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AHHOTaIUA

JucuuminHa «JlenoBoil MHOCTpaHHBIN S3BIK» BXOIUT B 00pa30BaTEIbHYIO HMPOTpaMMy
BBICIIIETO OOpa3oBaHMsi — TIporpaMmy OakajaBpyuara II0 HAMpaBJICHUIO TOJATOTOBKH/
cnenuanbHocTh 38.03.04 «I'ocynapcTBEHHOE M MyHHMIMIIAJILHOE YIIPaBICHHUE» HAIIPaBIEHHOCTH
«YT1paBiieHHe rocy1IapCTBEHHbIMU U MYHHUIIMIIAJIbHBIMU 3aKyNKamMm». JIucIUIINHA peaau3yercs
Kadeapoit «Ne63».

JucuunnuHa HaueneHa Ha GOpMHpPOBaHHE Y BBIMTYCKHUKA CIETYIOIINX KOMIETEHIIUMI:

VYK-4 «CrocobeH OCYIIECTBIATh JEIOBYI0 KOMMYHHUKAIMIO B YCTHOH M NHUCHBMEHHOM
(dbopMax Ha rocyapcTBeHHOM si3bike Poccuiickoit @enepaiiii 1 HHOCTPAaHHOM(BIX) sI3bIKE(ax)»

CopepxaHue JUCUUMIUIMHBI OXBaTbhIBAET KPYI BOINPOCOB, CBS3aHHBIX C pealu3aluei
OCHOBHOW IIeIM OOy4YEHHsI, JUIsl KOTOPOHW HEOOXOIUMO pEIICHHE KOMIUIEKCa y4eOHBIX 3ajad,
cOpMyIHPOBaHHBIX B JAHHOHM MpOrpaMMe Kak KOHEUHbIe TPeOOBAaHMS K YPOBHSM MOJATOTOBKH,
a UIMEHHO:
® UHOS3bIYHBIE PEYEBHIC YMEHHUS YCTHOTO M INHCHBMEHHOTO OOLICHHUs, TaKue KaK YTEHUEe U

u3BJIeUeHNE MH()OPMAIMK U3 OPUTHHAILHOW JTUTEPATYpPhl Pa3HBIX (DYHKIIMOHATBHBIX CTHIICH

1 J)KaHPOB, YMEHHE IPUHUMATh y4acTue B Oecesie Npo(ecCHOHANBbHOTO XapaKkTepa, BIpakaTh

OOIIMPHBIA peecTp KOMMYHUKAaTHBHBIX HaMEpEHHWH, BIIAJeTb OCHOBHBIMHU BHJAMH

MOHOJIOTUYECKOTO  BbICKa3blBaHUs, CcOOMIOas TMpaBWJa pEueBOro HTHUKETa, BIAJETh

OCHOBHBIMM BHJIaMU JIEJIOBOTO MTUCHMa;
® 3HaHME S3BIKOBBIX CPEJICTB U (OPMUPOBAHUE a/I€KBATHBIX UM S3BIKOBBIX HAaBBIKOB, B TaKHX

acrekTax Kak (poHeTHKa, JIEKCUKa U TpaMMaTHKa;
e 3HAHME HAallMOHAJIBHOM KYyJbTYpHl, a TAaKK€ KyJIbTYpbl BEJIEHUS OM3HECA CTpaH HM3y4aeMOIo

A3bIKA,;
® yMEHME M0JIb30BAThCSl CIOBAPHO-CIIPAaBOYHOM JINTEPATYpO HA HNHOCTPAHHOM SI3BIKE; YMEHHUE

OCYULIECTBJIATh CAMOCTOSATENIBHBINA TBOPYECKHI TTOUCK.

[IperoaBanre JUCHMIUIMHBI [PEeIyCMaTpUBaeT cleayromue (opMbl  OpraHu3aluu
y4eOHOTo0 npouecca: NPaKmuyecKue 3aHAmus, CamocCmoamenbHas paboma o0y4aoue2ocs.

[IporpaMMoii IHUCHUIUIMHBI TPESYCMOTPEHBI CIEAYIOLIME BHIbI KOHTPOJSA: TEKYIIUI
KOHTPOJIb YCIIEBAEMOCTH, POMEKYTOUHAsI aTTecTalus B popMe 3a4era.

OO0mast TpyA0EMKOCTh OCBOCHHUSI JAMCUUIUIMHBI COCTAaBIIAET 3 3a4eTHBIX equHHMIBL, 108
YacoB.

SI3pIK 00yUEHUS 10 TUCIUITIMHE KPYCCKUN »



1. TlepedyeHp MIaHUPYEMBIX PE3yIbTATOB OOYUCHHUS IO AUCIUTLINHE
1.1. Ilenu npenosaBaHus TUCIUTIIIUHBI
BocnurarenpHas:
— (popmupoBaHUE YBOKECHHS K S3BIKY U KYJIBTYypE HOCUTENCH S3bIKa;
— BOCTIHTaHNE KOMMYHHUKA0EIHbHOCTH B OOIICHUH C AETOBBIMU ApPTHEPAMH;
— BOCIIUTAHUE AKTUBHOCTH B PEIICHUH KOMMYHHKATUBHBIX U TIO3HABATEIbHO-TIOUCKOBBIX
3ajady;
—IpHUOOIIIEHUE K CAMOCTOSITEIbHOMY BBIMOJIHEHUIO 33/1aHUM, paboTe CO CIIpaBOYHOM
JTUTEPaATypoi, 3apyOe)KHBIMU UCTOYHHKAMHU HH(OPMAITHH.
O6pa3oBarenpHas:
— 03HAaKOMJIEHHUE CO CTHJIEM JEJI0BOM KOPPECIIOH ICHIINH;
—(dopMHpOBaHHE TOTOBHOCTH K OCMBICIIEHHIO OCOOEHHOCTEH HAamMuCaHus U COCTaBJICHUS
JIEJIOBOM KOPPECTIOHIEHIIMU CTPaHbl U3y4aeMOTO S3bIKa;
— MpUOOIIEHNE K AKTUBHOMY YYacCTHIO B IUAJIOTE KYJIBTYP.
PazBuBaromas:
—Pa3BUTHE SI3BIKOBBIX CIIOCOOHOCTEH M YCTOWYMBOTO MHTEPECA K U3YUYEHUIO MHOCTPAHHOTO
SI3BIKQ;
—pa3BUTHE MOTPEOHOCTH B CaMOOOpa30BaHUH;
— pa3BUTHE UHTEIUIEKTYAIBHBIX CIIOCOOHOCTEH (MTaMsTh, MBIIUICHUE, YMOLIUHU U T. 11.);
—pa3BuTHe OO0IIey4yeOHbIX yMeHuH (paboTa C y4eOHBIM MaTepUaIoM, CIPABOYHOU
JUTEPATYPOH, CIIOBAPEM).
ITpakTryeckas:
— (dopMUpOBaHHEe KOMMYHUKATUBHBIX YMEHHUH M PEUYEBBIX HABBIKOB, 00ECECYMBAIOIINX
MMO3HABATEIIbHO-KOMMYHUKATHBHBIE TOTPEOHOCTH CTY/ACHTOB;
—o0yueHune NHOS3BIYHOMY OOIICHUIO B KOHTEKCTE JUANiora KyJIbTYp;
— 00y4eHHUe ITUKE TUCKYCCHOHHOTO OOIIEHUS U ATHKE MEKITUIHOCTHOTO OOIICHHS;
dbopMupoBaHrUEe YMEHUI aHATH3UPOBATh M CPABHHUBATH CBEJCHHS W (PaKThl POAHON H
WHOSI3BIYHOM KYJIBTYPHI.
1.2. obpazoBaTelbHBIX
obpazoBanus (nanee — OIT BO).
1.3. IlepeueHs MIaHUPYEMBIX PE3yIbTATOB O0YyUEHUS MO AUCHUILUIMHE, COOTHECEHHBIX C
IIaHUupyeMbIMU pesysbratamu ocBoeHus Ol BO.
B pesynbraTe m3yueHUs AMCUUIUIHHBI OOYYAIOUIUIICS MOJDKEH 00JIamaTh CIEAYIOUTUMU
KOMITETCHIIMSIMU WJIM WX JacTsAMu. KoMIleTeHnn 1 MHAMKATOPHl UX JOCTHXKCHUS MPUBEICHBI B

OTHOIJ_ICHI/II‘/JI, OGp@BOB&TCJ’ILHOﬁ mporpaMmabl BBICIICTO

Tabimue 1.

Ta6mmma 1 — [lepeyeHs KOMIIETEHIIMIA ¥ UHIUKATOPOB UX NOCTIDKEHUA

Kareropus Kox u
Ko v HanMeHoBaHMe HHIUKATOpA JOCTHXKEHUS
(rpymnma) HaVMEHOBAHHE
KOMIIETEHIINH
KOMIIETCHIIMH KOMIIETCHIINH
VYuusepcanbhbie | YK-4 Cniocoben VYK-4.3.1 3HaTh NPUHLMIIBI TOCTPOEHUS] YCTHOTO U
KOMIIETCHIINH OCYILIECTBIIAThH IIMCBbMEHHOIO BBICKA3bIBaHUS HAa IOCYAAPCTBEHHOM
b1 (N ():3%) a3bike Poccuiickoit denepanuu 1 THOCTPaHHOM(bIX)
KOMMYHHUKAIHIO B A3bIKe(ax); MpaBUiIa U 3aKOHOMEPHOCTH JI€JI0BOM
YCTHOU H YCTHOM M MMCbMEHHON KOMMYHMKALIMH, B TOM YHCIIE

MUCHbMEHHOHN (hopMax
Ha TOCYJapCTBEHHOM
s13p1ke Poccuniickon
®enepauuu U
MHOCTPaHHOM(BIX)
A3bIKe(ax)

B 1IM(poBOH cpene

VK-4.Y.1 ymeTs oCyIIecTBISATh JIETOBYIO
KOMMYHHKAIIUIO B YCTHOM U MUChMEHHON (hopmax Ha
rocyJ1lapCTBEHHOM sA3bIke Pocculickoit @enepanuu u
MHOCTPaHHOM(BIX) SI3bIKE(aX), B TOM YHUCIIE C
MCTIOJIb30BaHUEM U(POBBIX CPEJICTB

VK-4.B.1 B1ameTs HaBBIKAMH JIETOBBIX
KOMMYHHKAIIMH B YCTHOH M MUCbMEHHOH opme Ha




PYCCKOM U MHOCTPAHHOM $I3bIKe(axX), B TOM YHUCJIE C
MCIOJIb30BaHUEM IIM(PPOBBIX CPEJICTB

2. Mecto aucuuriubbl B ctpykrype OI1

JlucuuminHa MoXeT 6a3upoBaThCs HA 3HAHUSX, paHee MPUOOPETEHHBIX 00YYarOIIUMHCS
[IPU U3YYEHHH CIICAYIOUIUX TUCLUILINH:

— MHOCTpaHHBIN A3bIK

3HaHUA, TOJY4YEHHbIE NPU HM3YyYEHUU MaTepuaja JaHHOM ITUCIHMIUIMHBL, UMEIOT Kak
CaMOCTOSITEJILHOE 3HAUEHUE, TaK U MOTYT UCIIOJIb30BATHCA MTPU U3YUEHUH IPYIMX AUCLMILINH:

— JlesnoBast KOMMYHHKAIUS.

— KomMmyHuKaTHBHbBIE IPAKTUKH.

3. O0BeM U TPYTOEMKOCTh TUCIIUILTAHBI
Jlannple 06 obuemM oObeMe AUCHUILIMHBI, TPYJOEMKOCTH OTIENbHBIX BUIOB y4eOHOM
paboThI 10 TUCUUILIMHE (M pacnpeielieHue 3TOW TPYAOEMKOCTH 10 CeMEeCTpaM) IPeICTaBIECHbI B
Tabmure 2.

Tabamma 2 — O6beM U TPYI0EMKOCTh JUCIUTLTHHBI

TpynoeMKocCTb 110

Bup yuebHoit paboThl Bcero cemecTpam
No5
1 2 3
Oowan mpyooemKkocmp OuCyUNIUHLL, 3/ 108 3/ 108
3E/ (uac)
U3 Hux uacoe npaKkmuyecKkoi no020moeKu
Ayoumopnuie 3anamus, BCETo 4ac. 34 34

B TOM YHCJIC:

nekuuu (JI), (ac)

npakTudeckue/cemunapckue 3anarus  (I13),

(tac) 34 34

nabopartopubie pabotsl (JIP), (dac)

KypcoBoii npoekT (padota) (KII, KP), (uac)

JK3aMeH, (Jac)

CamocmoamenvHas padboma, Bcero (Jac) 74 74

Buo npomesxcymounoi ammecmayuu: 3auer,
madd. 3ager, sx3ameH (3auer, Hudd. 3au, | 3ader 3auer
OK3.*%)

e o
[Ipumedanue: kaHIUAATCKHUIA YK3aMEH

4. ConepxaHue TUCIUIIIUHBI
4.1. Pacnpepnenenuie Tpy10€MKOCTH JTUCUUILIMHBI MO pa3jieiaM U BUJaM 3aHATHM.
Paznienbl, TeMbl JUCITUIUIMHBI U UX TPYJAOEMKOCTh TIPUBEACHBI B TAOIHIIC 3.

Tabnuua 3 — Pa3niensl, TEMbl AUCUUIUIMHBI, UX TPYIOEMKOCTb

Pasznensl, TEMBI JUCITUTIINHEI Hetamn | TI3 (C3) JIP KII CPC
’ (uac) (gac) (uac) (dac) (dac)
Cemectp 5
Pazpgen 1.
[TonsiTve 0 rpaMMaTHYECKUX OCOOEHHOCTAX 7 10
ouLMaNIBHOrO U HEO(PUIMATIBHOTO OOILEHHS.
Pa3nuyHble OTTEHKH MOJIaJIbHOCTH.




Pazzen 2. PaboTa ¢ mpodeccnoHaabHO-
OPHEHTHPOBAHBIMHU TEKCTAMM U (OPMUPOBAHUE
YMEHUH U3BJIEKAaTh HHPOPMALIMIO U3 TEKCTa Ha 17 28
OCHOBE aJITOPUTMHUYECKOT0 MOIX0/1a pU
W3YYCHUU TPAMMAaTHKH.
Paznen 3. [IpoBenenne 6u3Hec KOHPEPEHIIHH, 10
CEMHHAPOB, JICTOBBIX 3aCeIaHHid U BCTPEU.
Hroro B cemecTpe: 34 38
Cemectp 6
Paszen 1. PaboTa ¢ npogeccnoHabHO- 17 18
OPHEHTHPOBAHBIMH TEKCTAMM
Pazzen 2. [IpoBenenne 6uzHec K?H(I)epeHqu/i, 17 20
CEMUHAPOB, JIEJIOBbIX 3acelaHuil U BCTpeU
Hroro B cemectpe: 34 38
Hroro 0 68 0 0 76

IIpakTHueckass IOATOTOBKA  3aKIIOYAeTCs B  HENOCPEACTBEHHOM  BBINIOJIHCHUU
OoOyyarolMMHUCS  ONpPENENCHHbIX  TPYAOBbIX  (YHKIMH,  CBSI3aHHBIX ¢ Oy;yuiei
npodecCHOHATBHON 1S TETbHOCTBIO.

4.2. CopaepkaHue pa3/iesoB U TEM JICKIIUOHHBIX 3aHSITHIA.
ConeprxkaHue pa3iesioB U TEM JICKIIMOHHBIX 3aHSATHI MPUBEICHO B Ta0wmIie 4.

Tabauna 4 — Cogep:kanue pa3ieioB M TeM JEKIMOHHOTO HMKJIA

HOMCp pasaciia Hazpanue u COACPKAHNC PA3aCJIOB U TCM JICKITMOHHBIX 3aHATUH

Y4eOHBIM IJIAHOM He MPeAyCMOTPEHO

4.3. Tlpaktuyeckue (CeMUHAPCKHUE) 3aHITUS
TeMbl IpakTUYECKUX 3aHATHIA U UX TPYJOEMKOCTb IIPUBECHBI B TAOIUIIE 5.

Tabuuma 5 — IlpakTudecKue 3aHITUS U UX TPYJIOEMKOCTb

W3 HuX Ne
Ne | Tembl npakTHUECKUX dopmbl Tpyn1oeMKOCTh, | MPAKTUYECKOM | pa3ieiia
n/m 3aHATUI TpaKTHACCIHX (dac) MOATOTOBKH, | IUCLIHUII
SatATHI (dac) JIUHBI
CemecTtp 5
1 | [Tonsarue o Pemenune 7 7 1
rpaMMaTHYECKUX CUTYaIIMOHHBIX 3a]1a4
0COOEHHOCTSIX
OpUIHATIEHOTO H
HEOPHUIHATEHOTO
0O01IeHusI.
Pa3znuynbie OTTEHKH
MOJAJIbHOCTH.
2 | Pabora ¢ 3aHATHS TIO 17 17 2
npogeccHOHATbHO- MOJICIIMPOBAHUIO
OPHEHTHPOBAHBIMH | pEaTbHBIX YCIOBUN U
TEeKCTAMH U penieHue
(dhopMupoBanue CUTYAIlMOHHBIX 3a]1a4
YMEHHI U3BJIEKATh




uHpOpMALIUIO U3
TEKCTa Ha OCHOBE
AITOPUTMHYECKOTO
MoAX0/1a pu
U3Y4EHUU
rpaMMaTHKH.
3 | Opranuzauus u 3aHsTHs 110 10 10 3
MpoBeieHNs Ou3HeC MOJIETTUPOBAHUIO
KOH(pepeHInn peanbHBIX YCIOBUU U
pelieHue
CUTYALIMOHHBIX 33]1a4
Cemectp 6
1 Pa6ora c 3ansTus 1o 17 17
1 npodeccuoHalLHO- | MOJICTHPOBAHHUIO
OPHEHTHPOBAHBIMHU | PEaJbHBIX YCIOBUH U
TeKCTaAMH U | pelieHue
¢dbopmupoBaHue CUTYallMOHHBIX 3a/1a4
YMEHHUI  U3BIEKATh
UHPOPMAIIHIO u3
TEKCTa Ha OCHOBE
ITOPUTMHUECKOTO
moxo/aa npu
U3y4eHUU
rpaMMaTHUKHU.
2 Opraauzanus 3ansaTus o 17 17
2 |mn IIPOBEJCHUS | MOJIEIMPOBAHUIO
OusHec pEaIbHBIX YCIOBUI H
KOH(pepeHIUH pelieHue
CUTYAILMOHHBIX 3a/1a4
Bcero 68

4.4. JlabopatopHble 3aHATHS
Tembl 1a00paTOPHBIX 3aHATHH U UX TPYJOEMKOCTb IIPUBECHBI B TaOIUIIE 6.

Tabsmma 6 — JJabopaTopHble 3aHSTHS U UX TPYJO0EMKOCTb

W3 aux Ne
Ne TpynoeMKoCTb, | IpaKTHYECKOM | pa3zena
HaunmenoBanue nabopaTopHbIX paboT PyA > | TP pas
/1 (dac) MOJTOTOBKH, | JUCLIMII
(gac) JIMHBI

VY4eOHbIM MJIaHOM HE IPEAYCMOTPEHO

Bcero

4.5. KypcoBoe npoekTupoBaHue/ BBHITIOJIHEHHE KypCOBOI pabOThI
Y4eOHBIM IIaHOM HE TPEIYCMOTPEHO

4.6. CamocrosTenpHas paboTa 00yJaronuxcst
Buasl camocTosiTennbHON pabOThI U €€ TPYI0EMKOCTD MPUBEJICHBI B TabuIe 7.




Tabauma 7 — Buasl camocTosTeNnbHOM paboThl U ee TPYA0EMKOCTh

N Bcero, | Cemectp 5,
Bua camocrositenbHOM paboTh

qac qac

1 2 3
W3yueHne TeopeTuyeckoro Marepuasia 10 10
nuctumuabl (TO)
KypcoBoe npoextuposanue (KII, KP)
PacuetHo-rpaduueckue 3ananus (PI'3)
Beimonnenue pedepara (P)
[ToaroToBka k TeKyuieMy KOHTPOJIIO 6 6

ycneBaemoctu (TKY)

Jomamnee 3aganue (J13) 15 15

KonTponbubie paboThl 3a0uHNKOB (KP3)

[ToaroroBka kK IpOMEKYTOUYHOU
arrecranuu (I1A)

Bcero: 38 38

5. TlepeyeHb y4eOHO-METOAMUYECKOTO OOECTICUCHUS
JUTSI CAMOCTOSITEIILHOM pabOThl 00YJarOUTUXCS IO TUCHUTIINHE (MOIYIIIO)
Y4e0HO-METOIUYECKUE MaTepUaibl JUIsl CAaMOCTOSITENILHOW pa0OoThl OOydYarolmMXcs YKa3aHbl B
ma. 7-11.

6. IlepeueHb eYaTHBIX U DJICKTPOHHBIX YUCOHBIX M3IaHUN
[TepedeHs neYaTHBIX U SJIEKTPOHHBIX YUEOHBIX M3/IaHUI MIPUBEICH B TabmuIe 8.
Tabnuna 8— [lepeyeHp MeYaTHBIX U DJICKTPOHHBIX YU€OHBIX M3IaHUI

Kommuectso
HK3EMILISIPOB B
HIudp/ bubnuorpapuueckas oubnmoTeKe

URL anpec CChUIKa (kpome
AIIEKTPOHHBIX
IK3EMIUTSIPOB)

https://znanium.com/catalog/product/1574116 | ®aneeBa M. FO. [lenoBoit
AHTJIMUCKUN: MEHEIDKMEHT U
I00aJIbHOE TTPOU3BOICTRBO.
Business English:
management and global
production: yueOHO-
MeToANYecKas JuTeparypa /
M. 1O. dageesa. - 3-¢ n3.,
ctep. - MockBa: ®@nuHTa,
2018. - 112 c. - ISBN 978-5-
9765-3423-0. - TekcrT :
JJIEKTPOHHBIN.

https://znanium.com/catalog/product/1088121 | Anapuenko A. C. Business

English : yueOnoe nocoOue /
A. C. Augpuenko ; FOxHblii
benepanbHbI YHUBEPCUTET.

- PocToB-Ha-/{ony ;




Taranpor : U3narenscTBo
HOxHoro ¢genepanbHoro
yHuBepcuteTa, 2019. - 146
c.- ISBN 978-5-9275-3131-
8. - TekcT : 3JIEKTPOHHBIMH.

https://znanium.com/catalog/product/966749

Business English for
students of economics =
JlenoBoM aHrIMHACKUI JIs
CTYACHTOB-?KOHOMHUCTOB:
yueOHoe mocobue / b.1.
I'epacumos, O.A.
I'muBenkoBa, H.A. I'yauna ;
nox pea. M.H. Makeesa. -
2-e u3a. - Mocksa :Dopym,
HUIl UH®PA-M, 2018. -
184 c. - ISBN 978-5-00091-
116-7. - Teker :
3JIEKTPOHHBIN.

https://znanium.com/catalog/product/1028717

IIeBenéna C.A. [demoBoit
aHTIUicKuit: Yue0. mocodue
JUI By30B. — 2-€ U31.,
nepepad. u gom. - M. :
IOHUTU-AAHA, 2017.-
382 c. - ISBN 978-5-238-
01128-8. - Teker :
3JIEKTPOHHBIN.

8A
I'16

lanxosckas, FOmms
MuxaiinoBHa (KaH[. (HUION.
HayK, JOIL.).

AHTINNCKUH SI3BIK IS
CIICLIMAJIbHBIX LIeJIeH :
COOpHUK Y4eOHBIX
MaTepUasoB : yueOHO-
METOMYECKOE Imocodue /
1O. M. I'ankoBckag, E. 1O.
I'opaeera, O. I1. Kapnosa ;
C.-Iletepb. roc. yH-T
a’POKOCM.
npubopocTpoenus. - CaHKT-
[etepOypr: N3n-Bo 'YAIL,
2020. - 56 p.: Tabm., puc. -
bubnuorp.: c. 54

Nwmerorcs
3K3EMIUISIPHI B
otaenax: I'C (5)

https://urait.ru/bcode/467519

CutnukoBa, M. O. JlenoBoi
HeMenkuit s3bik (B2—C1).
Der Mensch und seine
Berufswelt : yaeOHHK 1




MPAaKTUKYM JUIs BY30B /

H. O. CutHukosa,

M. H. I'y3p. — 3-e u3n.,
nepepad. u Aom. —
Mocksa : M3naTenbCcTBO
IOpaiir, 2020. — 210 c. —
(Beiciiee obpazoBanue). —
ISBN 978-5-534-14033-0

https://urait.ru/bcode/468709

JIpiTaeBa, M. A. Hemenkuit
SI3BIK VTSI J1€JI0BOTO
oOmieHus +
aynuomatepuaisl B ObC :
Y4eOHUK U IPAKTUKYM IS
By30B / M. A. JIpiTaesa,

E. C. YapsaHoBa. —
MockBa : 3natenscTBo
IOpaiit, 2021. —

409 c. — (Bricmiee
oOpa3oBaHmue). —

ISBN 978-5-534-07774-2

https://e.lanbook.com/book/169412

Hopmumontona, O. A.
JlenoBoii (hpaHITy3CKuit
S3BIK : yaeOHOe ocobue /
O. A. lopmugoHTOBa. —
JImnenx : JIunenxuii I'TTY,
2020. — 80 c. — ISBN 978-
5-907335-45-5. — Tekcr :
AICKTPOHHBIH // JlaHb :
AJIEKTPOHHO-OMOTHOTEUHAS
cCUCTEMA.

https://znanium.com/catalog/product/1055550

barana, XK. Le Francais des
Affaires. JlenoBoi
(bpaHIly3CKU A3BIK :
yuebHoe nocobue / K.
barana, A.H. Jlanrnep. - 5-¢
u3a., crep. - Mocksa :
@®JIMHTA, 2019. - 260 c. -
ISBN 978-5-9765-1101-9. -
TeKCT : 3NEeKTPOHHBIN. -
URL:

https://znanium.com/catalog/product/1090469

[Inennes, /. H.
CocraBiieHue U epeBoj
oUITHATHEHO-/IETIOBOM
KOPPECTIOHICHITUN =
Redaction et traduction de la
correspondance
professionnelle : yuebHoe
noco6ue / 1. H. lllnenxes. -
5-e u3n., ctep. — MoOCKBa :
®JIMHTA, 2021. - 260 c. -
ISBN 978-5-9765-2818-5.




7. IlepeueHb AIIEKTPOHHBIX 00pPA30BaTENILHBIX PECYPCOB
MH(POPMALIMOHHO-TEJIEKOMMYHHUKAIIMOHHOHN ceTn «IHTepHeT»
[lepeuens AIIEKTPOHHBIX 00pa3zoBaTeIbHBIX pecypcoB MHPOPMALMOHHO-
TEJIEKOMMYHHUKAIIMOHHON ceTn «VHTepHeT», HEOOXOQUMBIX JUIsl OCBOEHHUS JMCLUIUIMHBI
IIpUBEJIEH B Tabmuie 9.

Tabmuma 9 — IlepedeHb SIEKTPOHHBIX O00pPa30BATENBHBIX PECYpPCOB HH(MOPMAIMOHHO-
TEJIEKOMMYHUKAIIMOHHOMU ceTu «HTepHe
URL anpec HaunmenoBanue
www.learn-english-today.com CrnoBapp 1e10BOro
AHTIIUMCKOTO SA3bIKa
https://learnenglish.britishcouncil.org/business-english [Toxkact st MEHEIKEPOB

- CaliT ¢ aHTIIOA3BIYHBIMHU
https://WWW.busmessenghshpod:com/cat§gory/vpcabulazy/nhne CTATBSIMH 110 OTIC/IBHBIM
http://www.bbc.co.uk/worldservice/learningenglish/general/

HaIPaBJICHUSAM

https://www.businessenglish.com/index_en.html Buneo-nexuu, ypoku,
3aJ]aHUs 110 HATPABJICHUIO

JIEJIOBOM aHTJIMHCKUN S3BIK

www.wirtschaftslexikon.gabler.de DKOHOMUYECKUN JIEKCUKOH
"Gabler Wirtschaftslexikon"
von Spinger

www.de.wikibooks.org/wiki/Regal: Wirtschaftswissenschaft Kauru no skoHOMHKE Ha
HEMEIIKOM fA3bIKE
www.wikiwand.com/de/Portal: Wirtschaft [TopTan mo 3KOHOMUKE.

Crarpu 0 YKOHOMHUKE Ha
HEMEIIKOM SI3BIKE

https://www.alternatives-economiques. fr/ Crarbu (ppaHITy3cKUX
https://www.capital.fr/ I/I3)13.HI/II‘/’I, ayTEHTUYHBIE
https://www.lefigaro.fr/
https://www.banque-france.fr/
https://www.boerse-introduction.fr/
https://www.conso.net/

TEKCTHI Ha (ppaHIly3CKOM

SA3BIKC

8. Ilepeuenb MH(OPMAITMOHHBIX TEXHOJIOTHIA
8.1. IlepeueHb MPOrpaMMHOTO OOECMEYEHHS, HCIIOIB3YEMOTO TIPH OCYIIECTBICHUHU
00pa3zoBaTEeIHLHOIO Mpoliecca 1Mo TUCIHUILIHHE.
[TepeveHp UCTIOIB3YEMOT0 MPOTPAMMHOTO OO€ecTIeueHUs pecTaBieH B Tadymie 10.

Tabauma 10— IlepeyeHp nporpammuoro obecneyenus

Ne i/t HanmenoBanue

1. OnepannoHHas cucreMa:
Microsoft® Windows® Vista Business Russian

Tun mmiensuun: Academic
Howmep nunienzun 44260430

2. Odwuc:

Microsoft® Office Professional Plus 2007 Russian
Tun nmuuensun: Academic

Howmep nuuensun 44260430



http://www.learn-english-today.com/
https://www.conso.net/
https://www.boerse-introduction.fr/
https://www.banque-france.fr/
https://www.lefigaro.fr/
https://www.capital.fr/
https://www.alternatives-economiques.fr/
http://www.wikiwand.com/de/Portal:Wirtschaft
http://www.de.wikibooks.org/wiki/Regal:Wirtschaftswissenschaft
http://www.wirtschaftslexikon.gabler.de/
https://www.businessenglish.com/index_en.html
http://www.bbc.co.uk/worldservice/learningenglish/general/
file:///C:/Users/Master/Desktop/%D0%BD%D0%BE%D0%B2%D1%8B%D0%B5%20%D0%BF%D1%80%D0%BE%D0%B3%D1%80/%D0%BA%D0%B0%D1%84.%2081/%D0%BA%D0%B0%D1%84.%2081%2024%D0%B3/%D0%BF%D0%BE%D0%BB%D1%83%D1%87%D0%B5%D0%BD%D0%BE%20%D0%93%D0%B0%D0%B1%D0%B4%D1%83%D0%BB%D0%BB%D0%B8%D0%BD%D0%B0/%D0%A0%D0%9F%D0%94%2081/%D0%BF%D0%BE%D0%BB%D1%83%D1%87%D0%B5%D0%BD%D0%BE%20%D0%93%D0%B0%D0%B1%D0%B4%D1%83%D0%BB%D0%BB%D0%B8%D0%BD%D0%B0%20%D0%B5%D1%89%D0%B5%20%D0%B2%20%D0%B4%D0%BE%D0%BA/%20https://www.businessenglishpod.com/category/vocabulary/nline
file:///C:/Users/Master/Desktop/%D0%BD%D0%BE%D0%B2%D1%8B%D0%B5%20%D0%BF%D1%80%D0%BE%D0%B3%D1%80/%D0%BA%D0%B0%D1%84.%2081/%D0%BA%D0%B0%D1%84.%2081%2024%D0%B3/%D0%BF%D0%BE%D0%BB%D1%83%D1%87%D0%B5%D0%BD%D0%BE%20%D0%93%D0%B0%D0%B1%D0%B4%D1%83%D0%BB%D0%BB%D0%B8%D0%BD%D0%B0/%D0%A0%D0%9F%D0%94%2081/%D0%BF%D0%BE%D0%BB%D1%83%D1%87%D0%B5%D0%BD%D0%BE%20%D0%93%D0%B0%D0%B1%D0%B4%D1%83%D0%BB%D0%BB%D0%B8%D0%BD%D0%B0%20%D0%B5%D1%89%D0%B5%20%D0%B2%20%D0%B4%D0%BE%D0%BA/%20https://www.businessenglishpod.com/category/vocabulary/nline
https://learnenglish.britishcouncil.org/business-english

8.2. [lepeuenn UHGOPMAIMOHHO-CIIPABOYHBIX CUCTEM, UCIIONIb3YEMBIX npu
OCYIIIECTBIICHUH 00Pa30BaTEIHHOTO MPOIecca M0 AUCIATIINHE

[lepeuenr uUCHONB3yeMBIX HH(POPMAIIMOHHO-CIIPABOYHBIX CHCTEM TIPEICTAaBICH B
Tabaume 11.

Tabauima 11— IlepeyeHb unpopMamoHHO-CIIPABOYHBIX CHCTEM

Ne i/t HaumenoBanue

OnexTponHo-6nbmmoTeunas cuctema Jlanp URL: https://e.lanbook.com/

DnekTpoHHO-0nOmoTeyHas cuctema Znanium URL: https://znanium.com/

HNudopmannonno-npasosoii moptan TAPAHT.PY URL: http://www.garant.ru/

AW N |—

ITpaBoBas nognepxka KOHCYJIBTAHTIIJIFOC URL: http://www.consultant.ru

9. MarepuanbHO-TeXHUYECKas Oa3a
CoctaB MarepuUaTbHO-TEXHUYECKOM  0a3bl, HEOOXOAMMOW JUIsi  OCYIIECTBICHUS
00pa30BaTeNLHOTO Mpollecca Mo JUCIHUILTNHE, TpeCcTaBlieH B Tabmuel2.

Ta6auma 12 — CocTaB mMatepuanbHO-TEXHUYECKOH Gasbl

Ne HanmMeHnoBaHMe cOCTaBHON 4acTH Howmep aynuropun
n/m MaTepUaTbHO-TEXHUIECKOU 0a3bl (TIpu HEOOXOAMMOCTH)
1 Aynurtopus JUis IPAKTUYECKHUX 3aHATUN | AYIUTOPHS YKOMIUIEKTOBaHA

CHETIMATU3UPOBAHHON MeOeTbIO,
TEXHHYECKUMU CPECTBaMH 00y4eHUs,
CITyKAIIMMH JUTSI IPECTABICHUS yI4eOHOM
uHpOpMaLrU O0JIBIION ayIUTOPHH

2 Aynuropun o0IIero Moab30BaHU Aynuropus yKOMIUIEKTOBaHA

(1715 TPYTIIOBBIX ¥ WHIMBUJTYaTbHBIX CHEIMATU3UPOBAHHON MeOEeTbIO,
KOHCYJIBTAIIMH, TEKYIIEro KOHTPOJIS U

b TEXHUYECKUMU CPEJICTBAMU O0yUYEHHUS,
MIPOMEKYTOUHOM aTTECTAIIH)

CITy’KaIllUMU JUJIsl IPEIOCTaBICHUS y4eOHOU
uHpopManuu O00JIBIION ayIUTOPHH

3 bubnuoteka, Unteprer-knacc I'YAII [TomenieHns: yKOMIUIEKTOBAHBI

(151 CaMOCTOATENBHON PabOThI) CIEIUATM3UPOBAHHON MEOEIbI0, OCHAIIECHBI
KOMIBIOTEPHON TEXHUKOW C BO3MOKHOCTBIO
MoJKItoueHus K cetu «MHTepHeT™ u
obecreueHo JOCTYIIOM B 3JICKTPOHHYIO
nH(GOPMaIIMOHHO-00Pa30BATEIbHYIO CPEay
I'VAII

10. OueHouHble CpeaCTBa Ul IPOBEACHUS IPOMEKYTOUHOM aTTecTaluu
10.1. CocTaB OLIEHOYHBIX CpPEACTBAJS HPOBEIACHHS TMPOMEXKYTOUHOM aTTecTaluu
o0ydaromuxcs o TUCIUIUTNHE pUBeieH B Tabmuie 13.
Tabnuna 13 — CocTaB OIEHOYHBIX CPEJCTB ISl IPOBEICHUS NPOMEKYTOUHON aTTECTAIlMH

By npoMeXyTOUHOM aTTecTalyu IlepeueHb OLICHOUHBIX CPENICTB
HuddepenurpoBaHHbIi 3a4ET Crincox BONpPOCOB;
Tecrtsr;
3ayer Cnucok BONpoCOB;
Tectbl




10.2. B kauecTBe KpHUTEpUEB OLEHKH YPOBHA C(OPMUPOBAHHOCTH (OCBOEHUS)
KOMITETCHIINM OOYyJaronuMHUC TPUMEHSETCS S5-OaymbHas IIKanda OIeHKH CHOPMHPOBAHHOCTH
KOMIIETEHIINH, KOoTopas puBeeHa B Tabnuie 14. B TeueHne cemecTpa MOXKET UCHOIb30BATHCS
100-0annpHast  ImIKajsa  MOJYJbHO-PEHTHHTOBOM  CHUCTEMBbl ~ YHUBEpCHTETa,  IpaBuia
HCIIOJIb30BAaHUSI KOTOPOW, YCTAHOBJIEHBI COOTBETCTBYIOLIMM JIOKAJIBHBIM HOPMAaTHBHBIM aKTOM

I'VAIL

Ta6J1HLIa 14 —Kpurepun OLEeHKM ypPOBHS COOPMMPOBAHHOCTM KOMIIETEHLUMN

OI11eHKa KOMITETEHIINHT

5-OayuIbHAs KA

XapakTreprcTika chopMUPOBAHHBIX KOMITETCHITUIHA

«OTIIMYHO»
(GauTCHO»

— oOyyaromuiicss TayOOKO U BCECTOPOHHE YCBOHII MPOTPaMMHBIH
MaTepua;

— YBEPEHHO, JIOTHYHO, TTOCIICA0BATEIHFHO U TPAMOTHO €T0 M3JIaraeT;

— ONUpasich Ha 3HAHHWS OCHOBHON W JOTOJHUTEIHHOW JIMTEPaTypHI,
TECHO TPUBSI3BIBACT YCBOCHHBIC HAYYHBIE IMOJIOKCHHSI C MPAKTUICCKON
JeSITeNbHOCTBIO HAMIPABJICHHUS,

— yMeno 000CHOBBIBAET M apTYMEHTHPYET BBIABUTaEMbIC UM UJICH,

— JleJIaeT BBIBOABI M 0000IIEHNS;

— cBOOOJTHO BJIAJICET CHCTEMOM CIICITUATM3UPOBAHHBIX TIOHSATHH.

«XOpPOLIo»
(GauTCHO»

— oOydarouuiics TBEpIO0 YCBOWJ MPOTrPaMMHBIN MaTepHall, TPaMOTHO U
[0 CYWECTBY U3JIaraeT €ro, OINHpasCh HAa 3HAaHUA OCHOBHOWU
JUTEPaTyphl;

— HE JIOMYCKAaeT CYIIECTBEHHBIX HETOUHOCTEN;

— YBA3BIBAET YCBOCHHBIE 3HAHUS C IPAKTHUYECKON JAESITEIbHOCTBIO
HaIpaBJICHUS;

— apryMEHTUPYET HaY4HbIE MOJIOXKEHUS;

— JIeJIaeT BBIBOABI M 0000IIEHNS;

— BJIaJICET CUCTEMOM ClieMaIu3UPOBAHHBIX IOHATHUH.

«YHOBJICTBOPUTCIILHOY
(GauTCHO»

— o0y4arouuiics yCBOMJI TOJIBKO OCHOBHOHM NMPOrpaMMHBINA MaTepual,
[0 CYLIECTBY M3JIaraeT €ro, ONMpasch Ha 3HAHUS TOJBKO OCHOBHOM
JIUTEPATYPBIL;

— JIOIYCKaeT HECYUIECTBEHHbIE OLIMOKU U HETOUHOCTH;

— UCTIBITBIBAET 3aTPYAHEHMSI B IPAKTUYECKOM IPUMEHEHUU 3HAHUUN
HaIlpaBJICHUS;

— c1ab0 apryMeHTHPYET Hay4YHbIE MOJIOKEHUS,

— 3aTpyAHsieTcs B OPMYJIUPOBAHUH BBIBOJIOB U 00OOIIEHUI];

— YACTHYHO BJIAJIEET CUCTEMON CIIENNAIN3UPOBAHHBIX MOHATHMN.

«HEY/IOBJIETBOPUTEIHHO
»
«HE 3aYTECHO

— oOydaroliics He YCBOWJ 3HAYUTEIBHOH 4YacTH MPOrpaMMHOTO
MaTepuana;

— IONyCKaeT  CYIIECTBEHHbIE  OMMOKM W  HETOYHOCTH  TIPH
paccMOTpEeHHUH MPOOJIEM B KOHKPETHOM HaIPaBICHHUH;

— UCIIBITBIBAET TPYJHOCTH B IPAKTUYECKOM MPUMEHEHNUHU 3HAHU;

— HE MOKET apryMEHTHPOBATh HAYYHBIE MOJI0XKEHHS;

— He (OPMYIHPYET BHIBOJIOB M 0000IICHHUH.

10.3. Tumoskie

KOHTPOJIBHBIC 3aJIlaHUA WUJIW UHBIC MaTCpUaJIbl.

Bormpocsl (3agaun) a1 5K3aMeHa IpeicTaBiIeHbl B Ta0uie 15.

Tabmuma 15 — Bonpocs! (3a1aun) s 5k3aMeHa

Ko
Ne /i [Tepeuens BonmpocoB (3a1a4) st IK3aMeHa A
WHAMKATOpa
Y4eOHBIM MJIAHOM He MPEIYCMOTPEHO
Bormpocs! (3amaun) nist 3aueta / audd. 3auera mpeacTaBieHbl B Tadsmie 16.
Tabnuua 16 — Bonpocs! (3amaun) miist 3aueta / audd. sauera
Kon

No /1t

[Tepedyens BonpocoB (3amav) mist 3aueta / audd. 3auera

VHJIUKaTOpa




UreHne C UCHOJNB30BAHUEM CJIOBaps M TEpPEeBOJ C
MHOCTPAHHOTO $3bIKa HAa PYCCKUH TEKCTa IO MPOQIIIIO
(mMCBEMEHHO, BpeMsi Ha IOATOTOBKY 20 MUHYT).

Obpasyvl mexcmos:

Consumers went back to using their credit cards in March to
keep spending while student and new-car loans shot up as the
value of outstanding consumer credit jumped at the fastest rate
since late 2001, data from the Federal Reserve showed on
Monday.

Total consumer credit grew by $21.36 billion - more than twice
the $9.8 billion rise that Wall Street economists surveyed by
Reuters had forecast. That followed a revised $9.27 billion
increase in outstanding credit in February.

Analysts expressed some reservations whether the date reliably
signaled a real pickup in demand, something that would
normally fuel stronger growth, or just a need to rely more on
credit in an economy generating anemic job growth.

"The optimistic read is that consumers' improved outlook on
the economy and employment prospects led them to feel
comfortable spending on credit, while a more downbeat
interpretation is that credit is needed for consumers to keep
up," Nomura Global Economics said in a note afterward.

The March rise in consumer credit was the strongest for any
month since November 2001 when it soared by $28 billion.
That was shortly after the September 11, 2001 attacks when big
automakers were offering zero-percent financing and other
incentives to lure consumers back to their showrooms.

New-car sales and production were a key influence on the 2.2
percent annual rate of economic growth posted during the first
three months this year. The government estimated that about
half of that growth came from increased new car production.
Les institutions politiques nationales et les collectivités
locales

I y a en France trois collectivités territoriales: la
commune, le département, la région. Chacune est administrée
par un conseil qui est élu pour 6 ans par la population du
territoire concerné. Ce conseil €lit son président. Le président
est l'organe executif du département: il est chargé de préparer
les réunions et d'exécuter les décisions du conseil.

La commune. Il y a 36 646 communes (villes) en
France. (Chiffre record en Europe; I'ltalie, par exemple, en a
8000.) Organes représentatifs: le conseil municipal et le
maire. En outre, le maire représente I'Etat dans sa commune.
Attributions du conseil municipal: vote du budget,
construction et entretien des routes communales, des écoles
primaires et matenelles, des batiments communaux (mairie,
cimeti¢res, stades sportifs,...), enlévement des ordures
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menageres, etc.

Le département. II existe 100 départements: 96 en
métropole et 4 départements Outre-Mer (qui sont a la fois des
régions). Le département est divis¢ en cantons. Organes
représentatifs: le conseil général et son président. Chaque
canton élit un conseiler général. Le représentant de I'Etat dans
le département est le préfet. Attributions du conseil général:
aide sociales (a I’enfance, aux familles, aux personnes
agées,...), entretien et construction des routes départementales,
des colleges, transports scolaires et urbains, etc.

La région. II y a 22 régions en métropole. Organes
représentatifs: le conseil régional et son président.
Attributions du conseil régional: construction et entretien
des lycées formation professionnelle continue, développement
¢économique de la région, protection de I’environnement, etc.

Ubersetzen Sie den Text ins Russische

In der fritheren Bundeshauptstadt Bonn wird der 21. Jahrestag
der deutschen Wiedervereinigung gefeiert. Nach einem
okumenischen Gottesdienst in der Kreuzkirche findet am
Mittag im ehemaligen Plenarsaal des Bundestages der zentrale
Festakt statt. Unter den Teilnehmern sind Spitzenvertreter von
Staat, Parteien und Gesellschaft, darunter Bundesprisident
Christian Wulff und Kanzlerin Angela Merkel. Die Hauptrede
hilt in diesem Jahr kein Politiker, sondern der Préasident des
Bundesverfassungsgerichts. Der Tag der Deutschen Einheit
wird in Bonn schon seit Samstag zusammen mit dem 65.
Griindungstag von Nordrhein — Westfalen gefeiert. Auf einer
Festmeile présentieren sich unter anderem die 16 Bundeslédnder
und viele staatliche Einrichtungen. Aullerdem gibt es
Biihnenshows und Konzerte. An den vergangenen Tagen
kamen bereits mehrere hunderttausend Besucher.

Urenne 6e3 MCIOIBL30BAaHMS CIIOBAPS U KPAaTKOE M3JIOKEHHE Ha
WHOCTPAaHHOM  SI3bIKE  COJCp)KaHUS Tekcra. Bpems Ha
HOJTOTOBKY 3—5 MHHYT.

Obpa3zyvl mexcmoas:

A headhunter is a job recruiter who specializes in
matching highly skilled professionals with corporate clients.
(S)he might be an independent contractor or work through an
agency. Using a headhunter eliminates the need to place an
advertisement for the open position and then address the
inevitable list of applicants, most of which will be unfit for
various reasons. A headhunter does the tedious work of finding
good candidates, providing an initial screening mechanism,
which saves corporation valuable time. In turn the headhunter
is paid a fee if (s)he is able to find the right candidate, typically
a small percentage of the annual starting salary of the filled
position.

L’Etat, pour quoi faire?
En France, I’Etat occupe une place trés importante, il
intervient dans tous les moments de la vie des citoyens: il
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nourrit et loge, il enseigne, il soigne, il transporte, il éclaire et il
chauffe, il cherche, il relie, il défend.

L’action de I’Etat est donc jugée essentielle par les
Francais : il assure les besoins fondamentaux (scolarisation,
éducation, santé, retraite) et défend les citoyens contre les
risques d’exclusion (chomage, pauvreté).

Pourtant, avec la régionalisation, le role de 1’Etat est en
train de changer. Les régions ont aujourd’hui en charge les
établissements scolaires, les institutions culturelles, les
hopitaux, les creches, les services sociaux. Et elles s’occupent
aussi du développement économique et de I’emploi.

Geben Sie den Inhalt des Textes wieder
Die Produktivitdts-Schere 6ffnet sich

Eine OECD-Studie zur "Produktivitit im digitalen Zeitalter aus
dem Jahr 2019 hat festgestellt, dass die Produktivitdts-Schere
zwischen Markttreibern und Nachziiglern in Sachen
Digitalisierung immer weiter aufgeht. Die Treiber steigern ihre
Produktivitdt deutlich, die Nachziigler stagnieren.

Die Studie zeigt weiterhin, dass Unternehmen, die durch den
Transformationsprozess gehen, kurzfristige
ProduktivititseinbuBen erleiden, langfristig aber auf das
richtige Pferd gesetzt haben. Denn die totale digitale
Durchdringung der Wirtschaft sorgt zwangslaufig dafiir, dass
nur jene Organisationen iiberleben werden, die der
Digitalisierung mit offenen Armen entgegengehen. Die OECD
empfiehlt folgende Schliissel zum Erfolg:

e Verbreitung von Technologie und Wissen stirken ?
der freie Zugang zu Wissen fordert die
Innovationstétigkeit

e Arbeitnehmer technisch empowern? starkt die
Problemldsungskompetenz

e In Strukturwandel intensivieren? 6ffnet das System
fiir neue Ideen, Technologien und
Geschéftsmodelle

Wie man daraus schlieffen kann, sind es eher strukturelle Maflnahmen in
Kombination mit der Nutzung der Technik, die zum Erfolg fiihren, nicht die
blinde Investitionswut in neue Technologien. Die fiihrt direkt in eine
Sackgasse. Chris Pope, Global Vice President of Innovation bei
ServiceNow, : "Bei einer echten Transformation
geht es darum, Probleme neu zu verstehen und neue Methoden zu finden,
sie zu 16sen. [...] Bei digitalen Investitionen kommt es nicht auf den ROI
der Technologie an, sondern auf den ROI der Innovationen, die dadurch
mdglich werden.”

(O8]

BitajieHre oCHOBaMU [€JI0BOM NIEPEUCKHU. YK-4.B.1

4 DopMasbHBIN 1 He(OPMAJIbHBIN CTHJIH MMHCHhMA. I1K-3.V.2

[lepeuenr TeMm 111 KypCOBOIO IPOEKTUPOBAHMS/BBINONIHEHUS KYpPCOBOM pabOThI
npecTaBieHbl B Tadbmuie 17.
Ta6ymmma 17 — [lepedyers TeM 11t KypcOBOTO MPOEKTUPOBAHUS/BBINIOJHEHUS KYPCOBOM pabOThI

Ne /it ‘ [TpuMepHBIii IepedeHb TeM Ui KYPCOBOTO MPOESKTHPOBAHHSI/BHITOTHEHHUS ‘



https://workflow.servicenow.com/it-transformation/digital-transformation-isnt-about-technology/?hub_type=guide&hub_id=9651

KYpCOBO# pabOThI

Y4eOHBIM MJIAHOM HE MPEIYCMOTPEHO

Bompocel st TpOBe/IeHUST MPOMEKYTOYHON AaTTeCTalldd B BHJIC TECTHPOBAHUS
npescTaBieHsl B Tadbnuie 18.

Tabnuua 18 — ITpuMepHbIN TEPEUEHb BONPOCOB /ISl TECTOB

Ne [Tepedyennr BompocoB (3a1a4) 715 3aUeTa Kozn
/1. WHIUKATOpa
1. | 3anummuTe CJI0BO, yKa3aHHOE B CKOOKAX, B IPABWILHOI hopme VK-4.3.1
OG6pasern 3anucu otBera:1  discoveries
1. A company may recruit employees directly or use outside
agencies. (employ)
2. D’m responsible for the design team. (manage)
3. I think that the Internet is the greatest of the past 50
years. (innovate)
4. You have to pay a lot to get a good software
(develop)
2. | Bei0epuTe npaBuIbHBIH Npenor (odpasen 3anucu oreera: 1_A) VK-4.3.1
A. with B. at C. in D. for E. under
1. Twork a public relations company in London.
2. I’m always work till about 6 o’clock
3. I'manage a team of designers: 20 people work me.
4. Ideal a lot of different people in the company
5. I’'malso charge of design budgets.
3. | BeiOepute npaBuiabHyI0 opmy riaronos (o0pasen 3anucu orera: | YK-4.3.1
2 developed)
1. He for that position last week. (apply)
2. Susan out of job for over two years. (be)
3. Our company recently to make it more efficient.
(reorganize)
4. The majority of university graduates by September.
(employ)
4. |BcraBbTe moaxoasiiee Mo CMbICJTY CJ10BO B Iponycku npeaio:xkenuin | YK-4.3.1
(o0pa3zen 3anucu orBera 1_shift)
1. I had a 9-to-5 when I left school but I hated it. (job/work)
2. We have a system, but everyone must be here between 10
and 2. (repetitive/flexitime)
3. I work from and simply send my work over the Internet.
(house/home)
4. 1 just sit in front of a computer all day, but this work is mentally
tiring/routine)
5. |Omnpenenure v 3alIUIIATE HA AHTJIMHCKOM sI3bIKE CJI0Ba / VK-4.3.1

CJI0BOCOYETAHHUS IAHHOI0 a03a1a, 03HAYAIOlIUe Pe:KUM PadoThI B
KOMIIAHUH.

I’m an office worker in an insurance company. It’s a nine-to-five job with
regular working hours. There’s also a system of flexitime in my company,
which means we can work within certain limits. Some people work from
home to avoid long journeys every day.




Boi0epuTe 1 3anummTe NPaBUIbHYIO (hopmy riarona (odpasen
3anucu oTBera: 3_ live)

1. Tusually  anine-to-five job. (had, will have, have)

2. 1think Phil  for this job next year. (applied, will apply, have been
applied)

3. He the company ten years ago. (joined, had joined, has joined)
4. Laura in shifts for a half a year. (worked, is working, had been
working)

VK-4.3.1

Bri0epuTe M BcTaBbTE MOAXO0/sINIEE N0 CMBICILY CJIOBO B NMPOIYCKH
npenJio:kenunii (oopasen 3anucu orsera 1_shift)

A. deal B. of C. manage D. responsibility E.

Il the manufacturing plant in Cambridge.

2 I am in charge........... the production team.

3 Coordination between production and design is my

41, with a lot of people in the company and with our customers.

VK-4.3.1

IIpouuTaiiTe TEKCT U 3aNUIIATE BCE NMEePeYHCIeHHbIE IOKYMEHTBI,
TpeOylouuecs Npu nNpueMe Ha padory.

Fred is an accountant, but he was fed up with his old job. He looked

in the situations vacant pages of his local newspaper, where a local
supermarket was advertising for a new accountant’s position. He applied
for the job by completing an application form. He sent in his CV
(curriculum vitae) and a covering letter explaining why he wanted the job
and why he was the right person for it.

VK-4.3.1

B yka3aHHBIX NPeII0KeHUAX HAWIUTE U BHIMUIIATE MOJAJTbHbIE
rJ1arojibl ¥ UX IKBUBAJIeHTHI (00pa3el 3anucu orBeTa: 1_must)

1. We don’t have to wear business suit at work.

2. I think you should go on a training course.

3. Could you show me how to turn on this device?

4. Ifyou break the safety rules you can be dismissed immediately.

VK-4.3.1

10.

IIpouyuTraiiTe TEKCT U 3aNUIINTE IBA OCHOBHBIX THIIA HHHOBAIU,
yKa3aHHbIE B TEKCTe

Experts have identified many types of innovation, such as ‘Product
Innovation’ that entails the introduction of a new product or a service that
is new or considerably improved. ‘Process Innovation’ comprising the
implementation of a new or a significantly enhanced production or
delivery method.

VK-4.3.1

11.

3anummuTe 1J1aroJ, yKa3aHHbIi B CKOOKaxX, B NIpaBUJIbLHOU Gopme
OOpa3sen 3anucu orBera: 2_ spent

I think I 1 (have) an interesting career. I 2 (study) at Oxford university
from 1997 to 2000. Then I 3 (apply) for jobs abroad. I 4 (work) in Hong
Kong for a year, and then I 5 (go) to Japan in 2002.

VK-4.V.1

12.

HajiguTe B npeaioxkeHusIX OMIMOKH U 3aNMIINTE UX NPABUJIBLHO
(o0pasen 3anucu orBeTa: 1_on)
1. Jimmy qualified at a doctor a couple years ago.
2. You need to be good at languages to work in an interpreter.
3. I’d love to work as advertising.
4. He is responsible on product development.

YK-4.V.1

13.

BroiOeperte npaBuwibHbIN 0TBeT. O0pa3en 3anucu orBera 1_A
The covering letter was’t attached the CV.

YK-4.V.1




A to B with C from D by

Success in this industry depends a lot luck!
A with B from C at D on

Who is responsible dealing with complaints?
A with B for Cin D at

14.

Bri0eperte npaBuwibHbIN 0TBeT. O0pa3en 3anucu orBera 1_A

1. My sister works in a bank and her is 3,000 a month.

A salary B wages C bonus D pension

2. The bank also provides her with a good package.

A bonus B perks C benefits D wages

3. When she is 55 she will be able to give up work and live on her
A package B salary C pension D bonus

4. Some customers live me and that is a great help.

A perks B benefits C wages D tips

YK-4.V.1

15.

Bri0epuTe u 3anuimmuTe NpaBWwibHy0 Gopmy riaroJia (oopasen
3anucu oTBera: 3_ live)

Unfortunately, she a day off very often.

A doesn’t get B isn’t getting C hasn’t got D hasn’t been getting

Founded in !995, Unigate has today become the country’s leading
company in the personal and domestic care industry. Its products 1

from soap and shampoo to disposal nappies and water purifying tablets.

Three years ago, it 2 Thalassa, a revolutionary deodorant 3
on aroma therapy principles. The wonder deodorant is currently 4
as a health product. It is 5 through chemists’ and supermarkets.
1 A include B range C consist D provide

2 A launched B ordered C threw out D put on

3 A invented B developed C fabricated D manufactured

4 A positioned B put out C situated D sold out

5 A handed out B diversified C given away D distributed

YK-4.V.1

16.

ITopGepure k riaaroaam (1 - 5) cooTBeTcTBYIOIINE UM OINpPeIeJICHUS.

O,Z[I/IH U3 OTBCTOB HHmHHﬁ, BaM HC HY’KHO €TI0 UCIIOJIb30BAThb O6p33€ll 3aIlliCH OTBCTa
1 C

1 to pay A to provide a person or an organization with a
product or a service

2 to supply B to buy shares, bonds, property etc. in order to
make a profit

3 to employ C to control or be in charge of an organization,
company, or system

4 to run D to get something by paying money

5 to invest E to give someone work, especially for payment

F to give money to someone for something

YK-4.B.1

17.

YcraHoBUTE COOTBETCTBUE MCXKIY CJIOBaMM B JIBYX KOJIOHKax. O}II/IH U3 OTBCTOB
JIMILIHU, BaM He HY)KHO €ro ucroiib3oBatb O0pasen 3amucu otBera 1 C

1 covering A form

2 employment B offers

3 application C letter

4 curriculum D agency

5 job E references

YK-4.B.1




| | F vitae

18.

Y CcTaHOBHTE COOTBETCTBHE MEKIY CYIIECTBHTENLHBIMA M UX ONMPEIEICHUAME B IBYX
konoHkax. OAMH W3 OTBETOB JIMIIHHIA, BAM HE HYXKHO €ro HCIoyib30BaTh OOpasern
3ammcu otBera 1 C

1 the money gained in a business deal, especially | A employee
the difference between the amount earned and the
amount spent

2 a continuing increase in the prices of goods and | B capital
services

3 a person who works for another person or | C employer
organization in return for wages

4 a person or company that pays people to work | D profit
for them

5 a person who buys goods and services for his / | E inflation
her own use and not resale

6 money received from work done, or from money | F consumer
invested or property owned

G income

YK-4.B.1

19.

3aKoHYHMTEe BTOpO€e NpeNIoKeHHe TaK, YTOObI OHO HMMeJIO CXO)Kee
3HaAYeHHe C MePBBIM MpeII0OKeHHEeM, UCTOIb3ysl TaHHOe cJioBo. He
MeHsIiiTe TaHHOE CJI0BO. BaM HY)KHO MCI0JIL30BATh OT JABYX JI0 NSITH
CJIOB, BKJIIOYASI JAHHOE CJIOBO.

1 I started working here three years ago.

for

21've oo, three years.

YK-4.B.1

20.

Hanumure nepeBo aHIVIMICKOr0 TEKCTA HA PYCCKHUH A3BIK

I work for a large European car maker. I work on car design. In fact, I run
the design department and I manage a team of designers: 20 people work
under me. One of my main responsibilities is to make sure that new
model designs are finished on time. I’'m also in charge of design budgets.
‘I deal with a lot of different people in the company. I’m responsible for
coordination between design and production: I also work with managers
at our manufacturing plants

YK-4.B.1

3aganne KOMOMHHMPOBAHHOIO THNA C BHIOOPOM OJHOr0 BEPHOrO
0TBeTA U3 YeThIpeX NMpelJoKeHHbIX U 000CHOBaHMEeM BbIOOpa
IIpounTaiiTe TeKCT, BhIOCPUTE NPABUIbHBINA OTBET M 3alIUIIATE
aprymMeHTbl, 000CHOBBIBAIOLIHE BHIOOP

BriGepere npaBuIIbHBINA BapUaHT:

I know him, we in the same bank.

A have been working B work C are working D have worked

YK-4.3.1

3aianue KOMOMHMPOBAHHOIO THIA C BbIOOPOM HECKOJIbKHUX
BAPDHAHTOB  OTBeTa M3  NPELJ0KeHHBIX M  Pa3BepHYThIM
000CHOBaHMEM BbIOOpa

IIpounTaiiTe TekcT, BoIOCpPHTE NPaBU/IbHbIC BADHMAHTHI 0TBETA H
3anMIINTe AapryMeHThl, 000CHOBbIBaIOII[HE BHLIOOP OTBETOB

BriOepute npaBuiibHbIE BapUAHTHI YIOTPEOICHUS apTHKIICH, YKAXKUTE
HECKOJIbKO BapMAHTOB OTBETA

1.I managed to sell the old painting at profit.

YK-4.3.1




2.How many hours do you work on average every week?
3.Is this the person you told me about?
4.A full-time job is one for the whole of the normal working week.

3. 3aaHue 3aKPbLITOr0 THUIIA HA YCTAHOBJIEHHE COOTBETCTBUS

IIpouuraiiTte TeKCT U yCTAaHOBUTE cooTBeTcTBHE. K KaKI0i

MO3UIIMHU, JAHHOM B JIEBOM CT0JI011e, MOA0epUTEe COOTBETCTBYIOLILY IO
MO3MIHIO B IPABOM CTOJI01e
CooTHecuTe Hayaji0 v KoHel npeaoxenus: 1 C)

1.I don’t know why you didn’t
apply

A.in the local newspaper last
week.

2.Dan’s been out

B. successful applicants by the
end of the week.

3. They advertised the positions

C. for that position.

4.We hope to appoint

D. of work for over two months

YK-4.V.1

now.

4. 3aaHue 3aKPbITOr0 TUIIA HA YCTAHOBJIEHHE MOCJIE10BATEIbHOCTH YK-4.V.1
IIpouynTaiiTe TEKCT U YCTAHOBHUTE MOCJI€A0BATEILHOCTh (D)PArMEHTOB
TeKcTa. 3anuIINTe COOTBETCTBYIONLLYIO MOC/IeI0BATEILHOCTH OYKB
cjleBa HANMpaBo

A. What have you done that shows leadership? B. I’ve worked for six
companies. C. Why have you changed jobs so often? D. I now have more
responsibility and work long hours. E. How many jobs have you had
since leaving university? F. I wanted to earn more money. G. In what
ways has your job changed since you joined the company? H. Well, I lead
the sales team. I. I’'m also chairperson of a local business association.

5. 3aaHue OTKPBITOr0 THIIA C PAa3BEPHYTHIM OTBETOM YK-4.B.1
IIpounTaiiTe TeKCT M 3aNUIINTE Pa3BePHYThINi 000CHOBAHHBII 0TBET
0 TOM, K KAKOMY THIIy CIIPABO4YHO-0HO0JIMOrpauueckoro Mmarepuasa
NPUHAVIEKAT JaHHbIA TekcT (OmOamorpadguyeckoe oOmucaHue,
aHHOTANUsA WK pedepar)

The article deals with different types of company structure. It describes
the line, functional and matrix management structures giving both their
advantages and drawbacks. The article also provides various examples of

real-life companies and compare their organizational structures.

[lepeyeHbp TeM KOHTPOJBHBIX PAadOT MO AMUCIUILIUHE OOYy4aromuXcs 3a0YHON (OPMBI
o0yd4eHus, mpecTaBieHsl B Tadiauue 19.

Tabnuua 19 — IlepedyeHb KOHTPOJIBHBIX PaOOT

Ne n/nn [TepeyeHb KOHTPOJIBHBIX PAOOT

He npenycMoTrpeHo

10.4. Metonnueckne  Marepuanbl,  ONPEACIAIONIME  MPOLEAYPhl  OLCHUBAHUSA
MH/IMKAaTOPOB, XapaKTepU3YIOIIUX dSTambl (HOPMUPOBAHHMS KOMIIETEHLMH, cojaepkaTcs B
JIOKaJbHBIX HOpPMaTUBHBIX akrtax [YAII, periaMeHTHpyONMX TOPAJOK U IPOLERypY
MIPOBE/ICHUS TEKYILEro KOHTPOJIS YCIEBAEMOCTH U MPOMEXYTOYHOM aTTecTallui 00ydJaroInxcst
I'VAIL

10.5. Metoauveckue yka3zaHus Il OOydYalOmIUXCS MO TMPOXOXKACHUIO MPAKTHUYECKUX
3aHATUN




[IpakTudeckoe 3aHSATHE SBISETCS OJHOW M3 OCHOBHBIX ()OpPM OpTraHU3alUU Y4eOHOTO
Ipolecca, 3aKI0Yaronascsl B BHIIOJHEHUH 00y4YalOUIMMUCS 10T PYKOBOACTBOM IPENogaBaTelis
KOMIUIEKCa YYEeOHBIX 3aJaHUi C IENIbI0 YCBOSHHUS HAYYHO-TEOPETHUECKHUX OCHOB Y4eOHOI
JTUCITUTUTHBI, TPUOOPETEHUST YMEHUH U HABBIKOB, OTIHITA TBOPUYECKOM JIEATETLHOCTH.

enpro MpakTUYECKOTO 3aHATHUS I 00YUaIOMIETroCs SBISIETCS MPUBUTHE O0YUYAIOITUMCS
YMEHUH 1 HAaBBIKOB MPAKTHUECKOU JIEATETLHOCTH TI0 U3y4aeMOM AUCITUIUIMHE.

[Tnanupyemplie pe3ynbTaThl IPYU OCBOSHUHU O0YUYAIONIUMCS MPAKTUISCKUX 3aHITHIA:

— 3aKperuieHue, yriayOJieHHe, pacIIMpeHHe M JeTaau3alus 3HAHWNH TpU PelIeHUU
KOHKPETHBIX 3a/1a4;

— pa3BUTHE TO3HABATEIBHBIX CIOCOOHOCTEH, CaMOCTOSTETbHOCTH  MBIILICHHUS,
TBOPYECKOI aKTUBHOCTH;

— OBNIQJICHHE HOBBIMM METOJaMHU M METOJAMKAMHM H3y4YeHUS KOHKPETHOW yueOHOU
JUCIUTUTNHBL,

— BBIpabOTKAa CIMOCOOHOCTH JIOTUYECKOTO OCMBICICHUS TIOJYYCHHBIX 3HAHUW IS
BBITIOJIHEHUS 3a]JaHU;

— oOecrnieueHre palMOHAIBHOTO COYETAHUSI KOJUIGKTUBHOW M WHAMBHUIYAIBbHOU (hopMm
oOydeHus.

TpeboBaHust K IPOBEACHUIO MPAKTUYECKUX 3aHATUN
VYcBoeHne MaTepuaa MPOUCXOIUT MEPBOHAYAIbHO B PELIENITUBHON (opMe — uepe3 uTeHue U

aynupoBanue. Jlamee crymeHT oOydaercs HaBbIkaM palOoOThl ¢ TekcTamu. Kaxnblii pasmen
HAYMHAETCSl C PELENTHUBHBIX BUJIOB JIEATEILHOCTH, MPUUEM MpEIHA3SHAUYCHHBIN IS YCBOCHUS
MaTepuan MPernoAHOCUTCS TakuM o0pazoMm, 4ToObl obecrednTh (OPMUPOBAHUE Y CTYIAEHTA
LIEJIOTO psAZia ONPEEIEHHBIX YMEHUN U HaBBHIKOB. B KOHIIE KaX/10T0O pazjiena akTyalu3upyroTCs
MPOIYKTUBHBIC BUIBI ACSITEILHOCTH, TaKUE, HAIPUMEpP, KaKk 00ydYeHHe CO3AaHHI0 COOCTBEHHBIX

IIPE3ECHTALNMN.

. @OopMHUPOBAaHUE U COBEPIICHCTBOBAHUE HABBIKOB IO CO3AAHMIO IHMCBMEHHOIO TEKCTa
OIIPENEICHHOrO BUJA

. @opMUpOBAaHME MPOU3HOCUTEIBHBIX M HWHTOHAIlMOHHBIX HABBIKOB C IIOMOIIBIO
AyaAnoMaTCpraIoB IMPU YTCHUU BCIYX

. [IpenbsiBacHNE HOBOW JIEKCUKH CUTYaTUBHO M B KOHTEKCTE Ha TEKCTOBOM MaTepHalle,
OTPAXkKAIOILEM OIPECIICHHYIO CUTYalUI0 OOLIEHUS 110 U3y4aeMbIM TeMaM

. AKTHBM3alMsl TpaMMaTHMKM B PELENTUBHBIX, a 3aTéM B MNPOAYKTHBHBIX BHAAX
NEeATEIbHOCTH

. @opMUpPOBaHUE Yy CIIYIIAIOLIETO YCTAHOBKM HA XapaKTep BOCHPHUATHA U IOHUMaHMS

MHPOpPMALIMK: TIOHUMaHHWE OOIIETr0 CUTYAI[MOHHOTO KOHTEKCTa; BBHIMOJHEHUE YIpPaXKHEHUH,
MPOSICHSIONIUX CTENEeHb MOHMMAHU; 3aJaHus JJI CaMOIPOBEPKU: MOATBEPIUTH/ONPOBEPTHYThH
BBICKAa3aHHbBIE JI0 TPOCITYIIMBAHUS BEPCHHM O COJEPKAHMM/TEMATHKE TEKCTa; OTBETUTHh Ha
BOIPOCHI; 3alOJIHUTh JIAKyHbl B TEKCTE; BBIIOJIHUTH TECT HAa MHOKECTBEHHBIH BBIOOp IO
COJZICPKAHUIO TIPOCITYIIAHHOTO; 3alOJHHUTh CXeMy, TaOJuily, HaWTH TpaBUIbHBIE/JIOXKHBIE
YTBEPKACHUS

. ['pynmnoBble TUCKyCCUM € LIENbIO ONPENETICHHS U BBIPAKEHUS OOIIET0 MHEHUS

. Pa3BuTHE HAaBBIKOB MO CO3/IaHUIO MHCBMEHHOTO TEKCTA OMNPEECIIEHHOIO BU1a

TECThI YCIIEITHOCTH U3Y4YEHHUs YPOKOB pa3fena.

10.6. MeToauyeckre ykazaHus I 00YYaIOMUXCs M0 MPOXO0XKACHUIO CaMOCTOSTEIHHOM
paboTHI

B xoze BBIMOMHEHUS CaMOCTOSITEIbHONW paOOThI, 0OYYAIOIIMICS BBIMOIHSAET pabOTy IO
3aJIaHUI0 U TIPY METOJMYECKOM PYKOBOJICTBE IpErojiaBarelisi, HoO 0€3 ero HemnocpeACTBEHHOTO
y4acTHs.



s oOyyaromuxcs 1Mo 3a04HON (opme OOydeHUs, caMOCTOsITelbHas paboTa MOMKET
BKJIFOYATh B C€0S1 KOHTPOJIBHYIO PaboTy.

B mporiecce BBIMOJIHEHHST CAMOCTOSTEILHONW pabOThI, Y oOydaromierocss (GopMHPYETCsI
esecooOpasHoe IIaHUPOBaHUE pabodero BpeMeHH, KOTOPOE TO3BOJISIET M PAa3BUBATh YMEHUS
Y HaBBIKM B YCBOCHHU M CHUCTEMAaTH3allMH MPHOOpPETACMbIX 3HaHUI, 00ECIICYMBACT BBICOKUI
YPOBE€HL YCIIEBACMOCTH B IICPUOL 06y‘-IeHI/I${, MMOMOracT IOJYYUTb HABBIKW ITOBBIIICHUSA
po(hecCHOHATBFHOTO YPOBHHI.

MeroaudeckuMu ~ MaTepHaliaMd,  HANPABJSIIONIAMH  CAMOCTOATENBHYIO  paboTy
00yYaroIuXCsl, SIBISIFOTCS:

- y‘IC6H0-MeTO,Z[I/I‘-I€CKI/Iﬁ MaTcpHrall 1o AUCHUILINHE.

HeoOXomuMBbIMU  YCITOBHSIMUA  JIJIT  CAMOCTOSITEIBHOM PabOThI  CTYACHTOB  SIBISFOTCS
ClIeAyIOIIHe:

1. MOTHBAIIUSA CAMOCTOSITEILHON pabOThI

l. MO3TANHOE [JIAHUPOBAHUE CAMOCTOSATENBHON PabOThI

2. HaJIU4YUE U JOCTYITHOCTh HEOOXOAMMOIo YyueOHO-METOIUYECKOTO H
CIIPABOYHOI'0 MaTepHuaa;

3. KOHCYJIbTAIIMOHHASI IOMOUIb IPETNOIaBATES;

4. cucremMa PEryispHOro KOHTPOJIA KayecTBa BBITIOJTHEHHOMN

CaMOCTOSITETIbHON pabOTHI.
[IpoBepka KOHTPOJISI KayecTBa BBIOJHEHHOW CaMOCTOSITENLHONW pabOTHI CTyJIeHTa
OCYILIECTBISIETCS IIyTEM IPOBEIEHUS KOHTPOJBHBIX ONPOCOB M TecToB. Kpome aroro,
UCTIONIb3yeTCs Takast (hopMa KOHTPOJIS, KAK OTYET 10 MOJYJIIO.

Kontponbs camocTosTenbHOM pabOThl CTYIEHTOB OCYLIECTBISIETCS IOCPEACTBOM
IIPOBEPKH HHAMBUAYAIbHBIX 3ahaHui. KoOHTponb caMocToATEnbHONH paboThl CTYJIEHTOB
pPEKOMEHAYeTCs IPOBOIUTH MOCIIE U3YUEHUS KaXJI0r0 pasjiena yueOHOM mporpamMmsl.

PexoMeHganuu o opraHu3anuy CaMoCTOATEIbLHOM
AeSITeIbHOCTH CTYJACHTOB

OddexTuBHOCTE 00YUCHHS BO MHOTOM 3aBUCHT OT MPABUIHLHON OpTaHHU3AIHH
CaMOCTOSITENFHOM paboThl CTyeHTOB. CaMocToATeNbHas padoTa CTYACHTOB UMEET 0000IIEHHO-
IIOBTOPUTEIIbHBIN, TPEHUPOBOYHBIN U KOHTPOJIBHBIN XapakTep.

CryneHTtam mpejiaraeTcs BBIIIOJIHEHUE CIIEAYIOIUX BHI0B CAMOCTOSITENEHOM pabOTHI:

1) UreHue u nepeBoJi TEKCTOB Pa3IMUHBIX KAaHPOB COIJIACHO TEMATHKE, COCTaBJICHHE
TEMAaTUYECKOI0 IJ10CCapus 10 NPOYUTAHHOMY TEKCTY.

OrnurcaHue Mocae10BaTeIbHOCTH ICUCTBUN CTY/ICHTOB.

° HCOJIHOKpaTHO IIpOYNTATh TCKCT BCIIYX, OTpa6OTaTB TEXHUKY UYTCHUA.

o OOpaTuTh BHUMaHHE Ha YTEHHE TPYAHBIX CJIOB (ITOCIE TEKCTOB YacTO
YKa3bIBAIOTCS TPYAHbBIE CIIOBA C TPAHCKPUIILIMEH).

. IlepeBecTr TEKCT ¢ aHIIITMHCKOTO SA3bIKa Ha pycCKui. B ciiydyae

3aTPYAHEHHS YCTHOTO MEPEBOa CTYJAEHTaM PEKOMEHYETCS MEPEBECTH TEKCT

MMMCbMEHHO, YTO MO3BOJIUT B KJIACCE BHECTH HEKOTOPhIE KOPPEKTUBHI. PekoMmenmyeTcst

JUIsI TIEPEBO/Ia UCIIOJI30BATh OJTHOSI3BIYHBIEC U JIBYSI3bIYHBIE CIIOBAPH.

2) KommeHTHpOBaHKE JIEKCUKO-TPAaMMAaTHYECKOT0 Matepraia Tekcta. CTyneHTbl
JOTKHBI YMETh OOBSICHATH Ha aHTJIMHACKOM SI3bIKE 3HAYCHHE (3HAYCHHUS)
CJIOB/BBIPAYKEHUI/KOHCTPYKIMI U IPUBOIUTH IPUMEPBHI.

3) BoinonHeHue pa3inyHOTO PoJia TPEHUPOBOUYHBIX YIIPAXKHEHUN 110 3aKPETIICHUIO
TEMATUYECKOM JIEKCUKH.

Onycanyne Nocnea0BaTeNbHOCTH ACHCTBUMA CTYICHTOB:

Jlexcuueckue yrpaxHEHUS BBITIOJHSIOTCSI MTMCBMEHHO B paboueit Tetpanu. [locne
MPOBEPKU YNPAXKHEHUN B ayAUTOPUU CTYIEHTHI TOTOBAT YTEHUE MEPEBOJIHBIX YIPAXKHEHUH C
JIKCTA.




4) BelnosiHEHUE Pa3IMYHOIO poJa KOMMYHUKATUBHBIX YIIPa>KHEHUH 0 3aKPETIIEHUIO
TEMATHYECKON JIEKCHKH.

Ornucanyie IOCIEN0BATEALHOCTU AEUCTBUN CTYIEHTOB:

CryneHTam peKOMEHyeTcsl CHavaja 3aniucaTb KOMMYHHUKAaTUBHOE BbICKa3bIBaHUE (OTBET
Ha BOIPOC, NIEpecKa3 TEKCTa, U JIp.) B MUCbMEHHOM (popme, 3aTeM oTpaboTaTh 3TO BbICKa3bIBaHUE
B YCTHOH opme. MOKHO peKOMEHI0BATh CTYy/IEHTaM 3allUChIBATh CBOM OTBET J0Ma Ha
MarHuTO(OH C ero MoceyIOIUM MPOCTYIINBAHUEM.

5) Ilpu nmoaroTroBKe nepeckasa TEKCTa 00OpaTUTh BHUMaHUE Ha CTPYKTYpUPOBAHUE
(BBLAETMTD YaCTH, IVIABHYIO UJICIO U TTIABHBIX NIEPCOHAXKEH, BHICKA3aTh CBOIO TOUKY 3PEHUS).

6) BeInoiaHeHne KOHTPOJIbHBIX padoT.

10.7. MeTtonuyeckue yKazaHUs i1 OOYYArOMIMXCS TIO MPOXOXKACHHUIO TEKYIIETO
KOHTPOJISL YCIIEBAEMOCTH.

Texkymuil KOHTPOJIb YCHEBAEMOCTH NPENyCMAaTPUBAET KOHTPOJIb KadecTBAa 3HAHUU
o0ydJaromuxcs, OCYIIECTBISIEMOI0 B TEUEHHE CEeMecTpa C 1LIeJbl0 OILCHWBAaHUS XOJa OCBOEHUS
JUCHUILITUHBIL.

Texkymuil KOHTPOJIb YCIIEBAEMOCTH BKJIIOYAET CIIEAYIOIIME BUJIbI IPOBEPKU: JIEKCUUECKUE
U TpaMMaTU4YEeCKHE TECThl, KOHTPOJIbHbIE ONPOCHI, BBHIMOJIHEHHE KOHTPOJBHBIX padoT,
JUKTaHTOB, IPOBEPKA MUCbMEHHBIX TOMAILIHUX 3a/laHUM.

OO0s13aTeNIbHO BBHINOIHEHNE 3a/laHU B MMCbMEHHOM BHJIE (€CIIM ATO yKa3aHO B 3aJaHUU
npemnojaBatens). TeTpaab caaeTcs Ha MPOBEPKY MO TpeOOBAHHUIO MPEToiaBaTelis U 0053aTeIbHO
MPOBEPSIETCSI HA NPOMEKYTOUHOM arrectauuu. CTyAaeHTb, HE HMEIOUIME TEeTpagu ¢
BBITTOJIHEHHBIMM TIHCBMEHHO YIPAXXHEHUSMH, K 3auyeTy/>K3aMeHy He JomyckaioTca. Kpome
3TOr0, UCTIOJIb3YeTCs Takast popmMa KOHTPOJIS, KaK OTYET 110 MOJYJIIO.

10.8. MeTtoauueckue ykazaHus A OOy4arolIMXCs MO MPOXOXKAECHUIO MPOMEKYTOUHOM
aTTecTaluu.

[IpomexyTrounass  arrectanusi  oOyyarolUXcs  MpelycMaTpuBaeT  OLEHUBaHUE
MIPOMEXYTOUHBIX M OKOHYATENbHBIX PE3yJIbTaTOB O0y4YeHMs MO AUCHUIUIMHE. OHa BKIIOYAET B
ceds:

— JuddepeHIMpOBaHHbBI  3aueT — 3T0 (GopMa OLEHKH 3HAHWM, IOJy4eHHbIX
00yJaroImuMCsl TIPH W3yYEHUH JUCUUIUIMHBI, TIPU BBHITIOJHEHUH KYPCOBBIX MPOEKTOB, KYpCOBBIX
paloT, Hay4YHO-UCCIIE0BATENBLCKUX PA0OT U MPOXOKAECHUH NPAKTUK C aTTECTALlMOHHOM OLIEHKOMH
«OTJINYHO», «XOPOLIO», «yIOBIETBOPUTEILHOY», HEYIOBIETBOPUTEIHHOY.

CoBeTbl 10 NOATOTOBKE K TP PepeHUNPOBAHHOMY 3a4eTy
e (Ciienyer 3apaHee 03HAaKOMUTBCS CO CTPYKTYpPOM dK3aMeHa.
e JIukBHIMpPOBATH O BO3MOKHOCTH 3310JKEHHOCTD 110 OTAEIBHBIM TeMaM. B cirydae

HEBBINIOJHEHUS ITOTO IYHKTA BCE JOJITH BHIHOCSATCS Ha 3K3aMEH.

e [Ipu NOATOTOBKE K 3K3aMEHY CIEAYET OBTOPUTH U3YUEHHYIO JIEKCUKY, JIEKCHUKO-
rpaMMaTH4eCcKie KOMMEHTapHUU, YTeHNE IEPEBOAHBIX YIPAXXHEHHUH € JTUCTa B OBICTPOM

TEMIIE.

e OcymiecTBUTh TPEHUPOBOUHBIN TIEpECKa3 HECKOIBKMX TEKCTOB aHAJOTMYHOTO 00heMa,
oOpailiias BHUMaHHUE Ha CTPYKTYPY U (pOpMy BBICKA3bIBaHHUs, BBIPAKEHHE CBOM TOUKU
3peHusl.



Jluct BHECEHUS! U3MEHEHUH B pabouyio MporpaMmy AMCHUILUTMHBI

Jata BHeceHUst
W3MCHCHUI U
JIOTIOJTHCHUH.

Iloammcek BHECIIETO
W3MEHEHHUS

ConepxaHue U3MEHEHUH U JOTIOJTHEHUM

Harta u Ne

pOTOKOJA
3ace1aHus
Kadepbl

TTonmnuce
3aB.
Kadeapoit
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