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AHHOTaUA

JucuuruinHa «J1enoBoil HHOCTpaHHBIN S3BIK» BXOAUT B 00pa30BATENbHYIO MPOrpaMMy
BBICIIETO OOpa3oBaHUsl — TNPOrpaMMy CIEHUAIUTETa TI0 HAMpPaBICHUIO TOATOTOBKH/
cneuuanbHocTh 38.05.01 «DxoHOMHUYEcKass 0€30MacHOCTh) HANpPaBIECHHOCTH «IKOHOMHUYECKas
6e3omacHOCThY. [JJucuuummna peanuzyercs Kapeapoit «Ne63».

JlucuuruivHa HaresieHa Ha OpMUpOBaHKE Y BBITYCKHHUKA CIIETYIONTNX KOMITETCHIIUN:

VYK-4 «CrnocobeH NpUMEHATh COBPEMEHHbIE KOMMYHHUKAaTHBHBIE TEXHOJIOTUH, B TOM
YuCJie HAa MHOCTPaHHOM(BIX) s3bIKe(ax), JIA aKaJeMHUYeCKOoro © Mpo¢eCcCHuOHAIBHOTO
B3aUMOJEHCTBUS

IIK-3 «CrnocobeH cOCTaBsATh OTYETHl IO 33JaHUI0 YIIOJHOMOYEHHBIX KOHTPOJBHBIX
OpraHoB, BKJIFOYAIOIINE PACUETHYIO U aHATUTUUYECKYIO YacTH»

CopepxaHue TUCIUILIMHBI 0XBAaThIBAET KPYT BOIIPOCOB, CBSA3aHHBIX C

pean3anyiel OCHOBHOW Lieau OOy4yeHHsl, JJii KOTOpPOM HEOOXOJUMO pellleHHEe KOMILIeKca
y4eOHBIX 3a/1ay, cPOpMYIMPOBAHHBIX B JIAHHOW NIporpaMMe Kak KOHEYHble TpeOOBaHUS K
YPOBHSIM MOJATOTOBKH, & UMEHHO:
® UHOS3BIYHBIE pPEUYEBBbIE YMEHHUS YCTHOTO W NMUCBMEHHOIO OOIIEHMs, TaKue KaK YTEHHE U
u3BJIeYeHNEe UH(GOPMALIUU U3 OPUTHHAIBHON JIUTEPATyphl pa3HbIX QYHKIIMOHATBHBIX CTUIIEH
1 ’KaHpOB, yMEHUE IPUHUMATh ydacTHe B Oecesie Mpo(decCHOHaIbHOIO XapaKTepa, BIpaxarhb
OOLIMpPHBIN peecTp KOMMYHHMKAaTHBHBIX HaMEpPEHHi, BJIaJeTh OCHOBHBIMU BUAAMHU
MOHOJIOTUYECKOTO BBICKA3bIBaHUs, cOONIO/as TIpaBWJa pPEYEeBOrO0 OSTUKETAa, BIIAJECTh
OCHOBHBIMH BHJIaMU JIEIOBOTO MHCHMA;
e 3HaHME S3BIKOBBIX CPEACTB U (POPMUPOBAHME AJEKBATHBIX MM SI3bIKOBBIX HABBIKOB, B TaKUX
acleKTax Kak (poHeTHKa, JeKCHKa U TpaMMaTHKa;
e 3HaHUE HALMOHAJIBHOM KYJIbTYphI, a TaKXKe KyJIbTYpbl BEACHUS OM3HECa CTpaH HU3y4yaeMoro
A3BIKA;
® yYMCHHE MOJIb30BATHCS CIOBAPHO-CIPABOYHON JIUTEPATYPOH HA HHOCTPAHHOM SI3BIKE; YMEHHUE
OCYILECTBIISATh CAMOCTOSITEIbHBIA TBOPUYECKHUI TTOUCK.
[IpenofaBanue AUCHUIUIMHBI IpEyCMATPUBACT cCleAyromue (GopMbl OpraHu3aliu
yueOHOro npouecca: Npakmuyeckue 3auamus, camoCcmoamenbHas paboma 00y4aroue2ocs.
IIporpaMMoii AMCHUIUIMHBI MPEAYCMOTPEHBI CICIYIOIIUE BUIbI KOHTPOJIS: TEKYLLIHN
KOHTPOJIb YCIIEBAEMOCTH, IIPOMEXYTOUYHAs aTTecTalus B popme 1uddepeHIMpOBAHHOTO 3a4eTa.

OO6mrast TpyI0€MKOCTh OCBOCHHMS JUCHUILIMHBI COCTaBJIIET 3 3a4eTHBIX eauHMIbI, 108
4acoB.

s3Ik 00yUYeHHS IO AUCUUILIMHE: PYCCKUIM/U3y4aeMblil HHOCTPAHHBIN SI3bIK.



1. TIlepedeHb IUTAHUPYEMBIX PE3YIHTATOB OOYUEHUS IO JUCIUTUINHE
1.1. [enu npenoaaBaHus TACUUTLTAHBI

BocnurarennHas:

— GOpMHUPOBAHKE YBAKEHUS K S3BIKY U KYJIbTYpE HOCHUTEICH SI3bIKA;

— BOCIIUTaHNE KOMMYHHKAOCILHOCTH B OOIIIEHUH C JIEJIOBBIMU TAPTHEPAMH,

— BOCIIMTAHUE AaKTUBHOCTHU B PEIICHUA KOMMYHUKATUBHBIX U TTO3HABATEIILHO-TIOMCKOBBIX
3aJ1a4;

— IpHUOOIIEHUE K CAMOCTOSATEIHFHOMY BBHITIOJHCHHIO 3a/IaHUH, pabOTe CO CIPAaBOYHOMN
JTUTEPATyPO, 3apyOe)KHBIMUA UCTOYHUKAMHU HH(POPMAIUH.
OO6pazoBarebHas:

— O03HAKOMJICHHUE CO CTHJIEM JICTIOBOM KOPPECHIOHICHITNY;

— (GOpMHUPOBAHHE TOTOBHOCTH K OCMBICIICHHUIO OCOOCHHOCTEH HAIMCAHUS W COCTABIICHUS
JICIIOBOY KOPPECTIOHACHIINN CTPAHBI H3y9aeMOTO S3bIKa;

— IpHOOIIEHUE K AKTUBHOMY YYaCTHIO B JHATIOTE KYIBTYD.
PasBuBaromas:

— pa3BUTHE SI3BIKOBBIX CITOCOOHOCTEH M YCTOWYUBOTO HHTEPECa K H3yICHHIO HHOCTPAHHOTO
SI3BIKA;

—pa3BUTHE MOTPEOHOCTH B CAMOOOPA30BaAHNY;

— pa3BUTHE HHTEIUICKTYATBHBIX CIIOCOOHOCTEH (TTaMSITh, MBIIIIJICHHE, YMOIIUH | T. ]I.);

—pa3BuTHe O0OmEeydeOHbIX yMeHHH (paboTra ¢ y4eOHBIM MaTepHaioM, CIIPABOYHOM
JTUTEpaTypoil, CIIOBapeM).
IIpakTudeckas:

— (GopMHpPOBaHHE KOMMYHUKATUBHBIX YMEHHUW W PEYCBBIX HABBIKOB, 00ECITCYMBAIONIHX
MMO3HABATEIbHO-KOMMYHUKATHUBHBIE ~ MOTPEOHOCTH CTYJEHTOB;

—00y4eHHE HHOSI3BIYHOMY OOIICHUIO B KOHTEKCTE TUAJIOTa KYJIbTYD;

—00y4eHHE ITUKE TMCKYCCHOHHOTO OOIICHHS W STUKE MEKIIMYHOCTHOTO OOIICHUS;
— (dhopmMupoBaHNEe YMEHUN aHAJIU3MPOBATh W CPABHUBATH CBEACHHS M (PaKThl POAHOU U
WHOSI3BIYHOUN KYJIBTYPHI.

1.2. JlucuumianHa BXOAUT B  COCTaB  4YacTd, (opMHUpyeMOil  y4aCTHHKaMU
o0pa3oBaTelIbHBIX OTHOIICHHH, 00pa30BaTEeNIbHOM MporpamMMbl BhICIIEro 00pa3oBaHus (Janee —
OI1 BO).

1.3. Ilepeyenp miaHUpyEeMBIX Pe3yJIbTaTOB 0OYyUEHUS MO AUCLUILTUHE, COOTHECEHHBIX C
IIaHupyeMbIMH pe3ysibTataMu ocBoeHus OIT BO.

B pesynbraTe u3yueHUs AUCUUIUIMHBI OOy4YaIOUIUIICS JOJDKEH 00ManaTh CIEAYIOUIUMU
KOMITETEHIMSMU UM UX YacTsMU. KoMIeTeHIIMY 1 UHIUKATOPl UX JOCTHKEHHS MPUBEACHHI B
Tabiuue 1.

Tabnuma 1 — [epeyeHb KOMIETEHIIUI U HHAUKATOPOB UX JIOCTUKEHUS

Konu
Kareropus (rpynmna) Kox 1 HaMeHOBaHME HHIMKATOPA IOCTHKECHUS
HalMEHOBaHHE
KOMITETEHLIUH KOMITETEHLIUH
KOMITETEHLIUH
YK-4 Cnocoben VYK-4.3.1 3HaTh npaBuiIa U 3aKOHOMEPHOCTH
[IPUMEHATH JIMYHOU U JIEJIOBOM YCTHOU U IIUCbMEHHOU
COBpPEMEHHBIE KOMMYHHUKAIIMH; COBPEMEHHbIE
KOMMYHUKaTHBHBIE KOMMYHHKAaTHBHBIE TEXHOJIOTUHU HA PYCCKOM U
TE€XHOJIOTMH, B TOM WHOCTPaHHOM(BIX) SI3bIKE(ax)
YHuBepcallbHbIE
YHUCIIE HA YK-4.Y.1 ymeTh NpUMEHSATh Ha PAKTUKE
KOMIIETEHIIUH
MHOCTPAHHOM(BIX) TEXHOJIOTMY KOMMYHUKAIIMK U KOONIEPALIUN [Tt
A3bIKE(ax), I aKaJIeMUYECKOTO U MPo(eCCHOHATEHOTO
aKaJeMHYECKOI0 U B3aUMOJICHCTBHS, B TOM YHUCIIE B IU(POBOI
npoeCCHOHATIBHOTO | cpelie, UI JOCTHXKEHUS MOCTABICHHBIX 1IeNei
B3aUMOJIEHUCTBUS VK-4.B.1 BrageTs HaBBIKAMU MEXKINYHOCTHOTO




JIEJI0OBOTO OOIEHUS Ha PYCCKOM U
MHOCTPAaHHOM(BIX) sI3bIKE(axX) C IPUMEHEHUEM
COBPEMEHHBIX TEXHOJIOTUH U HU(PPOBBIX CPEACTB
KOMMYHUKaIIUU
I1K-3 Criocoben [IK-3.Y.2 ymeTh NpUMEHSATh Ha IPAKTHUKE
COCTaBJIATh OTYETHI Nepe0BOM POCCUNCKUI U 3apyOeKHBIN OTIBIT B
110 3aJJaHUI0 00J1aCTH IPOTUBOACUCTBUS KOPPYIILIUU U
YIIOJTHOMOYEHHBIX KOMMEpPUYECKOMY MOJIKYIY, JeTaln3aluu
[Ipodeccronanbaple | KOHTPOJIBHBIX JI0XOJI0B, MOJTY4E€HHBIX IPECTYIHBIM IIyTEM U
KOMIETEHLIUH OpraHoB, (UHAHCUPOBAHHIO TEppOpH3Ma; (HOPMYINPOBATH
BKJIFOYAIOIIME BBIBO/IbI [10 UTOT'aM aHAJIN3a; OArOTaBJINBATh U
pac4YeTHYIO U 0(pOpPMIISITH OTUETHI; OPraHU30BBIBaTh PabOTY C
AHAJTUTHYECKYIO JPYTMMHU OpraHU3alUsIMU, FOCYy1apCTBEHHBIMU
yacTu OopraHaMH U UX MPeJICTABUTEISIMU

2. Mecro mucrurumael B cTpykType OI1

JucuunauHa MoKeT 0a3upoBaThCs HA 3HAHUSX, paHee TPUOOPETEHHBIX 00YJaAIOIIUMUCS
MIPU U3YYCHHUH CIICTYIONTUX TUCIIATIIAH:

— MHoCTpaHHbI A3bIK

3HaHUs, TIOJYYCHHBIC TIPU M3YUYEHWU MarTepuasa JaHHOW TUCIUIUIMHBI, UMEIOT Kak
CaMOCTOSITEIPHOE 3HAYCHHE, TaK U MOTYT UCIIOJIH30BATHCS MPU U3YUECHUHU JPYTUX JUCITUTUINH:

— JlenoBasi KOMMYHUKALIHS.

— KommyHUKaTHBHBIE PAKTHUKH.

3. O0BeM U TPYyIOEMKOCTh TUCIUTIIHHBI

Jlanubie 00 oOmieM oO0bEeMe TUCIUIIIMHBI, TPYIOEMKOCTH OTIEIBHBIX BHIOB Y4eOHOM
paboThI 1O AMCHUHUILIMHE (U paclpeaeseHrue 3TON TPYJI0EMKOCTH 10 CEMECTpaM) MPEeCTaBIECHbI B
Tabiuue 2.

Tabmuma 2 — O0beM U TPYIOEMKOCTh TUCIUTITHHBI

TpynoemkocTsb 1o

Bun yaeOHoi paboThl Bcero ceMecTpam
No5
1 2 3
30Eﬁ/maﬂ mpyooemkocmsp OuCyUnNIUHBLL, 3/ 108 3/ 108
(dac)
U3 Hux uacoe npakmuueckoit H0O20Mo6Ku 17 17
AyoumopHnuie 3anamus, BCEro yac. 34 34

B TOM 4HUCJIC:

nekruu (JI), (dac)

npaktuueckue/ceMmunapckue 3anarusa  (113), 34 34
(dac)

naboparopubie paboTsl (JIP), (dac)

KypcoBoii mpoekT (pabota) (KII, KP), (dac)

9K3aMeH, (Jac)

Camocmoamenvnasn padoma, BCero (4ac) 74 74
Buo npomesicymounoit ammecmayuu: 3auer, Tudd

midd. 3aver, skzamen (3ager, dudd. 3ay, ' Hudd. 3au.
Dk, *¥) 3au.

*k o
[Ipumedanue:  kaHmIMAATCKHUIA SK3aMEH

4. ConeprkaHue AUCIUTLTAHBI




4.1. PacnpeneneHue TpyJOEMKOCTH AUCLMIUIMHBI 110 pa3JesiaM U BUIaM 3aHATUH.
Paznenbl, TeMBI AUCHUILTMHBI  UX TPYIOEMKOCTh IIPUBEICHBI B Ta0nuIe 3.

Tabnuua 3 — Pa3zaensl, TeMbl AUCHUIUIMHBI, UX TPYIOEMKOCTh

Pasnensl, TeMBI TUCIUTUTHHBL Jexunm | 113 (C3)| JIP KII CPC
’ (gac) (gac) (gac) (gac) (gac)
Cemectp 5
Pazpen 1.
[Tonsatue o rpaMMaTUYECKUX 0COOCHHOCTSIX 7 20

o¢uIHaTEHOTO ¥ HEOQYUIIATIEHOTO OOIICHHS.
PaznuuHbie OTTEHKH MOIATBHOCTH.

Pazgen 2. Pabota ¢ npogeccnonaibHo-
OpPMEHTHPOBAHBIMM TEKCTaMM U (HOpMUpPOBaHHE
YMEHHH U3BJIEKaTh MHPOPMAIIUIO U3 TEKCTa Ha 17 34
OCHOBE aJITOPUTMHUYECKOTO TIOJIX0/1a TIPH
W3YyYEHUH TPAMMAaTHKH.

Paznen3. IlpoBenenue 6usHec KoHpEpeHIui,

N 10 20

CEMUHAPOB, JEJIOBBIX 3aCEAaHUN U BCTPEY.
Hroro B cemectpe: 34 74
Htoro 34 74

[IpakTnyeckass MOArOTOBKA 3aKJIOYAeTCsl B  HEMOCPEICTBEHHOM  BBIIIOJHEHUU
oOyyaroUUMUCSl  OMNpEAETeHHBIX  TPYIAOBBIX  (YHKUMH,  CBA3aHHBIX ¢  Oynymiei
po(hecCHOHATBHON AEATEIbHOCTBIO.

4.2. CopaepxkaHue pa3/iejoB M TEM JIEKIIMOHHBIX 3aHITHH.
CopepxaHue pa3/elIoB M TEM JICKIIMOHHBIX 3aHATHH MPUBEICHO B Ta0HIIE 4.

Tabmumna 4 — Conepkanue pa3iesioB ¥ TEM JISKITMOHHOTO IHKJIa

HOMep pasacia HazBanme u COACPpKAaHUE pa3a€iIoB U TEM JICKIIMOHHBIX 3aHATUN

Y4yeOHBIM IJIAHOM He NPexyCMOTPEHO

4.3. Tlpaktnyeckue (CEMUHAPCKUE) 3aHATHS
TeMbl MpakTHYECKHUX 3aHITUN M UX TPYJOEMKOCTh IPUBEICHBI B TAOIUIIE 5.

Ta6Jmua 5- HpaKTI/I‘ICCKI/Ie 3aHATUS U UX TPYAOCMKOCTb

N3 Hux Ne
Ne | Tewms! npaktrueckux | Dopmbl mpakTHueckux | TpyaoeMKOCTh, |MpaKTHUECKOM |pas3ziena
n/n 3aHATHN 3aHATHI (uac) MOATOTOBKH, | JUCLIMII
(dac) JIUHBI
Cemectp 5
1 | Ilonstue o Pemenue 7 7 1
rpaMMaTHYECKUX CUTYAIlMOHHBIX 33714
0COOEHHOCTSIX
0(UIMATIEHOTO U
Heo(uIHMaIbHOTO
OOIIeHMS.
Paznuunbie OTTEHKN
MOJIAJIEHOCTH.
2 | Pabora c 3aHATHUSA TIO 17 17 2
npogeccunoHaNbHO- MOJECIIMPOBAHUIO
OpPHEHTHPOBAHBIMU pEANbHBIX YCIOBHMA U




TeKCTaMHU U peueHue

(dopmupoBaHue CUTYallMOHHBIX 33/1a4

YMEHHI U3BJIEKATH

nHpOpMALUIO U3

TEKCTa Ha OCHOBE

AJITOPUTMHUYECKOTO

MOIX0/a MpH

W3YyYCHUU

IpaMMAaTHKH.

3 | Opranuzanus u 3aHsATHSA 110 10 10 3
IpoBeieHus: Ou3HeC MO/IENIPOBAHUIO
KOH(epeHIHi peanbHBIX YCIOBUH U
pelieHue
CUTYallMOHHBIX 3a/1a4
Bcero 34
4.4. JlabopatopHble 3aHATUS
Temb1 1a00paTOPHBIX 3aHATHI U UX TPYIOEMKOCTh MPUBEIEHBI B TAOIHUIIE 6.
Tabmuma 6 — JlabopaTopHbIe 3aHATHS U X TPYTOEMKOCTb
N3 Hux Ne
Ne HaumenoBanue nabopatopHbix padoT TPYAIOGMKOCTS, | MPAKTHHECKOI | paszeina
n/n (dac) MMOJrOTOBKH, | JIHMCIHII
(dac) JIUHBI

Y4eOHBIM MJIaHOM HE MPEAYCMOTPEHO

Bcero

4.5. KypcoBoe MpoeKTUpOBaHKEe/ BHIMTOJIHEHUE KyPCOBOM pabOThI

Y4eOHBIM MJIAHOM HE TIPETYCMOTPEHO

4.6. CamocrosTenbHas padoTa 00ydarommuxcs

Buner camocToATenbHON paboThI U €€ TPYJIOEMKOCTh IIPUBEACHHI B Ta0IUIIE 7.

Tabnuna 7 — Bumasl caMocTosTENbHOM pabOThI U €€ TPYA0EMKOCTh

. Bcero, | Cemectp 5,
Bun camocrositenbHOM paboTh
qac qac
1 2 3
W3yueHne TeopeTuyeckoro Marepuana
25 25
mucruriuael (TO)
Kypcosoe npoexrupoanue (KII, KP)
PacuerHo-rpaduueckue 3ananus (PI'3)
Brinonnenue pedepara (P)
[TonroToBka K TEKyIieMy KOHTPOJIIO 7 7
ycnieBaemoctH (TKVY)
Jlomarraee 3aaanwue (/13) 35 35
KonTtposnsHbie padoTsl 3a04HUKOB (KP3)
IloaroroBka K MpoMeXyTOUYHON 7 7




atrectaiuu (I1A)

Bcero: 74 74

5. IlepeueHn y4eOHO-METOIUIECKOTO OOSCIICUCHUS
JUIS CAMOCTOSITENIbHOM padOThl 00yUaroUXCs [0 AUCHUIUIMHE (MOIYIIO)
Y4eOHO-MeTOIMYEeCKHe MaTepHajbl sl CAMOCTOSATENBHOM paboThl 00yJarOIUXCsl yKa3aHbl B
.. 7-11.

6. IlepeueHb MEYATHBIX U ANEKTPOHHBIX YUCOHBIX U3TaHUH
[lepedyeHp neyaTHBIX M AIEKTPOHHBIX YUEOHBIX H3/IaHUH pUBEICH B Tabmmie 8.
Tabmuna 8- [lepedeHp eUaTHBIX M AIEKTPOHHBIX YUEOHBIX U3IaHHUHA

Kommuaecto
SK3EMILISPOB B
udp/ bubnuorpaduueckas oubmmoTexe
URL anpec CCBLIKA (xpome
AIIEKTPOHHBIX

HK3EMILISIPOB)

https://znanium.com/catalog/product/1574116 | ®axeesa M. 0. JlenoBoit
AHTIIMHACKUN: MEHEDKMEHT U
r100a1bHOE MPOU3BOJICTBO.
Business English:
management and global
production: y4eOHO-
METOMYECKas JuTeparypa /
M. 1O. ®dageesa. - 3-¢ u3s.,
crep. - Mocka: @nuHTa,
2018. - 112 c. - ISBN 978-5-
9765-3423-0. - Tekcer :
3JIEKTPOHHBIM.

https://znanium.com/catalog/product/1088121 | Auapuenko A. C. Business
English : yae6roe mocobue /
A. C. Augpuenko ; FOxubii
denepalbHbIN YHUBEPCUTET.
- PocToB-Ha-/lony ;
Taranpor : M3narenscTBo
FOxHoro ¢enepanbHoro
yauBepcuteta, 2019. - 146
c.- ISBN 978-5-9275-3131-
8. - TeKcCT : ANeKTPOHHBIH.

https://znanium.com/catalog/product/966749 Business English for
students of economics =
JlenoBo# aHTTIMHUCKUI JIJIsI
CTYJE€HTOB-3KOHOMHCTOB:
yuebHoe nocobue / b.1.
I'epacumos, O.A.
I'muBenkoBa, H.A. I'yauna ;
nox pen. M.H. Makeesa. -




2-e u31. - Mockga :Dopym,
HUI] UHOPA-M, 2018. -
184 c. - ISBN 978-5-00091-
116-7. - Teker :
ANEKTPOHHBIM.

https://znanium.com/catalog/product/1028717

[lleBenéna C.A. JlemoBoi
aHTJIMICKU: Yuel. mocodue
JUISL By30B. — 2-€ U3]1.,
nepepad. u goim. - M. :
IOHUTU-AHA, 2017.-
382 c. - ISBN 978-5-238-
01128-8. - Tekcr :
3JIEKTPOHHBIM.

8A
I'16

TI'anxosckas, FOmus
MuxaitnoBHa (kan. Guior.
HayK, JIOIL.).

AHTIUHACKHH A3BIK IJIS
CIIEIIMAIbHLIX IEJIEH :
COOpHUK y4eOHBIX
MaTepuasoB : y4eOHO-
MeETOInYecKoe mocooue /
IO. M. T"ankoBckas, E. FO.
I'opneena, O. I1. Kapniosa ;
C.-Ilerepb. roc. yH-T
A’POKOCM.
npudopocTpoeHus. - CaHKT-
[TerepOypr: U3n-so I'YAII,
2020. - 56 p.: Tabm., puc. -
bubnuorp.: c. 54

Nmerores
9K3EMILTAPHI B
otaenax: ['C (5)

https://urait.ru/bcode/467519

CutaukoBa, M. O. Jlenopoit
Hemenkuii s3pik (B2—C1).
Der Mensch und seine
Berufswelt : yueOnuk n
HPaKTHKYM JJIs BY30B /

H. O. CutHHKOBa,

M. H. I'y3b. — 3-e u3n.,
nepepad. u gomn. —
Mockga : U3gaTenbcTBO
FOpaiit, 2020. — 210 c. —
(Bricmiee ob6pazoBanue). —
ISBN 978-5-534-14033-0

https://urait.ru/bcode/468709

JIertaeBa, M. A. Hemenkuit
SI3BIK JIJISL ICJIOBOTO
oO1reHus +
aynuomarepuansl B ObC :
y4eOHHK U MPAKTUKYM IS




By30B / M. A. JIbiTaeBa,
E. C. YnpsHoBa. —
Mockga : U3arenbcTBO
IOpaiit, 2021. —

409 c. — (Beoiciee
oOpa3zoBaHue). —

ISBN 978-5-534-07774-2

https://e.lanbook.com/book/169412

Hopmunonrtona, O. A.
JlenoBoit GppaHIry3cKuit
S3BIK : y4eOHOe ocobue /
O. A. lopmunonToBa. —
JInnenk : JImmenkuii I'TIY,
2020. — 80 c. — ISBN 978-
5-907335-45-5. — TekcrT :
AIEKTPOHHBIH // JIaHs :
3JIIEKTPOHHO-OMOINOTeUHAs
cHCTEMA.

https://znanium.com/catalog/product/1055550

barana, K. Le Francais des
Affaires. [lemosoii
(bpaHLy3CKUH S3BIK :
yuebHoe nocobue / XK.
barana, A.H. Jlaaruep. - 5-¢
u3., crep. - Mockaa :
@®JIMHTA, 2019. - 260 c. -
ISBN 978-5-9765-1101-9. -
TeKCT : 2IEeKTPOHHBIH. -
URL:

https://znanium.com/catalog/product/1090469

[lInennes, . H.
CocraBiieHHE U TTEPEBOT
o(uIMaIbHO-1eTI0BO
KOPPECTIOHICHIIUN =
Redaction et traduction de la
correspondance
professionnelle : yueOHoe
nocooue / 1. H. Illnenues. -
5-e u31., crep. — MockBa :
®JIMHTA, 2021. - 260 c. -
ISBN 978-5-9765-2818-5.

7. IlepeueHb HIEKTPOHHBIX 00pa30BaTEIbHBIX PECYPCOB
UH(POPMALMOHHO-TEIEKOMMYHUKAIIMOHHOU ceTH «VIHTepHeT»
Ilepeuens IIEKTPOHHBIX 00pa3oBaTeNbHBIX pecypcoB UH(POPMALMOHHO-

TCHGKOMMyHHKaHHOHHOﬁ CETHU ((I/IHTCpHCT»,

npuBeeH B Tabiuue 9.

HCO6XOI[I/IMLIX 11 OCBOCHHUA OUCIHUIIINHBI

Tabmuma 9 — IlepeyeHb SIEKTPOHHBIX OOpPa30BATENBHBIX PECYpcOB HHGOPMAIMOHHO-

TCHGKOMMyHHKaHHOHHOﬁ CETHU ((I/IHTepHeT»

URL agpec

HanmenoBanue

www. learn-english-today.com

CnoBapsp A€I0BOTO
AHTJIMICKOTO S3bIKa

https://learnenglish.britishcouncil.org/business-english [TonkacT 1 MEHEKEPOB

CaliT ¢ aHTJI0S3EIYHEIMU



http://www.learn-english-today.com/
https://learnenglish.britishcouncil.org/business-english

https://www.businessenglishpod.com/category/vocabulary/nline | crarbsamMu 110 oTAEIBHBIM
http://www.bbc.co.uk/worldservice/learningenglish/general/ HAIIPABJICHHSM

https://www.businessenglish.com/index_en.html Buneo-nexuuu, ypoku,
3alaHuA 110 HAITPAaBJICHUIO

IEJIOBOU aHTJIMUCKUI S3BIK

www.wirtschaftslexikon.gabler.de DKOHOMHYECKUN JIEKCUKOH
"Gabler Wirtschaftslexikon™
von Spinger

www.de.wikibooks.org/wiki/Regal:Wirtschaftswissenschaft KHuru 1o 3K0OHOMHUKE Ha
HEMCIIKOM A3BIKEC

www.wikiwand.com/de/Portal:Wirtschaft [TopTan o sKOHOMHKE.

CrarpH 110 Y)KOHOMHUKE HA
HEMEIIKOM S3BIKE

https://www.alternatives-economiques.fr/ Cratbu (QpaHIly3CKUX
https://www.capital.fr/ M31aHHI, Ay TCHTHYHbIC
https://www.lefigaro.fr/
https://www.banque-france.fr/
https://www.boerse-introduction.fr/
https://www.conso.net/

TEKCThI Ha (PpaHITy3CKOM

SI3BIKE

8. Ilepeuensr nHOOPMAITMOHHBIX TEXHOJIOTUN
8.1. [lepedyeHp MPOTPaMMHOTO OOECIICUCHHS, HCIIOJIB3YEMOTO TPH OCYIIECTBICHUU
00pa3oBaTeLHOTO TpoIIecca MO AUCIHUITIHHE.
[TepedyeHn UCTIOIB3yeMOT0 MPOTPAMMHOTO 0OecTieueHus mpeacTaBieH B Tadbmuie 10.

Ta6muma 10— [1epedenp mporpaMMHOTO 0OeCTICUeHUS

Ne m/n HaumenoBanue

1. OnepanoHHas cucrema:

Microsoft® Windows® Vista Business Russian
Tun muuensuu: Academic

Howmep munen3un 44260430

2. Oduc:

Microsoft® Office Professional Plus 2007 Russian
Tun muuensuu: Academic

Howmep munen3un 44260430

8.2. Ilepeuenn UH(MOPMAIIMOHHO-CTIPABOYHBIX CHUCTEM,UCTIONIb3YEMBIX npu
OCYILIECTBIEHUH 00pa30BaTeIHLHOTO Mpoliecca Mo AUCIUILITHHE

[lepeuenp wuCMONB3yeMbIX HH(DOPMAIIMOHHO-CIIPABOYHBIX CHCTEM TMPEJACTaBIE€H B
Tabmuie 11.

Tabnuna 11— Ilepeuenb nHGOPMALIMOHHO-CIIPABOYHBIX CUCTEM

Ne n/m HaunmenoBanue

1 OnektpoHHO-OMOMMoTeuHas cucrema Jlanp URL: https://e.lanbook.com/

2 DnekTpoHHO-0MOMMoTeuHas cuctema Znanium URL: https://znanium.com/

3 HNudopmanmonno-npasosoii nopran TAPAHT.PY URL: http://www.garant.ru/



https://www.businessenglishpod.com/category/vocabulary/nline
http://www.bbc.co.uk/worldservice/learningenglish/general/
https://www.businessenglish.com/index_en.html
http://www.wirtschaftslexikon.gabler.de/
https://www.alternatives-economiques.fr/
https://www.capital.fr/
https://www.lefigaro.fr/
https://www.banque-france.fr/
https://www.boerse-introduction.fr/
https://www.conso.net/
http://www.garant.ru/

|4 | Tparosas noanepxka KOHCYJIbT AHTIUIIOC URL: http://www.consultant.ru

9. MarepuanbHO-TeXHUYECKas Oa3a
CoctaB  MaTepualbHO-TEXHMYECKOM  0a3pl, HEOOXOJMMOW Ui OCYIIECTBJICHUSA
00pa30BaTEILHOTO MPOIIecca MO TUCIUILINHE, PEACTaBeH B Tabmuiel 2.

Tabmuma 12 — CocraB MaTepuatbHO-TEXHUICCKOU Oa3bl

Ne HanmenoBanue cocTaBHOM 4acTH Howmep aynuropun
/i MaTepUaIbHO-TEXHUYECKOH 0a3bl (1pu HEOOXOIUMOCTH)
1 AynuTtopus Ui IPAaKTUUECKUX 3aHATUN | AyAUTOPUSI YKOMIUIEKTOBAaHA

CIeIUaTu3UPOBAHHON MEOeIbIO,
TEXHUYECKUMHU CPEICTBAMH O0yUeHMS,
CITY>KalllUMU JUTsl IPEJICTaBICHNs y4eOHOM
uH(popManuu 60IbIION ayTUTOPUH

2 Aynutopun oOLIETro NOJIb30BaHUSA AynuTtopusi yKOMIUIEKTOBaHA

(U1t TPYNIIOBBIX M MHMBUIYaJIbHBIX CIeNUaTU3UPOBAHHON MEOeIbIO,
KOHCYJ’IBT&HI/Iﬁ, TGKYI]_IGFO KOHTpO.]'IfI n

- TEXHUYECKUMHU CPEACTBAMU 00yJICHHUS,
MMPOMEKYTOYHOM aTTECTAIIUN)

CITY)KaIllUMU JUTsl IPE0CTaBIEHUS yueOHOU
uH(popMalru 60IbIION ayTUTOPUH

3 bubnuoreka, Matepuer-knacc 'Y ATl [TomerieHus: yKOMIUIEKTOBAHBI

(1 CaMOCTOSATENBLHON PabOThI) CIeNUaTU3UPOBAHHON MeOeIIbI0, OCHAIIEHBI
KOMITBIOTEPHOI TEXHUKOM C BO3MOKHOCTBIO
noAKII0YeHUs K cetn « HaTepHeT N
00€ecTeueHo JOCTYIOM B DJIEKTPOHHYIO
nH(pOpPMaIMOHHO-00pa30BaATEIBHYIO CPEy
I'VAII

10. OnenouvHbIe CpeaCTBA I MPOBEACHUS TPOMEKYTOUHOM aTTeCcTalluu
10.1. CocTtaB OIIGHOYHBIX CPEACTBIIS TPOBEACHUSA IPOMEKYTOYHOW  aTTECTAIUH
00yJaroIuXcsi 0 TUCHUTIIMHE TTPUBE/IeH B Tadsmie 13.
Tab6muma 13 — CocTaB OLIEHOYHBIX CPEJICTB ISl POBEICHUS MPOMEKYTOUYHON aTTECTAllUN

By npomexxyTodHOM aTTecTanuu ITepeveHb OLIEHOYHBIX CPEJICTB

JuddepentiupoBaHHbIN 3a4éT Cnucok BOMpOCOB;
Tecrthl.

10.2. B kayecTBe KpUTEpPHUEB OICHKH YPOBHS Cc(HOPMUPOBAHHOCTH (OCBOCHHS)
KOMIICTCHIMI O0YyJaloNIMMHKCS TPUMEHSETCS S-0ajulbHasi MIKaia OICHKH CHOPMHUPOBAHHOCTH
KOMIIETEHINH, KoTopas npuBeseHa B Tabuune 14. B TeueHne cemMecTpa MOXKET MCIOJIb30BATHCS
100-6annpHast ~ mIKaja  MOJYJIBHO-PEHTMHIOBOMl  CHUCTeMbl ~ YHHMBEpCUTETa,  IpaBHJIa
HCIOJIb30BAHUS KOTOPOM, YCTAHOBJIEHBI COOTBETCTBYIOIUM JIOKAJIbHBIM HOPMATHBHBIM aKTOM
I'VAIL
Tabnuua 14 —Kputepuu olieHKH YpoBHS CPOPMUPOBAHHOCTH KOMITETEHIIUIH

OrieHKa KOMITETEHIIUU
5-0arubHad mKana

XapaktepucTuka c(hOpMUPOBAHHBIX KOMITETEHIIMI



http://www.consultant.ru/

Or1eHKa KOMIIETEHITNHT

5-0aymbpHas mKaa

XapaxrepucTuka c(hOpMUPOBAHHBIX KOMITETEHIIHIA

«OTIUYHO»
«3a4YTCHO»

— oOydaromuiics TIyOOKO M BCECTOPOHHE YCBOWJI IPOTPAMMHBINA
MaTepuat;

— YBEPEHHO, JIOTUYHO, MIOCIIeI0OBATEIBLHO M T'PAMOTHO €T0 U3JIaraeT;

— OMUpasiCh Ha 3HAHHUS OCHOBHOW M JONOJHHUTEIBHON JUTEpaTyphI,
TECHO NPHBS3BIBAECT YCBOCHHBIC HAYYHBIC TIOJIOKEHUS C MPAKTHUECKON
JeSITEeTbHOCTHIO HAIIPABIICHHUS,

— yMeJI0 000CHOBBIBACT M apI'yMEHTHUPYET BbIIBUTacMbIC UM HJICH;

— JIeJIaeT BBIBOALI U 0000IICHNS;

— CBOOOIHO BIIA/ICET CUCTEMOH CHIETIMATM3UPOBAHHBIX TOHATHH.

«XOopomo»
«3a4YTCHO»

— 0Oy4YaroIINIICs TBEPO YCBOMII MPOTPAMMHBINA MaTepua, TPaMOTHO H
Mo CYHIECTBY M3Jaraer ero, OMNUpasCh Ha 3HAHUS OCHOBHOM
JUTEPATYPHI;

— HE JIOMYCKAET CYIIECTBEHHBIX HETOUYHOCTEH;

— YBSI3BIBACT YCBOCHHBIC 3HAHUS C MPAKTHUYECKOW NEATEIbHOCTHIO
HaIPaBJICHNUS,

— apryMEHTUPYET Hay4HbIE TIOJIOKEHNS,

— JIeJIaeT BBIBOARI U 0000IICHNS;

— BJIAJICET CUCTEMOM CIeIMaTU3UPOBAHHBIX TTOHSITHMA.

«KYAOBJICTBOPUTCIIBHO»
«B3a4YTCHO»

— oOyyaronuiicst ycBOWJI TOJbKO OCHOBHOW MpPOTpaMMHBIA MaTepual,
[0 CYLIECTBY M3JIaraeT €ro, ONUpasch HAa 3HAHUS TOJILKO OCHOBHOM
JUTEPATypHI;

— JIOIYCKaeT HEeCYIIeCTBEHHbIE OLIUOKN U HETOUHOCTH;

— UCTIBITHIBAET 3aTPYAHEHHS B NPAKTHUYECKOM IPUMEHEHUU 3HAHHH
HaIlpaBJICHUS;

— c51abo apryMeHTUPYEeT Hay4YHbIE MOI0KEHHUS;

— 3aTpyaHsAETCS B (OPMYIMPOBAHUH BBIBOJIOB M 00OOIIICHHIA,

— YaCTUYHO BJIAJICET CUCTEMON CHEIMATU3UPOBAHHBIX IOHATHI.

«CHEYAOBJICTBOPUTCIIBHO)
«HE 3a4YTCHO»

— oOy4JaromMiicss HEe YCBOWJ 3HAYUTEIBHOW YacTH MPOTPAMMHOTO
MaTepuana;

— JIOMYCKaeT  CYLIECTBEHHbIE  OIIMOKM W  HETOYHOCTH  Npu
paccMoTpeHuH npo0ieM B KOHKPETHOM HallpaBJICHUY;

— UCTIBITHIBAET TPYAHOCTH B MPAKTUYECKOM IPUMEHEHUU 3HAHUK;

— HE MOKET apryMEHTUPOBATh HAyYHbIE TTOJIOKECHHUS;

— He GOPMYITHPYET BHIBOJOB M 0000IICHUH.

10.3. TunoBbIe KOHTPOJBHBIC 33JaHUS WJIM UHBIC MAaTCPHUAIBI.
Bomnpocsr (3amaun) s 3K3aMeHa MpeacTaBieHbl B Tabmauie 15.

Tabnuma 15 — Bonpock! (3aaaun) A1 dK3aMeHa

Ko
Ne n/mt [Tepeuens BompocoB (3a7a4) Il SK3aMeHa A
MH/MKaTOpa
VY4eOHbIM IJIaHOM HE IIPEAyCMOTPEHO
Bompocs (3agaun) aust 3aueta / qudd. 3auera npeacrapineHs! B Tadnuie 16.
Tab6auua 16 — Borpocsr (3agaun) st 3aueta / qudd. 3adera
Kon
Ne n/nm [Tepedyens Bompocos (3amay) s 3adeta / audd. 3ayera HHHEATODA
1 Urenne ¢ wucnonb3oBaHueM cinoBaps M nepeson ¢ | YK-4.3.1

HHOCTPAHHOT'O A3bIKa Ha pyCCKI/Iﬁ TEKCTa II0 HpO(I)I/IJ'IIO
(muceMeHHO, BpeMst Ha TOAroToBKY 20 MHHYT).

Obpa3zywvl mexcmog:

Consumers went back to using their credit cards in March to
keep spending while student and new-car loans shot up as the
value of outstanding consumer credit jumped at the fastest rate




since late 2001, data from the Federal Reserve showed on
Monday.

Total consumer credit grew by $21.36 billion - more than twice
the $9.8 billion rise that Wall Street economists surveyed by
Reuters had forecast. That followed a revised $9.27 billion
increase in outstanding credit in February.

Analysts expressed some reservations whether the date reliably
signaled a real pickup in demand, something that would
normally fuel stronger growth, or just a need to rely more on
credit in an economy generating anemic job growth.

"The optimistic read is that consumers' improved outlook on
the economy and employment prospects led them to feel
comfortable spending on credit, while a more downbeat
interpretation is that credit is needed for consumers to keep
up,” Nomura Global Economics said in a note afterward.

The March rise in consumer credit was the strongest for any
month since November 2001 when it soared by $28 billion.
That was shortly after the September 11, 2001 attacks when big
automakers were offering zero-percent financing and other
incentives to lure consumers back to their showrooms.

New-car sales and production were a key influence on the 2.2
percent annual rate of economic growth posted during the first
three months this year. The government estimated that about
half of that growth came from increased new car production.
Les institutions politiques nationales et les collectivités
locales

Il y a en France trois collectivités territoriales: la
commune, le département, la région. Chacune est administrée
par un conseil qui est élu pour 6 ans par la population du
territoire concerné. Ce conseil élit son président. Le président
est lI'organe executif du département: il est chargé de préparer
les réunions et d'exécuter les décisions du conseil.

La commune. Il y a 36 646 communes (villes) en
France. (Chiffre record en Europe; I'ltalie, par exemple, en a
8000.) Organes représentatifs: le conseil municipal et le
maire. En outre, le maire représente I'Etat dans sa commune.
Attributions du conseil municipal: vote du budget,
construction et entretien des routes communales, des écoles
primaires et matenelles, des batiments communaux (mairie,
cimetiéres, stades sportifs,...), enlévement des ordures
menageres, etc.

Le département. Il existe 100 départements: 96 en
métropole et 4 départements Outre-Mer (qui sont a la fois des
régions). Le département est divisé en cantons. Organes
représentatifs: le conseil général et son président. Chaque
canton élit un conseiler général. Le représentant de I'Etat dans
le département est le préfet. Attributions du conseil général:




aide sociales (2 I’enfance, aux familles, aux personnes
agées,...), entretien et construction des routes départementales,
des colleges, transports scolaires et urbains, etc.

La région. Il y a 22 régions en métropole. Organes
représentatifs: le conseil régional et son président.
Attributions du conseil régional: construction et entretien
des lycées formation professionnelle continue, développement
économique de la région, protection de I’environnement, etc.

Ubersetzen Sie den Text ins Russische

In der friheren Bundeshauptstadt Bonn wird der 21. Jahrestag
der deutschen Wiedervereinigung gefeiert. Nach einem
Okumenischen Gottesdienst in der Kreuzkirche findet am
Mittag im ehemaligen Plenarsaal des Bundestages der zentrale
Festakt statt. Unter den Teilnehmern sind Spitzenvertreter von
Staat, Parteien und Gesellschaft, darunter Bundesprasident
Christian Wulff und Kanzlerin Angela Merkel. Die Hauptrede
halt in diesem Jahr kein Politiker, sondern der Prasident des
Bundesverfassungsgerichts. Der Tag der Deutschen Einheit
wird in Bonn schon seit Samstag zusammen mit dem 65.
Grindungstag von Nordrhein — Westfalen gefeiert. Auf einer
Festmeile préasentieren sich unter anderem die 16 Bundeslander
und viele staatliche Einrichtungen. AuBerdem gibt es
Buhnenshows und Konzerte. An den vergangenen Tagen
kamen bereits mehrere hunderttausend Besucher.

Utenue 0e3 UCIOJIB30BAHUS CJIOBAPS M KPATKOE M3JI0KCHHUE Ha
WHOCTPAHHOM  fA3bIKE COJAEp)KaHUs TekcTta. Bpems Ha
MOJTOTOBKY 3—5 MHHYT.

Obpas3yvl mexcmos.

A headhunter is a job recruiter who specializes in
matching highly skilled professionals with corporate clients.
(S)he might be an independent contractor or work through an
agency. Using a headhunter eliminates the need to place an
advertisement for the open position and then address the
inevitable list of applicants, most of which will be unfit for
various reasons. A headhunter does the tedious work of finding
good candidates, providing an initial screening mechanism,
which saves corporation valuable time. In turn the headhunter
is paid a fee if (s)he is able to find the right candidate, typically
a small percentage of the annual starting salary of the filled
position.

L’Etat, pour quoi faire?

En France, I’Etat occupe une place trés importante, il
intervient dans tous les moments de la vie des citoyens: il
nourrit et loge, il enseigne, il soigne, il transporte, il éclaire et il
chauffe, il cherche, il relie, il défend.

L’action de I’Etat est donc jugée essentielle par les
Francais : il assure les besoins fondamentaux (scolarisation,
éducation, santé, retraite) et défend les citoyens contre les
risques d’exclusion (chomage, pauvreté).

Pourtant, avec la régionalisation, le role de 1’Etat est en

VK-4.¥.1




train de changer. Les régions ont aujourd’hui en charge les
établissements scolaires, les institutions culturelles, les
hopitaux, les creéches, les services sociaux. Et elles s’occupent
aussi du développement économique et de ’emploi.

Geben Sie den Inhalt des Textes wieder
Die Produktivitats-Schere 6ffnet sich

Eine OECD-Studie zur "Produktivitat im digitalen Zeitalter aus
dem Jahr 2019 hat festgestellt, dass die Produktivitats-Schere
zwischen Markttreibern und Nachziiglern in Sachen
Digitalisierung immer weiter aufgeht. Die Treiber steigern ihre
Produktivitat deutlich, die Nachziigler stagnieren.

Die Studie zeigt weiterhin, dass Unternehmen, die durch den
Transformationsprozess gehen, kurzfristige
ProduktivitatseinbuBen erleiden, langfristig aber auf das
richtige Pferd gesetzt haben. Denn die totale digitale
Durchdringung der Wirtschaft sorgt zwangsléufig dafir, dass
nur jene Organisationen (iberleben werden, die der
Digitalisierung mit offenen Armen entgegengehen. Die OECD
empfiehlt folgende Schlissel zum Erfolg:

o Verbreitung von Technologie und Wissen starken ?
der freie Zugang zu Wissen fordert die
Innovationstatigkeit

o Arbeitnehmer technisch empowern? starkt die
Problemlésungskompetenz

e In Strukturwandel intensivieren? 6ffnet das System
fur neue ldeen, Technologien und
Geschéaftsmodelle

Wie man daraus schlieRen kann, sind es eher strukturelle Maftnahmen in
Kombination mit der Nutzung der Technik, die zum Erfolg fiihren, nicht die
blinde Investitionswut in neue Technologien. Die flihrt direkt in eine
Sackgasse. Chris Pope, Global Vice President of Innovation bei
ServiceNow, : "Bei einer echten Transformation
geht es darum, Probleme neu zu verstehen und neue Methoden zu finden,
sie zu l6sen. [...] Bei digitalen Investitionen kommt es nicht auf den ROI
der Technologie an, sondern auf den ROI der Innovationen, die dadurch
moglich werden.”

w

Bnagenue ocnoBamu HGHOBOﬁ MEPCIINCKU.

VK-4.B.1

dopmanbHbIi 1 HeopMaIbHBIN CTHIIN MHUCHMA.

I1IK-3.Y.2

IIepeyens

TEM [UII KypCOBOTO MPOEKTUPOBAHUS/BBINOIHEHUS KypCOBOH palOTHhI
IpeJcTaBIeHbI B Tabnuie 17.
Tabnuua 17 — Iepedenb TeM A1 KypcOBOTO MPOEKTUPOBAHNUS/BBINOJIHEHHS KYpCOBOM pabOThI

ITpumepHbIil epedeHb TeM A1 KypcOBOTO MPOEKTUPOBAHMUS/BBIIOIHEHUS

Ne n/nm .
KypcOBOM paboThI
Y4eOHbIM MJIaHOM HE TPETyCMOTPEHO
Bonpocel 111 mpoBeZeHUS MIPOMEKYTOYHOM aTTeCTallMM B BHJE TECTHPOBAHUSA

npecTaBieHbl B Tabmuie 18.

Tabnuua 18 — [IpumepHsIii nepedeHb BOPOCOB ISl TECTOB



https://workflow.servicenow.com/it-transformation/digital-transformation-isnt-about-technology/?hub_type=guide&hub_id=9651

[lepeuens BonpocoB (3anay) 11s 3a4eTa

Kon
WHOUKaTopa

3anunure CJI0OBO, YKa3aHHOC B CKOGKaX, B HpaBHJILHOf/'I (bopMe
Oopa3er 3anucu otBeta: 1 discoveries
1. A company may recruit employees directly or use outside
agencies. (employ)
2. I’mresponsible for the design team. (manage)
3. I think that the Internet is the greatest of the past 50
years. (innovate)
4. You have to pay a lot to get a good software
(develop)

VK-4.3.1

Bri0epuTte npaBu/bHbIH npeaJior (oopasen 3anucu oreera: 1_A)
A. with B. at C. in D. for E. under

I work a public relations company in London.

I’m always work till about 6 o’clock

I manage a team of designers: 20 people work me.

| deal a lot of different people in the company

I’m also charge of design budgets.

agrwdE

VYK-4.3.1

Bri0epuTe npaBuibHy0 GopMy r1arosos (00pasen 3alucH OTBeTA:
2_developed)
1. He for that position last week. (apply)
2. Susan out of job for over two years. (be)
3. Our
company recently to make it more efficient. (reorganize)
4. The
majority of university graduates by September. (employ)

VYK-4.3.1

BceraBbTe moaxoasiiee mo CMbICJIY CJI0BO B IIPOIYCKH MPeI0KeH Uil

(oOpasen 3anucu orBeta 1_shift)

1. 1 had a 9-to-5 when | left school but | hated it. (job/work)

2. We have a system, but everyone must be here between 10

and 2. (repetitive/flexitime)

3. I work from and simply send my work over the Internet.

(house/home)

4. l'just sit in front of a computer all day, but this work is mentally
tiring/routine)

VYK-4.3.1

OnpegeauTe H 3aNMIIATE HA AHIJIHICKOM sI3bIKE CJ10BA /
CJI0BOCOYECTAHUSA JAHHOI'O 36331[3, O3HAYAKOIIHE PEKUM paﬁoTbI B
KOMIIaHUMU.

I’m an office worker in an insurance company. It’s a nine-to-five job with
regular working hours. There’s also a system of flexitime in my company,
which means we can work within certain limits. Some people work from
home to avoid long journeys every day.

YK-4.3.1

Bri0epuTe u 3anumuTe NPaBWILHYIO Gopmy riarosa (odpasen
3anucu orBera: 3_live)
1. I usually a nine-to-five job. (had, will have, have)

2. I think Phil ____ for this job next year. (applied, will apply, have been
applied)
3. He the company ten years ago. (joined, had joined, has joined)

4. Laura in shifts for a half a year. (worked, is working, had been

VK-4.3.1




working)

7. |BblOepuTe M BCTaBbTe NOAXO/sINIEE MO CMBICIY CJI0BO B IPOMYCKH YK-4.3.1
npemio:xkeHuii (oopasen 3anucu orBera 1_shift)
A. deal B. of C. manage D. responsibility E.
i the manufacturing plant in Cambridge.
2l amincharge.......... the production team.
3 Coordination between production and design is my
Vi IR with a lot of people in the company and with our customers.
8. |IIpoumTaiiTe TEKCT M 3aNUINKTE BCe MepevncJeHHbIe JOKYMEHTHI, YK-4.3.1
Tpedylolmecs: NpuU NMpueMe Ha padorTy.
Fred is an accountant, but he was fed up with his old job. He looked
in the situations vacant pages of his local newspaper, where a local
supermarket was advertising for a new accountant’s position. He applied
for the job by completing an application form. He sent in his CV
(curriculum vitae) and a covering letter explaining why he wanted the job
and why he was the right person for it.
9. | B yka3aHHBIX NPeIJIOKEHUIX HAWINTE U BBIMHIIUTE MOJAJIbHbIE VK-4.3.1
rJ1arojibl 1 MX 3KBUBAJIEHThI (00Opa3en 3anucu oreera: 1 _must)
1. We
don’t have to wear business suit at work.
2. I
think you should go on a training course.
3. Coul
d you show me how to turn on this device?
4. If
you break the safety rules you can be dismissed immediately.
10. |IIpouuTaiiTe TEKCT M 3aNMUIINTE IBA OCHOBHBIX THUIIA MHHOBALMIA, VK-4.3.1
YKa3aHHbIC¢ B TEKCTE
Experts have identified many types of innovation, such as ‘Product
Innovation’ that entails the introduction of a new product or a service that
is new or considerably improved. ‘Process Innovation’ comprising the
implementation of a new or a significantly enhanced production or
delivery method.
11. | 3anummTe rJIaroJ, yKka3aHHblid B CKOOKaX, B IPABHIbHOI Gopme YK-4.V.1
Oo0pa3sen 3anucu oTBera: 2_ spent
I think I 1 (have) an interesting career. | 2 (study) at Oxford university
from 1997 to 2000. Then | 3 (apply) for jobs abroad. I 4 (work) in Hong
Kong for a year, and then I 5 (go) to Japan in 2002.
12. | HaiinuTe B mpeaJIoKeHUSIX OMIMOKH M 3aIMIINTE UX MPABUJIbHO VK-4.V.1
(oOpa3zen 3anucu oTBera: 1_on)
1. Jimm
y qualified at a doctor a couple years ago.
2. You
need to be good at languages to work in an interpreter.
3. I'd
love to work as advertising.
4. He is
responsible on product development.
13. | BriOepere npaBWiIbLHBIN oTBeT. O0pa3en 3anucu orBera 1A YK-4.V.1




The covering letter was’t attached the CV.
A to B with C from D by

Success in this industry depends a lot luck!
A with B from C at D on

Who is responsible dealing with complaints?
A with B for Cin D at

14.

Bri0epere npaBuibHbBIN oTBeT. O0pa3en 3anucu orBera 1_A

1. My sister works in a bank and her is 3,000 a month.

A salary B wages C bonus D pension

2. The bank also provides her with a good package.

A bonus B perks C benefits D wages

3. When she is 55 she will be able to give up work and live on her
A package B salary C pension D bonus

4. Some customers live me and that is a great help.

A perks B benefits C wages D tips

YK-4.V.1

15.

Bbi0epuTe ¥ 3anMmuTe NPaBUIILHYI0 Gopmy riaroJga (odpasen

3anucu oTBera: 3_ live)

Unfortunately, she a day off very often.

A doesn’t get B isn’t getting C hasn’t got D hasn’t been getting

Founded in !995, Unigate has today become the country’s leading
company in the personal and domestic care industry. Its products 1
from soap and shampoo to disposal nappies and water purifying tablets.
Three years ago, it 2 Thalassa, a revolutionary deodorant 3
on aroma therapy principles. The wonder deodorant is currently 4
as a health product. Itis 5 through chemists’ and supermarkets.

1 A include B range C consist D provide

2 A launched B ordered C threw out D put on

3 A invented B developed C fabricated D manufactured

4 A positioned B put out C situated D sold out

5 A handed out B diversified C given away D distributed

YK-4.¥.1

16.

IMondepure k ruarosam (1 - 5) cooTBeTCTBYIOIIIME UM OINpe/IeJIeHusl.
OIH/IH U3 OTBETOB JIHHIHHﬁ, BaM HE€ HYKHO €ro ucCmnoJIb30BaTb
Oopaszen 3anmucu otBeta 1_C

1 to pay A to provide a person or an organization with a
product or a service
2 to supply B to buy shares, bonds, property etc. in order to
make a profit
3 to employ C to control or be in charge of an organization,
company, or system
4 to run D to get something by paying money
5 to invest E to give someone work, especially for payment
F to give money to someone for something

VK-4.B.1

17.

YcTaHoBHTE COOTBETCTBHE MEXKAY CJI0BAMH B JIBYX KOJOHKax. OauH
W3 OTBETOB JIMIIHHUI, BaM He HY/KHO ero mucmojb3oBatb OOpasen
3anucu orBera 1 C

VK-4.B.1

1 covering A form
2 employment B offers
3 application C letter




4 curriculum D agency
5 job E references
F vitae

18.

YcTaHOBUTE COOTBETCTBHE MEKAY CYINECTBUTECJIBHBIMH H HX
onpeacJcHusaMu B BYX KOJIOHKaXx. OJII/IH U3 0TBETOB JII/IIIIH]/Iﬁ, BaM
He HY>KHO ero ucnoJib3oBarb Qo0pa3sen 3anucu orBera 1_C
1 the money gained in a business deal, especially | A employee
the difference between the amount earned and the
amount spent
2 a continuing increase in the prices of goods and | B capital
services
3 a person who works for another person or | C employer
organization in return for wages
4 a person or company that pays people to work | D profit
for them
5 a person who buys goods and services for his / | E inflation
her own use and not resale
6 money received from work done, or from money | F consumer
invested or property owned

G income

VK-4.B.1

19.

3aKOHYHTE BTOpPOC MNMPEAI0KCHHE Tak, YTOOBI OHO HMEJO0 CXO0XKee
3HAYCHHE C NMEPBBIM MPEAT0KCHUEM, UCITOJb3YyH JaHHOE CJI0BO. He
MeHsIiiTe JAaHHOE CJI0BO. Bam HY7KHO HUCIIOJbB30BATH OT JIBYX 10 NATH
CJI0B, BKJII0O4YadA JaHHOE CJI0BO.

1 | started working here three years ago.

for

21Ve i, three years.

VK-4.B.1

20.

Hanumure nepeBo aHIJIMHCKOT0 TEKCTA HA PYCCKUI S3bIK

| work for a large European car maker. |1 work on car design. In fact, | run
the design department and | manage a team of designers: 20 people work
under me. One of my main responsibilities is to make sure that new
model designs are finished on time. I’m also in charge of design budgets.
‘I deal with a lot of different people in the company. I’m responsible for
coordination between design and production: I also work with managers
at our manufacturing plants

VK-4.B.1

3aganne KOMOMHMPOBAHHOIO THIA C BHIOOPOM OJHOTIO0 BEPHOIO
0TBeTa M3 YeThIpex NMpelJ0KeHHbIX M 000CHOBAHHEM BbIOOPa
IIpounTaiiTe TeKCT, BHIOCPHUTE NPABHJILHBIH OTBET U 3ANMIINTE
apryMeHTbl, 000CHOBBIBAIOIIME BHIOOP

BriOepere npaBuIIbHBIN BapHaHT:

I know him, we in the same bank.

A have been working B work C are working D have worked

YK-4.3.1

3aganue KOMOMHHMPOBAHHOIO THIA C BbIOOPOM HECKOJIBKHX
BAPDHAHTOB  OTBeTa M3  NPENJ0KEHHBIX H  Pa3sBePHYTbIM
o0ocHOBaHMeM BbIOOpa

IIpounTaiiTe TEeKCT, BbIOCPUTE NMPABUJIbHBbIC BADHAHTHI OTBETA U
3aNMIIMTEe AaPryMEeHThI, 000CHOBBIBAIOIIHE BbIOOP OTBETOB

Bribepure npaBuiibHbBIE BApUAHThI YIIOTPEOICHHS apTUKIICH, YKaKHUTe

YK-4.3.1




HCECKOJIbKO BAPUAHTOB OTBCTA

1.1 managed to sell the old painting at profit.

2.How many hours do you work on average every week?

3.Is this the person you told me about?

4. A full-time job is one for the whole of the normal working week.

3. 3agaHue 3aKPBHITOr0 THIIA HA YCTAHOBJIEHHE COOTBETCTBHS YK-4.V.1
IIpounTaiiTe TEKCT H yCTAaHOBHUTE cooTBeTcTBHE. K Kaxk10i
MO3MIIMH, JAHHOH B JIEBOM CTO0.1011e, 00epHuTe COOTBETCTBYIOLLYI0
MO3HUIIMIO B IPABOM CTOJI0LE

CooTHecuTe Hayano U KoHerl mpepioxenus: 1_C)

1.1 don’t know why you didn’t A.in the local newspaper last
apply week.
2.Dan’s been out B. successful applicants by the

end of the week.
3. They advertised the positions C. for that position.

4.\We hope to appoint D. of work for over two months
now.
4, 3aianue 3aKPbITOr0 TUNA HA YCTAHOBJICEHUE MOCJIe0BATEILHOCTH VK-4.V.1

IIpounTaiiTe TEKCT H YCTAHOBUTE MOCJIEA0BATEIbLHOCTh ()parMeHTOB
TeKceTa. 3anuimnTe COOTBETCTBYIOIIYIO MMOCTIECA0BATECIBHOCTD 6yKB
cJIeBa HANpPaBo

A. What have you done that shows leadership? B. I’ve worked for six
companies. C. Why have you changed jobs so often? D. | now have more
responsibility and work long hours. E. How many jobs have you had
since leaving university? F. | wanted to earn more money. G. In what
ways has your job changed since you joined the company? H. Well, | lead
the sales team. . I’'m also chairperson of a local business association.

5. 3anaHue OTKPBITOrO THIIA ¢ PA3BEPHYTHIM 0TBETOM YK-4.B.1
IIpoyuTaiiTe TEKCT M 3aNMIINTE PA3BEPHYThIH 000CHOBAHHBINA OTBET
0 TOM, K KAKOMY THILY CIIPABOYHO-0MOMorpaduyeckoro Marepuasa
NPUHAMJIEKAT JAaHHbIA TekeT (OmOamMorpaduyeckoe omnucaHme,
aHHOTaNus Wiu pedepar)

The article deals with different types of company structure. It describes
the line, functional and matrix management structures giving both their
advantages and drawbacks. The article also provides various examples of
real-life companies and compare their organizational structures.

IlepeyeHb TeM KOHTPOJBHBIX PabOT MO TUCHMIIIMHE OOYYaroUIUXCs 3a0YHON (OPMBI
oOyueHus, npezcTaBieHsl B Tadaue 19.

Tabnuua 19 — [lepeyeHb KOHTPOIBHBIX PAOOT

Ne /i IlepedyeHb KOHTPOJIBHBIX pabOT

He npenycmorpeno

10.4. Meroauueckue MaTcepualbl, ONPCACIIAIOIINC nponuecaypsl OLICHUBAHUA
HHAUKATOPOB, XapaKTCPU3YIOIIUX OTallbl (bOpMI/IpOBaHI/Iﬂ KOMHCTCHI.IPIf/'I, COACPIKATCA B
JIOKAJIbHBIX HOPMATUBHBIX aKTaX T YAH, PCTIIaMCHTHPYIOIIUX TOPAAOK W MPOUCAYypY




MIPOBEACHUS TEKYILEro KOHTPOJIS YCIIEBAEMOCTH U IIPOMEKYTOUHOM aTTecTalui 00yJaromuxcs
I'VAIL

11. Meroauueckue yKa3aHus sl 00yJarOIIMXCs 0 OCBOCHUIO JUCIIUILTHHBI

11.1. Meroauueckue yka3aHHus Juid OOy4aroOUIUMXCA MO IPOXOXKACHUIO IMPAKTHUECKUX
3aHATUI

[IpakTuyeckoe 3aHATHE SBISETCS OJHOW M3 OCHOBHBIX (JOPM OpraHU3aAMH y4eOHOTO
IpoLecca, 3aKJIF0YaroNIasicsl B BBIIOJIHEHUN 00yJalolUMUCS 1101 PyKOBOJICTBOM IIPENoAaBaTess
KOMILJIEKCAa Y4eOHBIX 3aJjaHUil C LIEJIbI0 YCBOEHUS HAyYHO-TEOPETUYECKUX OCHOB YueOHOM
JUCLUMILIMHBL, TPUOOPETEHUSI YMEHUI U HaBBIKOB, OIIbITa TBOPUECKOM /1€ATEIbHOCTH.

Henbro mpakTUyecKoTo 3aHATHS ISl 00ydaromerocs sSBsSeTCs MPUBUTUE 00ydaroIUMCs
YMEHHM U HaBBIKOB MPAKTUUYECKOH IEATEIBHOCTH 110 U3y4aeMOU TUCIUIUINHE.

[Inanupyemble pe3yabTaThl IPU OCBOCHUH O0yUYaIOIIUMCS IPAKTUYECKUX 3aHSTUM:

— 3aKperuieHue, YriyOJeHue, pacllupeHHe M JeTalu3allds 3HaHUN TMpu pelieHuu
KOHKPETHBIX 3aj1ay;

— pa3BUTHE TIO3HABaTEIIbHBIX  CIIOCOOHOCTEH, CaMOCTOSATEIBHOCTH  MBIIUICHUS,
TBOPUYECKON aKTUBHOCTH;

— OBJIaJICHHME HOBBIMU METOJaMH W METOJAMKAMH H3YYEHHsS KOHKpPETHOW y4eOHOil
JVCLUTUIMHBI;

— BBIpabOTKa CIMOCOOHOCTH JIOTHYECKOTO OCMBICICHHUS TIOJYYEeHHBIX 3HAHUW A
BBITIOJTHCHUS 3aJaHHUT;

— o0ecrnieyeHne parMoOHAIBHOTO COYETaHMs KOJUIEKTUBHONW M MHAMBHIYaJbHOU (popm
00y4JeHusI.

TpeGoBanus K MPOBEICHUIO TPAKTUYECKUX 3aHATUN

YcBoeHne Marepuana MPOUCXOAUT NMEPBOHAYAILHO B pELENTHUBHON (opMe — yepe3 uTeHuEe U
aynupoBaHue. Jlamee cTymeHT oOy4aeTcss HaBbIKaM paOOTHI ¢ TekcTamu. Kaxaeli pazgen
HAYMHAETCSA C PELENTUBHBIX BUAOB JEATEIbHOCTH, MPUYEM MpeAHA3HAUYEHHBIN A yCBOEHUS
MaTepuan MPEroJHOCUTCS TaKUM 00pa3oM, 4ToObl oOecrneuuTh (OPMHPOBAHUE Yy CTYACHTA
L[EJIOTO psijia ONpeaeEHHBIX YMEHHUIM U HaBBIKOB. B KOHIIE Ka)KI0T0 paszzenia aKkTyalu3upyroTCs
MIPOJIyKTUBHBIC BUJIBI JESATEILHOCTH, TaKue, HApUMep, Kak 00ydeHHE CO3/IaHUI0 COOCTBEHHBIX
MPE3CHTALINM.

® (DOpMI/IpOBaHI/IC U COBCPIICHCTBOBAHMWEC HABBIKOB II0 CO3JaHHMIO IMHMCBMCHHOI'O TECKCTa
OIIPCACIICHHOI'O BU/1ad

® (DOpMI/IpOBaHI/IC MMPOU3HOCUTCJ/IbHBIX KW  HMHTOHAIIMOHHBIX HABBIKOB C IIOMOIIBIO
AyAuOoMaTepualioB MpU YTCHUU BCIIYX

® Hpel{LHBJ’IeHI/Ie HOBOM JIEKCUKH CUTYaTUBHO U B KOHTCKCTC Ha TCKCTOBOM MaTcpHAJIC,
OTpaxKarouieM OIPEACIICHHYIO CUTYAllUTO 06I_HCHI/IH 110 U3y4aCMbIM TCMaM

® AKTI/IBI/ISaI_[I/IH rpaMMaTuKu B PCHCHTHBHBIX, a 3aTéM B IIPOAYKTUBHBIX BHAAX
ACATCIbHOCTHU

° q)OpMI/IpOBaHI/IC y cdrymaromiero yCTaHOBKHM Ha XapaKTCp BOCHPUATHA W IIOHHUMAHUS

I/IH(I)OpMaI_II/II/II IIOHHUMAHHC 06Luero CUTYAallUOHHOI'O KOHTCKCTA, BBIIIOJIHCHUC ynpa)KHeHHfI,
MPOSACHAKINNUX CTCIICHb IMOHMMAHUS; 3alaHUA IJI1 CaMOIIPOBCPKU: HOI[TBCpI[PITB/OHpOBCpFHYTB
BBICKA3aHHBIC [0 IIPOCIYHIMBAHUA BCPCHU O COI[Cp)KaHI/II/I/TeMaTI/IKC TCKCTA, OTBCTHUTHL Ha
BOIIPOCHI; 3allOJIHUTH JIAKYHBI B TCKCTC; BBIIIOJIHUTH TECT Ha MHO>KECTBECHHBIN BBI60p 1o
COACPKAHNUIO TPOCIYHIAHHOI'O; 3allOJIHUTh CXEMY, Ta6J'II/II_[y; HaWUTH HpaBI/IHBHBIe/J'IO)KHLIC

YTBEPKIEHUS
. I'pynmnoBsle TUCKYCCHH C LIETbIO ONPECTICHHS U BbIPaXKEHUs 00IIEero MHEHHS
. Pa3BuTHE HaBBIKOB 110 CO3JaHUI0 MMCBMEHHOTO TEKCTA ONPEAEICHHOIO BUIa

TCCThI YCIICHIHOCTH U3YUCHUS YPOKOB pasciia.



11.2. Meroauueckue ykazaHHs JUIs 00y4JaromuXcs M0 MPOXOXKACHUIO CAMOCTOSTEILHON
paboThI

B xo0/1€ BBIIOJHEHUS CAMOCTOSITETIBHON pabOThI, 0OyJaIOUIMIiCsA BBIOTHSAET PabOTy IO
3aJJaHHUI0 M TIPU METOJMYECKOM PYKOBOJCTBE IPEIoaBaTelis, HO 0e3 ero HernocpeaCTBEHHOTO
y4acTHsL.

Jiis oOyJarommxcsi 1Mo 3a04HOM (opMe OOydeHHUs, CaMOCTOsATENbHAas paboTa MOXKET
BKJIFOYATh B c€0s1 KOHTPOJIBbHYIO PaboTy.

B mpomecce BBIMONHEHUS CaMOCTOATENBHOW paboTHI, y oOydaromierocst (hopMupyercs
1esecoodpa3Hoe TIaHUPOBAHKUE pabovero BpeMeHH, KOTOPOE MO3BOJISIET UM pa3BUBATh YMEHUS
Y HABBIKM B YCBOCHHHM M CHCTEMATH3alMM MPUOOPETAEeMBbIX 3HAHMIA, 00ECIEUYUBACT BBICOKHIA
YPOBEHb YCHEBAEMOCTH B MeEpuOJ OOYy4YEeHMs, I[OMOTaeT MOJYyYUTh HAaBBIKM IOBBIIICHUS
po¢heCcCHOHANTBHOTO YPOBHSI.

MeTonuueckuMl ~ MaTepuajaMH,  HalpaBiSIOUIMMU  CaMOCTOSITENIbHYIO  palboTy
00yJaroIINXCsl, SIBJSIOTCS:

—  y4eOHO-METOIUYECKHI MaTepual 1o AUCHUILIUHE.

HeoOxomuMbpIMi  yCIOBUSIMU  JJIE  CAMOCTOSITENIbHOM pabOTBhl CTYAEHTOB  SIBISIOTCS
CIIETYIOIIHE:

1. MOTHBAITUS CAMOCTOSTEIHLHON pabOTHI

2. [IOATAINHOE IIAHUPOBAHHE CAMOCTOSTEIbHON pabOThI

3. HaJM4ue€ W JOCTYMHOCTh HEOOXOJAUMOTO Y4eOHO-METOIUYECKOTO U
CIPaBOYHOT'O MaTepHaa;

4, KOHCYJIbTAIlHOHHAS TIOMOIIIb TPETIO IaBaTelIs;

5. cucrema PETYISPHOTO KOHTPOJIS KauecTBa BBITIOJTHEHHOM

CaMOCTOSITEIHHOU PaOOTHI.
[IpoBepka KOHTpOJS KauyecTBa BBITIOJHEHHON CaMOCTOSITEIBHOW pabOTHI CTYACHTA
OCYILIECTBJISIETCSl IMyTeM TMPOBEACHUS KOHTPOJIbHBIX ONpocoB M TecToB. Kpome »toro,
UCIOJIb3YyeTCs Takas (popma KOHTPOJIS, KaK OTYET 110 MOJIYJIIO.

KonTpons camocTosTenbHON pabOThl CTYACHTOB OCYILECTBISETCS  MOCPEICTBOM
MPOBEPKU HMHJMBUIYANbHBIX 3afaHuil. KOHTpOJIb camMOCTOSTENbHON pPalbOThl CTYACHTOB
PEKOMEHAYETCsI MPOBOAUTH MOCIIE U3YUEHUS KaXKI0TO pasjiena yueOHOI mporpamMmel.

PexomMeHanMu 110 OPraHU3aluM CaMOCTOATEIbHOM
JesiTeJIbHOCTH CTY/IEeHTOB

D¢ dexTuBHOCTL 00yUEHUS BO MHOTOM 3aBHCHT OT MPAaBUJIBHOW OpraHu3aiu
CaMOCTOSITENILHOM paboThI CTYZeHTOB. CaMocTosTeIbHAsA paboTa CTyJICHTOB UMeeT 0000IIEeHHO-
MTOBTOPUTEIIBHBIN, TPEHUPOBOYHBIA U KOHTPOJIBHBIN XapakKTep.

CryneHTam npeasiaraeTcs BbIIOJHEHHE CIEIYIOMIUX BHIOB CAMOCTOSITENIbHOM pabOoTHhI:

1) UreHwre U mepeBo TEKCTOB Pa3IMUHBIX )KAHPOB COINIACHO TEMATHKE, COCTABIICHHUE
TEMaTUYECKOTO IJI0CcCapus MO MPOYUTAHHOMY TEKCTY.

OnucaHue MOCISOBATEILHOCTH ACHCTBUN CTYICHTOB.

o HeotHOKpaTHO MPOYMTATh TEKCT BCIYX, OTPa00TATh TEXHUKY UTECHHUSL.

. OO0paTuTh BHUMaHUE HA YTEHUE TPYAHBIX CJIOB (TOCIE TEKCTOB YacTo
YKa3bIBAIOTCS TPYAHBIE CIIOBA C TPAHCKPHUIILIMEH).

. IIepeBecTr TEKCT C aHITIMICKOTO sA3bIKA HA pyCCKUM. B ciayqae

3aTpyJHEHHS YCTHOTO MEPEBOAA CTYIACHTaM PEKOMEHIYETCS IEPEBECTH TEKCT
MIICBMEHHO, YTO MO3BOJIMT B KJIaCCE BHECTH HEKOTOPBIE KOPPEKTUBBI. PeKOMeH1yeTcs
JUIS TIEPEBO/IAa UCTIOIb30BaTh OJHOSI3BIYHBIE U ABYSI3bIYHBIE CIIOBAPH.
2) KomMeHTHpOBaHHE JIEKCUKO-TPaMMAaTHUECKOT0 Marepuaia Tekcta. CTyIeHThI
JIOJKHBI YMETh OOBSCHATH Ha QaHTJIMHCKOM S3bIKE 3HaUCHHE (3HAUCHUS)
CJIOB/BBIPXEHUI/KOHCTPYKIMNA U PUBOIUTH IPUMEPHI.



3) BeinosHeHre pa3IudHOTro po/ia TPEHUPOBOYHBIX YIIPAKHEHUH M0 3aKPEILICHHIO
TEMAaTUYECKON JICKCUKH.

Onucanue N0caeA0BATEAbHOCTH ICHCTBUMN CTY/ICHTOB:

Jlekcuyeckue yrpakHEHHs BBITIOJIHIIOTCS TUCBbMEHHO B paboueii Terpaau. [locie
IIPOBEPKU YIIPAXKHEHUI B ayJTUTOPUH CTYACHTHI TOTOBAT YTECHUE IIEPEBOIHBIX YIIPAKHEHUN C
JIUCTA.

4) BeInosHeHHE Pa3IMYHOTO PO KOMMYHHKATUBHBIX YIPAKHECHHN 110 3aKPETUICHHUIO
TEMATUYECKOM JIEKCUKHU.

Onucanue Nocae10BaTEAbHOCTH ICHCTBUMN CTY/ICHTOB:

CryneHTaM peKOMEH IyeTCsl CHayaja 3anucaTb KOMMYHUKaTUBHOE BbICKa3bIBaHUE (OTBET
Ha BOIIPOC, IEPECKa3 TEKCTA, U JIp.) B NIMCbMEHHOH (opMe, 3aTeM 0TpaboTaTh 3TO BHICKAa3bIBAHNE
B yCTHOU (opMe. MOKHO PEKOMEHIOBATh CTY/I€HTaM 3allMChIBaTh CBOM OTBET A0OMa Ha
MarHuTO(oH € €ro NOCAeAYIOUINM MPOCITYIINBAHUEM.

5) [Ipu noAroTOBKE Mepeckasa TeKCTa 00paTUTh BHUMAHKUE Ha CTPYKTYPUPOBAHHE
(BBLIENINUTD YACTH, IJIABHYIO UJICIO U IVIABHBIX IEPCOHAXKEH, BHICKA3aTh CBOIO TOUKY 3PEHMS).

6) BeinosHeHHEe KOHTPOJIBHBIX PadoT.

11.3. Meroauueckne yKa3aHUSA I OOYYaIOMUXCS TI0 MPOXOXKJICHUI0 TEKYIIEro
KOHTPOJISl YCIIEBAEMOCTH.

Texkymuil KOHTPOJb YCHEBAEMOCTH IIPEAYCMAaTpPUBAET KOHTPOJIb KadecTBa 3HAHUM
oOyyaronuuxcs, OCyIIECTBISIEMOTO B TEUEHUE CEMECTpa C IENIbI0 OLEHUBAHUS XOJa OCBOEHUS
JTUCITUTUTAHEI.

Texyiuit KOHTPOJIb YCIEBAEMOCTH BKIIIOUAET CJIEAYIONINE BUIbI TPOBEPKU: JIEKCUUECKHE
U TIpaMMaTUYeCKUEe TECThl, KOHTPOJBbHBIE OMPOCHL, BBIIOJHEHHUE KOHTPOJBHBIX padoT,
JTUKTaHTOB, TPOBEPKA MUCHMEHHBIX IOMAIIHUX 3a/IaHUH.

OO0s13aTeNIbHO BBINIOJHEHHUE 33/laHUi B MMMCbMEHHOM BHJE (€CJIM 3TO YKa3aHO B 33/laHUU
npenogaBatensi). Terpaas craeTcss Ha MPOBEPKY MO TPeOOBAHUIO MPETOIaBaTelsd U 00sS3aTeIbHO
MpoBepsieTCsT Ha MPOMEXYTOYHOW arrectauuu. CTyIeHTbl, HE HMEIIIHUe TeTpaau ¢
BBITIOJIHEHHBIMU TUCBMEHHO YIPaXHEHUSIMH, K 3a4eTy/3K3aMeHy He naomyckaiorcs. Kpome
3TOTO0, UCHOJB3YeTCs Takas (popmMa KOHTPOJIS, KaK OTYET 110 MOYJIIO.

11.4. Meroauueckue ykazaHHs JUIsl 0Oy4aroUIMXCs MO MPOXOXKACHUIO MPOMEKYTOUHOMN
aTTeCcTaluy.

[Ipomexxyrounas  arrecTauus  OOydaloIIUXCS ~ IPEIyCMaTpUBAaeT  OLECHHUBAaHUE
MIPOMEXYTOUYHBIX U OKOHYATEIbHBIX PE3ylIbTaTOB OOydeHMs MO AucuuIuinHe. OHa BKIIIOYAET B
ceost:

— nuddepeHpoBaHHBI 3aueT — 93T0 (opMa OLEHKH 3HAHUHM, MOJYYEHHBIX
oOyyaronmMcs Ipyu U3YUYEeHUU JUCUUIUINHBI, TPU BBIMOJIHEHUH KYPCOBBIX MPOEKTOB, KyPCOBBIX
paboT, HayuHO-HUCCIEA0BATEIbCKUX PA0OT U MPOXOKACHUN MPAKTHUK C ATTECTAIMOHHON OLIEHKOMN
COTIUYHO», «XOPOILO», «YJOBIETBOPUTEIHLHOY, «HEYIOBIETBOPUTEIBHO.

CoseTtbl 10 NOAroTOBKE K AU(PepeHunpoBaHHOMY 3a4eTy
e (Crenyer 3apaHee 03HAKOMUTHCS CO CTPYKTYPOM dK3aMeHa.
e JlukBHIMpPOBATH IO BO3MOKHOCTH 3a/I0JKEHHOCTD 110 OTAEIBHBIM TeMaM. B ciryuae

HEBBIINIOJHEHUS 3TOTO IIYHKTA BCE JI0JITM BBIHOCATCS HA DK3aMEH.

e [lpu moaroToBKe K DK3aMEHY CIEAYET ITOBTOPUTH U3YUYEHHYIO JIEKCUKY, JIEKCUKO-
rpaMMaTUYeCKUE KOMMEHTAPHH, YTEHHE TIEPEBOIHBIX YIIPAXKHEHUH C JINCTA B OBICTPOM

TEMIIE.

e OcyIecTBUTh TPEHUPOBOYHBIN MEPECKA3 HECKOIBKUX TEKCTOB aHAIOTUYHOTO 00BheMa,
oOpaiiiass BHUMaHUE Ha CTPYKTYPY B OpPMY BBICKA3bIBAHUS, BEIPAXKEHUE CBOM TOUKH
3pEHHUSL.
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IIpuioxenne x PII/{

[Iepeuens BonpocoB (3amau) 1s 3a4eTa

Kon
WHIUKaTopa

3anuiuTe CJI0BO, YyKa3aHHOE B CKOOKAX, B IPaBUJILHOI (popme
Oopa3er 3anucu otBeta: 1 discoveries
1. A company may recruit employees directly or use outside
agencies. (employ)
2. I’mresponsible for the design team. (manage)
3. I think that the Internet is the greatest of the past 50
years. (innovate)
4. You have to pay a lot to get a good software
(develop)
Orteert: 1_employment 2_managing 3_innovation 4_ developer

VK-4.3.1

Bri0epuTte npaBu/bHbIH npeaJior (oopasen 3anucu orsera: 1_A)
A. with B. at C. in D. for E. under
1. lwork a public relations company in London.
2. I’'m always work till about 6 o’clock
3. I manage a team of designers: 20 people work me.
4. | deal a lot of different people in the company
5. ’malso charge of design budgets.
Otsersr: 1 _for 2_at 3_under 4 with 5 in

VYK-4.3.1

Bbi0epuTe npaBuiibHYI0 opMmy 1J1arosioB (o0pasen 3anucu OTBeTa:
2_ developed)
1. He for that position last week. (apply)
2. Susan out of job for over two years. (be)
3. Our
company recently to make it more efficient. (reorganize)
4. The
majority of university graduates by September. (employ)
Otsersr: 1_applied 2_has been 3 _has been reorganized 4 _will
have been employed

VYK-4.3.1

BceraBbTe moaxoasiiee mo CMbICJY CJI0BO B IIPOIYCKH MPeI10KeHUi

(o0pa3zen 3anucu orBera 1_shift)

1. | had a 9-to-5 when | left school but | hated it. (job/work)

2. We have a system, but everyone must be here between 10

and 2. (repetitive/flexitime)

3. I work from and simply send my work over the Internet.

(house/home)

4. l'just sit in front of a computer all day, but this work is mentally
tiring/routine

Otsetsl: 1_job 2_flexitime 3_home 4 _tiring

VK-4.3.1

OnpenesuTe U 3aNUIIATE HA AHTJIHIICKOM fI3bIKe CJIoBa /
CJI0BOCOYETAHMSA JAHHOI0 a03ama, 03Ha4allIue pexxuM padoTsl B
KOMIIaHUU.

I’m an office worker in an insurance company. It’s a nine-to-five job with
regular working hours. There’s also a system of flexitime in my company,
which means we can work within certain limits. Some people work from
home to avoid long journeys every day.

Ortser: a nine-to-five job, flexitime, work from home

VK-4.3.1




6. |BpiOepuTe U 3anMIIKNTE NPABHILHYIO popMy riiaroJia (oopasely YK-4.3.1
3anucu oTBera: 3 _live)
1. lusually __anine-to-five job. (had, will have, have)
2. I think Phil ____ for this job next year. (applied, will apply, have been
applied)
3. He the company ten years ago. (joined, had joined, has joined)
4. When | arrived here Laura in shifts for a half a year. (worked,
is working, had been working)
5. Unfortunately, she a day off very often.
A doesn’t get B isn’t getting C hasn’t got D hasn’t been getting
Otsetrsr:1_have 2_will apply 3_joined 4_had been working 5 doesn’t get
7. |BblOepuTe M BCTaBbTe MOAXO/sIIIIEE MO CMBICIY CJIOBO B MPOMYCKH VK-4.3.1
npemio:xkeHuii (oopasen 3anucu orera 1_shift)
A. deal B. of C. manage D. responsibility E.
i the manufacturing plant in Cambridge.
2l amincharge.......... the production team.
3 Coordination between production and design is my ...
Vi IR with a lot of people in the company and with our customers.
Otsetsl: 1_manage 2_of 3_responsibility 4_deal
8. |IIpouMTaiiTe TEKCT M 3aNUINKTE BCE MepPeYHCcIeHHbIe JOKYMEHTDI, VK-4.3.1
TpeOyrommecst NpU MpueMe Ha padory.
Fred is an accountant, but he was fed up with his old job. He looked
in the situations vacant pages of his local newspaper, where a local
supermarket was advertising for a new accountant’s position. He applied
for the job by completing an application form. He sent in his CV
(curriculum vitae) and a covering letter explaining why he wanted the job
and why he was the right person for it.
Ortser: application form, CV, covering letter
9. |B yka3aHHBIX NPeIJIOKEHUIX HAWIUTE ¥ BLINUIIHATE MOJATbHbIE VK-4.3.1
rJaroJjibl U MX 3KBUBAJIEHTHI (00pa3en 3anucu oreera: 1 _must)
1.We don’t have to wear business suit at work.
2.1think you should go on a training course.
3.Could you show me how to turn on this device?
4.1f you break the safety rules you can be dismissed immediately.
Otsetsl: 1 _have to 2_should 3_could 4 _can
10. |IIpouuTaiiTe TEKCT M 3aNMUIINTE IBA OCHOBHBIX THIIA MHHOBALMIA, VK-4.3.1
YKa3aHHBIEC B TCKCTE
Experts have identified many types of innovation, such as ‘Product
Innovation’ that entails the introduction of a new product or a service that
is new or considerably improved. ‘Process Innovation’ comprising the
implementation of a new or a significantly enhanced production or
delivery method.
Ortser: Product Innovation Process Innovation
11. | 3anummTe raaro, ykasanablii B CKOOKax, B MPaBHJILHON Gopme VK-4.¥.1

O0pasen 3anucu orBera: 2_ spent

I think I 1 (have) an interesting career. | 2 (study) at Oxford university
from 1997 to 2000. Then | 3 (apply) for jobs abroad. I 4 (work) in Hong
Kong for a year, and then I 5 (go) to Japan in 2002.

Otsetsl: 1_had 2_had been studying 3_applied 4_had been working




5_went

12.

Haﬁl[HTe B MMPEAJIOKCHUAX OIMOKY U 3aIMUIINTE UX NnpaBUJILHO

(oOpa3zen 3anucu orBera: 1_on)

5. Jimm
y qualified at a doctor a couple years ago.

6. You
need to be good in languages to work in an interpreter.

7. I'd
love to work on advertising.

He is responsible with product development.

Oteersl: 1_as2_at 3 in4_for

VK-4.V.1

13.

Bri0epere npaBuibHbBIN oTBeT. O0pa3en 3anucu orBera 1_A
1. The covering letter was’t attached the CV.

A to B with C from D by

2.Success in this industry depends a lot luck!

A with B from C at D on

3.Who is responsible dealing with complaints?

A with B for C in D at

Otser: 1 to 2 on 3 _for

YK-4.V.1

14.

Bri0epere npaBuibHbII oTBeT. O0pa3sen 3anucu orBera 1_A

1. My sister works in a bank and her is 3,000 a month.

A salary B wages C bonus D pension

2. The bank also provides her with a good package.

A bonus B perks C benefits D wages

3. When she is 55 she will be able to give up work and live on her
A package B salary C pension D bonus

4. Some customers live me and that is a great help.

A perks B benefits C wages D tips

Otsersr: 1_salary 2_benefits 3_ pension 4_tips

YK-4.¥.1

15.

Bbi0epuTe ¥ 3anUIIMTE MOAXOAMAIIEE CJI0BO (00pa3en 3anMcH OTBETA:
3_live)

Founded in !995, Unigate has today become the country’s leading
company in the personal and domestic care industry. Its products 1
from soap and shampoo to disposal nappies and water purifying tablets.
Three years ago, it 2 Thalassa, a revolutionary deodorant 3
on aroma therapy principles. The wonder deodorant is currently 4
as a health product. It is 5 through chemists’ and supermarkets.

1 A include B range C consist D provide

2 A launched B ordered C threw out D put on

3 A invented B developed C fabricated D manufactured

4 A positioned B put out C situated D sold out

5 A handed out B diversified C given away D distributed

Otsetsl: 1_range 2_launched 3_developed 4_positioned 5_distributed

YK-4.¥.1

16.

IMon6epure k riaaronam (1 - 5) cooTBeTCTBYIOIINE UM ONpPeIeIeHHSI.
OnuH W3 OTBETOB JIMIIHWI, BaM He HY)KHO €ro HCIOJIb30BaTh
Oopazen 3anucu orBera 1 _C

VK-4.B.1

1 to pay A to provide a person or an organization with a
product or a service

2 to supply B to buy shares, bonds, property etc. in order to
make a profit




3 to employ C to control or be in charge of an organization,
company, or system

4to run D to get something by paying money

5 to invest E to give someone work, especially for payment

F to give money to someone for something

1F2 A3E4C5B

17.

YcTaHOBHUTE COOTBETCTBHE MEKAY CJI0BaMHU B IBYX KOJIOHKAaX. OIH/IH
U3 OTBETOB JIMIIHHUI, BaM He HY:KHO ero mcmojb3oBath OOpasen
3anucu otBera 1 _C

1 covering A form

2 employment B offers

3 application C letter

4 curriculum D agency

5 job E references
F vitae

OtBetsi: 1 C2 D3 A4 F5 B

VK-4.B.1

18.

YcTaHOBUTE COOTBETCTBHE MEXKAY CYIIECTBUTCIbHBIMU M HX
onpeacjJcHuMu B IBYX KOJOHKaX. O}II/IH U3 OTBETOB JI]/IIHHPIﬁ, BaM
He HYKHO ero ucnojib3oBarbr Oo0pasen 3anucu orsera 1_C
1 the money gained in a business deal, especially | Aemployee
the difference between the amount earned and the
amount spent
2 a continuing increase in the prices of goods and | B capital
services
3 a person who works for another person or | C employer
organization in return for wages
4 a person or company that pays people to work | D profit
for them
5 a person who buys goods and services for his / | E inflation
her own use and not resale
6 money received from work done, or from money | F consumer
invested or property owned

G income

OtBetsi: 1 D2_E3 A4 C5 F6 G

YK-4.B.1

19.

3aKoOHYHTE BTOpPOC MNMPEAI0KCHHE TaK, YTOOBI OHO HMEJIO0 CXOXKee
3HAYECHHUE C MEePBLIM NPEAT0KCHUEM, UCITOJb3YyHA JaHHOEC CJI0BO. He
MeHsIiiTe JaHHOe CJ10B0. BaM HYKHO MCII0JIb30BaTh OT ABYX /10 NSATH
CJI0B, BKJIIOYadA JaHHOE CJI0BO.

1 | started working here three years ago.

for

21Ve i, three years.

Ortser: been working here for

VK-4.B.1

20.

Hanumure nepeBoJ aHIVIMICKOI0 TEKCTA HA PYCCKUM A3BIK

I work for a large European car maker. | work on car design. In fact, | run
the design department and | manage a team of designers: 20 people work
under me. One of my main responsibilities is to make sure that new
model designs are finished on time. | deal with a lot of different people in
the company. I’m also responsible for coordination between design and

VK-4.B.1




production.

Otgert: {1 paboTaro Ha KPYHMHOTO €BPOIEHCKOTO aBTONMPOU3BOAMUTENS. S1
3aHUMAIOCh IM3aHHOM aBTOMOOMIEH. DAaKTHUECKH, 51 PYKOBOXKY OTICIOM
JU3aiiHa W YOPABJSIIO KOMAHAOM JAM3aMHEPOB: II0J MOMM HA4ajoM
paborator 20 yemoBek. OmHa W3 MOUX TJIABHBIX OOS3aHHOCTEH —
CIeIUTh 3a TeM, 4TOOBI pa3paboTkKa HOBBIX MoOjelield ObLTa 3aBeplieHa
BOBpeMs. S| 00maroch ¢ pa3HBIMHU JIIOABMH B KOMIIAHHMHM W OTBEYalO 3a
KOOPAMHAIMIO MEXY pa3paboTKOM MOJIeIeii U MPOU3BOJICTBOM.

3a)1alme KOMGI/IHI/IPOBaHHOFO THIIA C BblﬁOpOM OTHOT0 BEPHOTO
O0TBE€TA U3 YETHIPEX NMPEATIOKCHHBIX U 000CHOBaHHEM Bblﬁopa
HquHTaﬁTe TEKCT, Bblﬁepl/lTe l'lpaBHJIbelﬁ OTBET U 3alIlMIIIUTE
ApPryMmeHThbl, 060cnonbmamume BblﬁOp

Bri6epete npaBuiibHBINA BapUaHT:

I know him, we in the same bank.

A have been working B work C are working D have worked

Ortsert: have worked

YK-4.3.1

3aganne KOMOMHMPOBAHHOIO THNA C BHIOOPOM HECKOJIbKHX
BapHAaHTOB  OTBE€TAa M3  IMPENJIOKEHHBLIX H  Pa3sBepPHYTHIM
000CHOBaHMEM BbIOOpa

IIpounTaiiTe TEeKCT, BHIOCPHUTE NPABUJIbHbIC BADHAHTHI OTBETA U
3allMIIUTE APryMEHThI, OﬁOCHOBbIBalOl[II/le BblﬁOp OTBETOB

Bri6epuTe npaBuiibHbIE BAPUAHTHI YIOTPEOIEHUS apTUKIIEH, YKaKUTE
HECKOJIbKO BApHAHTOB OTBETA

1.1 managed to sell an old painting at a profit.

2.How many hours a day do you usually work?

3. Is this the person you told me about?

4. In different job I could get higher salary.

OTBeTHI: 2 HEOTIPECIICHHBIN aPTUKIIL YIOTPEOISETCS T.K. UMEETCS
BBU/TY JIFOOOMU JIEHB, KaXIAbIA 3 YIOTpeOICHUE ONPEACTICHHOTO apTHKIIS C
paHee YHOMHHAEMbIM 00bEKTOM

YK-4.3.1

3az[a}me 3aKPbITOro THIA HA YCTAHOBJICHUE COOTBETCTBUSA
IIpouuTaiiTe TEKCT U YCTAHOBUTE COOTBeTCTBHE. K Kaxkm0ii
MO3ULMH, JAHHOH! B JIEBOM CTO0JI01Ie, 00epUTE COOTBETCTBYIONLY IO
MO3ULMIO B IPABOM CTOJIOIEe
CooTHecuTe Hayano U KoHell mpemtokenus: 1 C)
1.1 don’t know why you didn’t A.in the local newspaper last
apply week.
2.Dan’s been out B. successful applicants by the
end of the week.
3. They advertised the positions C. for that position.
4.We hope to appoint D. of work for over two months
NOw.

Otsersi: 1 C2 D3_A4 B

YK-4.¥.1

3az[aﬂne 3aKPbITOI0 THIMA HA YCTAHOBJICHHME MOCTIECA0BATC/IBHOCTH
IIpounTaiiTe TEKCT H YCTAHOBUTE MOCIEA0BATEILHOCTE (parMeHTOB
TeKCTA. 3aNMIINTE COOTBETCTBYIOIIYIO NTOC/IE/I0BATEIBHOCTL OyKB
CJIeBa HanmpaBo

A. What have you done that shows leadership? B. I’ve worked for six
companies. C. Why have you changed jobs so often? D. | now have more
responsibility and work long hours. E. How many jobs have you had
since leaving university? F. | wanted to earn more money. G. In what
ways has your job changed since you joined the company? H. Well, | lead

YK-4.¥.1




the sales team. . I'm also chairperson of a local business association.
Omet: EBCFAHGD

3ajaHue OTKPBITOIO THIIA € Pa3BEPHYTHIM OTBETOM

IIpounTaiiTe TeKCT M 3alIMIIMTE Pa3BepHYThIi 000CHOBAHHBII O0TBET
0 TOM, K KAKOMY THILY CIIPAaBOYHO-0M0/1morpagu4eckoro marepuajia
NPUHAJIEKUT [JaHHbIA Tekcr (Oubamorpaduyeckoe omnucaHme,
aHHOTAUMA WK pedepar)

The article deals with different types of company structure. It describes
the line, functional and matrix management structures giving both their
advantages and drawbacks. The article also provides various examples of
real-life companies and compare their organizational structures.

OtBet: AnHoTauus. Kpatkas Bepcusi craTbu, IPEICTABISAET COJACPKaHNE
B 0000IIEHHOM BH/JIE, HECYLIECTBEHHbIE JETaIl OMYILIEHbl. BritouaeTr
TOJIBKO OCHOBHBIC (1)aKTI/I‘-ICCKI/Ie CBCACHUA.

YK-4.B.1
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