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AHHOTaIUA

JucuuruinHa «JlenoBoil MHOCTpaHHBIN SI3BIK» BXOJIUT B 00Pa30BaTENIbHYIO MPOTpaMMy
BbICIIETO0 OOpa3oBaHMsi — IMporpaMMmy OakajaBpuara IO HaNpaBlIE€HUIO IOATOTOBKH/
cnenuanbHocTH 38.03.02 «MeHeKMEHT» HamnpaBlIeHHOCTH «YmpasieHue [T-mpoextammy.
JucrtumnmHa peanusyercs kadeapon «Ne63y.

JucuuiuivHa HaueneHa Ha (POpMUPOBAHKE Y BBIITYCKHUKA CIETYIOIINX KOMIETEHIUIH:

YK-4 «CrnocobGeH ocCyliecTBIATh JEIOBYI0 KOMMYHHMKAIIMIO B YCTHOM M HMUCHbMEHHOMU
¢dopmax Ha rocyIapcTBEHHOM si3bike Poccuiickoii Denepaliuu 1 ”HOCTPaHHOM(BIX) SI3bIKE(aX)»

Copep:kaHue JUCUUIUIMHBI OXBAaThIBAa€T KpPYr BOMPOCOB, CBSI3aHHBIX C pealu3anuei
OCHOBHOH 11enu o0y4yeHMs, /Ui KOTOPOH HEOoOXOAMMO pelleHHe KOMIUIeKca Y4eOHBIX 3ajad,
chOpMyJIMPOBAHHBIX B JaHHOW IporpaMMme Kak KOHEYHbIe TPeOOBAaHUS K YPOBHSIM MOJATOTOBKH,
a UIMEHHO:
® UHOS3BIYHBIC PEYEBHIC YMEHHUS YCTHOTO M INHCHBMEHHOTO OOIICHHWS, TaKWe KaK YTCHUE U

u3BJIeYeHNEe MH()OPMAIIMK U3 OPUTHHAIBHON JTUTEpaTyphbl pa3HbIX (PYHKIIMOHAIBHBIX CTUIIECH

1 J)KaHPOB, YMEHHE IPUHUMATh y4acTue B Oecesie mpoecCHOHaIbHOTO XapaKTepa, BRIPaKaTh

OOIIMpPHBI peecTp KOMMYHUKAaTHUBHBIX HAMEPEHUH, BIAJeTh OCHOBHBIMU BHJIaMH

MOHOJIOTHYECKOIO  BBICKa3bIBaHMs, COOJMIOJasl MpaBUila pPEUYEBOrO DSTUKETA, BIAJETh

OCHOBHBIMM BUJIAMHU JI€JIOBOTO MHCHMa,
® 3HAHHE S3BIKOBBIX CPEJCTB U (POPMHUPOBAHUE a/ICKBATHBIX UM SI3BIKOBBIX HABBIKOB, B TaKUX

acreKTax Kak (pOHEeTHKa, JIEKCHKa U TpaMMaTHKa,
e 3HaHHME HAIMOHAJIBHOM KyJIbTYpBhI, a TaKXKe KyJIbTyphbl BeJleHHsI OM3HEca CTpaH HM3ydaeMoro

A3bIKa;
® yMEHHE MOJIb30BAThCs CIIOBAPHO-CIIPABOYHOI JINTEPATypOil HA MHOCTPAHHOM SI3bIKE; YMEHHE

OCYIIECTBIIATh CAMOCTOSITEIbHBIA TBOPYECKUI TIOUCK.

[IpenogaBanue AUCHMIUIMHBI TpeIyCMaTpUBaeT cienyromue (opMbl OpraHU3aLUN
yueOHOro npoliecca: NpaKxmuieckue 3aHamus, CamocmoamenbHas paboma 06yuarue2ocs.

[IporpaMMoii AUCHUIUIMHBI MPEAYCMOTPEHBI CIEAYIONIUE BUIBI KOHTPOJS: TEKYIIUI
KOHTPOJIb YCIIEBAEMOCTH, IPOMEKYTOUHas aTTecTanus B popme nudpepeHnnpoBaHHOTO 3a4ueTa.

OO0mas TpyJOeMKOCTh OCBOCHUS AMCIMIUIMHBI COCTaBIseT 4 3a4eTHBIX eAWHUIBI, 144
Jaca.

S3bIK 00yUeHUs IO TUCIUIUTUHE «PYCCKHUH »



1. TlepedyeHp MIaHUPYEMBIX PE3YIHTATOB OOYUEHUS IO AUCIUILTHHE
1.1. Ilenu npenonaBaHus TUCIUTIIINHBI

BocnurarenpHas:

— (hopMupoBaHUE YBaXXCHUS K S3BIKY U KYJbTYPE HOCUTEJICH S3bIKA;

— BOCHHUTAaHUE KOMMYHHKaOETbHOCTH B OOIICHHUH C JCTIOBBIMU TAPTHEPAMH,

— BOCTIMTaHUE aKTUBHOCTH B PEIICHUN KOMMYHHUKATHBHBIX M ITO3HABATEIIHHO-TIOMCKOBBIX
3ajady;

—pHUOOIIIEHUE K CAMOCTOSITEIbHOMY BBIMOJIHEHHIO 331aHUM, paboTe CO CIIPaBOYHOM
TUTEPaTypOid, 3apyOeKHBIMU UCTOUYHHUKAMU HHPOPMAITHH.
Oo6pazoBarenbHas:

— 03HAKOMJICHHE CO CTUJIEM JIETIOBOM KOPPECTIOHACHIINY;

— (popMupoBaHHE TOTOBHOCTH K OCMBICICHHUIO OCOOCHHOCTEHW HANMCAHHS M COCTaBIICHUS
JIEIIOBOM KOPPECTIOHICHIIUU CTPaHbl U3y4aeMOro S3bIKa;

— puoOIIeHNEe K AKTUBHOMY YUYaCTHIO B IUAJIOTE KYJIBTYP.
PaspuBaronias:

—Pa3BUTHE SI3BIKOBBIX CIIOCOOHOCTEW M yCTOWYMBOTO MHTEpECA K M3YUEHUIO HHOCTPAHHOTO
SI3BIKA;

—pa3BUTHE OTPEOHOCTH B CAaMOOOPA30BAHUY;

— pa3BUTHUE UHTEJUICKTYATbHBIX CIIOCOOHOCTEH (MTaMSITh, MBIIICHHE, YMOLIUU U T. 11.);

—pa3BuTHe o0O0meyuYeOHbIX yMeHuH (paboTa C y4eOHBIM MaTepuajoM, CIPABOYHOU
JTUTEPATYPOi, CIIOBAPEM).
IIpakTryeckas:

— (dopMUpOBaHHE KOMMYHUKATUBHBIX YMEHUW W PEUYEBBIX HABBIKOB, 00ECECYHBAIOIINX
MMO3HABATEIbHO-KOMMYHUKATHUBHBIE TTOTPEOHOCTH CTYICHTOB;
—o0y4eHre HHOS3BIYHOMY OOIICHUIO B KOHTEKCTE AUANIOTa KyJIbTYyp;
— 00y4YeHne ITUKE TUCKYCCUOHHOTO OOIIEHHUS U ATUKE MEKITUIHOCTHOTO OOIICHHS;

dbopMupoBaHUE YMEHUU aHAIM3UPOBATh M CPABHUBATH CBEJACHUS W (PAKThl POAHON H

WHOSI3BIYHOM KYJIBTYPBHI.

1.2. JducummniuHa BXOOUT B COCTaB  4acTd, (GOpMUPYEMOl  yyaCTHHKaMU
00pa3oBaTeNbHBIX OTHOIIEHUH, 00pa30BaTENbHON MPOrpaMMbl BBICIIETO 00pa3oBaHUs (Hanee —
OII BO).

1.3. TlepeueHb MIAHUPYEMBIX PE3yIbTATOB 0OYUEHUS MO AUCHUIUINHE, COOTHECEHHBIX C
IIaHupyeMbIMHU pesynbTatamu ocBoeHus Ol BO.

B pesynbrare M3ydeHus AUCHUILIMHBI 0OydYaroluiics JAODKEH 00janaTh CielyOIUMU
KOMIETEHIUSIMH WK WX YacTsMH. KoMneTeHnu 1 UHIUKATOPhl X JOCTUKEHUS IPUBEACHBI B

Tabmmue 1.

Tabnuna 1 — IlepeyeHb KOMIETEHIIMN ¥ HHAMKATOPOB X INOCTIOKEHUA

Kareropus Kon n
Kon v HanMeHoBaHNE HHAMKATOPA JOCTHXKEHHUS
(rpymma) HAaMCHOBAaHHE
KOMIIETEHIINU
KOMIETEHIINH KOMIETEHIIUH
VYuusepcanbhble | YK-4 CnocoGeH VK-4.3.1 3HaTh NPUHLKIIBI IOCTPOEHUS YCTHOTO U
KOMIIETEHIIUU OCYLIECTBIIATh MIMCbMEHHOTO BBICKa3bIBaHUS HA TOCYJaPCTBEHHOM
JIETIOBYIO s3bike Poccuiickoit denepannu 1 HHOCTPAaHHOM(BIX)
KOMMYHUKAIUIO B s3bIKe(ax); MpaBUiIa U 3aKOHOMEPHOCTHU JIEJIOBOM
YCTHOU U YCTHOM Y NHCbMEHHOM KOMMYHHUKAIIUHU, B TOM YHCJIE

MUCHbMEHHOU (hopMax
Ha TOCyAapCTBEHHOM
si3pIKe Poccuiickoi
Penepaunu U
MHOCTPaHHOM(BIX)

B M(poBOI cpene

VYK-4.V.1 ymMeTh OCYLIECTBIISATH JENOBYIO
KOMMYHHKAIIMIO B YCTHOW U TUCBMEHHOHN (opMax Ha
roCy1apCTBEHHOM sA3bike Pocculickont Penepauuu u
MHOCTPaHHOM(BIX) SI3bIKE(aX), B TOM YHUCIIE C




MCIOJIb30BaHNEM ITU(PPOBBIX CPEIICTB

VK-4.B.1 Bnagets HaBEIKAMH JEJIOBEIX

sI3BIKE(axX) KOMMYHHKAIMI B YCTHOW U TUCBbMEHHOU opMme Ha
PYCCKOM ¥ MHOCTPAHHOM $I3bIKe(axX), B TOM YHUCJIE C
WCIOJIb30BaHUEM ITM(POBBIX CPEIICTB

2. Mecro nucuumuHbl B cTpykType Ol

JucuuiuinHa MoXeT 0a3upoBaThCs Ha 3HAHUSX, paHee NPUOOPETEHHBIX 00YyYaroIUMUCS
IIPYU U3YUYEHUH CIEAYIOUINX AUCIUILINH:

— MHOCTpaHHBIN A3bIK

3HaHMs, TOJYYEHHBbIE IPU HM3YyYEHUU MaTepualla JaHHOM JUCLMIUIMHBI, UMEIT Kak
CaMOCTOSITEJIbHOE 3HaU€HUE, TAK U MOTYT MCIIOJIb30BAThCSI IPU U3YyUYEHUU IPYTUX JUCIUIIINH!

— JlenoBast KOMMyHUKaLUS.

— KoMMyHHMKaTHBHBIE IPAKTHKH.

3. OO0OBeM U TPYJI0EMKOCTh JUCITUILIAHBI
Jlannuble 00 obmeM oO0beMe MUCHMILIMHBIL, TPYJOEMKOCTH OTIEIbHBIX BUIOB Y4eOHOI
paloThI O TUCHMILIMHE (M paclpeieleHue 3TOH TPYA0EeMKOCTH 110 CEMECTpaM) MPEICTaBICHbI B
Tabiune 2.

Tabnuna 2 — O0beM U TPYJA0EMKOCTb JAUCHUILTHHEI

Bun yuebHo# paboThI Bcero TpyaI0eMKoCTE 110 cemecTpam
No5 Neob
1 2 3 4
Oowan mpyooemKocmp OuUCYUNJIUHDL, 4/ 144 2/ 79 2/ 72
3E/ (uac)
U3 nux yacoe npakmuyeckoii R0020MoeKu
Ayoumopnuie 3anamus, BCETo 4ac. 68 34 34
B TOM YHCIIE!
nekuuu (JI), (wac)
npakTudeckue/cemunapckue 3ansatus (I13), 34
68 34
(gac)
nabopartopubie paboTsl (JIP), (dac)
KypcoBoii mpoekT (pabota) (KII, KP), (uac)
JK3aMeH, (Jac)
CamocmoamenvHnas paboma, Bcero (Jac) 76 38 38
Buo npomescymounoit ammecmayuu: 3ader, | 3ayer, Hudd. 3au.
mub@d. 3ader, sk3amen (3ader, Hudd. 3au, | Hdudd. 3auer
DK3.%%*) 3au.

ke o
[Ipumedanue: kaHIUAATCKHUI SK3aMEH

4. ConepxaHue TUCIUILITUHbI
4.1. Pacnpenenenue TpyA0€MKOCTH JTUCUUILIMHBI 110 pa3aeiaM U BUAaM 3aHATUM.
Pazgenbl, TEeMBbI TUCHUTIIIUHBI K UX TPYJIOEMKOCTh IIPUBECHBI B TAOIUIIE 3.

Tabuuia 3 — Pa3yensl, TeMbl TUCIUILIMHBL, HX TPYJIOEMKOCTb

Pa3IleHI)I TEMbI JUCHUITJINHBI HCKHHH H3 HP KH CPC
’ (uac) (C3) (gac) (gac) (gac)
Cemectp 5
Paszpen 1. 7 10
[TonsiTHE O TPAMMATHYECKUX OCOOSHHOCTSX
oHUITHATHFHOTO M HEO(DHUITHAITBHOTO OOIICHHMS.




Pa3nuynble OTTEHKH MOJIATHhHOCTH.
Paznen 2. Pabora ¢ npodeccuoHaIbHO-
OPMEHTHPOBAHBIMH TEKCTAMHU U
(dbopMHpOBaHUE YMEHHIA U3BIICKATh 17 73
MH(POPMALIMIO U3 TEKCTa HA OCHOBE
AITOPUTMUYECKOTO MOIX0/Ia IIPH U3YYCHUH
IrpaMMaTHKH.
Paznen 3. [IpoBeneHne 6u3Hec KOHPEPESHITUH, 10
CEeMHHAPOB, JICIOBBIX 3aCEJaHUN M BCTPEY.
Hroro B cemecTpe: 34 38
Cemectp 6
Pazznen 1. Pabota ¢ mpodeccuoHaabHO- 17 13
OPMEHTHPOBAHBIMH TEKCTAMHU
Paznen 2. [IpoBenenue OuzHec KoH(pEpeHIHi, 17 20
CEMHHAPOB, JICJIOBBIX 3aCEIaHUN M BCTPEY
Hroro B cemectpe: 34 38
Hroro 0 68 0 0 76
[IpakThdeckass MOATOTOBKA 3aKIOYAacTCS B  HEMOCPEJACTBCHHOM  BBITIOJTHCHHH
OOydJarolMMHUCS  OMpPENENCHHBIX  TPYAOBBIX  (YHKIWH, CBS3aHHBIX ¢  Oy;ymiei

po(heCCHOHATBHOMN eI TeILHOCTBIO.

4.2. CopaepkaHue pa3IesioB U TEM JICKITMOHHBIX 3aHITHI.
CopepxaHue pa3JelioB U TeM JICKIIMOHHBIX 3aHATUN IPUBEIEHO B Tabuiie 4.

Taoauna 4 — Conep:kaHue pa3aesioB U TeM JEKINOHHOTO HUKJIA

Howmep paznena Haszeanue u cogep:xanue pas3iesioB U TEM JIEKIIMOHHBIX 3aHATHI

Y4eOHBbIM IIJIAHOM He NPeIyCMOTPEHO

4.3. Tlpaktuyeckue (CeMUHAPCKUE) 3aHATHUSL
TeMbl MpakTUYECKUX 3aHATUN U UX TPYAOEMKOCTh MPUBEICHBI B TAOJIHIIE 5.

Tabmuna 5 — [IpakTudeckue 3aHsITHsI U UX TPYI0EMKOCTh

3 aux No
Ne Tembl ®opMmsbl o
TpynoeMKOCTb, |TIPaKTHUECKOM | pa3iena
1/ MIPAKTUIECKHIX MPAKTUIECKHIX
" " (dac) MMOATOTOBKH, | AMCLIUI
Il 3aHATUN 3aHATUN
(dac) JINHEI
Cemectp 5

1 | Ilousttue o Pemenne 7 7 1

rpaMMaTHYECKUX CUTYallMOHHBIX 33/1a4

0COOEHHOCTSIX

O(UIHATEHOTO

HEO(PUINATILHOTO

o01IEeHNs.

Paznnunrle oTTeHKH

MOJAJIBLHOCTH.
2 | Pabora c 3ausaTs 1o 17 17 2

npo¢eccCuoOHAIbHO- MOJICTTUPOBAHHIO

OPUEHTHPOBAHBIM PEANBHBIX YCIIOBUH U

M TeKCTAaMH U penieHue

dbopMHupoBaHHE CUTYaITMOHHBIX 33729




YMEHHH U3BJIEKATH
uH(dOpMaIIo U3
TEKCTa Ha OCHOBE

AITOPUTMHUYECKOTO
Mo/X0/1a MpHU
U3Y4YEHUU
rpaMMaTHKH.
3 | Opranuszanus u 3aHATHA 110 10 10 3
IpoBeJeHUs Ou3HeEC MOJIEJTMPOBAHUIO
KoH(pepeHmit peanbHbIX YCIOBUH U
pelieHue
CUTYalMOHHBIX 33]1a4
Cemectp 6
1 PaGora c 3aHATHS 1O 17 17
1 npo¢ecCHOHANBHO- | MOJEIMPOBAHUIO
OPHEHTHPOBAHBIM | pEalbHBIX YCJIOBUH U
U TeKCTaAaMHM U | pelieHue
dbopmupoBanue CUTYAIIMOHHBIX 3aJa4
YMEHHI U3BJIEKATh
uHbopMaIMio U3
TEKCTa Ha OCHOBE
AITOPUTMHUYECKOTO
noJxoa npu
W3Y4YEHUU
rpaMMAaTHKH.
2 Opranuszanu 3aHATHA IO 17 17
2 4 W TPOBEICHUS | MOJCIUPOBAHUIO
ousHec peanbHBIX YCJIOBUH U
KOH(epeHuun peuieHue
CUTYAIIMOHHBIX 33Ja4
Bcero 68
4.4. JlabopaTopHBbIE 3aHATUS
Tembl Ta00paTOPHBIX 3aHATUH U UX TPYAOEMKOCTh MPUBEACHBI B TaOIHIIE 6.
Tabuuma 6 — JlJabopaTopHble 3aHSTHS U UX TPYILOEMKOCTb
N3 Hux Ne
Ne IIPaKTUYECKO | pasnell
1/ HaunmenoBanue 1abopatopHbIx paboT Tpynoemrocte i a
I > (1ac) MOATOTOBKH, | JUCIIMII
(qac) JIUHBI

Y4eOHBIM MIIaHOM HE MPETYyCMOTPEHO

Bcero

4.5. KypcoBoe npoeKkTupoBaHNE/ BBHITIOJIHEHUE KyPCOBOM PabOTHI

Y4eOHBIM IJIAHOM HE IPEYCMOTPEHO

4.6. CamocrosTenbHas paboTa 00y4aromuxcs




Bupgsr camoctosTenpHOM pa6OTLI " €€ TPYAOCMKOCTDb IIPUBCIACHLI B Ta6JII/II_[C 7.

Tabauma 7 — Buasl caMocTosTeNbHOM paboThl U €€ TPYJ0eMKOCTh

Bun camocTosTenbHOM paboThI Bizzo’ CemecTp 5, uac CemecTp 6, yac
1 2 3 4
W3ydeHnne TeopeTHueckoro MaTepuaa
10 10
qucturuinHel (TO)
Kypcoroe npoektuposanue (KII, KP)
Pacuetno-rpaduueckue 3aaanus (PI'3)
Brinonuenue pedepara (P)
[ToaroroBka K TeKyIiemMy KOHTPOJIIO 6 6
ycneBaemocth (TKY)
Jlomamnee 3amganue (/13) 15 15
KonTponbubie pabotsl 3a0uHuKOB (KP3)
[ToaroroBka K MpoMeXyTOUHOU 7 7
arrecrauuu (ITA)
Bcero: 76 38 38

5. TlepeueHb y4eOHO-METOAMYECKOTO OOECTICUCHUS
JUTSI CAMOCTOSTEILHOM paboThl 00YUAIOMIUXCS IO TUCIUTIIHHE (MOTYITIO)

Y4eOHO-METOIUYECKHUE MaTEPHUabl ISl CaMOCTOSITENILHOW pa0oThl O0ydYaromuXcs YKa3aHbl B
o.a. 7-11.

6. IlepeueHb eYaTHBIX U DJIEKTPOHHBIX YUCOHBIX U3AaHUI
[TepedeHb eYaTHBIX U 3JIEKTPOHHBIX YUSOHBIX M3/IaHUIN MTPUBEICH B TabmuIe 8.
Ta6ymma 8— IlepeueHb nMevaTHBIX U MJIEKTPOHHBIX YUCOHBIX U3JaHUN

Komgectso
SK3EMILTPOB B
HIudp/ bubmuorpaduueckas OubnmoTeKe
URL anpec CCBIJIKa (kpome
ANEKTPOHHBIX
IK3EMILUTSIPOB)
https://znanium.com/catalog/product/ daneesa M. 0. Jlenoroii
1574116 AHTINNCKUN: MEHEIHKMEHT

U riao0anbHOe
pOM3BOJCTBO. Business
English: management and
global production: y4eOHo-
MeTOoANYECKast

aureparypa / M. 1O.
daneesa. - 3-¢ U3 1., CTEP. -
Mocksa: ®munTa, 2018. -
112 c. - ISBN 978-5-9765-
3423-0. - Teker :
AIEKTPOHHBIN.

https://znanium.com/catalog/product/ Annpuenko A. C. Business
1088121 English : yueOnoe




nocobue / A. C.
AngpueHko ; FOxublii
benepanbHbIi
yHuBepcurter. - PocToB-Ha-
Hony ; Taranpor :
WNznarennctBo HOxHOTO
beneparbHOTO
yHuBepcutera, 2019. - 146
c.- ISBN 978-5-9275-3131-
8. - TeKCT : DIEKTPOHHBIH.

https://znanium.com/catalog/product/966749

Business English for
students of economics =
JleJIoBO# aHTTIMMCKUM JJIS
CTYJICHTOB-3KOHOMHCTOB:
yueOHoe nocobue / b.1.
I'epacumos, O.A.
I'muBenkoBa, H.A. I'yHuHa ;
nox pea. M.H. Makeega. -
2-e 3. - Mockaa :@opym,
HUL UHOPA-M, 2018. -
184 c. - ISBN 978-5-00091-
116-7. - Texker :
AJEKTPOHHBIN.

https://znanium.com/catalog/product/
1028717

[llesenéra C.A. denoBoit
AHTTIUHACKUN: Y4eO.
nmocoOue Jyisi By30B. — 2-€
u31., nepepad. u pom. - M. :
IOHUTU-IAHA, 2017.-
382 c. - ISBN 978-5-238-
01128-8. - Tekcr :
AIEKTPOHHBIMN.

8A
I'16

lNanxosckas, FOmms
MuxaitnoBHa (KaHI.
¢dumnon. HayK, JOIL.).
AHTIIMACKUHN A3BIK UIA
CTICIUANIBHBIX 1EJICH :
COOpHUK YUeOHBIX
MaTepuasoB : yueOHO-
MeToan4ecKoe mocooue /
IO. M. I'anikoBckag, E. 1O.
I'opzeesa, O. I1. Kapnosa ;
C.-Iletepb. roc. yH-T
a3POKOCM.
MpUOOPOCTPOCHUS. -
Cankr-IlerepOypr: U3a-Bo
I'VAII, 2020. - 56 p.: Ta0u1.,

Nmerores
IK3EMIUISIPBI B
otnenax: ['C (5)




puc. - bubmnuorp.: c. 54

https://urait.ru/bcode/467519

Curaukona, U. O.
JlenoBoM HEMEIKUM S3BIK
(B2—C1). Der Mensch und
seine Berufswelt : yueOHHMK
Y TIPAKTUKYM JJIS BY30B /
H. O. CutHukosa,

M. H. I'y3p. — 3-e u3n,,
nepepad. u Jgom. —
Mocksa : M3naTenbCcTBO
Opaiir, 2020. — 210 ¢. —
(Beicmiee oOpazoBanue). —
ISBN 978-5-534-14033-0

https://urait.ru/bcode/468709

JIpiTaeBa, M. A. Hemenkuit
S3BIK JUISI 1€JI0BOTO
obmeHus +
ayauomarepuaisl B ObC :
Y4eOHUK U TPAKTHKYM JUISI
By30B / M. A. JIpiTaesa,

E. C. YnbsHoBa. —
MockBa : 3natenscTBo
IOpaiit, 2021. —

409 c. — (Bricmiee
obpa3zoBaHue). —

ISBN 978-5-534-07774-2

https://e.lanbook.com/book/169412

HopmunonTona, O. A.
JlenoBoii ppaHiy3cKuit
S3BIK : ydeOHOoe ocobue /
O. A. lopmugoHTOBa. —
JImnenx : Jlunenxuii I'TTY,
2020. — 80 c. — ISBN
978-5-907335-45-5. —
TekcT : AeKTpOHHBIH //
JlaHb : 51eKTPOHHO-
OMOJIMOTEYHAs CHCTEMA.

https://znanium.com/catalog/product/
1055550

barana, )XX. Le Francais des
Affaires. JlenoBoi
(bpaHIly3CKH A3BIK :
yaeOHoe mocooue / K.
barana, A.H. Jlanrnep. - 5-
€ 3., cTep. - MockBa :
®JIMHTA, 2019. - 260 c. -
ISBN 978-5-9765-1101-9. -
TeKCT : PNEeKTPOHHBIN. -
URL:

https://znanium.com/catalog/product/
1090469

[Inennes, /. H.
CocTtaBnieHue 1 epeBoi
ouIaTHEHO-IETTOBOM
KOPPECTIOHICHITUHN =
Redaction et traduction de




la correspondance
professionnelle : yuebnoe
nmocooue / JI. H. Illnenues.
- 5-e u3x., crep. — MockBa
: ®JIMHTA, 2021. - 260 c.
- ISBN 978-5-9765-2818-5.

7. IlepeueHb 37IEKTPOHHBIX 00pa30BaTENbHBIX PECYPCOB
MH(POPMALIMOHHO-TEIEKOMMYHUKAIIMOHHON ceTn «IHTepHeT»
[lepeuenn AIIEKTPOHHBIX 00pa3oBaTENbHBIX pecypcoB MHPOPMAIMOHHO-
TEJIEKOMMYHUKAIIMOHHONH ceTH «VIHTepHeT», HEOOXOOUMBIX JUIsI OCBOCHHUS JUCLUIUIMHBI
npuBezeH B Tabnuie 9.

Tabmuma 9 — IlepedeHb AJIEKTPOHHBIX O0pA30BATEIBHBIX PECYPCOB  HH(POPMAIMOHHO-
TEJIEKOMMYHUKAMOHHOU cetu «HTepHeT
URL anpec HanmenoBanue
www.learn-english-today.com CrnoBapb 7e10BOTrO
AHTJIMICKOTO SI3BIKA
https://learnenglish.britishcouncil.org/business-english [Toxkact it MeHEKEPOB

- CaliT ¢ aHTIIOA3BIYHBIMHU
https://www.businessenglishpod.com/category/vocabulary/nli

ne

CTaThAMMU I10 OTACIIbHBIM

http://www.bbe.co.uk/worldservice/learningenglish/general/ HApaBJICHIAM
https://www.businessenglish.com/index_en.html BU/I€O-JICKIIHH, YPOKH,

3a1aHus 110 HAIPABJICHUIO
JEIOBOM aHTJIMHCKUN SA3BIK

www.wirtschaftslexikon.gabler.de DKOHOMUYECKUN JIEKCUKOH
"Gabler Wirtschaftslexikon"
von Spinger

www.de.wikibooks.org/wiki/Regal: Wirtschaftswissenschaft Kauru no skoHOMUKE HaA

HEMEITKOM SI3bIKE
www.wikiwand.com/de/Portal: Wirtschaft [TopTtain o sKOHOMHKE.

CraTbu 110 PKOHOMHUKE Ha
HEMCILIKOM A3BIKC

https://www.alternatives-economiques.fr/ CraTbu (ppaHIly3CKUX
https://www.capital.fr/ HU3JIaHHH, ayTEeHTUYHbIE
https:// www.lefigaro.fr/
https://www.banque-france.fr/
https://www.boerse-introduction.fr/
https://www.conso.net/

TEKCTHI Ha (ppaHIry3cKOM
A3bIKE

8. IlepeueHb MH(OPMAITIOHHBIX TEXHOJIOTUI
8.1. Ilepeuenp mnporpaMMHOro OOECHEUYEHHUs, HCIOJB3YEMOro MpU OCYIIECTBICHUU
00pa3zoBaTeNbHOIO MpoIlecca 10 TUCIHUITIIHHE.
[lepedenp UCMONIB3yeMOro IPOrpaMMHOro o0ecrieueHus npeacTasieH B Tadauue 10.

Ta6mmma 10— [TepedeHs TporpaMMHOT0 00eCIIeUeHUs
| Ne /1t | HaumenoBanue



http://www.learn-english-today.com/
https://www.conso.net/
https://www.boerse-introduction.fr/
https://www.banque-france.fr/
https://www.lefigaro.fr/
https://www.capital.fr/
https://www.alternatives-economiques.fr/
http://www.wikiwand.com/de/Portal:Wirtschaft
http://www.de.wikibooks.org/wiki/Regal:Wirtschaftswissenschaft
http://www.wirtschaftslexikon.gabler.de/
https://www.businessenglish.com/index_en.html
http://www.bbc.co.uk/worldservice/learningenglish/general/
./%20https://www.businessenglishpod.com/category/vocabulary/nline
./%20https://www.businessenglishpod.com/category/vocabulary/nline
./%20https://www.businessenglishpod.com/category/vocabulary/nline
https://learnenglish.britishcouncil.org/business-english

1. OnepannonHas cucrema:

Microsoft® Windows® Vista Business Russian
Tun nunensun: Academic

Howmep nuuenzun 44260430

2. Oduc:

Microsoft® Office Professional Plus 2007 Russian
Tun nunensuu: Academic

Howmep nuuensuu 44260430

8.2. Ilepeuenp UH(GOPMAITMOHHO-CTIPABOYHBIX CUCTEM,UCIIOJIb3YEeMBbIX npu
OCYIIECTBIICHUH 00Pa30BaTEIHLHOIO MPOIecca 10 TUCIUTIINHE

[lepeuenr uCHONB3yeMBIX HH(POPMAIIMOHHO-CIIPABOYHBIX CHCTEM TIPEICTAaBICH B
Tabymue 11.

Ta6muma 11— [TepedeHb undopMamoHHO-CPaBOYHBIX CHCTEM

Ne /1t HaumenoBanue

DnexTpoHHO-0MOMMoTeyHas cucreMa Jlanp URL: https://e.lanbook.com/

OnexkTpoHHO-6MOMMoTeyHas cucrema Znanium URL: https://znanium.com/

WNudopmannonno-npasosoit noptan TAPAHT.PY URL: http://www.garant.ru/

WD —

[TpaBoBas nognepxka KOHCYJIBTAHTIIJIFOC URL: http://www.consultant.ru

9. MarepuanbHO-TeXHUYECKas 6a3a
CoctaB MaTepHambHO-TEXHMUYECKON  0a3pl, HEOOXOAMMOW ISl  OCYIIECTBIICHUS
00pa3oBaTeIbHOTO MpoIiecca 1Mo JUCIUTUINHE, TPeICTaBlIeH B Tabnwuiel 2.

Ta6mmma 12 — CocTaB mMaTepuanbHO-TEXHHUECKOH 6asbl

Ne HanmenoBanue cocTaBHON 4acTH Howmep aynuropun
n/m MaTepHUaTbHO-TEXHUYECKOM 0a3bl (pu HEOOXOAMMOCTH)
1 AyauTopus JUisl IPaKTHYECKUX AyauTtopus yKOMIIJIEKTOBAHA

3aHATUH CTIeIUaTU3UPOBAHHON MEOECIIbIO,

TEXHUYECKHMH CPEICTBAMU O0y4eHUs,
CITY’KaIlIMMU JIJIS TIPEJICTaBICHUS YIeOHOMH
nH(popMaIu OOJIBIION ayTUTOPUH

2 Aynuropun oOIIETo MOJIb30BaHUS AyauTtopus yKOMIIJIEKTOBAHA
(TSt TPYTIOBBIX U MHANBHIYaIBbHBIX CHeIHaTM3UPOBAHHON MEOETBIO,

KOHCYJITAINH, TCKYIICTO KOHTPOIA M | rexpygeckuMu cpeicTBAMU 00yUEHHS,

MPOMEKYTOUHOM aTTeCTaIluu o
p Yy 1t ) ClIyKallluMHU JJI IMTPEAOCTABICHUA y‘IC6HOI/I

nH(popManuu 60bIION ayAUTOPUH

3 bubnuoreka, Murepuer-kinacc 'YAIT | IlomemmeHus: yKOMIJIEKTOBAHBI

(W15t CaMOCTOSTEILHON PabOThI) CIIEIMATN3UPOBAHHON MEOECIIbIO, OCHAIIEHBI
KOMITBIOTEPHOU TEXHUKON C BO3MOKHOCTBIO
noJKItoueHus K cetu «MuaTepueT» n
00€CIIeYeHO TOCTYTIOM B JIEKTPOHHYIO
“H(pOPMAITMOHHO-00Pa30BaATEIBHYIO CPEILY
I'VAII




10. OneHouHbIie cpeacTBa ISl MPOBEACHHS TPOMEKYTOUHOM aTTeCTAllUU
10.1. CocTaB OIICHOUHBIX CPEACTBIUISI TMPOBEICHUS MPOMEKYTOUYHOM aTTeCTalUU
o0ydJaronuxcs Mo JUCHUTIINHE TpuBeAeH B Tabmue 13.
Tab6numa 13 — CocTaB OIEHOYHBIX CPEJCTB JUISl IPOBEICHHUS NPOMEKYTOUHON aTTeCTallHH

Bug npoMeXyTOYHOHM aTTecTauu IlepedeHb OIIEHOYHBIX CPEJICTB
JuddeperurpoBanHbIii 3a4ET Crincox BONpocoB;
TecTsr;
3auer Cricox BONpoCoB;
TecTbl

10.2. B kauecTBe KpHUTEpHUEB OICHKH YPOBHA C(POPMUPOBAHHOCTH (OCBOCHU)
KOMIIETEHIIMM O0y4yaronMMucs MpUMEHseTcs 5-0ajuibHas IKajla OIEHKU CHOPMHUPOBAHHOCTH
KOMIIETEHIIHI, KOTopasi mpuBeieHa B Tabnuie 14. B Teyenne cemecTpa MOKET UCTOIb30BATHCS
100-6amnpHas  mKajla  MOJYJIBHO-PEHUTHHTOBOM  CHCTEMBbl ~ YHHBEpPCHUTETa,  IpaBUia
HCIIOJIb30BAaHUSl KOTOPOW, YCTAHOBJIEHBI COOTBETCTBYIOLIUM JIOKAJIbHBIM HOPMAaTHUBHBIM aKTOM
I'VAIL

Tabmuna 14 -Kpurepun oueHkM ypoBHS COOPMUPOBAHHOCTM KOMIIETEHLMIL

Or1eHKa KOMIIETCHIIN

XapakTeprcTrka c(hOpMUPOBAHHBIX KOMITCTEHITMIA
5-OajuIbHAs IIKaIa P P (op

— oOyyJaronuiics TIyOOKO M BCECTOPOHHE YCBOWJI MPOTPAMMHBIN
MaTepua;

— YBEPEHHO, JIOTUYHO, MTOCIICIOBATSIILHO U TPAMOTHO €T0 U3J1araeT;

— ONMHPASACh HA 3HAHHWS OCHOBHOW W JIOTIOJIHUTEIBHOW JIMTEPATYPHI,
TECHO  TPHBSA3BIBAET  YCBOCHHBIE  HAy4yHbIE  IIOJIOXKECHUS  C
MPaKTHYECKOH JIESITebHOCTHIO HAPABIICHHUS;

— yMeJ0 0OOCHOBBIBAET M apTYMEHTUPYET BBIIBUTAEMbBIC UM HJICH;

— JIeJIaeT BBIBOJIBI U 0000IIECHHUS;

— cBOOOJTHO BIIAJICET CHCTEMOI CeNMAIM3UPOBAHHBIX IOHSITHH.

«OTIIMYHO»
<GavYTCHO»

— o0yJaronuics TBEpI0 YCBOMII MPOrPAMMHBIN MaTepHas, I'PaMOTHO
U 10 CYIIECTBY W3JIaraeT ero, ONUpasCh Ha 3HAHUS OCHOBHOU
JUTEPaTyPHL;

— HE JIOMyCKaeT CYIIECTBEHHBIX HETOYHOCTEIH;

— YBSI3BIBACT YCBOCHHBIC 3HAHUS C TPAKTHUECKOHW JEATEIHHOCTHIO
HaTpaBJICHUS;

— apTyMEHTUPYET Hay4IHBIC TIOJIOKEHUS;

— JIeJIaeT BBIBOJIBI U 0000IICHHUS;

— BJIQJICET CHCTEMOM CIeNHaIM3UPOBAHHBIX TOHITHH.

«XOpPOLIO»
«Ba4YTCHO»

— o0yyJaronuiics yCBOMJI TOJIBKO OCHOBHOW MPOTPaMMHBINA MaTepual,
M0 CYIIECTBY M3JIaraeT €ro, Onupasch Ha 3HAHUSA TOJBKO OCHOBHOMU
JUTEPATYPBHI,

— JIOTMYCKaeT HECYIECTBEHHBIE OMOKU H HETOUHOCTH;

— UCHBITBIBAECT 3aTPYJHEHUS B NMPAKTUUECKOM NPHUMEHEHUU 3HAHUI
HaIlpaBJICHUS;

— cl1abo apryMEeHTHPYET HayUHbIE MMOJI0KCHHUS,

— 3aTpyAHseTcs B (OpPMYIMPOBAHUM BHIBOJOB U 00001IEHUII;

— YaCTUYHO BJIAJICET CUCTEMOM CHELMATN3UPOBAHHBIX MOHITHUH.

«YHOOBJICTBOPUTCIILHO»
<GadTCHO»

— o0yyJaronuiics He YCBOMJ 3HAUMUTENBHOW YacTW MPOTrPaMMHOTO
MaTepuana;
«HEYJIOBJIETBOPUTENBHO | — IONTyCKAeT  CYIIECTBEHHbIE OMIMOKM M HETOYHOCTH  MpHU
» paccMOTpeHHH pobJieM B KOHKPETHOM HalpaBlICHUH,
«HE 3aYTCHO» — UCIBITBIBAET TPYJAHOCTH B IIPAKTUYECKOM IIPUMEHEHNUHN 3HAHUM;
— HE MOXET apryMEHTUPOBAaTh HAYYHbIE OJI0KEHUS;
— He GOpMYTUPYET BBIBOJOB M 0000IIEHHUH.




10.3. TunoBble KOHTPOJIbHBIC 3aJ[aHUS WM UHbIE MAaTepUAIIbI.
Bormpocs (3amaun) 11 5K3aMeHa rpeicTaBieHsl B Tabmue 15.

Ta6mmma 15 — Borpocs! (3amaum) 115 9K3aMeHa

Kon
No /it [Tepedyens BompocoB (3a1a4) 1S IK3aMeHa WHIUKATOP
a
Y4eOHBIM MJIAHOM HE MPEAYCMOTPEHO
Bomnpocsr (3amaun) mis 3avera / qud . 3adera npeacTaBieHsl B Tadnwuie 16.
Tabauna 16 — Bompocsl (3amaun) uis 3a4era / qudd. 3auera
Kon
Ne i/mt [Tepedyens BompocoB (3axayv) 11 3aueta / nudd. 3auera WHIUKATOP
a
1 Urtenue ¢ wucnons3oBaHueMm cioBaps u  nepeBog ¢ | YK-4.3.1

WHOCTPAHHOTO sI3bIKA HA PYCCKHH TEKCTa MO MPOPUITIO
(MMCHMEHHO, BpeMsl Ha TIOATOTOBKY 20 MUHYT).

Obpasyvl mexkcmos:

Consumers went back to using their credit cards in March to
keep spending while student and new-car loans shot up as the
value of outstanding consumer credit jumped at the fastest rate
since late 2001, data from the Federal Reserve showed on
Monday.

Total consumer credit grew by $21.36 billion - more than twice
the $9.8 billion rise that Wall Street economists surveyed by
Reuters had forecast. That followed a revised $9.27 billion
increase in outstanding credit in February.

Analysts expressed some reservations whether the date reliably
signaled a real pickup in demand, something that would
normally fuel stronger growth, or just a need to rely more on
credit in an economy generating anemic job growth.

"The optimistic read is that consumers' improved outlook on
the economy and employment prospects led them to feel
comfortable spending on credit, while a more downbeat
interpretation is that credit is needed for consumers to keep
up," Nomura Global Economics said in a note afterward.

The March rise in consumer credit was the strongest for any
month since November 2001 when it soared by $28 billion.
That was shortly after the September 11, 2001 attacks when big
automakers were offering zero-percent financing and other
incentives to lure consumers back to their showrooms.

New-car sales and production were a key influence on the 2.2
percent annual rate of economic growth posted during the first
three months this year. The government estimated that about
half of that growth came from increased new car production.
Les institutions politiques nationales et les collectivités
locales




I y a en France trois collectivités territoriales: la
commune, le département, la région. Chacune est administrée
par un conseil qui est élu pour 6 ans par la population du
territoire concerné. Ce conseil €lit son président. Le président
est l'organe executif du département: il est chargé de préparer
les réunions et d'exécuter les décisions du conseil.

La commune. II y a 36 646 communes (villes) en
France. (Chiffre record en Europe; I'ltalie, par exemple, en a
8000.) Organes représentatifs: le conseil municipal et le
maire. En outre, le maire représente 'Etat dans sa commune.
Attributions du conseil municipal: vote du budget,
construction et entretien des routes communales, des écoles
primaires et matenelles, des batiments communaux (mairie,
cimeti¢res, stades sportifs,...), enlévement des ordures
menageres, etc.

Le département. II existe 100 départements: 96 en
métropole et 4 départements Outre-Mer (qui sont a la fois des
régions). Le département est divis¢é en cantons. Organes
représentatifs: le conseil général et son président. Chaque
canton élit un conseiler général. Le représentant de 1'Etat dans
le département est le préfet. Attributions du conseil général:
aide sociales (a I’enfance, aux familles, aux personnes
agées,...), entretien et construction des routes départementales,
des colleges, transports scolaires et urbains, etc.

La région. II y a 22 régions en métropole. Organes
représentatifs: le conseil régional et son président.
Attributions du conseil régional: construction et entretien
des lycées formation professionnelle continue, développement
¢conomique de la région, protection de I’environnement, etc.

Ubersetzen Sie den Text ins Russische

In der friitheren Bundeshauptstadt Bonn wird der 21. Jahrestag
der deutschen Wiedervereinigung gefeiert. Nach einem
O6kumenischen Gottesdienst in der Kreuzkirche findet am
Mittag im ehemaligen Plenarsaal des Bundestages der zentrale
Festakt statt. Unter den Teilnehmern sind Spitzenvertreter von
Staat, Parteien und Gesellschaft, darunter Bundesprisident
Christian Wulff und Kanzlerin Angela Merkel. Die Hauptrede
hélt in diesem Jahr kein Politiker, sondern der Prisident des
Bundesverfassungsgerichts. Der Tag der Deutschen Einheit
wird in Bonn schon seit Samstag zusammen mit dem 65.
Griindungstag von Nordrhein — Westfalen gefeiert. Auf einer
Festmeile prasentieren sich unter anderem die 16 Bundesldnder
und viele staatliche Einrichtungen. Auflerdem gibt es
Biithnenshows und Konzerte. An den vergangenen Tagen
kamen bereits mehrere hunderttausend Besucher.

Yrenune 0e3 MCIOIB30BAHUS CIOBAPS U KPaTKOE MU3JI0KEHUE Ha
WHOCTPAaHHOM  SI3bIKE  COJICp)KaHUS Tekcra. Bpems Ha
MOATOTOBKY 3—5 MHHYT.
Obpasyvl mexcmos:

A headhunter is a job recruiter who specializes in
matching highly skilled professionals with corporate clients.

VK-4.V.1




(S)he might be an independent contractor or work through an
agency. Using a headhunter eliminates the need to place an
advertisement for the open position and then address the
inevitable list of applicants, most of which will be unfit for
various reasons. A headhunter does the tedious work of finding
good candidates, providing an initial screening mechanism,
which saves corporation valuable time. In turn the headhunter
is paid a fee if (s)he is able to find the right candidate, typically
a small percentage of the annual starting salary of the filled
position.

L’Etat, pour quoi faire?

En France, 1’Etat occupe une place trés importante, il
intervient dans tous les moments de la vie des citoyens: il
nourrit et loge, il enseigne, il soigne, il transporte, il éclaire et il
chauffe, il cherche, il relie, il défend.

L’action de I’Etat est donc jugée essenticlle par les
Francais : il assure les besoins fondamentaux (scolarisation,
éducation, santé, retraite) et défend les citoyens contre les
risques d’exclusion (chomage, pauvreté).

Pourtant, avec la régionalisation, le role de 1’Etat est en
train de changer. Les régions ont aujourd’hui en charge les
¢tablissements scolaires, les institutions culturelles, les
hopitaux, les creches, les services sociaux. Et elles s’occupent
aussi du développement économique et de I’emploi.

Geben Sie den Inhalt des Textes wieder
Die Produktivitits-Schere 6ffnet sich

Eine OECD-Studie zur "Produktivitit im digitalen Zeitalter aus
dem Jahr 2019 hat festgestellt, dass die Produktivitdts-Schere
zwischen Markttreibern und Nachziiglern in Sachen
Digitalisierung immer weiter aufgeht. Die Treiber steigern ihre
Produktivitdt deutlich, die Nachziigler stagnieren.

Die Studie zeigt weiterhin, dass Unternehmen, die durch den
Transformationsprozess gehen, kurzfristige
Produktivititseinbu3en erleiden, langfristig aber auf das
richtige Pferd gesetzt haben. Denn die totale digitale
Durchdringung der Wirtschaft sorgt zwangsléufig dafiir, dass
nur jene Organisationen liberleben werden, die der
Digitalisierung mit offenen Armen entgegengehen. Die OECD
empfiehlt folgende Schliissel zum Erfolg:

e Verbreitung von Technologie und Wissen stirken ?
der freie Zugang zu Wissen fordert die
Innovationstatigkeit

e Arbeitnehmer technisch empowern? starkt die
Problemlosungskompetenz

e In Strukturwandel intensivieren? 6ffnet das System
fiir neue Ideen, Technologien und
Geschiftsmodelle

Wie man daraus schlieffen kann, sind es eher strukturelle Maflnahmen in




Kombination mit der Nutzung der Technik, die zum Erfolg fiihren, nicht die
blinde Investitionswut in neue Technologien. Die fiihrt direkt in eine
Sackgasse. Chris Pope, Global Vice President of Innovation bei
ServiceNow, : "Bei einer echten Transformation
geht es darum, Probleme neu zu verstehen und neue Methoden zu finden,
sie zu 16sen. [...] Bei digitalen Investitionen kommt es nicht auf den ROI
der Technologie an, sondern auf den ROI der Innovationen, die dadurch
moglich werden.”

BrnaneHue ocHOBaMHM I€I0BOM MEPEMUCKH. YK-4.B.1

dopMabHBIN 1 He(OPMaJIbHBIN CTHIIH IMHChMa. I1K-3.V.2

Ilepeyenp Tem i1 KypcOBOTO IPOEKTUPOBAHMS/BBIIOJHEHUS KypCOBOH paboThI

mpecTaBiIcHbl B Tabmuie 17.
Tabnuna 17 — [epeueHb TeM Ui KyPCOBOT'O ITPOSKTUPOBAHUSI/BBINOIHEHHUS KYPCOBOW paboThI

Ne i/t

[TpumepHBIii IepeYeHb TeM I KypCOBOTO IPOSKTUPOBAHUS/BBIITOTHEHHS
KypcoBOi paboThl

Y4eOHbIM [JITAHOM HE MPEAYCMOTPEHO

Bompocer 111 mpoBeneHHMsT MPOMEXYTOYHOM aTTecTalii B BUJE TECTUPOBAHUS
npecTaBieHbl B Tabmuie 18.

Tabnuna 18 — IlpuMepHbIi IepedeHb BOMPOCOB JJIsl TECTOB

Ne n ( ) Kon
L €pedeHb BOMPOCOB (3a7au) JUIs 3a4eTa —
1. 3anumure CJ10B0, YKa3aHHOE B CKOOKAX, B IPaBUWJIbHOH (popMe YVK-4.3.1
Oo6pasern 3ammcu otBeta:1  discoveries
1. A company may recruit employees directly or use outside
agencies. (employ)
2. I’m responsible for the design team. (manage)
3. Ithink that the Internet is the greatest of the past 50
years. (innovate)
4. You have to pay a lot to get a good software
(develop)
2. Bri0epure npaBuiILHBIN Npeasior (o0pa3en 3anucu orBera: 1_A) YK-4.3.1
A. with B. at C. in D. for E. under
1. Twork a public relations company in London.
2. I’'m always work till about 6 o’clock
3. I 'manage a team of designers: 20 people work me.
4. Ideal a lot of different people in the company
5. I’malso charge of design budgets.
3. Bri0epuTe npaBuibHYy0 GopMy ri1aroJioB (o0pasen 3anucu oTBeTa: YK-4.3.1
2 developed)
1. He for that position last week. (apply)
2. Susan out of job for over two years. (be)
3. Our company recently to make it more efficient.
(reorganize)
4. The majority of university graduates by September.
(employ)
4. |BcraBbTe moaxoasimiee Mo CMbICJIY CJI0BO B MPOIYCKH MpPeAJI0KeH Uil VYK-4.3.1
(o0pa3en 3anucu orBeta 1_shift)
1. I had a 9-to-5 when I left school but I hated it. (job/work)



https://workflow.servicenow.com/it-transformation/digital-transformation-isnt-about-technology/?hub_type=guide&hub_id=9651

2. We have a system, but everyone must be here between 10

and 2. (repetitive/flexitime)

3. I work from and simply send my work over the Internet.

(house/home)

4.1 just sit in front of a computer all day, but this work is mentally
tiring/routine)

Onpeaenure U 3aNMIINTE HA AHTJIMIICKOM sI3bIKe CJI0BA /
CJIOBOCOYETAHUSI TAHHOTO0 203212, 03HAYAKOIINE Pe:KUM PadOThI B
KOMIIAHUH.

I’m an office worker in an insurance company. It’s a nine-to-five job with
regular working hours. There’s also a system of flexitime in my company,
which means we can work within certain limits. Some people work from
home to avoid long journeys every day.

VYK-4.3.1

Bri0epuTe u 3anMmnTe NpaBUWIbHYI0 opMy riaroJia (odpasen
3anucu oTBera: 3_ live)

1. Tusually  anine-to-five job. (had, will have, have)

2. Ithink Phil __ for this job next year. (applied, will apply, have been
applied)

3. He the company ten years ago. (joined, had joined, has joined)
4. Laura in shifts for a half a year. (worked, is working, had been
working)

YK-4.3.1

BbibepuTe u BcTaBbTe MOAXOAsAILEE IO CMBICTY CJIOBO B NPOIYCKH
npensio:keHuii (od0pasen 3anucu orsera 1_shift)

A. deal B. of C. manage D. responsibility E.

| ) O the manufacturing plant in Cambridge.

2 I am in charge........... the production team.

3 Coordination between production and design is my

4L, with a lot of people in the company and with our customers.

VYK-4.3.1

IIpounTaiiTe TEKCT U 3aNUIIUTE BCe NMePeYUCIeHHbIE JOKYMEHTbI,
Tpedylonuecs Mpu npueMe Ha padory.

Fred is an accountant, but he was fed up with his old job. He looked

in the situations vacant pages of his local newspaper, where a local
supermarket was advertising for a new accountant’s position. He applied
for the job by completing an application form. He sent in his CV
(curriculum vitae) and a covering letter explaining why he wanted the job
and why he was the right person for it.

VK-4.3.1

B yka3aHHBIX NpPeIJI0KeHUSIX HAliINTe M BHIMUIIUATE MOAAJTbHbIE
rJ1aroJibl U UX IKBUBAJIeHTHI (00pa3el 3anucu oTBera: 1_must)

1. We don’t have to wear business suit at work.

2. I think you should go on a training course.

3. Could you show me how to turn on this device?

4. If you break the safety rules you can be dismissed immediately.

VK-4.3.1

10.

IIpouyuTaiiTe TEKCT U 3aNIUIIMTE JIBA OCHOBHBIX THIIA HHHOBALIMH,
yKa3aHHbIE B TeKCTe

Experts have identified many types of innovation, such as ‘Product
Innovation’ that entails the introduction of a new product or a service that
is new or considerably improved. ‘Process Innovation’ comprising the
implementation of a new or a significantly enhanced production or
delivery method.

VK-4.3.1




1.

3anumure 1J1aroJ, yKa3aHHbli B CKOOKaXx, B NPaBWIbHOI opme
O0pasen 3anucu oTBeTa: 2_ spent

I think I 1 (have) an interesting career. I 2 (study) at Oxford university
from 1997 to 2000. Then I 3 (apply) for jobs abroad. I 4 (work) in Hong
Kong for a year, and then I 5 (go) to Japan in 2002.

YK-4.V.1

12.

Haiinute B npeasioskeHUAX OIIMOKH ¥ 3aNIMIINTE UX MPABHILHO
(o0pa3zen 3anucu orBera: 1_on)
1. Jimmy qualified at a doctor a couple years ago.
2. You need to be good at languages to work in an interpreter.
3. I’d love to work as advertising.
4. He is responsible on product development.

YK-4.V.1

13.

Boi0epere npaBuibHbIA oTBeT. O0pa3en 3anucu oTBera 1_A
The covering letter was’t attached the CV.

A to B with C from D by

Success in this industry depends a lot luck!

A with B from C at D on

Who is responsible dealing with complaints?

A with B for Cin D at

YK-4.V.1

14.

Bei0epere npaBuibHbIA 0TBeT. O0pa3en 3anucu orBera 1_A

1. My sister works in a bank and her is 3,000 a month.

A salary B wages C bonus D pension

2. The bank also provides her with a good package.

A bonus B perks C benefits D wages

3. When she is 55 she will be able to give up work and live on her
A package B salary C pension D bonus

4. Some customers live me and that is a great help.

A perks B benefits C wages D tips

YK-4.V.1

15.

Bri0epuTe u 3anuimmTe NpaBwibHyI0 popmy riaroJia (oopasen
3anucu oTBeta: 3_ live)

Unfortunately, she a day off very often.

A doesn’t get B isn’t getting C hasn’t got D hasn’t been getting

Founded in !995, Unigate has today become the country’s leading
company in the personal and domestic care industry. Its products 1

from soap and shampoo to disposal nappies and water purifying tablets.

Three years ago, it 2 Thalassa, a revolutionary deodorant 3
on aroma therapy principles. The wonder deodorant is currently 4
as a health product. It is 5 through chemists’ and supermarkets.
1 A include B range C consist D provide

2 A launched B ordered C threw out D put on

3 A invented B developed C fabricated D manufactured

4 A positioned B put out C situated D sold out

5 A handed out B diversified C given away D distributed

YK-4.V.1

16.

ITopndepure k raaronam (1 - 5) coorBercTBYIOIINE UM OIpPeIe/ICHUS.
OauH M3 OTBeTOB JIMIIHUI, BaM He HY'KHO ero McCI0JIb30BaTh
Oo0pa3zen 3anucu otBeta 1 C

YK-4.B.1

1 to pay A to provide a person or an organization with a
product or a service

2 to supply B to buy shares, bonds, property etc. in order to
make a profit




3 to employ C to control or be in charge of an organization,
company, or system

4 to run D to get something by paying money
5 to invest E to give someone work, especially for payment

F to give money to someone for something

17. | YcraHoBHTE COOTBETCTBHE MEXKAY CJI0BAaMH B ABYX KoJoHKax. Onun [YK-4.B.1
M3 OTBETOB JIMIIHUI, BaM He HY’KHO ero UCIoJib30BaTh OGpasen 3anucu
orBera 1 C
1 covering A form
2 employment B offers
3 application C letter
4 curriculum D agency
5 job E references
F vitae
18. | YcraHoBUTE COOTBETCTBUE MEX]IY CYIIECTBUTEIBHBIMH U UX ompeneneHussMu B 1ByX [VK-4.B.1
kosioHkax. OQWH W3 OTBETOB JIMIIHWN, BaM HE HYKHO €ro HCIojb30Barte OOpasern
3amucu otBeta 1 C
1 the money gained in a business deal, especially | A employee
the difference between the amount earned and the
amount spent
2 a continuing increase in the prices of goods and | B capital
services
3 a person who works for another person or | C employer
organization in return for wages
4 a person or company that pays people to work | D profit
for them
5 a person who buys goods and services for his / | E inflation
her own use and not resale
6 money received from work done, or from money | F consumer
invested or property owned
G income
19. | 3akoHuHMTEe BTOpOE NpeAJIOKeHHe TaK, 4To0bl OHO mMeno cxoxkee [YK-4.B.1
3HaYeHHe ¢ MepBbIM MpeAJIoKeHHeM, UCTOJIb3ysl 1aHHoe cj1oBo. He
MeHsIliTe JaHHOE cJ10BO. BaM HY:KHO MCHOJIBb30BATH OT ABYX 10 NATH
CJI0B, BKJIIOYAs JaHHOE CJI0BO.
1 I started working here three years ago.
for
21've oo, three years.
20. | HamumuTe mepeBo AHIJIMHCKOI0 TEKCTA HA PYCCKUH A3BIK YK-4.B.1

I work for a large European car maker. [ work on car design. In fact, I run
the design department and I manage a team of designers: 20 people work
under me. One of my main responsibilities is to make sure that new
model designs are finished on time. I’'m also in charge of design budgets.
‘I deal with a lot of different people in the company. I’'m responsible for
coordination between design and production: I also work with managers
at our manufacturing plants




3aganne KOMOMHHMPOBAHHOIO THNA ¢ BHIOOPOM OJHOr0 BEPHOIO
0TBETA M3 YeThbIpeX NMpelIoKeHHBIX U 000CHOBaAaHUEM BbIOOpa
IIpounTaiiTe TeKCT, BbIOEpHTE NPABUIbHBINA OTBET U 3alIUIINTE
apryMeHTbl, 000CHOBBIBAKOILME BLIOOP

Bribepere npaBuIIbHBINA BapHaHT:

I know him, we in the same bank.

A have been working B work C are working D have worked

VK-4.3.1

3ajanue KOMOMHHMPOBAHHOIO THINA C BbIOOPOM HECKOJIbKHUX
BAPHAHTOB OTBeTa M3  TMPEIJ0KEHHBIX M  Pa3BepHYTHIM
000CHOBaHMEM BbIOOpa

IIpounTaiiTe TeKCT, BbIOEpPUTE MPABUIbHbIE BADHUAHTHI OTBETA H
3aNMIINTE APTYMEHThI, 000CHOBBIBAIOII[HE BHIOOP OTBETOB

BriOepuTe npaBUIbHBIC BAPUAHTHI YIIOTPEOJICHUS apTUKIICH, YKAKUTE
HECKOJIbKO BapHAaHTOB OTBETA

1.I managed to sell the old painting at profit.

2.How many hours do you work on average every week?

3.Is this the person you told me about?

4.A full-time job is one for the whole of the normal working week.

YK-4.3.1

3agaHue 3aKPBITOr0 THIA HA YCTAHOBJIEHNE COOTBETCTBUS YK-4.Y.1
IIpounTaiiTe TeKCT U ycTaHOBUTE cooTBeTcTBHE. K KaxK10il
MO3UINHU, TAHHOI B JIEBOM CT0JI0LE, MO0EepHUTe COOTBETCTBYIOILYIO
MO3UIMIO B IPABOM CTOJI0IE
CootHecuTe Hauano u KoHel npeajoxkenusi: 1 C)
1.I don’t know why you didn’t A.in the local newspaper last
apply week.
2.Dan’s been out B. successful applicants by the
end of the week.
3. They advertised the positions C. for that position.
4.We hope to appoint D. of work for over two months
Now.
3agaHue 3aKpBHITOrO THIIA HA YCTAHOBJICHHE NOCJI€0BATEJIbHOCTH YK-4.V.1

IIpounTaiiTe TEKCT U YCTAHOBUTE MOCJIEA0BATEIbHOCTH (PPArMeHTOB
TeKCTa. 3aNMIINTe COOTBETCTBYIOLLYIO MOC/I€0BATEIbHOCTH OYKB
cjieBa HAMPAaBO

A. What have you done that shows leadership? B. I’ve worked for six
companies. C. Why have you changed jobs so often? D. I now have more
responsibility and work long hours. E. How many jobs have you had
since leaving university? F. I wanted to earn more money. G. In what
ways has your job changed since you joined the company? H. Well, I lead
the sales team. I. I’'m also chairperson of a local business association.

3aaHue OTKPBITOr0 THIA € PA3BEPHYTHIM 0TBETOM

IIpounTaiiTe TEKCT U 3aNUIINTE PA3BEPHYTHIH 000CHOBAHHBINH OTBET
0 TOM, K KAaKOMY THIIy CIIpaBO4YHO-0uOMorpadguueckoro Mmarepuasa
NPUHALJEKUT JaHHbIH TekceT (OmOamorpaduyeckoe omnucanme,
aHHOTALUsA UM pedepar)

The article deals with different types of company structure. It describes
the line, functional and matrix management structures giving both their
advantages and drawbacks. The article also provides various examples of
real-life companies and compare their organizational structures.

YK-4.B.1




[lepeueHb TeM KOHTPOJIBHBIX Pa0OT MO AMCHMILIMHE OOYyYaromMXCs 3a0YHOM (HOPMBI
o0yueHus, npecTaBiIeHbl B Tabuie 19.

Tabnmna 19 — Iepeyens KOHTPOTBLHEIX PaboT

Ne /o [lepeueHb KOHTPOJIBHBIX PabOT

He npenycmorpeno

10.4. Metonuueckiue  MaTepuanbl,  ONpEACNSAIONMe  MPOUEAYphl  OLCHUBAHUS
WHIWKATOPOB, XapaKTEpU3YIOIMIUX JTambl (OPMUPOBAHUS KOMIICTCHIIUN, COJEPIKATCS B
JIOKAJIbHBIX HOpMAaTUBHBIX akTax [YAIL, pernmameHTHpPYIOIIUX TOPSIOK M TMPOIEAypY
MIPOBEJICHUS TEKYIIETO KOHTPOJIS YCIIEBAEMOCTH U MIPOMEKYTOUYHOW aTTECTAMUA 00yYarOIIUXCSI
I'VAIL

11. Metoaudeckue yka3aHus st 00yUJarOIIUXCs 10 OCBOCHHIO JUCITUTUTHHBI

11.1. Metonuueckue yka3zaHus Uil OOyYalOIIMXCS MO MPOXOXKACHUIO MPAKTHUYECKUX
3aHATHI

[TpakTryeckoe 3aHATHE SBISETCS OAHOM M3 OCHOBHBIX ()OpPM OpraHu3aluud Y4eOHOTO
npoliecca, 3aKII0Yaloiascs B BBITOJTHEHUH 00yUYaOIIMMUCS O] PYKOBOJCTBOM IperoaBaTess
KOMIUIEKCa Y4eOHBbIX 3aJaHUil C LEeJIbI0 YCBOEHHUS HAyYHO-TEOPETHUYECKHX OCHOB Y4eOHOM
JTMCLUUIUIMHBL, TPUOOPETEeHUS YMEHUH U HAaBBIKOB, OIBITA TBOPUYECKON JEATEIbHOCTH.

L{enbto MPaKTUYECKOTO 3aHATHUS AJISl 00YYaIOUIerocs SBIISETCS MPUBUTHE 00YUYaIOUIIUMCS
YMEHUH U HaBBIKOB IIPAKTUYECKON AEATEIbHOCTH 110 U3Yy4aeMOM NTUCLIUILIAHE.

[Tnanupyemsble pe3ynbTaThl IPU OCBOEHUH 00YYAIOIIMMCS MPAKTUYECKUX 3aHITUMN:

— 3aKperuvieHue, yriayOleHue, pacllupeHHe M JAeTalu3alys 3HAaHUN MpU pelIeHUH
KOHKPETHBIX 33/1a4;

— pa3BUTHE I[IO3HABATENbHBIX CIHOCOOHOCTEH, CaMOCTOSATEIBHOCTH  MBIIUICHHS,
TBOPYECKON aKTUBHOCTH;

— OBJIaJICHHE HOBBIMM METOJaMM U METOAMKAMU H3yYeHHUs KOHKPETHOH ydeOHOMH
JUCLMILINHBL

— BbIpa0OTKa CHOCOOHOCTH JIOTMYECKOIO OCMBICICHMS TIOJIyYE€HHBIX 3HAaHUH JUIs
BBITIOJTHEHHS 3aJJaHHI;

— obecrieueHue palMOHAIBLHOTO COYETAaHUS KOJUIEKTUBHOW M MHIMBUIYaJIbHOU (hopm
o0ydeHusl.

T[ZC6OBaHI/I$I K OPOBCACHUIO NPAKTUYICCKUX 3aHATUN
YcBoeHue MaTtepurajia IpOUCXOoAUT IICPBOHAYAIILHO B peHeHTHBHOI;'I (bopMe — 4YCpC3 YTCHUC U

aymupoBanue. Jlanmee cryaeHT oOydaercs HaBbIKaM paboOThl ¢ TekcTtamu. Kaxkneiid pasmen
HAYMHAETCS C PELENTHUBHBIX BHUJOB JEATENBHOCTH, MPUUEM IMpeIHA3HAUYECHHBIA ISl YCBOCHUS
Marepuan MPeroJHOCUTCS TaKuM 00pa3oM, 4TOObl oOecreuuTh (POPMUPOBAHUE Y CTYICHTA
LIEJIOTO psAsia ONpeeIEHHBIX YMEHUI U HAaBBHIKOB. B KOHIIe Ka)X/I0ro pasiena akTyalu3upyrTcs
MIPOIYKTHBHBIC BUIBI JACSITEILHOCTH, TAKUE, HAPUMED, KaK 00YUCHHE CO3IAaHHUI0 COOCTBECHHBIX
Mpe3eHTaLNM.

. ®opMHUpPOBAaHHE U COBEPIICHCTBOBAHME HABBIKOB IO CO3JAaHUIO MHCHBMEHHOTO TEKCTa
OTpe/IeIEHHOTO BU/A

. dopMHUpPOBAaHHE TMPOUZHOCUTENBHBIX W HMHTOHAIIMOHHBIX HABBIKOB C  IOMOIIBIO
ayJIMoMaTepHalioB MPU YTEHUHU BCIYX

. [IpenbsBneHue HOBOM JIGKCUKM CUTYaTHBHO M B KOHTEKCTE Ha TEKCTOBOM Marepuale,
OTpa)KaroIlleM OTNpeACNICHHYIO CUTYAIHIO OOIIEHUS IO U3yYaeMbIM TeEMam




. AKTHBM3alMsl TpaMMaTHKM B PELENTHUBHBIX, a 3aTéM B MPOAYKTHBHBIX BHUAAX
NEeATEIbHOCTH

. DopMHUpOBaHUE Yy CIYIIAIOIMIETO YCTAHOBKH HAa XAPAaKTEp BOCIPUATHS U IOHUMAHUS
nHpOpMallMU: TMOHUMaHHE OOIIEr0 CHUTYalMOHHOTO KOHTEKCTA; BBIMOJIHEHHE YIpa)kKHEHUH,
NPOSICHSIOIIUX CTENEeHb MOHUMAHUS; 3aJaHus Ui CAaMOIIPOBEPKH: MOATBEPAUTH/OMPOBEPTHYTh
BbICKA3aHHbIE 0 TMPOCIYIIMBAaHUS BEPCUU O COJACPKAHMM/TEMaTUKE TEKCTa; OTBETUTh Ha
BOIIPOCHI; 3alOJIHUTh JIAKYHbl B TEKCTE; BBIINOJIHUTH TECT HA MHOXKECTBEHHBIH BBIOOp IO
COJIEP’)KaHUIO TPOCIYIIAHHOTO; 3alOJHUTh CXeMy, TaOJiMIly; HalTH NpaBUIbHBIE/IOKHbIE

YTBEPKICHUS
. ['pynmoBbie TUCKYCCHH € LENbIO OMPeETeHHs U BBIPaXKEHHUS 00IIer0 MHEHUS
. Pa3BuTHE HaBBIKOB 110 CO3JaHUIO IMCBMEHHOI'0 TEKCTA OIPEIEICHHOrO BUIA

TECThI YCIEITHOCTU U3YUYEHHUs YPOKOB pa3jiena.

11.2. MeTtoauveckue yka3aHusl JUisi 0OYJarOIIUXCS 0 MPOXO0KIACHUI0 CaMOCTOATEIHHOU
paboThl

B xone BBIOTHEHHS CaMOCTOSATENBHON pabOThI, OOYUAIONINIiCS BHITOTHIET paboTy MmO
3aJJaHUI0 ¥ TIPM METOJMYECKOM PYKOBOJCTBE IPEIOaBaTelisi, HoO 0e3 ero HermocpeCTBEHHOTO
y4acTusl.

Hnst oOyvaronuxcst o 3a04HOM ¢opMe OOydeHHsI, CaMOCTOsATENIbHAs padoTa MOXKET
BKJIIOUATh B ce0s KOHTPOJIBbHYIO paboTy.

B mporiecce BBITIOJIHEHHSI CaMOCTOSITENIBHOM PaboThI, y obOyuaromierocst (Gopmupyercs
1enecooOpa3Hoe TIaHUPOBaHKUE pabodero BpeMEHH, KOTOPOE MO3BOJIIET UM Pa3BUBATh YMEHHUS
W HABBIKM B YCBOCHHU H CHUCTEMAaTU3allUU HpI/IO6peTaeMBIX 3HaHHﬁ, oOecrieunBaeT BBICOKHI
YPOBEHb YCIEBAEMOCTH B TMEpHOJ] OOyYeHHS, MOMOTaeT TMOJYYUTh HABBIKM MOBBIIICHUS
poeccroHaNTbHOTO YPOBHSL.

MeTonuyeckuMi  MaTepuajaMH,  HAMNpaBJSIOMIMMH  CAMOCTOSITEIbHYIO  paboTy
00yJaroIuXCsl, SIBISTFOTCS

—  y4e0HO-METOJIMYECKUN MaTepHal 1Mo TUCIUIUTHHE.

HGO6XOI[I/IMBIMI/I YCIOBUAMHA  JIA CaMOCTOSITEIILHON pa6OTI)I CTYACHTOB ABJIAIOTCA
CIICYIOIIHE:

l. MOTHUBAIIHS CAMOCTOSTEIBHOMN paboThI

1. MO3TANHOE [UIAHWPOBAHUE CaMOCTOATEIbHOM paboThI

2. HAJIMYME W JIOCTYIIHOCTb HEOOXOAWMOTro y4eOHO-METOIUYECKOTO U
CIPaBOYHOI'0 MaTepHaa;

3. KOHCYJIbTAIlIMOHHAs IOMOIIb ITPEN0JaBaTes;

4. cucreMa PEryJIsipHOro KOHTPOJIS KayecTBa BBINOJIHEHHOH

CaMOCTOSITENIbHOM pabOTHl.
[TpoBepka KOHTPOJISI Ka4ecTBA BBIIOJIHEHHOW CAMOCTOSITEILHON pabOThI CTyJEHTa
OCYHICCTBIIACTCA NTYTECM TMPOBCACHUA KOHTPOJIBHBIX OIIPOCOB U TECTOB. KpOMe 9TOT0,
UCTOJb3yeTcs Takas (opMa KOHTPOJIS, KaK OTYET 110 MOYIIIO.

Kontpons camocTosiTennsHONW  pabOTBl  CTYJACHTOB OCYIIECTBIISICTCS  TIOCPEICTBOM
NPOBEPKM HWHAMBHUIYalbHbIX 3afaHuil. KOHTposib camMoOCTOATENbHOW pPabOThl CTYJEHTOB
PEKOMEHAYETCS TPOBOIUTH MOCIIE U3YUECHHUS KaXKIOTO pasjiesa yueOHOM MporpaMmBbl.

PexomMeH1a1IM| 110 OPraHU3AIMU CAMOCTOATENBHOI
AeATeTbHOCTH CTY/AeHTOB
D¢ pexTHBHOCTH 00yUCHNS BO MHOTOM 3aBHCUT OT MPAaBUIIHON OpraHU3aIin
CaMOCTOSITENIbHOM paboThl cTy1eHTOB. CamMocTosTeNbHAs padoTa CTYJEHTOB UMEET 0000IIEHHO-
MOBTOPHUTENEHBIHN, TPEHUPOBOYHBIH M KOHTPOJIBHBINA XapakKTep.
CryneHTaM npezsiaraeTcsi BEIIIOIHEHUE CIIeTYIOIIUX BUOB CAMOCTOSATEILHOW PaOOTHI:



1) UreHnue u nepeBoj] TEKCTOB PA3IUYHBIX )KAHPOB COTJIACHO TEMATHKE, COCTABJICHHE
TEMATHYCCKOT O FHOCC&pI/IS{ 10 HpO‘—II/ITaHHOMy TeKCTy.
Onucanne nocaea0BaTeIbHOCTH IEHCTBUM CTYIEHTOB.

o HeonHokpaTHO Ipo4MTaTh TEKCT BCIIYX, OTPAOOTAaTh TEXHUKY UTEHUS.

. OOpaTuTh BHUMaHKHE HA YTEHUE TPYAHBIX CJIOB (IIOCIIE TEKCTOB YacTo
YKa3bIBAIOTCS TPY/IHBIE CJIOBA C TPAHCKPHUIIIIUEH).

. IIepeBecTr TEKCT € aHITIMICKOTIO sA3bIKA HA pyCCKUil. B cirydae

3aTpyAHEHUS] YCTHOTO MEPEBOJIA CTYIEHTaM PEKOMEHYETCs IEPEBECTH TEKCT

MMCbMEHHO, YTO MO3BOJUT B KJIACCE BHECTH HEKOTOPBIE KOPPEKTUBBI. Pekomenmyercs

JUIS IEPEBO/Ia UCIIOJIb30BATh OJTHOSI3BIYHBIEC U JIBYS3bIYHBIE CIIOBAPH.

2) KoMMeHTHpOBaHUE JIEKCUKO-IpaMMaTH4ECKOro MaTepuana TekcTta. CTyAeHThI
JOJHKHBI YMETh OOBSICHATH Ha aHTJIMHCKOM SI3bIKE 3HAUCHHE (3HAUCHMS)
CJIOB/BBIPKEHUIN/KOHCTPYKITUH ¥ IPUBOJIUTEH TIPUMEPBHI.

3) BeinonHeHune pa3aMyHOro pojia TPEHUPOBOYHBIX YIPAKHEHUH 10 3aKPEIUICHUIO
TEMaTUYECKOM JICKCHUKHU.

OnucaHue Nocae10BaTeIbHOCTH JICHCTBUM CTYJICHTOB:

Jlexcuveckue ynpaKHEHUS BBIMOHSIOTCS MUCBEMEHHO B pabodeit terpanu. [locie
MIPOBEPKHU YNPAKHEHUN B ayJUTOPUHN CTYACHTHI TOTOBAT YTEHUE NIEPEBOIHBIX YIIPAXKHEHUH C
JIUCTA.

4) BeinonHeHue pa3IuyHOro pojja KOMMYHUKATUBHBIX YIIPaXXHEHHH M0 3aKPETICHUIO
TEMaTUYECKOM JICKCHUKHU.

OnucaHue Nocae10BaTeIbHOCTH JICHCTBUM CTYJICHTOB:

CrynenTaM peKOMEHAYyeTCs CHauaja 3anucaTb KOMMYHUKATUBHOE BBICKAa3bIBaHUE (OTBET
Ha BOIPOC, Mepecka3 TeKCTa, U Jp.) B MUCbMEHHOH GopMe, 3aTeM 0TpaboTaTh 3TO BhICKa3bIBaHUE
B ycTHOHU (opme. MOKHO peKOMEHI0BATh CTY/ICHTaM 3allMChIBATh CBOM OTBET JOMa Ha
MarHuTo(OH ¢ ero MoCIeAYIOLUUM MPOCITYIINBAHUEM.

5) Ilpu moATOTOBKE MIepecka3a TeKCTa 0OpaTUTh BHUMAHKE HA CTPYKTYpHUPOBAHUE
(BBLOENUTH YaCTH, TTIABHYIO HJICIO U TJIABHBIX MEPCOHAXKEH, BHICKA3aTh CBOIO TOUKY 3PEHUs).

6) BeImoTHeHHE KOHTPOIBHBIX PadoT.

11.3. Meronuueckne yKa3aHusi JUIsi OOYYalOMIMXCS IO MPOXOXKICHHIO TEKYIIETO
KOHTPOJISI yCIIEBAEMOCTH.

Tekymmii KOHTPOJIb YCIIEBAEMOCTH MPEAyCMATPUBAECT KOHTPOJIb KAadyeCTBAa 3HAHUU
o0yJarouxcs, OCyIIECTBIIEMOT0 B T€YEHHE CEMECTpa C LeJIbI0 OLIEHWBAaHUS XOJa OCBOCHHUS
JUCLUITUHBL.

Texyumit KOHTPOJIb YCIIEBAEMOCTH BKJIFOUAET CIEAYIOIINE BUIbI IPOBEPKH: JICKCUUECKUE
U TpaMMaTUYECKHUE TECTbl, KOHTPOJIbHBIE ONPOCHI, BBHINOJHEHHE KOHTPOJBHBIX padoT,
JUKTAHTOB, TPOBEPKA MUCbMEHHBIX JIOMAlTHUX 3aJaHUH.

OO0s13aTeNbHO BBINOJIHEHNUE 3a/laHUN B MUCbMEHHOM BHJIE (€CIIM ATO YKa3aHO B 3aJaHUU
npenogasatens). Terpaab ciaercs Ha MPOBEPKY MO TPEOOBAHUIO MPETOAaBaTeNs U 0043aTeNBHO
IIPOBEpSIETCSl HAa MPOMEXYTOUYHOM arrectauuu. CTyIeHTbl, HE HUMEIOLUE TETpaau ¢
BBITIOJTHEHHBIMU TTHUCHbMEHHO YNPaXHEHUSIMHM, K 3adeTy/?K3aMeHy He aomyckatorca. Kpome
ATOT0, UCHOJIB3YETCs Takas (hopMa KOHTPOJISA, KaK OTYET MO MOYJIIO.

11.4. Meronu4ueckne ykazaHUsl Ui OOYYarOIIMXCs 1O MPOXO0XKICHUIO MPOMEKYTOYHOM
aTTecTalllu.

[IpomexyTounas  arrectauus  OoOydaloIIMXCsl  NpeAyCMaTpHUBAE€T  OLIEHHWBAaHUE
IIPOMEKYTOUYHBIX M OKOHYATEJIbHBIX Pe3yJIbTaTOB O0yueHMs Mo AucHUILIMHE. OHa BKIIOYAET B
ceost:

— mubdepeHIUpPOBaHHBIN 3a4eT — O3TO (¢opMa OICHKA 3HAHWHA, TMOJYYCHHBIX
00yYaromuMcs MpH U3yYEeHUH JUCHUIUIMHBL, TIPU BBIIOJHEHUH KYPCOBBIX NMPOEKTOB, KYPCOBBIX



paboT, HAyYHO-UCCIIEIOBATENILCKUX PabOT U MPOXOXKACHUH MPAKTHK C aTTECTAIIMOHHON OLEHKON
«OTJIIMYHO», «XOPOIIO», «yIOBICTBOPUTEIBHO), «HEYIOBICTBOPUTEIBHON.
Cogetnl 10 NoAroToBKe K 1U(PepeHIPOBAHHOMY 3a4eTy
e Crenyer 3apaHee 03HAKOMHTBLCS CO CTPYKTYPOH dK3aMeHa.
e JIMKBHUIMPOBATH MO BO3MOKHOCTH 33JI0JKEHHOCTB 110 OTJEIbHBIM TeMaM. B ciryuyae
HEBBIIIOJIHEHUS 3TOT0 IIYHKTA BCE JIOJTH BBIHOCATCS Ha DK3aMEH.
L HpI/I MMOATOTOBKEC K 5K3aMCHY CJICAYCT NOBTOPUTH U3YUCHHYIO JICKCUKY, JICKCUKO-
rpaMMaTH4YecKie KOMMEHTapUH, YTCHHE MIEPEBOIHBIX YIIPAXKHEHHUH ¢ JINCTa B OBICTPOM
TEMIIE.
e OcylecTBUTh TPEHUPOBOYHBIHN MepecKka3 HECKOJIbKUX TEKCTOB aHAJIOTMYHOTO 00beMa,
oOpariasi BHUMaHHE Ha CTPYKTYpY U (pOpMY BBICKA3bIBaHMsI, BEIPA)KEHUE CBOM TOUKU
3peHusl.
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Ipunoxenne k PII

Ne n ( ) Kon
L €pedyeHb BOMPOCOB (3a7au) JUIst 3a4eTa e —
1. | 3anumuTe cJI0BO, YKa3aHHOE B CKOOKAX, B MPaBWILHOI (opme YK-4.3.1
O6pasen 3amucu otBeTa:1  discoveries
1. A company may recruit employees directly or use outside
agencies. (employ)
2. I’m responsible for the design team. (manage)
3. Ithink that the Internet is the greatest of the past 50
years. (innovate)
4. You have to pay a lot to get a good software
(develop)
OtBet: 1 employment 2 managing 3 innovation 4 developer
2. | BoiOepure npaBu/bHbIN npenior (oopasen 3anucu orsera: 1_A) YK-4.3.1
A. with B. at C. in D. for E. under
1. Twork a public relations company in London.
2. I’'m always work till about 6 o’clock
3. I manage a team of designers: 20 people work me.
4. Ideal a lot of different people in the company
5. I’malso charge of design budgets.
Otsetsi: 1 for2 at3 under4 with 5 in
3. Bri0epute npaBuibHYIO (hopMy 171arosi0B (00pasel 3alIUCH 0TBETA: YK-4.3.1
2 developed)
1. He for that position last week. (apply)
2. Susan out of job for over two years. (be)
3. Our company recently to make it more efficient.
(reorganize)
4. The majority of university graduates by September.
(employ)
Otsetsl: 1 _applied 2 has been 3_has been reorganized 4 will
have been employed
4. |BcraBbTe MOAXOsIEE MO CMBIC/IY CJIOBO B IIPONYCKH MPeAJI0KeHU i VK-4.3.1
(o0pa3en 3anucu orBera 1_shift)
1. I had a 9-to-5 when I left school but I hated it. (job/work)
2. We have a system, but everyone must be here between 10
and 2. (repetitive/flexitime)
3. I work from and simply send my work over the Internet.
(house/home)
4.1 just sit in front of a computer all day, but this work is mentally
tiring/routine
OtBetnl: 1 job 2 flexitime 3 home 4 tiring
5. |Onpenenure ¥ 3alIUIINTE HA AHTJIMHCKOM sI3bIKE CJI0BA / VK-4.3.1

CJIOBOCOYETAHNS JAHHOTO a03a1a, 03HAYAIONINE PEeKUM PadOTHI B
KOMIIAaHHH.
I’m an office worker in an insurance company. It’s a nine-to-five job with

regular working hours. There’s also a system of flexitime in my company,
which means we can work within certain limits. Some people work from

home to avoid long journeys every day.




OtBet: a nine-to-five job, flexitime, work from home

Bri0epuTe u 3anuimmTe NpaBWwibHy10 popmy riaroJia (oopasen
3anucu oTBeta: 3_ live)

1. Tusually  anine-to-five job. (had, will have, have)

2. Ithink Phil _ for this job next year. (applied, will apply, have been
applied)

3. He the company ten years ago. (joined, had joined, has joined)
4. When I arrived here Laura in shifts for a half a year. (worked,
is working, had been working)

5. Unfortunately, she a day off very often.

A doesn’t get B isn’t getting C hasn’t got D hasn’t been getting
Otsetsi:1_have 2 will apply 3 joined 4 had been working 5 doesn’t get

VK-4.3.1

Bbi0epuTe U BcTaBbTe MOAXO/sIIIEE [0 CMBICJTY CJIOBO B MPOMYCKH
npenio:keHuii (oopasen 3anucu orsera 1_shift)

A. deal B. of C. manage D. responsibility E.

| PO the manufacturing plant in Cambridge.

2 I am in charge........... the production team.

3 Coordination between production and design is my ...

4L, with a lot of people in the company and with our customers.
Otsethl: | manage 2 of 3 responsibility 4 deal

VK-4.3.1

IMpounTaiiTe TEKCT U 3ANUIIUTE BCE NMEPeYNCIEHHBIE JOKYMEHTBI,
Tpedyrommecs Npu nNpueMe Ha padory.

Fred is an accountant, but he was fed up with his old job. He looked

in the situations vacant pages of his local newspaper, where a local
supermarket was advertising for a new accountant’s position. He applied
for the job by completing an application form. He sent in his CV
(curriculum vitae) and a covering letter explaining why he wanted the job
and why he was the right person for it.

Ortser: application form, CV, covering letter

VYK-4.3.1

B yka3zaHHBIX NpeI/I0:KeHUsIX HAl/INTe U BHINUIIUTE MOJAJIbHbIE
rJ1arojibl U UX IKBUBAJIeHTHI (00pa3el 3anucu oTBera: 1_must)
1.We don’t have to wear business suit at work.

2.1 think you should go on a training course.

3.Could you show me how to turn on this device?

4.If you break the safety rules you can be dismissed immediately.
Otsetsl: 1 _have to 2 _should 3 could 4 can

VK-4.3.1

10.

IIpouyuTaiiTe TEKCT U 3alIMIIMTE IBA OCHOBHBIX THIIA HHHOBALIMH,
yKa3aHHbIE B TeKCTe

Experts have identified many types of innovation, such as ‘Product
Innovation’ that entails the introduction of a new product or a service that
is new or considerably improved. ‘Process Innovation’ comprising the
implementation of a new or a significantly enhanced production or
delivery method.

Otsert: Product Innovation Process Innovation

VK-4.3.1

11.

3anummTe rJ1aroJ, yKazaHHbIi B CKOOKaX, B NIpaBHJIbLHOI Gopme
Oo0pa3zen 3anucu oTBeTa: 2 spent

I think I 1 (have) an interesting career. | 2 (study) at Oxford university
from 1997 to 2000. Then I 3 (apply) for jobs abroad. I 4 (work) in Hong
Kong for a year, and then I 5 (go) to Japan in 2002.

VK-4.Y.1




OtBetsl: 1 _had 2 _had been studying 3 applied 4 had been working
5 went

12.

HajiauTe B npeaioKeHUAX OIIMOKY ¥ 3aNUIINTE HX NPABUJIbHO
(oOpasen 3anucu orBera: 1_on)
5. Jimmy qualified at a doctor a couple years ago.
6. You need to be good in languages to work in an interpreter.
7. I’d love to work on advertising.
He is responsible with product development.
Otsetsl: 1 as2 at3 in4 for

YK-4.V.1

13.

Bri0epere npaBuibHbIi oTBeT. O0pa3sen 3anucu orBera 1_A
1.The covering letter was’t attached the CV.

A to B with C from D by

2.Success in this industry depends a lot luck!

A with B from C at D on

3.Who is responsible dealing with complaints?

A with B for Cin D at

Otset: 1 to2 on 3 for

YK-4.V.1

14.

Bei0epere npaBuibHbIA 0TBeT. O0pa3en 3anucu orBera 1_A

1. My sister works in a bank and her is 3,000 a month.

A salary B wages C bonus D pension

2. The bank also provides her with a good package.

A bonus B perks C benefits D wages

3. When she is 55 she will be able to give up work and live on her
A package B salary C pension D bonus

4. Some customers live me and that is a great help.

A perks B benefits C wages D tips

OtBetsi: 1 salary 2 benefits 3 pension 4 tips

YK-4.V.1

15.

Bblﬁepl/lTe M 3allMIIUTE nMoaAxoasaIee CJa0B0O (06[)33611 3allMCH 0TBETA:
3_live)

Founded in !995, Unigate has today become the country’s leading
company in the personal and domestic care industry. Its products 1

from soap and shampoo to disposal nappies and water purifying tablets.

Three years ago, it 2 Thalassa, a revolutionary deodorant 3

on aroma therapy principles. The wonder deodorant is currently 4

as a health product. It is 5 through chemists’ and supermarkets.
1 A include B range C consist D provide

2 A launched B ordered C threw out D put on

3 A invented B developed C fabricated D manufactured

4 A positioned B put out C situated D sold out

5 A handed out B diversified C given away D distributed

Otsetsl: 1 range 2 launched 3 developed 4 positioned 5 distributed

YK-4.V.1

16.

IHondepure Kk raaronam (1 - 5) cOOTBeTCTBYIOLIIME UM ONpe/ieIeHHS.

OHI/IH U3 OTBCTOB HHmHHﬁ, BaM HC HY’KHO €T0 UCIOJIB30BAaTh O6p.':13€11 3aIlliCH OTBETa
1 C

1 to pay A to provide a person or an organization with a
product or a service

2 to supply B to buy shares, bonds, property etc. in order to
make a profit

3 to employ C to control or be in charge of an organization,
company, or system

YK-4.B.1




4 to run D to get something by paying money
5 to invest E to give someone work, especially for payment
F to give money to someone for something

1 F2 AE4C5B

17. | YcraHoBuTe COOTBETCTBHME MEXIy CJIOBaMH B JAByX KosloHKax. OmmH u3 otBetoB [VK-4.B.1
JIMLIHU, BaM HE HY)KHO ero ucnoiib3oBaTh O0paseny 3amnucu oteera 1 C
1 covering A form
2 employment B offers
3 application C letter
4 curriculum D agency
5 job E references
F vitae
Otetei: 1 C2 D3 A4 F5 B
18. | YcraHoBuTe COOTBETCTBUE MEXKIY CYLIECTBUTEIBHBIMU U UX omnpeaeneHusmu B IByX [VK-4.B.1
KoyioHkax. OQUH W3 OTBETOB JIMIIHWKA, BaM HE HYKHO €ro HCIojb3oBath OOpasen
3ammcu otBeta 1 C
1 the money gained in a business deal, especially | A employee
the difference between the amount earned and the
amount spent
2 a continuing increase in the prices of goods and | B capital
services
3 a person who works for another person or | C employer
organization in return for wages
4 a person or company that pays people to work | D profit
for them
5 a person who buys goods and services for his / | E inflation
her own use and not resale
6 money received from work done, or from money | F consumer
invested or property owned
G income
Oteetrei: 1 D2 E3 A4 C5F6 G
19. | 3akoHuMTe BTOpOE NpeAJIoKeHHe TaK, 4To0bl OHO mMesno cxoxkee YK-4.B.1
3HaYeHHe ¢ MepPBbIM MpeNJIoKeHHeM, UCTOIb3ysl TaHHoe cj1oBo. He
MeHsIiiTe TaHHOe CJI0BO. BaM HY:KHO MCNOJIL30BATh OT JIBYX /10 NATH
CJI0B, BKJIOUAsI JAHHOE CJIO0BO.
1 I started working here three years ago.
for
21Ve v, three years.
OtBert: been working here for
20. | HanummuTe nepeBoj aHIVIMHCKOI0 TEKCTA HA PYCCKHUI A3BIK YK-4.B.1

I work for a large European car maker. [ work on car design. In fact, I run
the design department and I manage a team of designers: 20 people work
under me. One of my main responsibilities is to make sure that new
model designs are finished on time. I deal with a lot of different people in
the company. I’'m also responsible for coordination between design and
production.

Otgert: S paboTraro Ha KpyIHOTO €BPONEWCKOTO aBTOIPOM3BOAMTEINS. S
3aHUMAIOCh TU3aiHOM aBTOMOOMIEeH. DaKTUIECKH, S PYKOBOXKY OTIEIOM
JM3aiiHa M YIPaBiIsSl0 KOMAaHJIOW JHM3aiHEPOB: TOJ MOHMM HA4yaJoM




paborator 20 dyemoBek. OmHa W3 MOMX TJaBHBIX OOsI3aHHOCTEH —
CIeIUTh 3a TeM, YTOOBI pa3paboTka HOBBIX Mojeiel Obliia 3aBepIIcHA
BOBpeMsi. I oOIaroCh ¢ pa3HBIMH JTIOABMH B KOMIIAHUM M OTBEUAIO 32
KOOPJIMHAIMIO MEXTY Pa3pabOTKONW MOJEJIeH U MPOU3BOJICTBOM.

3ajaHMe KOMOMHUPOBAHHOIO THINA ¢ BBLIOOPOM OJHOI0O BEPHOIO
0TBeTa U3 YeThIpexX MpeIioKeHHbIX H 000CHOBAaHHEM BbHIGOPa
IIpouuTaiiTe TeKCT, BbIOEpHUTE NPABWILHBINA OTBET W 3alUIIUTE
apryMeHTbl, 000CHOBBIBAKOIINE BLIOOP

Bribepere npaBuIbHBINA BapHaHT:

I know him, we in the same bank.

A have been working B work C are working D have worked

Ortget: have worked

VK-4.3.1

3aganne KOMOMHHMPOBAHHOIO THNA ¢ BBIOOPOM HECKOJIBKHX
BAPHAHTOB  OTBeTa W3 MPELJIOKEHHBIX W  Pa3BePHYTHIM
000cHOBaHMEM BbIOOpa

IIpouuraiite TeKCT, BbIGEPHUTE NMPABUIbLHbIE BADHAHTHI OTBETA U
3anMIINTe aPryMeHThl, 000CHOBBIBAIOII[HE BHIOOP OTBETOB

BriOepuTe npaBUIIbHBIC BApUAHTHI YIOTPEOICHUS apTHKIICH, YKAKHUTE
HECKOJIbKO BapHaHTOB OTBETA

1.I managed to sell an old painting at a profit.

2.How many hours a day do you usually work?

3.Is this the person you told me about?

4. In different job I could get higher salary.

OTBeTHI: 2 HEOTPEICTICHHBIN apTUKIIh YIOTPEOISETCS T.K. HMEETCSI
BBHTY JIFOOOM JIeHb, KXK/IbII 3 yHoTpeOIeHHEe ONPEACIICHHOTO apTUKIIS C
paHee YIIOMUHAEMbIM 00bEKTOM

VK-4.3.1

3agaHne 3aKPBITOr0 THIA HA YCTAHOBJIEHNE COOTBETCTBUS YK-4.V.1
IIpouuTaiiTe TEKCT M yCTAHOBUTE coOTBeTCTBHE. K Kax10M
MO3UIINHU, TAHHOI B JIEBOM CT0JI0LE, MO0EepHUTE COOTBETCTBYIOIIYIO
MO3UIHUIO B IPABOM CTOJI01Ee
CootHecute Hayano u KoHel npepioxenus: 1 C)
1.I don’t know why you didn’t A.in the local newspaper last
apply week.
2.Dan’s been out B. successful applicants by the
end of the week.
3. They advertised the positions C. for that position.
4.We hope to appoint D. of work for over two months
Nnow.
Oteere: | C2 D3 A4 B
3ajaHue 3aKPBHITOr0 THIA HA YCTAHOBJIEHHE MOC/I€10BATEILHOCTH YK-4.V.1

IIpounTaiiTe TEKCT H YCTAHOBUTE MOC/I€I0BATETLHOCTh (PparMeHToB
TeKCTa. 3aNMIINTE COOTBETCTBYIOLIYIO MOC/I€0BaTeIbHOCTH OYKB
cj1eBa HATIPAaBO

A. What have you done that shows leadership? B. I’ve worked for six
companies. C. Why have you changed jobs so often? D. I now have more
responsibility and work long hours. E. How many jobs have you had
since leaving university? F. I wanted to earn more money. G. In what
ways has your job changed since you joined the company? H. Well, I lead
the sales team. I. I’m also chairperson of a local business association.
OrBe: EBCFAHGD

3agaHue OTKPBITOIO THIIA ¢ PA3BEPHYTHIM 0TBETOM
IIpouyuTaiiTe TEKCT M 3aNMIINTE Pa3BEPHYThIi 000CHOBAHHBIH 0TBET

YK-4.B.1




0 TOM, K KAKOMY THILY CIIPaBOYHO-0u0/1MOrpadgpuyeckoro Mmarepuasa
NPUHANJIEKUT JaHHBIH TekeT (OmOamorpaduyeckoe omnucanme,
aHHOTalus MiIu pedepar)

The article deals with different types of company structure. It describes
the line, functional and matrix management structures giving both their
advantages and drawbacks. The article also provides various examples of
real-life companies and compare their organizational structures.

OtBet: AHHOTanms. Kparkas Bepcus ctarbu, NPEACTaBISET COACPKAHUE
B 00OOILEHHOM BHJE, HECYIIECTBEHHBIC NETaNU OMyIIeHBl. Bkirouaer
TOJIKO OCHOBHbIE (haKTUUECKUE CBEICHUSI.
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