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AHHOTaUA

JucuuruinHa «J1enoBoil HHOCTpaHHBIN S3BIK» BXOAUT B 00pa30BATENbHYIO MPOrpaMMy
BBICIIETO OOpa3oBaHUS — NPOTpaMMy CIEHUAIATETa IO HAMpPaBICHUIO TMOATOTOBKHU/
cneuuanbHocTh 38.05.01 «DxoHOMHUYEcKass 0€30MacHOCTh) HANpPaBIECHHOCTH «IKOHOMHUYECKas
6e3omacHOCThY. Juctmmimaa peanuszyercs kadeapoit «Ne63y.

JlucuuruivHa HaresieHa Ha OpMUpOBaHKE Y BBITYCKHHUKA CIIETYIONTNX KOMITETCHIIUN:

VYK-4 «CrnocobeH NpHMEHSATh COBPEMEHHBIE KOMMYHUKATHBHBIE TEXHOJIOTHH, B TOM
YuCJie HAa MHOCTPaHHOM(BIX) s3bIKe(ax), JIA aKaJeMHUYeCKOoro © Mpo¢eCcCHuOHAIBHOTO
B3aUMOJEHCTBUS

IIK-3 «CrnocobeH cOCTaBsATh OTYETHl IO 33JaHUI0 YIIOJHOMOYEHHBIX KOHTPOJBHBIX
OpraHoB, BKJIFOYAIOIINE PACUETHYIO U aHATUTUYECKYIO YaCTH»

CopnepxaHue AMCHMIUIMHBI OXBAaTHIBA€T KPYr BONPOCOB, CBSI3aHHBIX C peanusalueit
OCHOBHOI 1enu 00y4eHusl, A KOTOpPOH HEeOoOXOIMMO pellleHHe KOMILIeKca yuyeOHBIX 3ajad,
c(OpMyIUPOBAHHBIX B JIAHHOM MporpaMMe Kak KOHEYHble TpeOOBaHUS K YPOBHSM IOJTrOTOBKH,
a UMEHHO:
® UHOS3BIYHBIE pEUYEBbIE€ YMEHHUS YCTHOTO M MUCBMEHHOTO OOIIEHMS, TaKhe KaK YTECHHE U

u3BJIeUeHNEe UH(GOPMALIUU U3 OPUTHHAIILHON JINTEPAaTyphl Pa3HbIX (GYHKIMOHATIBHBIX CTHIIEH

U ’KaHpOB, yMEHHE MPUHUMATh yyacThe B Oecezie Mpo(ecCHOHaIbHOIO XapaKkTepa, BhIpakaTh

OOLIMpPHBIN peecTp KOMMYHHKAaTHUBHBIX HaMEpEHHil, BJIaJeTh OCHOBHBIMHU BUIAMH

MOHOJIOTUYECKOTO BBICKA3bIBaHUs, COONIO/as TIpaBHJIa PEYEeBOTO OSTHUKETAa, BIIAJETh

OCHOBHBIMH BHJIaMHU JIEJIOBOTO MHUCHMA;

e 3HaHME S3BIKOBBIX CPEACTB U (POPMUPOBAHME AJEKBATHBIX MM SI3bIKOBBIX HABBIKOB, B TaKUX
acleKTax Kak (poHEeTHKa, JIeKCHKa U TpaMMaTHKa;
e 3HaHUE HALMOHAJIBHOM KYyJIbTYphI, a TaKXKe KyJIbTYpbl BEACHUS OM3HECa CTpaH M3y4aeMoro

A3bIKA;
® yMEHHE M0JIb30BATHCS CIIOBAPHO-CIIPABOYHON JIUTEPATypOil HA HHOCTPAHHOM SI3bIKE; YMEHUE

OCYILECTBIISATh CAMOCTOSITEIbHBIA TBOPUYECKHUI TTOUCK.

[IpenofaBanue AUCHUIUIMHBL IIPEyCMATPUBACT ClEAyHOIIME (OPMBI  OpraHU3aLUU
y4eOHOTro0 npolecca: Npakmuyeckue 3auamus, camoCmoamenbHas paboma o0yuawe2ocs.

[IporpamMmoii TUCHMITIMHBI NIPETYCMOTPEHBI CIEIYIOLUINE BUIbl KOHTPOJIS: TEKYIIMH

KOHTPOJIb YCIIEBAEMOCTH, IIPOMEXYTOUYHAs aTTecTalus B popme 1udpdepeHIMpOBAHHOTO 3a4eTa.

OO6mrast TpyI0€MKOCTh OCBOCHHMS JUCHUILIMHBI COCTaBJIIET 3 3a4eTHBIX eauHMIbI, 108
YacoB.

s3Ik 00yUYeHMs IO AUCUUILIMHE: PYCCKUI/U3y4aeMblil HHOCTPAHHBIHN SI3bIK.



[TepeueHs IIAHUPYEMBIX PE3YIIBTATOB OOYUCHHSI 110 AUCIHUILIUHE
1.1. [enu npenoaaBaHus TACUUTLTAHBI
BocnurarennHas:

— GOpMHUPOBAHKE YBAKEHUS K S3BIKY U KYJIbTYpE HOCHUTEICH SI3bIKA;

— BOCIIUTaHNE KOMMYHHKAOCILHOCTH B OOIIIEHUH C JIEJIOBBIMU TAPTHEPAMH,

— BOCIIMTAHUE AaKTUBHOCTHU B PEIICHUA KOMMYHUKATUBHBIX U TTO3HABATEIILHO-TIOMCKOBBIX
3aJ1a4;

— IpHUOOIIEHUE K CAMOCTOSATEIHFHOMY BBHITIOJHCHHIO 3a/IaHUH, pabOTe CO CIPAaBOYHOMN
JTUTEPATyPO, 3apyOe)KHBIMUA UCTOYHUKAMHU HH(POPMAIUH.
OO6pazoBarebHas:

— O03HAKOMJICHHUE CO CTHJIEM JICTIOBOM KOPPECIIOHICHITNY;

— (GOpMHUPOBAHHE TOTOBHOCTH K OCMBICIICHHUIO OCOOCHHOCTEH HAIMCAHUS W COCTABIICHUS
JICIIOBOY KOPPECTIOHACHIINN CTPAHBI H3y9aeMOTO S3bIKa;

— IpHOOIIEHUE K AKTUBHOMY YYaCTHIO B JHATIOTE KYIBTYD.
PasBuBaromas:

— pa3BUTHE SI3BIKOBBIX CITOCOOHOCTEH M YCTOWYUBOTO HHTEPECa K H3yICHHIO HHOCTPAHHOTO
SI3BIKA;

—pa3BUTHE MOTPEOHOCTH B CAMOOOPA30BaAHNY;

— pa3BUTHE HHTEIUICKTYATBHBIX CIIOCOOHOCTEH (TTaMSITh, MBIIIIJICHHE, YMOIIUH | T. ]I.);

—pa3BuTHe O0OmEeydeOHbIX yMeHHH (paboTa ¢ y4eOHBIM MaTepualioM, CIPABOYHOMN
JTUTEpaTypoil, CIIOBapeM).
IIpakTudeckas:

— (GopMHpPOBaHHE KOMMYHUKATUBHBIX YMEHHUW W PEYCBBIX HABBIKOB, 00ECITCYMBAIONIHX
MMO3HABATEIbHO-KOMMYHUKATHUBHBIE ~ MOTPEOHOCTH CTYJEHTOB;

—00y4eHHE HHOSI3BIYHOMY OOIICHUIO B KOHTEKCTE TUAJIOTa KYJIbTYD;

—00y4eHHE ITUKE TMCKYCCHOHHOTO OOIICHHS M 3TUKE MEKIMYHOCTHOTO OOIICHUS;
— (dhopmMupoBaHNEe YMEHUN aHAJIU3MPOBATh W CPABHUBATH CBEACHHS M (PaKThl POAHOU U
WHOSI3BIYHOUN KYJIBTYPHI.

1.2. JlucuumianHa BXOAUT B  COCTaB  4YacTd, (opMHUpyeMOil  y4aCTHHKaMU
0o0pa3oBaTeNIbHBIX OTHOIICHHH, 00pa30BaTEIbHON MPOrpaMMBbl BBICIIEr0 00pa3oBaHus (Hanee —
OI1 BO).

1.3. Ilepeyenp miaHUpPyEMBIX Pe3yJIbTaTOB OOYUEHUS MO AUCLUILTUHE, COOTHECEHHBIX C
IIaHupyeMbIMH pe3ysibTataMu ocBoeHus OIT BO.

B pesynbraTe u3yueHus AUCUUILIMHBI 00ydarolUics JOJDKEH 00JaJaTh CleIyIOIIUMHU
KOMITETEHIUSIMU WM UX YacTsMu. KoMIeTeHIINN U MHIMKATOPbI X JOCTHXKEHUS MPUBEJICHBI B
Tabiuue 1.

Tabnuna 1 — IlepeyerHb KOMIETEHINI U MHIUKATOPOB UX JIOCTUKECHUS

Konu
Kareropus (rpynmna) Kox 1 HaMeHOBaHME HHIMKATOPA IOCTHKECHUS
HalMEHOBaHHE
KOMITETEHLIUH KOMITETEHLIUH
KOMITETEHLIUH
YK-4 Cnocoben VYK-4.3.1 3HaTh npaBuiIa U 3aKOHOMEPHOCTH
[IPUMEHATH JIMYHOU U JI€JI0OBOU YCTHOW U NMUCbMEHHOU
COBpPEMEHHBIE KOMMYHHUKAIIMH; COBPEMEHHbIE
KOMMYHUKaTHBHBIE KOMMYHHKAaTHBHBIE TEXHOJIOTUHU HA PYCCKOM U
TE€XHOJIOTMH, B TOM WHOCTPaHHOM(BIX) SI3bIKE(ax)
YHuBepcallbHbIE
YHUCIIE HA YK-4.Y.1 ymeTb NpUMEHSATH Ha NPAKTUKE
KOMIIETEHIIUH
MHOCTPAHHOM(BIX) TEXHOJIOTMY KOMMYHUKAIIMK U KOONIEPALIUN [Tt
A3bIKE(ax), I aKaJIeMUYECKOTO U MPo(eCCHOHATEHOTO
aKaJeMHYECKOI0 U B3aMMOJICHCTBHSI, B TOM YKCie B IU(PPOBOI
npoeCCHOHATIBHOTO | cpelie, UI JOCTHXKEHUS MOCTABICHHBIX 1IeNei
B3aUMOJIEHUCTBUS VK-4.B.1 BrageTs HaBBIKAMU MEXKINYHOCTHOTO




JITIOBOTO OOIIEHUS HA PYCCKOM U
MHOCTpPaHHOM(bIX) sI3bIKE(aX) C MPUMEHEHHEM
COBPEMEHHBIX TEXHOJIOTUH U U(PPOBBIX CPEIICTB
KOMMYHHUKaIUU

[Ipodeccronanbuble
KOMIICTCHIIMU

IT1K-3 Crocoben
COCTABJIATH OTUCTHI
110 3aaHHIO0
YITOJTHOMOYCHHBIX
KOHTpOJILHI)IX
OpraHoB,
BKJIFOYATOIIIE
pPacYETHYIO U
AHATUTUYECKYIO
4acTu

[IK-3.Y.2 ymeTp NpuMEHAThH Ha IPaKTUKE
Nepe0BOM POCCUNCKUI U 3apyOeKHBIN OTIBIT B
00J1aCTH IPOTUBOACUCTBUS KOPPYIILIUU U
KOMMEpPUYECKOMY MOJIKYIY, JeTaln3aluu
JI0X0JI0B, MOJTY4YE€HHBIX IPECTYIHBIM IIyTEM U
(UHAHCUPOBAHUIO TEPPOPU3MA; GOPMYIHPOBATH
BBIBO/IbI [10 UTOT'aM aHAJIN3a; OArOTaBJINBATh U
0(pOpPMIISITH OTUETHI; OPraHU30BBIBaTh PabOTY C
JPYTMMHU OpraHU3alUsIMU, FOCYy1apCTBEHHBIMU
OopraHaMH U UX MPeJICTABUTEISIMU

Tabiuue 2.

2. Mecro mucturuiHbl B cTpykType Ol
JucuumninHa MoxeT 0a3upoBaThCsl Ha 3HAHUSAX, paHee MPHUOOPETEHHBIX 00yJarOIIUMHUCS
MIPY U3YYEHHUH CIIEAYIOIMINX AUCHUTIINH:
— MHoCTpaHHbI A3bIK
3HaHUd, MOJy4YeHHbIE NIPU M3YYEHUU MaTepuana JaHHOW AUCLUMIUIMHBI, UMEIOT Kak
CaMOCTOSITENIbHOE 3HAYE€HUE, TAK U MOTYT HUCIIOJIb30BAThCS MPU U3YUEHUH JIPYTUX AUCHUIUINH:
— JlenoBasi KOMMYHUKAaLHS.
— KoMMyHuKaTHBHBIE TPAKTUKH.

3. O0BeM U TPYyIOEMKOCTh AUCITATIITHHBI
Jlanubie 00 oOmieM 0ObeMe TUCIUILIMHBI, TPYIOEMKOCTH OTIEIBHBIX BHUIOB y4eOHOM
paboTHI 1O AMCIHUILIUHE (M paclpeaeiieHUe 3TON TPYIOSEMKOCTH IO CEMECTpaM) HPEICTaBIICHbI B

Tabmuma 2 — O0beM U TPYIOEMKOCTh TUCIUTIIHHBI

TpynoemkocTsb 1o
Bun yaeOHoi paboThl Bcero ceMecTpam
Ne6
1 2 3
Oowan mpyooemkocmso OUCUUNIUHDL,
3E/ (420) Py 3/ 108 3/ 108
U3 Hux uacoe npakmuueckoii n0020Mo6KU 4 4
Ayoumopnuie 3anamus, BCEro 4ac. 8 8
B TOM YHCIIE:
nekuu (JI), (gac)
npakTudyeckue/cemunapckue 3anatus (I13), 8 8
(dac)
naboparopubie pabotsl (JIP), (dac)
KypcoBoit mpoekT (pabota) (KII, KP), (yac)
9K3aMeH, (Jac)
Camocmoamenvuasn padoma, Bcero (4ac) 100 100
Buo npomesxicymounoit ammecmayuu’ 3ayer, Tndd
;[31/1(1)(}:*) 3ayer, sk3aMmeH (3auer, Hud¢. 3au, Jau. ' Hudd. 3au.
K3.

*% o
[Ipumedanue:  kaHmIMAATCKHUIA SK3aMEH




4. CojneprkaHue IUCUUILIUHBI
4.1. Pacnpenenenue TpyA0E€MKOCTH AUCIUILIMHBI 110 pa3/ieiaM U BUJIAM 3aHSATHH.
Paznensl, TEeMBI AUCHUIIIMHBI U UX TPYIOEMKOCTh IIPUBENICHBI B Ta0IuUIE 3.

Tabnuua 3 — Pa3zfensl, TeMbl AUCHUIUINHBL, UX TPYIOEMKOCTh

Paznensl, TeMbI JUCIUILIMHEI e | 113 (C3) AP KII CPC
(uac) (gac) (gac) (gac) (gac)
Cemectp 6
Paznen 1.
[Tonsatue o rpaMMaTUYECKUX OCOOCHHOCTSX 5 20
O(UITMAITEHOTO U HEOQUITHATEHOTO OOIIECHUSI.
PaznuuHbIie OTTEHKH MOIaTbHOCTH.
Paznen 2.
Pabora c npodeccroHanbHO-OpUEHTUPOBAHBIMU
TeKCTaMu U (POPMHUPOBAHKE YMEHUHN U3BJIEKAThH 4 50
nH(pOpPMaLIHIO U3 TEKCTa HA OCHOBE
AITOPUTMHUYECKOTO TI0IX0/1a TIPU U3YICHUH
TPaMMAaTHKH.
Paznen 3.
Paszen3. [Iposenenue Onsnec-KoH(EpeHIIni, 2 30
CEMHHAPOB, JICJIOBBIX 3aCEaHMI M BCTPEY.
Hroro B cemecTpe: 8 100
Uroro 0 8 0 0 100

[IpakTuyeckass TMOATOTOBKA 3aKJIIOYACTCS B  HEMOCPEICTBEHHOM  BBITIOJTHCHUHU
OOyJaroIMMHUCA ~ OMPEACICHHBIX  TPYAOBBIX  (YHKIMWA,  CBS3aHHBIX C  Oymymiei
po(hecCHOHATEHON IESATEIEHOCTHIO.

4.2. CopaepxkaHue pa3/iejoB M TEM JIEKIIMOHHBIX 3aHITHH.
CopepxaHue pa3/elioB M TEM JICKIIMOHHBIX 3aHSATHH MPUBEICHO B Ta0HIIEC 4.

Tabnuna 4 — Conepkanue pa3iejioB U TEM JIEKIIMOHHOTO UK

HOMep pasacia HasBanwme u COZACPIKAHUE pa3aCIOB U TEM JICKIIMOHHBIX 3aHATUN

Y4yeOHBIM IJIAHOM He NPexyCMOTPEHO

4.3. TlpakTuyeckue (CEMUHAPCKUE) 3aHATHS
TeMbl MPaKTHYECKHUX 3aHITUN U UX TPYJOEMKOCTh PUBEICHBI B TAOIHUIIE 5.

Ta6Jmua 5- HpaKTI/I‘ICCKI/Ie 3aHATUS U UX TPYAOCMKOCTb

N3 Hux No
Ne | Tewmsbl npaktudeckux | DOpMbI MPAKTUYECKUX | TpPYyIOEMKOCTh, |MPAKTUYECKOM | pa3aerna
/m 3aHATHA 3aHATHH (uac) MOATOTOBKH, | AUCLIHUII
(uac) JIMHBI
Cemectp 6
1 | Ilonstue o Pemenue 2 2 1
rpaMMaTHYECKUX CUTYaIlMOHHBIX 3a/1a4,
0COOEHHOCTSIX nenoBas yueOHas urpa
O0(UIMAIEHOTO U
Heo(uIHMaIbHOTO
oOIIeHHS.

PazauunHbie OTTEHKHU
MO JAJIbHOCTH.




2 | Pabotac 3aHATHS TIO 4 4 2
podecCHOHATBEHO- MOJICTUIPOBAHUIO
OPUEHTHUPOBAHBIMU pPEATBbHBIX YCIIOBUH H
TEKCTaMU U peleHue
(dhopmupoBaHme CUTYAIMOHHBIX 337124
YMEHHI U3BJICKaTh
nHGOPMAIIHIO U3
TEKCTa Ha OCHOBE
AITOPUTMUYECKOTO
OIX0 /12 TIPH
W3Y4CHUU
IrpaMMaTHKH.
3 | Opranmzanus u 3aHATHS TIO 2 2 3
MpOBEACHUS ON3HEC MO/JISTTHPOBAHUIO
KOH(epeHIHi peanbHBIX YCIOBUM,
poJieBasi urpa u
pemeHne
CUTYAITMOHHBIX 337129
Bcero 8
4.4. JlabopatopHble 3aHATUS
TembI TabopaTOPHBIX 3aHATHI U UX TPYIOEMKOCTh PUBEICHBI B TA0OIHIIE 6.
Tabnuma 6 — JlabopaTopHbIe 3aHATHS U UX TPYTOEMKOCTh
N3 Hux Ne
Ne HaunmenoBanue abopatopHbIX paboT TpyOEMKOCT®, | MPAaKTHHCCKOH | pasaena
n/n (dac) MMOJrOTOBKH, | JHMCIIHIT
(dac) JIUHBI

Y4eOHBIM MJIaHOM HE MPEAYCMOTPEHO

Bcero

4.5. KypcoBoe poeKTupoBaHue/ BBIMOJIHEHUE KypCOBOM pabOThHI
Y4eOHBIM IIaHOM HE MPEyCMOTPEHO

4.6. CamocrositenbHas paboTa 00ydaronmxcs

Buner camocToaTenbHOM paboThI U €€ TPYI0EMKOCTh MPUBEICHBI B Ta0IHIIE 7.

Tabnuma 7 — Bumsl caMocTOSTENbHOM pabOTHI U €€ TPYA0EMKOCTh

. Bceero, | Cemectp 6,
Bun camocrositensHOM paboThI
qac qac
1 2 3
W3yueHne TeopeTuyecKoro Marepuaia 20 20

muciuiuinael (TO)

Kypcosoe npoexruposanue (KII, KP)

PacuerHo-rpaduueckue 3ananus (PI'3)

Brinosnnenue pedepara (P)

IloaroroBka k TCKYHICMY KOHTPOJIIO




ycnieBaemoctH (TKY)

Howmamnee 3aganue (/13)

KonTtponsnsie padotsl 3a04nnkoB (KP3) 50 50
IToaroroBka Kk mpoOMeEXyTOYHOMU 30 30
atrectaiuu (I1A)

Bcero: | 100 100

5. Ilepeuens yueOHO-METOIUYECKOTO 00ECIICUCHUS
JUIS CAMOCTOSITENbHOM padOThl 00yUaroLUXCs [0 AUCHUIUIMHE (MOIYIIO)
VY4eOHO-MeTOIMYEeCKHE MaTepHajbl sl CAMOCTOSATEIbHOW pabOThl 00yYarOmUXCsl yKa3aHbl B

.. 7-11.

6. IlepeueHb MEYATHBIX U AIMEKTPOHHBIX YUCOHBIX H3TaHUH

[lepedyeHp neyaTHBIX M AIEKTPOHHBIX YUEOHBIX H3/IaHUH MpUBEIeH B Tabmmie 8.
Tabmuna 8— [lepedeHp eUaTHBIX M AIEKTPOHHBIX YUEOHBIX U3IaHHUH

KomuectBo
SK3EMILTPOB B
[Mudp/ bubmmorpadudaeckas onbmmoTexe
URL anpec CChLIKA (xpome
AIIEKTPOHHBIX
HK3EMILISIPOB)
AHTTTHACKAHN SI3BIK.
KoHnTponbHble 3aaanus 1is
CTYJICHTOB 3a09HOU (POPMBI
OOyHeHMS. Nmerores
8A C.-Ilerepb. roc. yH-T
AK3EMILISIPHI B
A 64 A’POKOCM.

npudopocTpoeHus. - CaHKT-
[TerepOypr: Uzn-Bo ['YAII,
2019. - 63 p.: Tabmn., puc. -
bubmuorp.: c. 54

otaenax: ['C (5)

https://znanium.com/catalog/product/1574116

®aneesa M. 10. Jlenopoit
AHTVINHACKUN: MEHEKMEHT U
r7100anbHOE MPOU3BOJICTBO.
Business English:
management and global
production: yueGHO-
MeTouYecKas Jureparypa /
M. 1O. dageesa. - 3-e u3m.,
crep. - Mocksa: @nuHTa,
2018. - 112 c. - ISBN 978-5-
9765-3423-0. - Tekcr :
JJIEKTPOHHBIN.

https://znanium.com/catalog/product/1088121

Annpuenko A. C. Business
English : yue6noe nocotoue /
A. C. Aunpuenko ; FOxubrit
(benepanbHbI YHUBEPCUTET.
- PoctoB-Ha-/lony ;
Taranpor : M3narenscTBoO




OxHoro denepanbHOTO
ynuBepcureta, 2019. - 146
c.- ISBN 978-5-9275-3131-
8. - TeKCT : JIeKTPOHHBIH.

https://znanium.com/catalog/product/966749

Business English for
students of economics =
JlenoBoi aHTJIMICKUN JJ1s
CTYACHTOB-3KOHOMHMCTOB!
yuebHoe nmocobue / b.1.
I'epacumos, O.A.
I'muBenkoBa, H.A. I'yauna ;
nox pea. M.H. Makeesa. -
2-e u31. - Mockga :@opym,
HUI] UHOPA-M, 2018. -
184 c. - ISBN 978-5-00091-
116-7. - Tekcr :
3JIEKTPOHHBIM.

https://znanium.com/catalog/product/1028717

[lleBenéra C.A. [lenoBoit
aHTJIMICKUN: Yuel. mocobue
JUTSL By30B. — 2-€ U311,
nepepad. u aor. - M. :
IOHUTU-AAHA, 2017.-
382 c. - ISBN 978-5-238-
01128-8. - Texker :
3JIEKTPOHHBIM.

8A
I'16

I'ankxoBckas, HOms
MuxaitnoBHa (kaH1. HUITOII.
HayK, JIOIL.).

AHTIUUCKUHN A3BIK UIA
CHEIMANIbHBIX LEeNeH :
COOpHHUK Y4eOHBIX
MaTepuasoB : y4eOHO-
MeToIuYecKoe nocooue /
0. M. I'ankosckas, E. 1O.
I'opneesa, O. I1. Kapnosa ;
C.-IlerepO. roc. yH-T
A’POKOCM.
npubopoctpoenus. - CaHKT-
[TerepOypr: N3n-so I'VAII,
2020. - 56 p.: Tabm1., puc. -
bubGnuorp.: c. 54

Nmerores
9K3EMILISIPBI B
otmenax: I'C (5)

https://urait.ru/bcode/467519

Cutaukosa, M. O. Jlemopoit
Hemenkuii 361k (B2—C1).
Der Mensch und seine
Berufswelt : yaeOnuk u




NPaKTHKYM JIJIst By30B /

H. O. CutHukoBa,

M. H. I'y3p. — 3-e u3n.,
nepepad. u gomn. —
Mocksa : 31aTenscTBO
IOpaiir, 2020. — 210 c. —
(Bricuiee o6pazoBanue). —
ISBN 978-5-534-14033-0

https://urait.ru/bcode/468709

JIpiTaeBa, M. A. Hemernkuit
SI3BIK JUIS IEJIOBOTO
oOmmenus +
aynuomarepuansl B ObC :
YUeOHUK U TIPAKTHKYM JIJIsT
By30B / M. A. JlbiTaeBa,

E. C. YibsHOBa. —
Mocksa : U31aTenbCcTBO
IOpaiir, 2021. —

409 c. — (Bricmree
oOpa3zoBaHue). —

ISBN 978-5-534-07774-2

https://e.lanbook.com/book/169412

Hopmunonrtosa, O. A.
JenoBoii ppaniry3ckuit
S3BIK : yaeOHOe mocooue /
O. A. lopmusionToBa. —
JInmnenik : JIumenkmii I'TTY,
2020. — 80 c. — ISBN 978-
5-907335-45-5. — Teker :
AJIEKTPOHHBIH // JIaHs :
3JIEKTPOHHO-OMOINOTeUHAs
cUcTeMa.

https://znanium.com/catalog/product/1055550

barana, K. Le Francais des
Affaires. [lenosoii
(bpaHIy3CKUl S3BIK :
yuebHoe rmocobue / XK.
barana, A.H. Jlanrnep. - 5-¢
u3]1., cTep. - Mocksa :
®JIMHTA, 2019. - 260 c. -
ISBN 978-5-9765-1101-9. -
TeKcT : aNeKTPOHHBIH. -
URL:

https://znanium.com/catalog/product/1090469

Inenues, . H.
CocraBiieHHE U TIEPEBOJ
0(pUITHATIBHO-ICTIOBOM
KOPPECTIOHICHITNH =
Redaction et traduction de la
correspondance
professionnelle : yuebHOe
nocobue / JI. H. llInenxes. -
5-e u3., crep. — MockBa :
®JIMHTA, 2021. - 260 c. -




| ISBN 978-5-9765-2818-5. |

7. IlepeueHb HIEKTPOHHBIX O0OPa30BATENBHBIX PECYPCOB
UH(POPMAIIMOHHO-TEIEKOMMYHUKAIIMOHHOM ceTH «IHTepHEeT»
IIepeuyenn JJIEKTPOHHBIX 00pa3oBaTENIbHBIX pecypcoB UH(POPMAITMOHHO-
TEJIEKOMMYHUKAIIMOHHOW ceT «VHTepHeT», HEOOXOMUMBIX IS OCBOCHHS JAHUCIUILTAHBI
npuBeeH B Tabimie 9.

Tabmuma 9 — IlepeyeHbp SIEKTPOHHBIX 00OpPa30BATENBHBIX PECYpcOB HMH(GOPMAIIMOHHO-
TEJIEKOMMYHUKAIIMOHHOU ceTn «HTepHEeT»
URL anpec HanmenoBanue
www. learn-english-today.com CrnoBapb JeJI0BOTO
AHTJIMHACKOTO SI3bIKa
https://learnenglish.britishcouncil.org/business-english [Moaxact st MEHEHKEPOB

CaliT ¢ aHTrIOs3bIYHBIMHU
https://www.businessenglishpod.com/category/vocabulary/nline | crarpsamu mo otnensHBIM
http://www.bbc.co.uk/worldservice/learningenglish/general/

HaIlpaBJICHUAM

https://www.businessenglish.com/index_en.html Buieo-nexuuu, ypokH,
3aaaHus 110 HallPpaBJICHUTIO

JIEIIOBOY aHTJIMUCKUN SI3BIK

www.wirtschaftslexikon.gabler.de DKOHOMHUYECKHI JIEKCUKOH
"Gabler Wirtschaftslexikon™
von Spinger

www.de.wikibooks.org/wiki/Regal:Wirtschaftswissenschaft KHuru 1o 3K0OHOMHUKE Ha
HEMCILIKOM A3BIKE

www.wikiwand.com/de/Portal:Wirtschaft [TopTai Mo 3KOHOMHKE.

CTaThy 110 D)KOHOMHUKE Ha
HEMELKOM SI3BIKE

https://www.alternatives-economiques.fr/ CraTpu (ppaHITy3CKUX
https://www.capital.fr/ U3JIaHUi, ayTeHTHYHEIE
https://www. lefigaro.fr/
https://www.banque-france.fr/
https://www.boerse-introduction.fr/
https://www.conso.net/

TEKCThI Ha (PPAHITy3CKOM

SA3BIKC

8. Ilepeuenb HHPOPMAITMOHHBIX TEXHOJIOTUNA
8.1. IlepedyeHp MPOrpaMMHOrO OOECIEeYeHUs, UCIOJIL3YEMOTO MPH OCYIIECTBICHUU
00pa30BaTeNBLHOTO MpoIiecca Mo AUCIUTLINHE.
[lepeuens UCOIB3YEMOT0 MTPOTrPAMMHOTO OOectieueHus npesacTasieH B Tadmuie 10.

Tabnuua 10— ITepeuens nporpaMMHOro ooecneueHus

No /m HanmeHnoBanue

1. OnepanmonHas cucrema:

Microsoft® Windows® Vista Business Russian
Tun nunensun: Academic

Howmep munensun 44260430

2. Oduc:
Microsoft® Office Professional Plus 2007 Russian



http://www.learn-english-today.com/
https://learnenglish.britishcouncil.org/business-english
https://www.businessenglishpod.com/category/vocabulary/nline
http://www.bbc.co.uk/worldservice/learningenglish/general/
https://www.businessenglish.com/index_en.html
http://www.wirtschaftslexikon.gabler.de/
https://www.alternatives-economiques.fr/
https://www.capital.fr/
https://www.lefigaro.fr/
https://www.banque-france.fr/
https://www.boerse-introduction.fr/
https://www.conso.net/

Tun muuensun: Academic
Howmep munensuu 44260430

8.2. [lepeuenn UH(POPMAIIMOHHO-CIIPABOYHBIX CHUCTEM,UCTIONIb3YEMbIX pu
OCYIIIECTBIICHUN 00pa30BaTEIBLHOTO MIPOIIEcca MO TUCIUIUINHE

[lepeyenp HCHONB3YyeMBIX HH(POPMAIMOHHO-CIIPABOYHBIX CHCTEM IMPEICTaBIECH B
tabmune 11.

Tabnuma 11— Ilepedyenp nHGOPMALIMOHHO-CIIPABOYHBIX CUCTEM

Ne i/ HanmenoBanme
https://znanium.com/ 3bC ZNANIUM
https://urait.ru/ 3BC HOpaiit
https://e.lanbook.com/ ObC Jlanb

9. MarepuanpHO-TeXHHYECKas 0a3a
CoctaB MarepHaTbHO-TEXHMYECKOW  0a3bl, HEOOXOMMMOW Ui  OCYIIECTBIICHUS
00pa3zoBaTeIbHOTO MpoIiecca Mo TUCIUTIINHE, PEACTaBeH B Tabmuiel 2.

Tabmuma 12 — CoctaB MaTepHaAIbHO-TEXHUUECKOM Oa3bl

No HaunmeHnoBaHue cocTaBHOM YacTH Howmep ayautopuu
/m MaTepuaIbHO-TEXHUUYECKON 0a3bl (ip1 HEOOXOTUMOCTH)
1 AynuTtopus Ui IPaKTUUECKUX 3aHITUN | AyAUTOPUS YKOMIUIEKTOBAaHA

CHeUATH3UPOBAHHON MEOEIIbIO,
TEXHUYECKUMU CPEICTBAMH OOyUCHMUS,
CITY)KAIlUMU YIS IPEJICTaBICHUS y4eOHOM
uHpopMaIu OOJIBIION ayAUTOPUH

2 Aynutopun oOUIEro nojab30BaHUS AynuTopus yKOMIUIEKTOBaHA

(7151 TPYNITIIOBBIX ¥ MHIMBUyaJIbHBIX CHEIHAIN3UPOBAHHON MEOEIbIO,
KOHCYJIbTAINI, TEKYIIEr0 KOHTPOJIS U

. TCXHUYCCKUMU CPCACTBAMU O6y‘-ICHI/I$I,
IIPOMCIKYTOYHOUN aTTCCTaI_[I/II/I)

CITY)KAIIUMU VIS IPEIOCTABJICHUS Y4eOHOM
uH(bopMalru 6OIBIION ayTUTOPHH

3 bubnuoreka, MaTepuer-kinacc 'Y AIT [Tomenienus yKOMIUIIEKTOBAHbI

(U1 CaMOCTOATENBHON PabOTHI) CHEIMAIN3UPOBAHHON MEOEIbI0, OCHAIIEHbI
KOMIIBIOTEPHOM TEXHUKOM C BOBMOKHOCTBIO
NOAKIIOYEHUs K ceTu « HTepHeT n
00ecrnevyeHo JOCTYIOM B DJIEKTPOHHYIO
uH(HOPMAIIMOHHO-00pa30BaTENbHYIO CPEIY
T'VAII

10. OueHouHbIe cpecTBa A MPOBEACHUS TPOMEKYTOYHON aTTECTalluu
10.1. CoctaB OIICHOYHBIX CpEACTBIUIS MPOBEACHUS MPOMEKYTOUYHOW aTTecTalluu
oOyuaronuxcs 1o AUCHUIIINHE IPUBEACH B Tabmuie 13.




Tabmuna 13 — CocTaB OLIEHOYHBIX CPEACTB I POBEACHUS MPOMEKYTOUHON aTTECTAIUH

Bun npomexyTo4HOM aTTecranuu IlepedyeHb OLICHOYHBIX CPELICTB

HuddepenunpoBanHblii 3a4ET Crnucoxk BOIIpoCoOB;
TecTsr;

10.2. B kadecTBe KpUTEpUEB OICHKH YPOBHSA C(HOPMHUPOBAHHOCTH (OCBOCHUS)
KOMITIETEHIMI 00y4yarouuMucs NnpuMeHsieTcst S-OaipHas IIKajga OLEHKH cHOpMHUpPOBAHHOCTU
KOMIIETEHIIU, KoTopas npuBeeHa B Tabnuie 14. B Tedenune cemectpa MOXKET UCHOJIb30BATHCS
100-6annmpHast ~ mIKasia  MOJYJIBHO-PEHTHHTOBOM  CHUCTEMBI ~ YHHMBEPCHTETa,  IpaBHIIa
HCI0JIb30BAHUSI KOTOPOM, YCTaHOBJIEHBI COOTBETCTBYIOUIUM JIOKAJbHBIM HOPMAaTUBHBIM aKTOM
I'VAIL
Tabnuna 14 —Kpurepun onieHKH ypoBHSI COPMUPOBAHHOCTH KOMIETEHIIUH

OI1leHKa KOMIIETEHITAH

Xapakrepuctrka chOpMUPOBAHHBIX KOMITETEHIIMIA
5-0amwtbHas mkana P P (bopnHpo

— oOyyatomuiicss Tri1y0OKO U BCECTOPOHHE YCBOMJI IIPOrPaMMHBIN
MaTepHa,

— YBEPEHHO, JIOTUYHO, MTOCIIEIOBATEIIFHO ¥ TPAMOTHO €T0 M3JIaracT,

— OMUpasiCh Ha 3HaHWS OCHOBHOW W JONOJHHUTEIBHOW JIUTEPaTYpHI,
TECHO NPHBS3BIBACT YCBOCHHBIE HAYYHBIE MOJIOKEHUS C TIPAKTUICCKOH
NeSITeTbHOCTHIO HAIIPABIICHHS,

— yMeIno 000CHOBBIBAET M apTYMEHTHPYET BBIABUTAEMbBIE UM HJICH;

— JIeJIaeT BBIBOARI U 0000IICHNS;

— cBOOOHO BJIa/ICET CUCTEMO CHENIMAIN3MPOBAHHBIX OHATHI.

KOTIIMYHO»
«3a4YTCHO»

— 00yYaronIuicst TBEPIO YCBOWII MPOTPaMMHBIA MaTepHaj, TPaMOTHO U
0 CYIIECTBY U3JlaraeT ero, ONUpasch Ha 3HAHUS OCHOBHOM
JUTEPaTypHI,

— HE JIOMYCKAeT CYIIEeCTBEHHBIX HETOYHOCTEH;

— YBSI3bIBACT YCBOCHHBIC 3HAHUS C MPAKTHYCCKOH AESITEIHbHOCTHIO
HaIpaBJICHUS;

— apryMEHTUPYET HAYYHBIC ITOJIOKCHHUS;

— JIeJIaeT BBIBOALI U 0000IIECHNUS;

— BJIQJICET CUCTEMOM CICIIUAIM3UPOBAHHBIX MOHATHH.

«XOPOLIO»
«3aUTEHO»

— o0Oyyaronuiicss ycBOWJI TOJIBKO OCHOBHOW MpOTpaMMHBIA MaTepual,
[0 CYIIECTBY M3JIaraeT €ro, OMMpasch Ha 3HAHUS TOJILKO OCHOBHOMU
JUTEPATypHI;

— JIOIYCKaeT HEeCYIeCTBEHHbIE OLTUOKN U HETOYHOCTH;

— UCTIBITHIBAET 3aTPYAHEHUS B MPAKTHUYECKOM MPUMEHEHHH 3HAHUN
HaIrpaBJICHUS;

— cnabo apryMeHTUPYEeT HaYYHbIE TTOJI0KEeHUS;

— 3aTpyAHsaeTcs B GOpMyIUPOBAHUH BBHIBOJIOB M 0000IICHUIA;

— YaCTUYHO BJIAJICET CUCTEMON CHEIMATN3UPOBAHHBIX IOHATHIA.

«YAOBJICTBOPUTCIIBHO»
GBadyTCHO»

<

— 00y4arouuiicss He YCBOWJI 3HAYUTEIBHOW YacTH MPOTrPaMMHOTO
Marepuana;

— JIOTIyCKaeT  CYIIECTBEHHble  OWIMOKM W HETOYHOCTH  IpH
paccMOTpeHHH po0IeM B KOHKPETHOM HallpaBlIeHUH;

— UCTIBITHIBAET TPYAHOCTH B MPAKTUYECKOM NPUMEHEHUH 3HAHUH;

— HE MOXET apryMEeHTUPOBATh Hay4YHbIE MTOJIOKEHNUS;

— He GOpMYIHPYET BHIBOJIOB U 00OOIICHHUI.

(HCYAOBJICTBOPUTCIIBHO)
«HE 3a4TCHO»

10.3. TumoBbie KOHTPOJBHBIC 3aJaHUS WIIM UHBIE MaTEePUAJIbI.
Bormpocs (3amaun) ass 5k3aMeHa npeAcTaBieHbl B Tadnuie 15.

Tabnuma 15 — Bonpock! (3amaun) Asis SK3aMmeHa

Ne n/nm \ Ilepedyenpb BonpocoB (3a7au) Uis SK3aMeHa \ Kon




WHJIMKaTOpa

Y4eOHbIM MJIAHOM HE TPETyCMOTPEHO

Bomnpocsl (3agaun) s 3adera / qudd. 3auera mpeacraBicHsl B Taduie 16.

Tabnuua 16 — Borpocs! (3agaun) s 3adera / nudd. 3auera

Kon
o II/1I1 II YCHb BOII B q A 3a4€T n . qeT
Ne 1/ epedeHb BOTPOCOoB (3a1a4) st 3aueta / mudd. 3auera HHHEATODA
1 Urtenue ¢ wucnosib3oBaHueM cioBaps u 1nepeBon ¢ | YK-4.3.1

WHOCTPAHHOTO s3bIKa HA PYCCKHH TEKCcTa MO MIPOQHITIO
(mucpMeHHO, BpeMsi Ha OAroToBKy 20 MHHYT).

Obpas3ybl mexcmos:

Consumers went back to using their credit cards in March to
keep spending while student and new-car loans shot up as the
value of outstanding consumer credit jumped at the fastest rate
since late 2001, data from the Federal Reserve showed on
Monday.

Total consumer credit grew by $21.36 billion - more than twice
the $9.8 billion rise that Wall Street economists surveyed by
Reuters had forecast. That followed a revised $9.27 billion
increase in outstanding credit in February.

Analysts expressed some reservations whether the date reliably
signaled a real pickup in demand, something that would
normally fuel stronger growth, or just a need to rely more on
credit in an economy generating anemic job growth.

"The optimistic read is that consumers' improved outlook on
the economy and employment prospects led them to feel
comfortable spending on credit, while a more downbeat
interpretation is that credit is needed for consumers to keep
up,” Nomura Global Economics said in a note afterward.

The March rise in consumer credit was the strongest for any
month since November 2001 when it soared by $28 billion.
That was shortly after the September 11, 2001 attacks when big
automakers were offering zero-percent financing and other
incentives to lure consumers back to their showrooms.

New-car sales and production were a key influence on the 2.2
percent annual rate of economic growth posted during the first
three months this year. The government estimated that about
half of that growth came from increased new car production.
Les institutions politiques nationales et les collectivités
locales

Il y a en France trois collectivités territoriales: la
commune, le département, la région. Chacune est administrée
par un conseil qui est élu pour 6 ans par la population du
territoire concerné. Ce conseil élit son président. Le président
est lI'organe executif du département: il est chargé de préparer
les réunions et d'exécuter les décisions du conseil.

La commune. Il y a 36 646 communes (villes) en




France. (Chiffre record en Europe; I'ltalie, par exemple, en a
8000.) Organes représentatifs: le conseil municipal et le
maire. En outre, le maire représente I'Etat dans sa commune.
Attributions du conseil municipal: vote du budget,
construction et entretien des routes communales, des écoles
primaires et matenelles, des batiments communaux (mairie,
cimetieres, stades sportifs,...), enléevement des ordures
menageres, etc.

Le departement. Il existe 100 départements: 96 en
métropole et 4 départements Outre-Mer (qui sont a la fois des
régions). Le deépartement est divisé en cantons. Organes
représentatifs: le conseil général et son président. Chaque
canton élit un conseiler général. Le représentant de I'Etat dans
le département est le préfet. Attributions du conseil général:
aide sociales (a l’enfance, aux familles, aux personnes
agées,...), entretien et construction des routes départementales,
des colleges, transports scolaires et urbains, etc.

La région. Il y a 22 régions en métropole. Organes
représentatifs: le conseil régional et son president.
Attributions du conseil régional: construction et entretien
des lycées formation professionnelle continue, développement
économique de la région, protection de I’environnement, etc.

Ubersetzen Sie den Text ins Russische

In der friheren Bundeshauptstadt Bonn wird der 21. Jahrestag
der deutschen Wiedervereinigung gefeiert. Nach einem
Okumenischen Gottesdienst in der Kreuzkirche findet am
Mittag im ehemaligen Plenarsaal des Bundestages der zentrale
Festakt statt. Unter den Teilnehmern sind Spitzenvertreter von
Staat, Parteien und Gesellschaft, darunter Bundespréasident
Christian Wulff und Kanzlerin Angela Merkel. Die Hauptrede
halt in diesem Jahr kein Politiker, sondern der Prasident des
Bundesverfassungsgerichts. Der Tag der Deutschen Einheit
wird in Bonn schon seit Samstag zusammen mit dem 65.
Grindungstag von Nordrhein — Westfalen gefeiert. Auf einer
Festmeile préasentieren sich unter anderem die 16 Bundeslander
und viele staatliche Einrichtungen. AuBerdem gibt es
Buhnenshows und Konzerte. An den vergangenen Tagen
kamen bereits mehrere hunderttausend Besucher.

Urenne 0e3 UCIIOJIH30BAHUS CJIOBapAg U KpaTKOC M3JI0KCHUC Ha
HHOCTpAaHHOM SA3BIKC COACpPIKaHUA TEKCTA. BpeMH Ha
HOJITOTOBKY 3—5 MHUHYT.

Obpas3ybl mekcmos:

A headhunter is a job recruiter who specializes in
matching highly skilled professionals with corporate clients.
(S)he might be an independent contractor or work through an
agency. Using a headhunter eliminates the need to place an
advertisement for the open position and then address the
inevitable list of applicants, most of which will be unfit for
various reasons. A headhunter does the tedious work of finding
good candidates, providing an initial screening mechanism,
which saves corporation valuable time. In turn the headhunter

YK-4.¥.1




is paid a fee if (s)he is able to find the right candidate, typically
a small percentage of the annual starting salary of the filled
position.

L’Etat, pour quoi faire?

En France, I’Etat occupe une place trés importante, il
intervient dans tous les moments de la vie des citoyens: il
nourrit et loge, il enseigne, il soigne, il transporte, il éclaire et il
chauffe, il cherche, il relie, il défend.

L’action de I’Etat est donc jugée essentielle par les
Francais : il assure les besoins fondamentaux (scolarisation,
éducation, santé, retraite) et défend les citoyens contre les
risques d’exclusion (chomage, pauvrete).

Pourtant, avec la régionalisation, le role de I’Etat est en
train de changer. Les régions ont aujourd’hui en charge les
établissements scolaires, les institutions culturelles, les
hopitaux, les créches, les services sociaux. Et elles s’occupent
aussi du développement économique et de I’emploi.

Geben Sie den Inhalt des Textes wieder
Die Produktivitats-Schere 6ffnet sich

Eine OECD-Studie zur "Produktivitat im digitalen Zeitalter aus
dem Jahr 2019 hat festgestellt, dass die Produktivitats-Schere
zwischen Markttreibern und Nachziiglern in Sachen
Digitalisierung immer weiter aufgeht. Die Treiber steigern ihre
Produktivitat deutlich, die Nachziigler stagnieren.

Die Studie zeigt weiterhin, dass Unternehmen, die durch den
Transformationsprozess gehen, kurzfristige
ProduktivitatseinbuBen erleiden, langfristig aber auf das
richtige Pferd gesetzt haben. Denn die totale digitale
Durchdringung der Wirtschaft sorgt zwangslaufig dafr, dass
nur jene Organisationen Uberleben werden, die der
Digitalisierung mit offenen Armen entgegengehen. Die OECD
empfiehlt folgende Schliissel zum Erfolg:

o Verbreitung von Technologie und Wissen starken ?
der freie Zugang zu Wissen fordert die
Innovationstatigkeit

o Arbeitnehmer technisch empowern? starkt die
Problemlésungskompetenz

o In Strukturwandel intensivieren? ¢ffnet das System
fur neue ldeen, Technologien und
Geschéaftsmodelle

Wie man daraus schlieRen kann, sind es eher strukturelle Mal3nahmen in
Kombination mit der Nutzung der Technik, die zum Erfolg flihren, nicht die
blinde Investitionswut in neue Technologien. Die fihrt direkt in eine
Sackgasse. Chris Pope, Global Vice President of Innovation bei
ServiceNow, : "Bei einer echten Transformation
geht es darum, Probleme neu zu verstehen und neue Methoden zu finden,
sie zu lésen. [...] Bei digitalen Investitionen kommt es nicht auf den ROI
der Technologie an, sondern auf den ROI der Innovationen, die dadurch
mdglich werden.”



https://workflow.servicenow.com/it-transformation/digital-transformation-isnt-about-technology/?hub_type=guide&hub_id=9651

w

Brnanenne ocHoBaMM JIEI0BOM NEPENHCKH.

YK-4.B.1

dopmanbHbIi 1 HeOpMaTbHBIN CTHIIM MMChMA.

I1K-3.V.2

[lepeyenr TeM Ui KypcOBOTO IPOEKTHPOBAHHS/BBINOJHEHUS KypCOBOM pabOTHI
npecTaBieHbl B Tabaume 17.
Tabmuua 17 — [lepedeHp TeM 11t KypCOBOTO MPOEKTHPOBAHUS/BBITIOIHEHHS KYPCOBOM PabOTHI

Ne m/m »
KypcoBOI pabOTbI

[TpumepHBIil TepedeHb TeM Il KypCOBOTO MPOSKTUPOBAHUS/BBITTOTHEHUS

Y4eOHBIM [JITAHOM HE MPEAYCMOTPEHO

Bompocel st mpoBeZeHUS TTPOMEXKYTOYHOW —aTTECTalliM B BHIEC TECTHPOBAHUSA
npecTaBieHbl B Tabmauie 18.

Tabmuna 18 — [IpumMepHsIii TepedeHb BOIPOCOB IS TECTOB

No
I/1I.

[Tepedyens BompocoB (3a1a4) 11 3a4eTa

Kon
WHIUKaTopa

1.

3anuumure ¢JI0BO, YKa3aHHOE B CKOOKaX, B MPaBUWIbHOM opme
Oopa3ern 3amucu otBeta: 1 discoveries
1. A company may recruit employees directly or use outside
agencies. (employ)
2. I’mresponsible for the design team. (manage)
3. I think that the Internet is the greatest of the past 50
years. (innovate)
4. You have to pay a lot to get a good software
(develop)

VYK-4.3.1

Bbi0epuTe npaBuibHbIN npeasor (o0Opasen 3anucu orBera: 1_A)
A. with B. at C. in D. for E. under

| work a public relations company in London.

I’m always work till about 6 o’clock

I manage a team of designers: 20 people work me.

| deal a lot of different people in the company

I’'m also charge of design budgets.

aogrwnPE

YK-4.3.1

Bri0epute npaBuibHY0 GopMy rJ1arosoB (00pasen 3allUCH OTBeTA:
2_developed)
1. He for that position last week. (apply)
2. Susan out of job for over two years. (be)
3. Our
company recently to make it more efficient. (reorganize)
4. The
majority of university graduates by September. (employ)

VK-4.3.1

BceraBbTe moaxosiiee 1o cMbICTY CJIOBO B MPOMYCKHU MpPeAI0KeHH i
(o0pa3zen 3anucu orBera 1_shift)

1. | had a 9-to-5 when | left school but | hated it. (job/work)
2. We have a system, but everyone must be here between 10
and 2. (repetitive/flexitime)

3. I work from and simply send my work over the Internet.
(house/home)

4. 1 just sit in front of a computer all day, but this work is mentally
tiring/routine)

VK-4.3.1




Onpene.JmTe M 3aIMIINTE HA AaHTJIMICKOM fI3bIKe ¢JI0Ba /
CJI0BOCOYCTAHUA JAHHOI'O 3633113, O3HAYAOIIHE PEKUM paﬁoTbI B
KOMIIaHUMH.

I’m an office worker in an insurance company. It’s a nine-to-five job with
regular working hours. There’s also a system of flexitime in my company,
which means we can work within certain limits. Some people work from
home to avoid long journeys every day.

VK-4.3.1

Bri0epuTe u 3anuiuTe NpaBUJIbLHYIO (hopmy riaroJia (odpaseny
3anucu oTBera: 3_live)

1. l usually __a nine-to-five job. (had, will have, have)

2. I think Phil ____ for this job next year. (applied, will apply, have been
applied)

3. He the company ten years ago. (joined, had joined, has joined)
4. When | arrived here Laura in shifts for a half a year. (worked,
is working, had been working)

5. Unfortunately, she a day off very often.

A doesn’t get B isn’t getting C hasn’t got D hasn’t been getting
Otsetsr:1_have 2_will apply 3_joined 4_had been working 5 doesn’t get

VK-4.3.1

Bbi0epuTe ¥ BCTaBbTE MOAXOAsIIIEE IO CMBICJY CJI0BO B IIPOIYCKH
npemio:xkeHuii (oopasen 3anucu orera 1_shift)

A. deal B. of C. manage D. responsibility E.

i the manufacturing plant in Cambridge.

2l amincharge.......... the production team.

3 Coordination between production and design is my

/N I with a lot of people in the company and with our customers.

VYK-4.3.1

IIpoyuTaiiTe TEKCT U 3aNIMIIUTE BCE NMEPeYncaeHHbIe JOKYMEHThI,
TpeOyommecsi Npy mpueMe Ha padory.

Fred is an accountant, but he was fed up with his old job. He looked

in the situations vacant pages of his local newspaper, where a local
supermarket was advertising for a new accountant’s position. He applied
for the job by completing an application form. He sent in his CV
(curriculum vitae) and a covering letter explaining why he wanted the job
and why he was the right person for it.

VK-4.3.1

B YKa3aHHBIX NPEeAJT0KCHUAX HaﬁI[PITe U BbINMUIIUTE MOJAJIbHBIC
rJIaroJibl 1 MX 3KBUBAJIEHTHI (00pa3en 3anucu orBera: 1_must)
1. We
don’t have to wear business suit at work.
2. I
think you should go on a training course.
3. Coul
d you show me how to turn on this device?
4. If
you break the safety rules you can be dismissed immediately.

YK-4.3.1

10.

IIpoyuTaiiTe TEKCT U 3aNIMIUIUTE IBA OCHOBHBIX THIIA HHHOBALMH,
YKa3aHHBIEC B TCKCTE

Experts have identified many types of innovation, such as ‘Product
Innovation’ that entails the introduction of a new product or a service that
is new or considerably improved. ‘Process Innovation’ comprising the

VK-4.3.1




implementation of a new or a significantly enhanced production or
delivery method.

11.

3anuimTe rJ1aroJi, yKasaHHbIi B CKOOKaX, B IPaBUJILHOI ¢opme
O0pasen 3anucu orBera: 2_ spent

I think 1 1 (have) an interesting career. | 2 (study) at Oxford university
from 1997 to 2000. Then 1 3 (apply) for jobs abroad. I 4 (work) in Hong
Kong for a year, and then I 5 (go) to Japan in 2002.

VK-4.V.1

12.

HaﬁIlHTe B MPEAJTOKCHUAX OIIMOKY U 3aIMUIINTE UX NnMpaBUJIBLHO

(o0pa3zen 3anucu orBeta: 1_on)

1. Jimm
y qualified at a doctor a couple years ago.

2. You
need to be good in languages to work in an interpreter.

3. I'd
love to work on advertising.

4. He is
responsible with product development.

YK-4.V.1

13.

Bri0epere npaBuibHbBIN oTBeT. O0pa3en 3anucu orBera 1_A
1. The
covering letter was’t attached the CV.
A to B with C from D by
2. Succe
ss in this industry depends a lot luck!
A with B from C at D on
3. Who
is responsible dealing with complaints?
with B for C in D at

VK-4.¥.1

14.

BriGepere npaBuibHbI 0TBeT. O0pa3en 3anucu otBera 1_A

1. My sister works in a bank and her is 3,000 a month.

A salary B wages C bonus D pension

2. The bank also provides her with a good package.

A bonus B perks C benefits D wages

3. When she is 55 she will be able to give up work and live on her
A package B salary C pension D bonus

4. Some customers live me and that is a great help.

A perks B benefits C wages D tips

VK-4.¥.1

15.

BbiOepuTe ¥ 3anUIIATE MOAXOAMAIIEE CJI0BO (00pa3en 3anMcHu OTBeTA:
3_live)

Founded in !995, Unigate has today become the country’s leading
company in the personal and domestic care industry. Its products 1
from soap and shampoo to disposal nappies and water purifying tablets.
Three years ago, it 2 Thalassa, a revolutionary deodorant 3
on aroma therapy principles. The wonder deodorant is currently 4
as a health product. It is 5 through chemists’ and supermarkets.

1 A include B range C consist D provide

2 A launched B ordered C threw out D put on

3 A invented B developed C fabricated D manufactured

4 A positioned B put out C situated D sold out

YK-4.V.1




5 A handed out B diversified C given away D distributed

16.

IMondepure k raaronam (1 - 5) cooTBeTCTBYIOIHE UM ONMpeIeIeHHS.
OI[I/IH U3 OTBETOB HHMHHﬁ, BaM HE€ HYKHO €ro HucCnoJIb30BaTb
Oopasen 3anucu orBera 1_C

1 to pay A to provide a person or an organization with a
product or a service
2 to supply B to buy shares, bonds, property etc. in order to
make a profit
3 to employ C to control or be in charge of an organization,
company, or system
4 to run D to get something by paying money
5 to invest E to give someone work, especially for payment
F to give money to someone for something

YK-4.B.1

17.

YcTaHoOBUTE COOTBETCTBHE MEKAY CJI0BaMH B IBYX KOJIOHKAaX. O}II/IH
U3 OTBETOB JIMIIHHMH, BaM He HYKHO €ro HcmoJb3oBatb OOpasen
3anucu otBera 1 C

1 covering Aform

2 employment B offers

3 application C letter

4 curriculum D agency

5 job E references
F vitae

YK-4.B.1

18.

YcraHoBuTe COOTBETCTBHE MEXKAY CYIIECTBUTECJIBHBIMH H HX
onpeacaJcHudMu B IBYX KOJIOHKaXx. O}]HH U3 O0TBETOB HHMHHﬁ, BaM
He HYKHO ero ucnojib3oBarb Oo0pasen 3anucu orsera 1_C
1 the money gained in a business deal, especially | A employee
the difference between the amount earned and the
amount spent
2 a continuing increase in the prices of goods and | B capital
services
3 a person who works for another person or | C employer
organization in return for wages

4 a person or company that pays people to work | D profit
for them

5 a person who buys goods and services for his / | E inflation
her own use and not resale

6 money received from work done, or from money | F consumer
invested or property owned

G income

VK-4.B.1

19.

3aKoHYHMTE BTOpOE NpeNJIoKeHHe TaK, YTOObI OHO HMEJIO0 CXO0XKee
3HAYECHHUEC C NMEePBBLIM INPEAT0KCHHUEM, UCITOJAbB3YHA JaHHOE CJI0BO. He
MeHsiiiTe JaHHOE CJIOBO. Bam HYKHO MCIOJIbB30BAaTh OT ABYX /10 IIATH
CJI0OB, BKJIIOUYad JaHHOE CJ10BO.

1 | started working here three years ago.

for

VK-4.B.1




21Ve three years.

20.

Hanummurte nmepeBox AHTJIMICKOI0 TEKCTAa Ha pyCCKI/Iﬁ A3BIK

| work for a large European car maker. | work on car design. In fact, I run
the design department and | manage a team of designers: 20 people work
under me. One of my main responsibilities is to make sure that new
model designs are finished on time. | deal with a lot of different people in
the company. I’m also responsible for coordination between design and
production.

YK-4.B.1

3a)1alme KOMGI/IHI/IPOBaHHOFO THIIA C BblﬁOpOM OITHOT'0 BEPHOTO
OTBE€TA U3 YETHIPEX NMPEATOKECHHBIX U 000CHOBaHHEM Bblﬁopa
HquHTaﬁTe TEKCT, Bblﬁepl/lTe l'lpaBH.]'[beIﬁ OTBET U 3allMIIIUTE
ApPryMmeHThbl, OﬁocHOBblBalOllll/[e BblﬁOp

Bri6epete npaBuiibHBINA BapuaHT:

I know him, we in the same bank.

A have been working B work C are working D have worked

VK-4.3.1

33}13]11/16 KOMﬁI/IHHpOBaHHOFO TAIa ¢ BLIﬁOpOM HECKOJIBbKHUX
BapuaHTOB 0oTBETAa u3 NMPEAT0KCHHBIX u Pa3BEPHYTHIM
000CHOBaHMEM BbIOOpa

IIpounTaiiTe TEeKCT, BHIOCPHUTE NPABUJIbHbIC BADHAHTHI OTBETA U
3allMIIUTE APryMEHTDI, OﬁOCHOBbIBalOHII/le Bl)lﬁop OTBETOB

Br16epuTe npaBuiibHbIE BAPUAHTHI YIOTPEOIEHUS apTUKIIEH, YKaXKUTE
HECKOJIBKO BApHAHTOB OTBETA

1.1 managed to sell an old painting at a profit.

2.How many hours a day do you usually work?

3. Is this the person you told me about?

4. In different job I could get higher salary.

VK-4.3.1

3agaHue 3aKPBHITOr0 THIIA HA YCTAHOBJIEHHE COOTBETCTBHUS
IIpouuTaiiTe TEKCT U YCTAHOBUTE cOOTBeTCTBHE. K Kaxmoil
MO3ULMH, JAHHOM B JIEBOM CT0JI01IE, MOA0EepHUTE COOTBETCTBYIOILY IO
MO3ULMIO B IPABOM CTOJIOIEe

CooTHecuTe Ha4yas0 u KoHerl npempioxenus: 1_C)

YK-4.¥.1

1.1 don’t know why you didn’t A.in the local newspaper last
apply week.

2.Dan’s been out B. successful applicants by the
end of the week.

3. They advertised the positions C. for that position.
4.We hope to appoint D. of work for over two months
now.

Bana}me 3aKPbITOI0 THIIA HA YCTAHOBJICHHE MMOCTIEA0BATC/IBHOCTH
IIpounTaiiTe TEKCT H YCTAHOBUTE MOCJI€A0BATEIbHOCTh )parMeHTOB
TeKCTA. 3aNMIINTE COOTBETCTBYIOIIYIO ITOC/IEI0BATEIbLHOCTD OyKB
CJIeBa HanmpaBo

A. What have you done that shows leadership? B. I’'ve worked for six
companies. C. Why have you changed jobs so often? D. | now have more
responsibility and work long hours. E. How many jobs have you had
since leaving university? F. | wanted to earn more money. G. In what
ways has your job changed since you joined the company? H. Well, | lead
the sales team. |. I’m also chairperson of a local business association.

YK-4.V.1

3ajaHue OTKPBITOIO THIIA € Pa3BEPHYTHIM OTBETOM

IIpounTaiiTe TeKCT M 3alIMIIMTE Pa3BepPHYThIi 000CHOBAHHBIN O0TBET
0 TOM, K KAKOMY THIIy CIIPaBOYHO-0M0/1H0rpag)u4eckoro marepuaJia
NPUHAVICKAT JAHHBIA  TekeT (OuOamorpauyeckoe ONuCaHUE,

YK-4.B.1




aHHOTAIUs HIN pedepar)

The article deals with the different types of company structure. It
describes the line, functional structure and matrix management giving
both their advantages and drawbacks. The article also provides various
examples of real-life companies and compare their organizational
structures.

[lepeueHb TeéM KOHTPOJBHBIX padOT MO AUCHUUIUIMHE OOydaroluxcs 3a04YHOW (HOPMBI
00yd4eHwus1, IpeIcTaBlIeHbI B Tabmuie 19.

Tabmuma 19 — I[TepedeHb KOHTPOIBHBIX PadbOT

No m/m [TepedyeHb KOHTPOIBHBIX PAOOT

KonTpomnbHas padota Ne6

10.4. MeTtomnueckue MaTepualibl, OMpPENETAIOIE pouEayphl OIICHUBaHMS
WHIUKAaTOPOB, XapaKTEpU3YyIOLUX JTanbl (HOPMHUpPOBAHUS KOMIIETEHIMM, coaepxarcs B
JIOKaJIbHBIX HOpMaTuUBHBIX akTtax [YAIIL, perimamMeHTUpYIOIIUX MOPSAOK M MPOUEAYyPY
MIPOBEJICHUS] TEKYLIEr0 KOHTPOJIS YCIIEBAEMOCTH M MPOMEKYTOYHOM aTTECTallud 00YydYaIoLIUXCs
I'VAIL

11. Meroaudeckue yka3zaHus sl 00yJarOIIUXCs IO OCBOCHHIO TUCIIUTLTHHBI

11.1. Meroauveckue ykazaHUs I OOYYAIONIUXCS IO TPOXOXKICHUIO MPAKTHUYECKUX
3aHATHHN

[IpakTHueckoe 3aHATHE SIBISETCS OJHOW M3 OCHOBHBIX (DOPM OpraHu3anuu y4eOHOTO
rporiecca, 3aKIFYaroIIascs B BHITOJTHECHUH 00YJarOIIUMUCS 10T PyKOBOACTBOM IPETO1aBaTes
KOMIUIEKCa Y4YeOHBIX 3aJaHUi C IEJIbI0 YCBOCHMS HAyYHO-TECOPETHUYECKHX OCHOB Y4eOHOM
JTUCITUTIIMHBI, TPUOOPETEHUS YMEHUH U HABBIKOB, OTIHITA TBOPYECKOU JIEATEILHOCTH.

Lenbro MpakTUYECKOTO 3aHATHS I 00YyYaIOIIerocs SBISETCS MPUBUTUE 00YyUarOIIUMCS
YMEHMI U HaBBIKOB MPAKTUYECKOM NEATEIHHOCTH 110 U3y4aeMOU TUCIUILIMHE.

[Tnanupyemblie pe3ynbTaThl TP OCBOCHUH 00YUYAIOIIUMCS IPAKTUYECKUX 3aHSITUH:

— 3aKperuieHue, yriyOJeHue, pacllupeHue M JeTalu3allds 3HaHWN MpU pelIeHUU
KOHKPETHBIX 33]1a4;

— pa3BUTHE TIO3HABATENBHBIX  CIIOCOOHOCTEH, CaMOCTOSITEILHOCTH  MBIILJICHUS,
TBOPUYECKON aKTUBHOCTH;

— OBJIaJIcHHME HOBBIMH METOJAMH W METOJMKAMHU H3Y4YEHHUS KOHKpPETHOW y4eOHOM
JTUCLUIIINHEL,

— BBIPA0OTKA CHOCOOHOCTH JIOTHYECKOTO OCMBICICHUSI TOJYYCHHBIX 3HAHUN s
BBINOJIHCHHS 3a1aHUI;

— ofecrniedyeHre parMOHAIBFHOTO COYETaHMs KOJUIEKTUBHOW M WHAMBHIYaIbHOU (popm
oOyueHwus.

TDe60BaHI/IH K IIPOBEICHUIO MPAKTUYECKUX 3aHITHUI
YcBoeHue Marepuaia IMpoucCxoguT IMEPBOHAYAIBHO B pCHCHTHBHOﬁ (I)OpMC — 4epe3 UTCHUC U
ayJAupOBaHUC. I[anee CTYACHT 06yqaeTc51 HaBBIKaM pa6OTBI C TEKCTaMH. Ka)KI[BIﬁ pasacin




HAYMHAETCS C PELENTUBHBIX BUAOB JEATEIBHOCTH, MPUYEM MpPEAHA3HAUYECHHBIN 1 yCBOEHUS
MaTepHall IMPETOJAHOCUTCS TakUM 00pa3oMm, 4ToObl oOecneunTh (POPMHUPOBAHHE y CTYICHTA
LIEJIOT0 psiZia ONPENEIEHHBIX YMEHUNM U HAaBBIKOB. B KOHIIE KaXXJI0TO pas3zela akTyalIu3upyrTCs
NPOJAYKTHBHBIC BUBI JESITEIHHOCTH, TaKUe, HAIPUMeEp, KaKk 00y4eHUE CO3JaHUI0 COOCTBEHHBIX
IIPE3EHTALUM.

. @OpMHUPOBAHHE U COBEPIICHCTBOBAHWE HABBIKOB II0 CO3JAaHUIO MHUCBMEHHOIO TEKCTa
OIIPENIEIICHHOTO BUJA

. @OopMUpPOBAHHE MPOUZHOCUTEIBHBIX W HWHTOHAUMOHHBIX HABBIKOB C ITOMOUIBIO
ayAMOMaTEepPUAIIOB MPU YTEHUH BCIYX

. [IpenbsaBieHne HOBOM JIEKCHMKHA CUTYaTUBHO M B KOHTEKCTE€ Ha TEKCTOBOM MaTepHalie,
OTPa’KaIOIIEM OTIPENICIICHHYIO CUTYAIHIO OOIIEHHS M0 U3y4aeMbIM TeMaM

. AKTHBHU3AIMsl TpaMMaTHKU B PEHENTHUBHBIX, a 3aTeéM B TMPOIYKTHUBHBIX BHUIAX
JEATETHOCTH

. @opMUPOBAHHE Y CIYIIAOMIET0 YCTAHOBKH HA XapakTep BOCHPHUATHS M MOHHUMAaHHUS

nH(popMalUK: TOHUMaHUE OOIIEr0 CUTYallMOHHOTO KOHTEKCTA; BBINOJHEHUE YIpPaXXHEHU,
MPOSICHSIIOIIMX CTETEHb MOHMMAaHUS; 3aJJaHusl JUIsl CaMOIIPOBEPKU: MOATBEPIUTH/ONPOBEPTHYThH
BBICKA3aHHbIE [JI0 MPOCIYIIMBAHHUA BEPCHUM O COJIEpPKaHUU/TEMAaTHKE TEKCTa; OTBETUTh Ha
BOIPOCHI; 3alOJHUTH JIAKYHbl B TEKCTE; BBIIIOJHUTH TECT HAa MHOYKECTBEHHBIN BBIOOp IO
COJIEpP’)KaHUIO TMPOCIYIIAHHOIO; 3allOJIHUTh CXeMy, TaOnauIly; HaWTH MpaBUIIbHbIE/JIOKHBIE
YTBEPKJICHUS

. ['pynmnoBble TUCKycCcHu € ENbI0 ONPEIEIICHUs U BBIPaKEHUs OOIIeT0 MHEHUS

. Pa3BuTHe HaBBIKOB IO CO3/IaHUIO TMCBMEHHOTO TEKCTA OINPEAEIIEHHOTO BUAA

TECTBI YCIIEITHOCTH U3y4EHUS YPOKOB pasjena.

11.2. Meroauveckue yKazaHus JJI1 00Y4aIOUIUXCS M0 MPOXOXKIECHUIO CaMOCTOSTEIBLHOM
paboThI

B xo/e BBITIOJIHEHHS CaMOCTOSITEILHOM pabOThI, 0OYJArONIUICs BBITIOJHSIET paboTy IO
3aJJaHUI0 ¥ TIPU METOJMYECKOM PYKOBOJCTBE IPEIOAaBaTelis, HO 0e3 ero HermocpeJICTBEHHOTO
y4acTusl.

Jnst oOyyaromuxcs 1Mo 3aouHoi (opme OOy4YeHHs, CaMOCTOSATENIbHAs padoTa MOXKET
BKJIIOYATh B ce0s1 KOHTPOJIBHYIO paboTy.

B mporiecce BBHITIONHEHUSI CaMOCTOSATENBLHOW pabOThI, y oOydaromierocst (hopMupyercs
1esiecooOpa3Hoe TIaHUPOBaHUE pabovero BpeMeHH, KOTOpOe MO3BOJISET UM Pa3BUBATh YMEHUS
Y HaBBIKM B YCBOCHHHM M CHCTEMATH3allM¥ NPUOOpPETaeMbIX 3HAHWH, 00ECIeYrBAET BBICOKHUN
YPOBEHb YCIICBAEMOCTH B TIEPUOJ OOy4YEHHsI, IIOMOTACT TIOJYYUTh HABBIKM TOBBIIICHHUS
po(heCCHOHATLHOTO YPOBHSI.

MeToauyecKUMH ~ MaTepuaiaMd,  HANpPaBISIONIMMUA  CaMOCTOSITENIbHYIO — paboTy
00yJaromuXxcs, SBISIOTCS:

—  y4eOHO-METOJANYCCKUN MaTepHal Mo JUCIHUILTHHE.

HeoO0xoMMbIMH  YCIIOBUSIMU [T CAMOCTOSITEIIBHOH pabOThl CTYJCHTOB SIBIISIFOTCS
CIIeTYIOIIHE:

1. MOTHBAIMS CAMOCTOSATEILHOM pa6OTBI

2. IMO3TAITHOC INIAHUPOBAHUC CaMOCTOSITEIbHOMN pa6OTBI

3. HaJIMIMue U" AOOCTYHIHOCTb HGO6X0)II/IMOI‘O y‘Ie6H0'MeTOI[I/I"IeCKOFO u
CIIPaBOYHOTO MaTCpHUaJIa;

4, KOHCYJIbTAllMOHHAs MMOMOIIb IIPCTIO AaBATCIIA

5. CHUCTEMA PEryIApHOTO KOHTPOJIA KadycCTBa BBITIOJTHEHHOM

CaMOCTOSTEIbHOM pa6OTBI.
HpOBepKa KOHTPOJIA Ka4YeCTBa BBINIOJIHEHHOM CaMOCTOSTEIbHOMN pa6OTBI CTYACHTA
OCYIICCTBIIACTCA IIYTCM THPOBCACHHUA KOHTPOJIBHBIX OIMPOCOB U TECTOB. KpOMC 9TOIO,
HCIIOJIB3YCTCA TaKasd (I)OpMa KOHTPOJIA, KaK OTUCT IO MOAYJITO.



KoHTponb caMoCTOSITeNIBHOH pPabOTBl  CTYJEHTOB OCYIIECTBISIETCS IOCPEACTBOM
NPOBEPKH HHIAMBHIYAIbHBIX 3agaHuid. KOHTponb camMocToATeNnbHOW padoThl CTYAEHTOB
PEKOMEHIyeTCsl IPOBOAUTD MOCTIE U3YUYEHHs KaXJI0T0 pasjesna ydeOHON IporpaMMBl.

PexomeHnganum mo opraHu3anuy caMoCTOSITEIbHOM
AeITeJIbHOCTH CTY/ICHTOB

D¢ dexTuBHOCTH 00YUYEHHUSI BO MHOTOM 3aBHCHUT OT MPABHIBHON OpraHU3aIuu
CaMOCTOSITENIbHOM paboThl CTyZeHTOB. CaMocTosTe/IbHAsA paboTa CTYJIEHTOB HMeeT 0000I1IEHHO-
IIOBTOPUTEIIBHBIN, TPDEHUPOBOYHBIN U KOHTPOJIBHBIM XapakTep.

CryneHTam npeajaraercs BbIIOJHEHHE CIEIYIOIIUX BUIOB CAMOCTOSITENIbHON padOThI:

1) UTteHue U nepeBo]| TSKCTOB PAa3IMYHbBIX )KaHPOB COTIIACHO TEMATHUKE, COCTABIICHHUE
TEMaTUYECKOTo IJ10ccapus Mo MPOUYUTAHHOMY TEKCTY.

Onucanue NocaeA0BaTeIbHOCTU ACWCTBUN CTY/IEHTOB.

o HeonHokpaTHO mpodnTaTh TEKCT BCIYX, OTPaOOTATh TEXHUKY YTCHHUS.

. OOpaTuTh BHUMaHKE HA YTEHHE TPYAHBIX CJIOB (110CJIE€ TEKCTOB YacTO
YKa3bIBAIOTCS TPYAHBIE CIIOBA C TPAHCKPUIILIUEH).

. [IepeBecTr TEKCT C aHITIMHCKOTO A3bIKA HA PYCCKHM. B cimydae 3aTpyaHeHus

YCTHOTO TIEPEBO/Ia CTYJICHTAM PEKOMEHTyeTCS MePEBECTU TEKCT MUCHbMEHHO, YTO TIO3BOJIHT B
KJIacC€ BHECTH HEKOTOPBIE KOPPEKTUBBI. PEKOMEHIyeTCs JIs TTepEeBO/Ia UCIIOIb30BaTh
OJTHOSI3BIYHBIC U IBYSI3BIYHBIE CIIOBAPH.

2) KomMmMenTHpOBaHHE JEKCHKO-TPAaMMAaTHIECKOTO MaTepHraiia TekcTa. CTyaeHThI
JOJIKHBI YMETh OOBSACHATH Ha aHIJIMACKOM SI3bIKE 3HaUeHHE (3HAYCHHUS)
CJIOB/BBIPKEHUIN/KOHCTPYKIIUHA W TIPUBOIUTH TTPUMEDHI.

3) BeinosHeHHE Pa3TUYHOTO Po/ia TPCHUPOBOYHBIX YIIPAKHEHUH M0 3aKPEILICHHIO
TEMATHYECKOU JIEKCUKHU.

OnucaHue Noc/IeI0BaTEAbHOCTH ICUCTBUM CTY/IEHTOB:

Jlexcuueckue ynmpaxHEHUS BBITIOHSIOTCS MUCBMEHHO B paboueii TeTpaau. [Tocie
MIPOBEPKHU YIPAKHEHUN B ayAUTOPUH CTYJCHTHI TOTOBST YTEHHE MEPEBOIHBIX YIIPAXKHEHHI C
JUCTA.

4) BbITOJIHEHHE PA3IMIHOTO PO/Ia KOMMYHHUKATHBHBIX YIIPAKHEHUH M0 3aKPEILICHHIO
TEMaTU4YEeCKOU JICKCUKHU.

Onucanue Nociaea0BaTeIbHOCTH ICHCTBUMN CTY/ICHTOB:

CryneHTaM peKOMEH]IyeTCsl CHauaia 3anucaTb KOMMYHUKaTUBHOE BbICKa3bIBaHUE (OTBET
Ha BOIIPOC, IEPECKa3 TeKCTa, U Jip.) B MIUCbMEHHOH Popme, 3aTeM 0TpaboTaTh 3TO BHICKAa3bIBAHUE
B ycTHOH opMe. MOKHO PEKOMEHIOBATh CTyIEHTaM 3allMChIBaTh CBOM OTBET JOMa Ha
MarHuTo(oH ¢ ero NoCAeAYIOUINM MPOCITyIINBAHUEM.

5) IIpu oAroTOBKE TepecKasa TeKCTa 00paTUTh BHUMAHKUE Ha CTPYKTYPUPOBAHKE
(BBLIEIHUTD YACTH, TTIABHYIO UJICIO U IJIABHBIX IEPCOHAXKEH, BRICKA3aTh CBOIO TOUKY 3PCHHS).

6) BoInosHeHHE KOHTPOJIBHBIX Pa0oT.

11.3. Meroauueckue yka3aHus i1 OOydYalolUXCS 1O MPOXOXKACHUIO TEKYILEro
KOHTPOJISl YCTICBAEMOCTH.

Texkymuii KOHTPOJb YCIEBAEMOCTH MPEIyCMaTPUBAET KOHTPOJb KauyecTBa 3HAHHMA
oOyuaronuxcs, OCYIIECTBISIEMOTO B TEUEHUE CEMECTpa C IIENIbI0 OIEHHBAHUS XOJa OCBOCHUS
JICIIATIIMHEIL.

Texyiuit KOHTPOJIb YCIIEBAEMOCTH BKIIIOUAET CIEAYIOUIUE BUIBI TPOBEPKU: JEKCHUECKUE
U TpaMMaTUYECKHUE TEeCThl, KOHTPOJbHBIE OMPOCHI, BBIMIOJHEHHUE KOHTPOJBHBIX pabdoT,
JTUKTaHTOB, TPOBEPKA MMCHMEHHBIX JIOMAIIIHUX 3a/IaHUH.

OO0s13aTeNIbHO BBHITIOTHEHHUE 33/1aHUi B MMCbMEHHOM BHUE (€CJIM 9TO YKa3aHO B 3a/IaHUU
npenojaBatens). TeTpaap caaeTcs Ha MPOBEPKY MO TpeOOBAHUIO MPENoIaBaTeNs U 00s3aTeIbHO
MpOBEpsIeTCST Ha MPOMEXKYTOUHOW arrectanuu. CTyAeHTB, HE HWMEWIIUE TEeTPagd C
BBITIOJTHEHHBIMUA TMHUCHBMEHHO YIPAXHEHHUSIMHU, K 3a4eTy/?K3aMeHy He JaomyckarmTtcs. Kpome
ATOT0, UCHONB3YeTCs Takas (popmMa KOHTPOJIS, KaK OTUYET 110 MOYJIIO.



11.4. Meroauueckue yKa3aHus JUIsi OOYYArOMIMXCS MO MPOXOXKICHUIO TMPOMEKYTOUYHOM
aTTeCTaIHH.

[Ipomexxyrounass  arrectansi  OOy4aromIMXCsl — NpPEAyCMaTpHBaeT  OLICHUBAHUE
MIPOMEKYTOYHBIX M OKOHYATEJIBHBIX PE3yabTaToB oOydeHus 1o aucuuruinHe. OHa BKIIIOYaeT B
ceost:

— 1uddepeHIUPOBaHHBIA 3a4eT — 3TO (opMa OIEHKH 3HAHWUH, TOIYU4EHHBIX
00yJaromumMcs pH U3Y4EeHUH JUCUUTUIMHBI, IPU BBITIOJHEHUH KYPCOBBIX MPOEKTOB, KYPCOBBIX
paboT, HAy4IHO-HCCIIEIOBATELCKUX PA0OT U MPOXOKIECHUH MPAKTUK C aTTECTAI[HOHHON OLEHKON
COTIIUIHOY, «XOPOIIO», KYIOBIECTBOPUTEILHOY, KHEYIOBICTBOPUTEIHHO.

CoseTbl 10 NOAroTOBKE K AU PepeHIHPOBAHHOMY 3aUeTy
e (Crenyer 3apaHee 03HAKOMHUTBCS CO CTPYKTYPOH 3K3aMeHa.
e JIMKBUAMPOBATH IO BO3MOXKHOCTH 33JI0JDKEHHOCTH 110 OT/IEIBHBIM TeMaM. B ciydae

HEBBITTOJIHEHHSI STOTO TIYHKTA BCE JOJITH BBIHOCSATCS Ha DK3aMEH.

e [Ipu moaroToBKE K SK3aMEHY CIIEAYeT MOBTOPUTH H3YUEHHYIO JIEKCHKY, JIEKCHUKO -
rpaMMaTHYeCKre KOMMEHTapUH, YTEHUE MTEPEBOIHBIX YIPAKHEHUH C JIMCTa B OBICTPOM

TEMIIE.

e OcymiecTBUTh TPEHUPOBOYHBIN TIEPECKa3 HECKOJIBKUX TEKCTOB aHAJOTHYHOTO 00heMa,
oOparmiasi BHUMaH#e Ha CTPYKTYPY ¥ pOpMy BBICKA3BIBAHHSI, BEIPAKEHUE CBOW TOUKH
3pEeHUSI.
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IIpuioxenne x PII/{

[Iepeuens BonpocoB (3amau) i1s 3a4eTa

Kon
WHIUKaTopa

3anuiuTe CJI0BO, YyKa3aHHOE B CKOOKAX, B IPaBUJILHOI (popme
Oopa3er 3anucu otBeta: 1 discoveries
1. A company may recruit employees directly or use outside
agencies. (employ)
2. I’mresponsible for the design team. (manage)
3. I think that the Internet is the greatest of the past 50
years. (innovate)
4. You have to pay a lot to get a good software
(develop)
Otgert: 1_employment 2_managing 3_innovation 4_ developer

VK-4.3.1

Bri0epuTte npaBu/bHbIH npeaJior (oopasen 3anucu orsera: 1_A)
A. with B. at C. in D. for E. under
1. lwork a public relations company in London.
2. I’'m always work till about 6 o’clock
3. I manage a team of designers: 20 people work me.
4. | deal a lot of different people in the company
5. ’malso charge of design budgets.
Otsetsl: 1 for2 at 3 under 4 with 5 in

VYK-4.3.1

Bbi0epuTe npaBuiibHYI0 opMmy 1J1arosioB (o0pasen 3anucu OTBeTa:
2_ developed)
1. He for that position last week. (apply)
2. Susan out of job for over two years. (be)
3. Our
company recently to make it more efficient. (reorganize)
4. The
majority of university graduates by September. (employ)
Otsetsl: 1 _applied 2 has been 3 has been reorganized 4 will
have been employed

VYK-4.3.1

BceraBbTe moaxoasiiee mo CMbICJIY CJI0BO B IIPOIYCKH MPeIJ10KeHU i

(o0pa3zen 3anucu orBera 1_shift)

1. | had a 9-to-5 when | left school but | hated it. (job/work)

2. We have a system, but everyone must be here between 10

and 2. (repetitive/flexitime)

3. I work from and simply send my work over the Internet.

(house/home)

4. l'just sit in front of a computer all day, but this work is mentally
tiring/routine

Otsetsl: 1_job 2_flexitime 3_home 4_tiring

VK-4.3.1

OnpenesuTe U 3aNUIIATE HA AHTJIHIICKOM fI3bIKe CJIoBa /
CJI0BOCOYETAHMSA JAHHOI0 a03ama, 03Ha4allIue pexxuM padoTsl B
KOMIIaHUU.

I’m an office worker in an insurance company. It’s a nine-to-five job with
regular working hours. There’s also a system of flexitime in my company,
which means we can work within certain limits. Some people work from
home to avoid long journeys every day.

Ortser: a nine-to-five job, flexitime, work from home

VK-4.3.1




6. |BpiOepuTe U 3anMIIKNTE NPABHILHYIO popMy riiaroJia (oopasely YK-4.3.1
3anucu oTBera: 3 _live)
1. lusually __anine-to-five job. (had, will have, have)
2. I think Phil ____ for this job next year. (applied, will apply, have been
applied)
3. He the company ten years ago. (joined, had joined, has joined)
4. When | arrived here Laura in shifts for a half a year. (worked,
is working, had been working)
5. Unfortunately, she a day off very often.
A doesn’t get B isn’t getting C hasn’t got D hasn’t been getting
Oteetsi:1_have 2_will apply 3_joined 4_had been working 5_doesn’t get
7. |BblOepuTe M BCTaBbTe MOAXO/sIIIIEE MO CMBICIY CJIOBO B MPOMYCKH VK-4.3.1
npemio:xkeHuii (oopasen 3anucu orera 1_shift)
A. deal B. of C. manage D. responsibility E.
i the manufacturing plant in Cambridge.
2l amincharge.......... the production team.
3 Coordination between production and design is my ...
Vi IR with a lot of people in the company and with our customers.
Oteetsr: 1_manage 2_of 3_responsibility 4_deal
8. |IIpouMTaiiTe TEKCT M 3aNUINKTE BCE MepPeYHCcIeHHbIe JOKYMEHTDI, VK-4.3.1
TpeOyrommecst NpU MpueMe Ha padory.
Fred is an accountant, but he was fed up with his old job. He looked
in the situations vacant pages of his local newspaper, where a local
supermarket was advertising for a new accountant’s position. He applied
for the job by completing an application form. He sent in his CV
(curriculum vitae) and a covering letter explaining why he wanted the job
and why he was the right person for it.
Ortser: application form, CV, covering letter
9. |B yka3aHHBIX NPeIJI0KeHUSIX HAHIUTE M BLINUIIHATE MOJATbHbIE VK-4.3.1
rJaroJjibl U MX 3KBUBAJIEHTHI (00pa3en 3anucu oreera: 1 _must)
1.We don’t have to wear business suit at work.
2.1think you should go on a training course.
3.Could you show me how to turn on this device?
4.1f you break the safety rules you can be dismissed immediately.
OtBetsi: 1 _have to 2_should 3 could 4 can
10. |IIpouuTaiiTe TEKCT M 3aNMUIINTE IBA OCHOBHBIX THIIA MHHOBALMIA, VK-4.3.1
YKa3aHHBIE B TCKCTE
Experts have identified many types of innovation, such as ‘Product
Innovation’ that entails the introduction of a new product or a service that
is new or considerably improved. ‘Process Innovation’ comprising the
implementation of a new or a significantly enhanced production or
delivery method.
Ortser: Product Innovation Process Innovation
11. | 3anummuTe raaroia, yka3aHHblii B CKOOKaX, B IPaBUJIbHOI (popme VK-4.¥.1

O0pasen 3anucu orBera: 2_ spent

| think I 1 (have) an interesting career. | 2 (study) at Oxford university
from 1997 to 2000. Then | 3 (apply) for jobs abroad. I 4 (work) in Hong
Kong for a year, and then I 5 (go) to Japan in 2002.

Otsetsl: 1_had 2_had been studying 3_applied 4_had been working




5_went

12.

Haﬁl[HTe B MMPEAJIOKCHUAX OIMOKY U 3aIMUIINTE UX NnpaBUJILHO

(oOpa3zen 3anucu orBera: 1_on)

5. Jimm
y qualified at a doctor a couple years ago.

6. You
need to be good in languages to work in an interpreter.

7. I'd
love to work on advertising.

He is responsible with product development.

OtBersl: 1_as2_at 3 in4_for

VK-4.V.1

13.

Bri0epere npaBuibHbBIN oTBeT. O0pa3en 3anucu orBera 1_A
1. The covering letter was’t attached the CV.

A to B with C from D by

2.Success in this industry depends a lot luck!

A with B from C at D on

3.Who is responsible dealing with complaints?

A with B for C in D at

Otser: 1 to 2 on 3 _for

YK-4.V.1

14.

Bri0epere npaBuibHbBIN oTBeT. O0pa3en 3anucu orBera 1_A

1. My sister works in a bank and her is 3,000 a month.

A salary B wages C bonus D pension

2. The bank also provides her with a good package.

A bonus B perks C benefits D wages

3. When she is 55 she will be able to give up work and live on her
A package B salary C pension D bonus

4. Some customers live me and that is a great help.

A perks B benefits C wages D tips

Otsersl: 1 salary 2_benefits 3_ pension 4_tips

YK-4.¥.1

15.

Bbi0epuTe ¥ 3anUIIMTE MOAXOAMAIIEE CJI0BO (00pa3en 3anMcH OTBETA:
3_live)

Founded in !995, Unigate has today become the country’s leading
company in the personal and domestic care industry. Its products 1
from soap and shampoo to disposal nappies and water purifying tablets.
Three years ago, it 2 Thalassa, a revolutionary deodorant 3
on aroma therapy principles. The wonder deodorant is currently 4
as a health product. Itis 5 through chemists’ and supermarkets.

1 A include B range C consist D provide

2 A launched B ordered C threw out D put on

3 A invented B developed C fabricated D manufactured

4 A positioned B put out C situated D sold out

5 A handed out B diversified C given away D distributed

Otsetsl: 1_range 2_launched 3_developed 4_positioned 5_distributed

YK-4.¥.1

16.

IMon6epure k riaaronam (1 - 5) cooTBeTCTBYIOIINE UM ONpPeIeIeHHSI.
OnuH W3 OTBETOB JIMIIHWI, BaM He HY)KHO €ro HCIOJIb30BaTh
Oopazen 3anucu orBera 1 _C

VK-4.B.1

1 to pay A to provide a person or an organization with a
product or a service

2 to supply B to buy shares, bonds, property etc. in order to
make a profit




3 to employ C to control or be in charge of an organization,
company, or system

4to run D to get something by paying money

5 to invest E to give someone work, especially for payment

F to give money to someone for something

1F2 A3E4C5B

17.

YcraHoBHTE COOTBETCTBHE MEXKIY CJI0BAaMHU B JIBYX KOJIOHKaX. OnuH
U3 OTBETOB JIMIIHHWH, BaM He HYKHO ero HcCHoJib30BaTth O0pasen
3anucu otBera 1 _C

1 covering A form

2 employment B offers

3 application C letter

4 curriculum D agency

5 job E references
F vitae

OtBetsi: 1 C2 D3 A4 F5 B

VK-4.B.1

18.

YcTaHOBUTE COOTBETCTBHE MEXKAY CYINECTBUTECJIBHBIMH H HX
onpeacjJcHuMu B IBYX KOJOHKaX. OJII/IH U3 OTBETOB JI]/IIHHPIﬁ, BaM
He HYKHO ero ucnoJib3oBatb Qopa3sen 3anucu orBera 1 _C

1 the money gained in a business deal, especially | Aemployee
the difference between the amount earned and the
amount spent

2 a continuing increase in the prices of goods and | B capital
services
3 a person who works for another person or | C employer
organization in return for wages
4 a person or company that pays people to work | D profit
for them
5 a person who buys goods and services for his / | E inflation
her own use and not resale

6 money received from work done, or from money | F consumer
invested or property owned

G income

OtBetsi: 1. D2_E3 A4 C5 F6 G

YK-4.B.1

19.

3aKoOHYHTE BTOPO€ MNMPEAI0KCHHE TaK, YTOOLI OHO HMEJIO CXOXKee
3HAYE€HHUE C NMEePBBLIM INPEAT0KCHHUEM, UCIOJIbB3YHA JaHHOE CJI0BO. He
MeHsIiiTe JaHHOe CJ10B0. BaM HY’KHO MCII0JIB30BaTh OT ABYX /10 NSATH
CJI0B, BKJIIOYadA JaHHOE CJI0BO.

1 | started working here three years ago.

for

21Ve i, three years.

Ortser: been working here for

VK-4.B.1

20.

Hanumure nepeBoJ aHIVIMICKOI0 TEKCTA HA PYCCKUM A3BIK

I work for a large European car maker. | work on car design. In fact, | run
the design department and | manage a team of designers: 20 people work
under me. One of my main responsibilities is to make sure that new
model designs are finished on time. | deal with a lot of different people in
the company. I’m also responsible for coordination between design and

VK-4.B.1




production.

Otgert: {1 paboTaro Ha KPYHMHOTO €BPOIEHCKOTO aBTONMPOU3BOAMUTENS. S1
3aHUMAIOCh IM3aHHOM aBTOMOOMIICH. DaKTHUECKH, ST PYKOBOXKY OTACIOM
JU3aiiHa W YOPABJSIIO KOMAHAOM JAM3aMHEPOB: II0J MOMM HA4ajoM
paborator 20 yemoBek. OmHa W3 MOUX TJIABHBIX OOS3aHHOCTEH —
CIeIUTh 3a TeM, 4TOOBI pa3paboTkKa HOBBIX MoOjelield ObLTa 3aBeplieHa
BOBpeMs. S| 00maroch ¢ pa3HBIMHU JIIOABMH B KOMIIAHHMHM W OTBEYalO 3a
KOOPAMHAIMIO MEXY pa3paboTKOM MOJIeIeii U MPOU3BOJICTBOM.

3a)1a}me KOMGI/IHI/IPOBaHHOFO THIIA C BblﬁOpOM OTHOI'0 BEPHOTO
O0TBE€TA U3 YETHIPEX NMPEATIOKCHHBIX U 000CHOBaHHEM Bblﬁopa
HquHTaﬁTe TEKCT, Bblﬁepl/lTe l'lpaBHJIbelﬁ OTBET U 3alIlMIIIUTE
ApPryMmeHThbl, OﬁocHOBBIBalOHIHe BblﬁOp

Bri6epete npaBuiIbHBINA BapUaHT:

I know him, we in the same bank.

A have been working B work C are working D have worked

Otsert: have worked

YK-4.3.1

3aganne KOMOMHMPOBAHHOIO THNA C BHIOOPOM HECKOJIbKHX
BapHAaHTOB  OTBE€TAa M3  IMPENJIOKEHHBLIX H  Pa3sBepPHYTHIM
000CHOBaHMEM BbIOOpa

IIpounTaiiTe TEeKCT, BHIOCPHUTE NPABUJIbHbIC BADHAHTHI OTBETA U
3allMIIUTE APryMEHThI, OﬁOCHOBbIBalOl[II/le BblﬁOp OTBETOB
Bri6epuTe npaBuiibHbIE BAPUAHTHI YIOTPEOIEHUS apTUKIIEH, YKaKUTE
HECKOJIbKO BApHAHTOB OTBETA

1.1 managed to sell an old painting at a profit.

2.How many hours a day do you usually work?

3. Is this the person you told me about?

4. In different job I could get higher salary.

OTBeTHI: 2 HEOTIPECIICHHBIN aPTUKIIL YIOTPEOISETCS T.K. UMEETCS
BBU/TY JIFOOOMU JIEHB, KaXIAbIA 3 YIOTpeOICHUE ONPEACTICHHOTO apTHKIIS C
paHee YHOMHHAEMbIM 00bEKTOM

YK-4.3.1

3az[a}me 3aKPbITOro THIA HA YCTAHOBJICHUE COOTBETCTBUSA
IIpouuTaiiTe TEKCT U YCTAHOBUTE cOOTBeTCTBHE. K Kaxkmoii
MO3ULMH, JAHHOH! B JIEBOM CTO0JI01Ie, 00epUTE COOTBETCTBYIONLY IO
MO3ULMIO B IPABOM CTOJIOIEe
CooTHecuTe Hayano U KoHell mpemtokenus: 1 C)
1.1 don’t know why you didn’t A.in the local newspaper last
apply week.
2.Dan’s been out B. successful applicants by the
end of the week.
3. They advertised the positions C. for that position.
4.We hope to appoint D. of work for over two months
NOw.

Otsersi: 1 C2 D3_A4 B

YK-4.¥.1

3az[am1e 3aKPLITOI0 THIMA HA YCTAHOBJICHHUE IMTOCJI€10BATECJIbHOCTH
IIpounTaiiTe TEKCT H YCTAHOBUTE MOCIEA0BATEILHOCTE (parMeHTOB
TeKCTA. 3aNMIINTE COOTBETCTBYIOIIYIO NTOC/IE/I0BATEIBHOCTL OyKB
CJIeBa HanmpaBo

A. What have you done that shows leadership? B. I’ve worked for six
companies. C. Why have you changed jobs so often? D. | now have more
responsibility and work long hours. E. How many jobs have you had
since leaving university? F. | wanted to earn more money. G. In what
ways has your job changed since you joined the company? H. Well, | lead

YK-4.¥.1




the sales team. I. I’'m also chairperson of a local business association.
Ome: EBCFAHGD

3ajaHue OTKPBITOIO THIIA € Pa3BEPHYTHIM OTBETOM

IIpounTaiiTe TeKCT M 3alIMIIMTE Pa3BepHYThIi 000CHOBAHHBII O0TBET
0 TOM, K KAKOMY THILy CIIPABO4YHO-0M0/1Morpagu4eckoro marepuaJia
NPUHAJIEKUT [JaHHbIA Tekcr (Oubamorpaduyeckoe omnucaHme,
aHHOTAUMA WK pedepar)

The article deals with different types of company structure. It describes
the line, functional and matrix management structures giving both their
advantages and drawbacks. The article also provides various examples of
real-life companies and compare their organizational structures.

OtBet: AnHoTauus. Kpatkast Bepcusi cTaTby, IPEACTABISAET COACp/KaHUE
B 0000IIEHHOM BH/JIE, HECYLIECTBEHHbIE JETaIl OMYILIEHbl. BritouaeTr
TOJIBKO OCHOBHBIC (1)aKTI/I‘-ICCKI/Ie CBCACHUA.

YK-4.B.1
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