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AHHOTaNINA

JucuuruimHa «JlenoBoil MHOCTpaHHBIN SI3BIK» BXOAUT B 00pa30BaTENIbHYIO MPOrpaMMy
BbICLIET0 O0pa3oBaHMsl — IMporpaMMy OakajaBpuaTa IIO HAIPaBJICHUIO MHOJArOTOBKH/
cnenuanbHocT  38.03.01 «DOxoHOMHUKa» HaIpaBIEHHOCTH «OKOHOMMKA MPEANPUATHI U
opranuzaruiy. ucnunmuna peanusyercs kadeapoit «Ne63y.

JlucuuiuinHa HaneneHa Ha (P OpMHUPOBAHUE Y BBIITYCKHHUKA CIEAYIOMINX KOMIIETECHIUH:

YK-4 «CrocoOeH OCYIIECTBIIATh ACIIOBYI0O KOMMYHHUKAITUIO B YCTHOW M MHCHbMEHHOMN
¢dopmax Ha ToCyJapCTBEHHOM si3bIke Poccuiickoii @enepaniuil 1 ”HOCTPaHHOM(BIX) SI3bIKE(aX)»

CopepxaHue JIHUCHUIUIMHBI OXBaTbIBA€T KPYr BOIPOCOB, CBS3aHHBIX C pealu3aluen
OCHOBHOHM 1€ 00ydYeHHsl, Ul KOTOPO HEOOXOAMMO pEeLIeHHE KOMIUIEKca y4eOHBIX 3ajad,
c(OpMYJIMPOBAHHBIX B JaHHOW MpPOrpaMMe Kak KOHEUHble TpeOOBaHMS K YPOBHSAM IOAIOTOBKH,
a UIMEHHO:
® UHOS3BIYHBIC PEYEBBIC YMEHHS YCTHOTO M IHCBMEHHOTO OOIIEHHs, Takhue KaK YTEHUEe U

u3BJIeUeHHE MH()OPMAILMK U3 OPUTHHAIBHON JIUTEpaTypbl Pa3HbIX (PYHKIMOHAIBHBIX CTHIICH
¥ J)KaHPOB, YMEHHE IPUHUMATh yyacTue B Oecenie mpoecCHOHaIbHOTO XapaKTepa, BEIpaKaTh

OOIIMPHBI peecTp KOMMYHUKAaTHUBHBIX HAMEPEHUHM, BIAJeTh OCHOBHBIMU BHJAMH

MOHOJIOTHYECKOIO  BbICKA3bIBaHUS, COOJIOJas MpaBuUja pEYEeBOr0 ATHKETa, BIAAETh

OCHOBHBIMM BHJIaMH JI€JIOBOTO IHUCHMA;

e 3HaHUE A3BIKOBBIX CPEJICTB U (POPMUPOBAHME A/I€KBATHBIX MM SI3bIKOBBIX HABBIKOB, B TAKHX
aCIIeKTax Kak ()OHETHKa, JIEKCHKA U TPAMMAaTHKA;
® 3HaHWE HALMOHAJIBHOH KyJbTYpBI, a TaK)Ke KyJIbTYPHl BEACHUs OM3HEcCa CTpaH MU3ydyaeMoro

A3BIKa;
® yMEHHE M0Jb30BaThCS CIOBAPHO-CIPABOYHOM JIUTEPATYPON Ha HHOCTPAHHOM SI3BIKE; YMEHUE

OCYLIECTBIIATH CAMOCTOSITENIbHBIN TBOPUYECKHI MTOKCK.

[IpenogaBanre AMCUMILIMHBI TPEIyCMaTpPUBAEeT CleAylomue (OpMbl OpraHU3aLUN
y4eOHOT0 MpoLecca: NpaKmuyuecKue 3aHAmus, CamocmoamenbHas paboma 00y4aouje2ocs.

IIporpaMMoil IHUCHUIUIMHBI TPELYCMOTPEHBI CIEAYIOIUE BHUABI KOHTPOJSA: TEKYIIHH
KOHTPOJIb YCIIEBAEMOCTH, TPOMEKYTOUHas arTecTanus B popme 1udPpepeHImpoBaHHOTO 3a4eTa.

OOmiast Tpy10EMKOCTh OCBOEHHS JUCLUUIUIMHBI COCTaBJIE€T 2 3aYETHBIX €IUHUIBI, 72
yaca.

SI3pIK 00y4EHUS 10 TUCHUIUIMHE «PYCCKUM, aHTTTUICKHM, HEeMEUKUH, ppaHIly3CKUii»



1. IlepeuyeHb IIaHUPYEMBIX PE3YIBTATOB OOYUYEHHUS MO AUCLUIINHE

1.1. enu npenogaBaHus TACHUILTAHBI

BocnurarenpHast:

— (opMHpOBaHUE YBAKEHUS K A3bIKY U KYJIbTYPE HOCUTENEH SA3BIKa;

— BOCHUTAHNE KOMMYHHMKAOEJIbHOCTH B OOILEHHUH C JIeIOBBIMU IIApTHEPAMU;

— BOCIUTAHUE aKTUBHOCTH B PEIICHUH KOMMYHHUKATUBHBIX U TO3HABATEIHHO-TIOMCKOBBIX
3ajay;

— NPpUOOIIEHUE K CAMOCTOSATEIFHOMY BBIITOJHEHHIO 33JaHHi, pabOTe CO CIIPABOYHOM
JUTEPATypPOi, 3apyOeKHBIMU UCTOUHUKAMH HH(GOPMALIUU.
O6pa3oBarenbHasi:

— 03HAaKOMJIEHHUE CO CTHJIEM JIEJIOBOM KOPPECIIOHICHIINH;

— (opMHpOBaHHE TOTOBHOCTH K OCMBICICHHIO OCOOCHHOCTEH HANMCaHWS M COCTABICHHS
JIeJI0BOM KOPPECHOHJCHIIMN CTPaHbl U3y4aeMoro sA3bIKa;

— NPpUOOIIEHUE K aKTUBHOMY YYaCTHIO B THAJIOTE KYJIBTYD.
PasBuBaromas:

— pa3BUTHE S3BIKOBBIX CIIOCOOHOCTEH M yCTOWYMBOIO MHTEpECA K M3YUEHHIO WHOCTPAHHOTO
A3bIKA,;

— pa3BUTHE MOTPEOHOCTH B CAMOOOPA30BaAHUY;

— pa3BUTHE UHTEIJIEKTYAIbHBIX CIIOCOOHOCTEN (ITaMATh, MBIIUIEHUE, SMOLIUH U T. [1.);

—pa3Butue 0Omey4eOHBIX yMeHHil (paboTa ¢ y4eOHBIM MaTepualioM, CIPABOYHOU
JUTEPATypPOi, CIOBapeMm).
IIpakTrHueckas:

— (opMHpOBaHHE KOMMYHHUKAaTHBHBIX YMEHMH M PpEYEBBIX HAaBBIKOB, 00€CIEYMBAIOIIUX
MI03HABATEIbHO-KOMMYHUKATUBHBIE TIOTPEOHOCTH CTY/IEHTOB;

— 00y4eHHe HHOS3bIYHOMY OOLIEHHIO B KOHTEKCTE IMAJIora KyJIbTYD;

— 00y4eHHe 3TUKE JUCKYCCHOHHOTO OOIIEHHSI U 3TUKE MEKITHYHOCTHOTO OOIICHUS;
— ¢dbopMHpoBaHHE YMEHHUH aHAIM3UPOBATh U CPaBHHUBATh CBEACHHUS M (DAKThl POIHOW U
WHOSI3BIYHOM KYJIBTYPHI.

1.2. JlucuumiuHa  BXOJUT B COCTaB  4acTH, (opMupyeMOH  y4yaCTHUKaMHU
00pa3oBaTeNbHbIX OTHOIIEHUH, 00pa30BaTEeNIbHOI MpOorpaMMbl BhICIIET0 00pa3oBaHus (nanee —
OIl BO).

1.3. TlepedeHs IUIaHUPYEMBIX PE3YIHTATOB OOYUECHHUS MO JUCIUIUITMHE, COOTHECEHHBIX C
IUIaHUpyeMbIMH pe3yibTatamu ocBoeHust OIT BO.

B pesynbrare u3ydeHus AMCHUILIMHBI OOYYaIOLIUICS JOJDKEH 001alaTh CIEAYIOIUMU
KOMIIETEHIIMSIMU M UX YacTAMH. KoMmeTeHIMu 1 HHAMKATOPbl UX AOCTHKEHHs NPUBEACHBI B
tabnurue 1.

Tabnuua 1 — IepeyeHb KOMIETEHIIMHA U MHAMKATOPOB MX JOCTHXKEHHS

Kareropus Kon n
Kon n HaumMeHoBaHre WHIUKATOPA JOCTHIKEHUS
(rpymma) HaUMEHOBaHHUE
KOMIIETEHIIMHT
KOMITETCHITHT KOMITETCHITHT
VK-4.3.1 3HaTh NpUHLMIBI TIOCTPOEHHUS YCTHOTO U
YK-4 Criocoben P P Y
MMMCbMEHHOTO BBICKA3bIBAHUSI HA TOCYIAPCTBEHHOM
OCYIIECTBIISATh e
ETOBYIO s3bike Poccuiickoit denepanuu 1 HHOCTPaHHOM(BIX)
Y A3bIKe(ax); MpaBUiIa U 3aKOHOMEPHOCTH JIEI0BOI
KOMMYHHUKAITUIO B N .
CTHOH 1 YCTHOM ¥ MUCbMEHHON KOMMYHUKAILIMH, B TOM YHUCJIE
YHuBepcaibHbIC Y . B Iu(poBoii cpene
MUCbMEHHOU popmax
KOMIIETEHIIUU VK-4.Y.1 yMeTb OCyIIECTBIISTH IETOBYIO
Ha rocyJapCTBEHHOM . o
NN KOMMYHHKAIMIO B YCTHOM U MUCbMEHHOU (hopMax Ha
s3bike Poccuiickoi L
roCyIapCcTBEHHOM s13bIke Poccuiickon denepaunu u
denepanuu u
WHOCTPaHHOM(BIX) sI3bIKE(axX), B TOM YHUCJIE C
WHOCTPaHHOM(BIX )
MCIIOJIb30BaHUEM ITU(PPOBBIX CPEICTB
s13bIKe(ax)
VK-4.B.1 Bnanetrs HaBEIKAMH JEIIOBEIX




KOMMYHUKAIIMH B yCTHOW U MUCbMEHHOM popme Ha
PYCCKOM U MHOCTPAHHOM sI3bIKe(aX), B TOM YHCIIE C
MCIOJIb30BaHUEM IU(POBBIX CPENICTB

2. Mecro aucuuniaussl B cTpykType Ol

JucuumirHa MokeT 6a3upoBaThCs HA 3HAHUAX, paHee MPUOOPETECHHBIX 00YYarOIMMUCS
IIPU U3YUYEHUH CIEAYIOUIMX JUCLMUILINH!

— WHOCTpaHHBIN A3BIK

3HaHMs, TOJYYEHHBIE IPU W3YYCHHU MaTepuana JaHHOM IHUCLUIUIMHBI, MUMEIOT Kak
CaMOCTOSITENIbHOE 3HAUYE€HUE, TAK U MOT'YT MCIIOJIb30BaThCS PU U3yUEHUU IPYTUX JUCLUIUINH!

— JlenoBasi KOMMyHUKAaLMS.

— KoMMyHHKaTHUBHBIE TPAKTHKU.

3. O0BeM U TPYyA0EMKOCTh TUCIUILIMHBI
JlaHHbIe 00 00IIEM OO0BEeMe JHUCIUILIMHBI, TPYIOSMKOCTH OT/ACIbHBIX BHJOB Y4eOHOU
paboTHI 10 TUCHIUTUIMHE (M PACIIPEICTICHIE TOW TPYIOEMKOCTH IO CEMECTpaM) IMPEACTABICHBI B
Tabiuue 2.

Tabmuna 2 — O0beM U TPYJO0EMKOCTh JUCIHITITUHBI

pr,HOGMKOCTB 10

Bun yueOHoii paboThI Bcero cemecTpam
No5
1 2 3
Oowan mpyooemKocmeo OUCUUNIUHBL, 2/ 72 2/ 79
3E/ (uac)
U3 nux uacos npakmuyeckoii H0020MoeKu
AyoumopHhuie 3anamus, BCETO vac. 34 34

B TOM YHCJIC:

nexuun (JI), (gac)

npakTudyeckue/cemunapckue 3anarus (113),

34 34

(gac)

naboparopusie pabotsl (JIP), (dac)

KypcoBoil mpoekT (pabdota) (KII, KP), (4ac)

9K3aMeH, (Jac)
Camocmoamenvnas paboma, Bcero (dac) 38 38
Buo npomesxcymounoit ammecmayuu: 3auer,
mudd. 3auger, sx3amen (3auer, udd. 3aq, Mndbd. Hudd. 3au.
Dxcs.**) 3au.

*k o
HpI/IMeanI/Ie: KaHIUJaTCKUU 3K3aMCH

4. ConepxaHue TUCIUTIINHBI
4.1. Pacnpeznenenue TpyA0€MKOCTH JTUCHUIUIMHEI IO pa3JenaM 1 BUAaM 3aHSITHI.
Pazpgenpl, TeMBbI TUCITUTIITUHBI M KX TPYJIOEMKOCTh TIPUBE/ICHBI B TabmuIie 3.

Tabnuna 3 — Pa3aensl, TeMbl AUCHUILTUHBL, UX TPYAOEMKOCTh

Pasiesbl, TEMbI TUCITUTITHHBI Jlexuma | 113 (C3) - JIP KII CPC
’ (dac) (gac) (dac) (gac) (dac)
Cemectp 5
Pazpen 1.
[TonsiTHE O rPAaMMATHYECKUX OCOOEHHOCTSIX 7 10
ouIManbHOro U HEO(UIIMATHLHOTO OOIECHUS.
PaznuuHbple OTTEHKH MOJAIHLHOCTH.




Pazznen 2. Pabota ¢ npogeccnoHabLHO-

OPUEHTHPOBAHHBIMHU TEKCTAMM U

dbopmMHpoBaHUE YMEHHI U3BICKATh WH(OPMAIIHIO 17 28

U3 TEKCTa Ha OCHOBE aJITOPUTMHUYECKOTO MOJIX0Aa

IpY U3yYEHHH TPAMMATHKH.

Pasnen 3. [IpoBenenne OusHec KOH(MEpEHIINH, 10

CEeMMHAPOB, JICIOBBIX 3aCeIaHUI U BCTPEY.

Htoro B cemecTpe: 34 38

Hroro 0 34 0 0 38

[IpakTuyeckas MOArOTOBKAa 3aKIIOYAETCS B  HEMOCPEJICTBEHHOM  BBINOJIHEHUH

0o0ydJaloIMMHUCS  OINpeNeJeHHBIX  TPYIAOBBIX  (YHKUMH,  CBSI3aHHBIX ¢  Oyn;yuieit

po(heCCHOHATBHOMN NEeATeIbHOCTBIO.

4.2. CopepxaHue pa3/ieiioB U TEM JICKIIMOHHBIX 3aHATHH.
Conepxanue pa3eiioB U TeM JICKIIMOHHBIX 3aHITHI MPUBEICHO B Ta0OIHIIC 4.

Tabmuna 4 — ConeprkaHue pa3esioB U TEM JICKIIMOHHOTO ITUKJIA

Howmep pazaena

Hazpanue u COACPIKAHUC Pa3acCIOB U TCM JICKIHMOHHBIX 3aHATHH

Y4eOHbIM NJIAHOM He NMPeTyCMOTPEHO

4.3. Ilpaktuueckue (CEMUHAPCKHUE) 3aHSITUS
Tembl mpakTHYECKUX 3aHATHH U UX TPYJOEMKOCTb IPUBEICHBI B TaOIHIIE 5.

Tabauna 5 — [IpakTuueckue 3aHsITHs U UX TPYJI0EMKOCTh

N3 aux No
Ne | Tewms! npaktuueckux | @opmbl npakTuueckux | TpymaoeMKOCTb, |MpaKTHYECKOH |pasnierna
/1 3aHATHI 3aHATHI (dac) MMOATOTOBKH, | AUCIIHAIL
(gac) JIUHBI
Cemectp 5
1 ITonsTHe o Pemrenne 7 7 1
rpaMMaTHYECKUX CUTYallMOHHBIX 3a/1a4
0COOCHHOCTAX
oQHUIHATEHOTO U
HEOPHUINATLHOTO
oOmenus. Pazanunbie
OTTEHKH
MOJIaJIbHOCTH.
2 PaGoTa ¢ 3aHATHS 10 17 17 2
npogeccuoHATbHO- MOJICTTUPOBAHUIO
OPVEHTHPOBAHHBLIMY | PCATHHBIX YCIOBUH H
TEKCTAaMH U pelieHue
(dhopMupoBaHHe CUTYaIMOHHBIX 3a/1a4
YMEHHI U3BJICKATH
nH(pOpMaLIHIO U3
TEKCTa Ha OCHOBE
AITOPUTMHUYECKOTO
MOX0/1a TIpU
W3Y4YEHUHU
rpaMMaTHKH.
3 OpraHuzanus 1 3aHATHS IO 10 10 3




MIPOBEICHUS OU3HEC MO/ICJIUPOBAHUIO
KOH(]epeHIHit peanbHbIX YCIOBUH U
pelieHue
CUTYallMOHHBIX 3a/1a4

Bcero

34

4.4. JlabopaTopHBbIC 3aHATHS

Tembl 1a00paTOPHBIX 3aHATHHA U X TPYTOEMKOCTh IPUBEICHBI B Ta0IUIIE 6.

Tabmuna 6 — JlabopaTropHble 3aHSITHS U UX TPYJI0OEMKOCTh

W3 aux Ne
Ne TpynoeMKOCTE, | IPAaKTHUYECKOU | pa3zzena
HaunmenoBanue 1a00paTopHBIX paboT pyA > | TP pasit
/11 (gac) MOJATOTOBKH, | JUCITHII
(dac) JINHBI

Y4eOHbIM MJIaHOM HE IPEYyCMOTPEHO

Bcero

4.5. KypcoBoe nmpoeKTHpOBaHKE/ BHIIOIHEHUE KypCOBOU pabOThI

VY4eOHBIM [JITaHOM HE MPEAYyCMOTPEHO

4.6. CamocrodTenbHas paboTa 00y4aroLUIXCs
Bunbl camocTosiTenbHON paboThI U €€ TPYJ0EMKOCTh TPUBEIEHBI B Ta0uuLe 7.

Tabnuna 7 — Buabl caMocToATeIbHOM paboThl U €€ TPYJ0EMKOCTh

. Bcero, | Cemectp 3,
Bua camocrositensHOM paboThI
qac qac
1 2 3
M3y4eHne TeoOpeTUUeCcKOro MaTepuana 10 10
nucturinHel (TO)
Kypcosoe npoektuposanue (KII, KP)
PacuetHo-rpadguueckue 3ananus (PI'3)
Brimosnnenue pegepata (P)
[ToaroroBka K TEKyIeMy KOHTPOJIIO 6 6
ycneBaemoctu (TKYVY)
Jomamrnee 3ananue ([13) 15 15
KonTponbubie pabotel 3a04HNKOB (KP3)
IToaroroBka K MpOMeEXyTOYHOMU 7 7
atrecrauuu (ITA)
Bcero: 38 38

5. IlepedyeHn yueOHO-METOUIECKOTO 00ECTICUCHUS
JUISL CAMOCTOSITENIbHON PabOoThl 00yUaIOMIMUXCS [0 TUCHMITIHMHE (MO/YIIIO)
Y4eOHO-MeTOINYECKHE MaTephallbl ISl CAMOCTOSITEIFHOW pabOThl 00yYaroIIuXcsi yKa3aHbl B

oa. 7-11.

6. IlepeueHb MEYaTHBIX U ANEKTPOHHBIX YUEOHBIX W3aHUN




[lepeuenb mevaTHBIX U 3JIEKTPOHHBIX YUEOHBIX U3/IaHUHN IIpUBEIEH B Tabule 8.
Tabmuua 8— IlepeyeHp Me4YaTHBIX U AJICKTPOHHBIX YUEOHBIX H3AaHUHN

Mudp/
URL anpec

bubnuorpaduyeckas
CCBUIKA

Komiuectso
9K3EMILISIPOB B
oubmoTexe
(xpome
AIIEKTPOHHBIX
AK3EMILTSIPOB)

https://znanium.com/catalog/product/1574116

daneea M. FO. [lenosoit
AHTJIMACKUI: MEHEPKMEHT U
r7100aIBbHOE TTPOU3BOICTBO.
Business English:
management and global
production: yueOHO-
MeToIM4ecKas Iureparypa /
M. 1O. dageesa. - 3-¢ 3.,
crep. - Mocka: ®@nuHTa,
2018. - 112 c. - ISBN 978-5-
9765-3423-0. - Tekcr :

AIEKTPOHHBIN.

https://znanium.com/catalog/product/1088121

Annpuenko A. C. Business
English : yuebnoe nocobue /
A. C. Aanpuenko ; KOxubli
(denepanbHbI YHUBEPCUTET.
- PocroB-Ha-/lony ;
Taranpor : M3naTenscTBoO
OxHorO0 PenepaaprHOTO
yHuBepcurera, 2019. - 146
c.- ISBN 978-5-9275-3131-
8. - Tekcr : 2NIeKTPOHHBII.

https://znanium.com/catalog/product/966749

Business English for
students of economics =
JlemoBo# aHTTIMIMCKUN JIJIST
CTYJIEHTOB-3KOHOMHCTOB:
yuebHoe nocobue / b.1.
I'epacumos, O.A.
I'muBenkoBa, H.A. I'yHuHa ;
oz pen. M.H. Makeesa. -
2-e u3. - Mocksa :@opym,
HUIL] UHDOPA-M, 2018. -
184 c. - ISBN 978-5-00091-
116-7. - Tekcr :
AJIEKTPOHHBIN.

https://znanium.com/catalog/product/1028717

IIeBenéra C.A. enoBoit
aHTIMHCKUi: Yueb. mocobue
ISl By30B. — 2-€ U31.,




nepepad. u gom. - M. :
IOHUTU-AHA, 2017.-
382 c. - ISBN 978-5-238-
01128-8. - Texcr :
AJIEKTPOHHBIN.

8A
I'16

I'ankoBckas, FOmms
MuxaiinoBHa (kaHz. Gritosn.
HayK, JO1L.).

AHTIMICKHAN S3BIK JJISI
CIIELIMAIbHBIX LIEJIEH :
cOOpHUK yueOHBIX
MaTepuaioB : yueOHO-
METOAUYECKOE ITocodue /
IO. M. I'ankosckas, E. 1O.
I'opaeena, O. I1. Kapnosa ;
C.-ITerepb. roc. yH-T
a’pOKOCM.
npubopocTpoeHus. - CaHKT-
[TerepOypr: U3a-so I'YAIL,
2020. - 56 p.: Tabm., puc. -
bubmuorp.: c. 54

Nwmerotca
IK3EMILISPHI B
otaenax: I'C (5)

https://urait.ru/bcode/467519

Cutnukona, M. O. JlenoBoi
Hemenkui s3p1k (B2—C1).
Der Mensch und seine
Berufswelt : yueOHuk u
MPAKTUKYM ]ISl BY30B /

H. O. CutHukosa,

M. H. I'y3b. — 3-e u3n.,
nepepab. u gomn. —
Mocksa : M3narenscTBo
IOpaiit, 2020. — 210 c. —
(Bricmiee obpazoBanue). —
ISBN 978-5-534-14033-0

https://urait.ru/bcode/468709

JIerTaeBa, M. A. Hemenkuit
SI3BIK JJIS ICTIOBOTO
oomeHus +
aynuomarepuansl B ObC :
Y4YEOHHK U TPAKTUKYM JIJIS
By30B / M. A. JIbiTaeBa,

E. C. YapsgHoBa. —
Mocksa : U31aTensCcTBO
IOpaiir, 2021. —

409 c. — (Bricmiee
obOpa3oBaHue). —

ISBN 978-5-534-07774-2

https://e.lanbook.com/book/169412

HopmungonTtosa, O. A.
JlenoBoit ppaHITy3cKHid




A3BIK : yueOHoe mocobue /
O. A. lopMuaoHTOBA. —
Jlunenk : JInnenkuii I'TIY,
2020. — 80 c. — ISBN 978-
5-907335-45-5. — Texkcr :
AIEKTPOHHBIN // JIaHs :
ANIEKTPOHHO-OMOIMOTEUHAS
cUCTeMa.

https://znanium.com/catalog/product/1055550

Barana, )XX. Le Frangais des
Affaires. JlenoBoii
(bpaHIy3CKHi S3BIK :
ydyeOHoe nocodue / XK.
barana, A.H. Jlanruep. - 5-¢
U311, cTep. - MockBa :
®JIMHTA, 2019. - 260 c. -
ISBN 978-5-9765-1101-9. -
Tekcr : 37eKTpOHHBIN. -
URL:

https://znanium.com/catalog/product/1090469

[Inensnes, /1. H.
CocTaBlieHHE U IEPEBOJI
oduLIHaTBEHO-/1ETOBOM
KOPPECIOHICHIIUU =
Redaction et traduction de la
correspondance
professionnelle : yuebHoe
nocoo6ue / 1. H. lllnenHes. -
5-e u3n., crep. — MoOcCKBa :

@®JIMHTA, 2021. - 260 c. -
ISBN 978-5-9765-2818-5.

7. TlepedeHb 3JEKTPOHHBIX 00Pa30BaTENBHBIX PECYPCOB
MH(}OpPMaLlMOHHO-TEIIEKOMMYHHUKAIIMOHHOM cetn «IHTepHEeT»

Hepequb SJICKTPOHHBIX O6p830BaTeJ'ILHBIX

pecypcoB UH(POPMALIMOHHO-

TeJIeKOMMYHHKaHI/IOHHOﬁ CEeTn ((I/IHTepHCT», H€06XO)II/IMI)IX JJIA  OCBOCHUA JOUCIHMIIINHBI

npuBezieH B Tabnuue 9.

Tabmuna 9 — IlepedueHb OSIEKTPOHHBIX O0pa30OBaTENbHBIX pPECYpCcOB HH(OPMAIMOHHO-

TCHCKOMMYHHK&HHOHHOﬁ CCTHU ((I/IHTCpHCT»

URL anpec

HaunmenoBauue

www.learn-english-today.com

CnoBapsp 1e10BOro
aHTJIMICKOTO SI3bIKa

https://learnenglish.britishcouncil.org/business-english

[Toakact st MEHEeIKEPOB

https://www.businessenglishpod.com/category/vocabulary/nline
http://www.bbc.co.uk/worldservice/learningenglish/eeneral/

CaliT ¢ aHTJIOA3BIYHBIMA
CTaTbSIMU MO OTAEIIBHBIM
HaIPaBICHUSAM

https://www.businessenglish.com/index_en.html

Buneo-nexkunu, ypoku,
3a71aHus 110 HAIIPABJICHUIO
JEIOBOM aHTJIMHMCKUN SI3BIK

www.wirtschaftslexikon.gabler.de

DKOHOMHYECKUI JICKCUKOH
"Gabler Wirtschaftslexikon"



http://www.learn-english-today.com/
https://learnenglish.britishcouncil.org/business-english
https://www.businessenglishpod.com/category/vocabulary/nline
https://www.businessenglishpod.com/category/vocabulary/nline
http://www.bbc.co.uk/worldservice/learningenglish/general/
https://www.businessenglish.com/index_en.html
http://www.wirtschaftslexikon.gabler.de/

von Spinger

www.de.wikibooks.org/wiki/Regal: Wirtschaftswissenschaft Kuauru no skoHOMUKE HaA

HEMCIIKOM A3BIKC

www.wikiwand.com/de/Portal: Wirtschaft [TopTtain mo s3KOHOMHUKE.

CraTby 10 PKOHOMHUKE Ha
HEMCIIKOM A3BIKC

https://www.alternatives-economiques. fr/ CraTtbhu ppaHITy3CKHX
httDS ://WWW.CaDital. fr/ PI3IIaHPII>i, ayTECHTUYHBIE
https://www.lefigaro.fr/
https://www.banque-france.fr/
https://www.boerse-introduction.fr/
https://www.conso.net/

TEKCTHI Ha (ppaHIy3cKOM

SI3BIKE

8. IlepeueHb HHMOOPMAIIOHHBIX TEXHOJIOTHI
8.1. IlepeyeHp mporpaMMHOTO OOECIIEYCHHUS, HCIOJIB3YEMOT0 NpPH OCYIIECTBICHUU
00pa30BaTEILHOTO MPOIEcca M0 JUCIUIIIHHE.
[Tepeuenp nUCTONIB3yEeMOTr0 MPOrPaMMHOTO OOecIieueHHs peicTaBieH B Tadbmuie 10.

Tabmuna 10— [TepeueHr mporpaMMHOT0 00€CIICUCHHS

Ne i/ HanmeHnoBaHue

He npenycmotpeno

8.2. Ilepeuenn MH()OPMAITMOHHO-CITPABOYHBIX CUCTEM,HCIT0JIb3yEMBIX npu
OCYIIECTBIIEHUU 00pa30BaTEILHOTO MPoIiecca Mo AUCIUILTHHE

[lepeuens WCTHONB3yeMBIX HH(POPMAIIMOHHO-CIIPABOYHBIX CHCTEM TIPEICTaBICH B
Tabmmie 11.

Tabauna 11— IlepeueHb MHGPOPMAIIMOHHO-CIIPABOYHBIX CUCTEM

Ne m/m HanmenoBanue

He npenycmorpeno

9. MarepuanbHO-TeXxHUYeCKas 6a3a
CoctaB MaTepUaTbHO-TEXHUUYECKOH 0a3bl, HEOOXOAUMOW i  OCYIIECTBIICHHUS
00pa3oBaTeNbHOTO Mpoliecca 1Mo AUCHUIUINHE, IpeAcTaBiIeH B Tabnuuel?2.

Tabmmia 12 — CoctaB MaTepruaabHO-TEXHUUECKON 0a3bl

Ne HanmenoBanue cocTaBHON 4acTH Howmep aynuropun
n/n MaTepHaIbHO-TEXHUUECKOH 0a3bl (pu HEOOXOAMMOCTH)
1 Ayautopust U1sl IPAaKTUYECKUX 3aHIATHH | AyIUTOpHUS YKOMIIJIEKTOBaHA

CHeHaTU3UPOBAHHON MeOeblo,
TEXHUYECKUMHU CpeICTBaMU 00ydeHus,
CITy alllMMU JJIs TIpeJICTaBIeHUs y4eOHOM
uH(popManu 60JbII0N ayAUTOPUH

2 Aynutopun 00IIero NoJIb30BaAHUS Ayautopusi yKOMIUIEKTOBaHa

(1151 TPYMIOBBIX U UHAUBUIY ATBHBIX CIEIUAI3UPOBAHHON MEOEIbIO,
KOHCYJIbTAITUH, TEKYIIETO KOHTPOJIS U

. TEXHUYECKUMU CPEICTBAMH 00ydeHUs,
IIPOMEXYTOYHOM aTTECTaI1N)

CITy>KaIllUMU JJIS IPEIOCTaBICHUS yueOHOM
uHpopManuu OOJIBIION ay TUTOPHH



http://www.de.wikibooks.org/wiki/Regal:Wirtschaftswissenschaft
http://www.wikiwand.com/de/Portal:Wirtschaft
https://www.alternatives-economiques.fr/
https://www.capital.fr/
https://www.lefigaro.fr/
https://www.banque-france.fr/
https://www.boerse-introduction.fr/
https://www.conso.net/

3 bubnuoreka, Murepuer-kinacc ['YAII ITomenieHus: yKOMILIIEKTOBAHbI

(W1st CaMOCTOSITEILHON PabOThI) CHEIUAIM3UPOBAHHON MEOEIBI0, OCHAIIICHBI
KOMITBIOTEPHOM TEXHUKOU C BO3MOKHOCTBIO
noJKJItoueHus K cetu «MHTepHeT n
00eCreyeHo 10CTyIIOM B 3JIEKTPOHHYIO
MH(POPMALMOHHO-00pa30BaATENbHYIO CpEey
I'VAII

10. Ouenounsle cpeacTBa [ IPOBEACHUS IPOMEKYTOUHOM aTTeCTalluu
10.1. CocTaB OILICHOYHBIX CPEACTBIJISI TPOBEACHHUS MPOMEKYTOUHOM aTTECTallu
00yyJaromumxcs no JMCUUILIMHE TPUBEIEH B Tabnuie 13.
Tabmuna 13 — CocTaB OLEHOYHBIX CPEICTB JJIsl MPOBEACHHUSI IPOMEKYTOYHON aTTecTalluu

Bun HpOMe)KYTOqHOﬁ aTTCCTallun Hepequb OICHOYHBIX CPCACTB

JuddepeHmpoBaHHbIN 3a4ET Crircox BONpoCOB;
TecTsl.

10.2. B KkayecTBE KpUTEpHUEB OICHKH YpPOBHS C(HOPMHPOBAHHOCTH (OCBOCHHS)
KOMIIETEHIMI OOYYalOUIMMHCS MPUMEHSETCS S-0ajuibHasi MIKajla OLEHKU C(HOPMHUPOBAHHOCTU
KOMITETEHIMI, KOTOpasi puBezieHa B Tabmuue 14. B Tedenue cemecTpa MOXKET MCIIOIB30BATHCS
100-6ammpHast  mKanma — MOAYJIBHO-PEHTHHIOBOM  CHCTEMBI  YHHBEPCHUTETa,  IpaBUIIa
UCIIOJIb30BaHUSI KOTOPOM, YCTAHOBJIEHBI COOTBETCTBYIOUIMM JIOKAJbHBIM HOPMATHBHBIM aKTOM
['YAIL
Tabmuua 14 -Kpurepuu oLieHKH YpOBHSI CPOPMHUPOBAHHOCTH KOMIETEHIUH

Or11eHKa KOMITETEHIUI

Xapakreprucrrka chOpMUPOBAHHBIX KOMIIETEHIIAI
5-OasuIbHAs IKaIa P P (bopvp

— oOyuaromuiicss TIyOOKO M BCECTOPOHHE YCBOWJI MPOTPAMMHBIN
MaTtepuai;

— YBEPEHHO, JJOTUYHO, MOCJIEI0BATEILHO M TPAMOTHO €TI0 U3JIaraeT;

— OMUPasiCh HAa 3HAHWS OCHOBHOM W JIOMOJIHUTEILHOW JIUTEpaTyphl,
TECHO MPUBS3bIBAET YCBOCHHbBIC HAYUYHBIE MOJIOXKEHUS C MPAKTUUECKON
JIeATEITbHOCTBIO HAIIPABIICHUS;

— yMeso 000CHOBBIBAET U apTYMEHTUPYET BBIIBUTAEMbIE UM HJICH;

— JIeJaeT BBIBOJBI M 0000IIEHHS;

— CBOOOJTHO BJIQJICET CUCTEMOH CIICIIMAIM3HUPOBAHHBIX MOHITHA.

COTIIMYHO»
GavTCHO»

— oOyuJaroIuiicss TBEPI0 YCBOWIJI MPOTPaMMHBINA MaTepuan, TpaMOTHO H
[0 CYIIEeCTBY H3JIaraeT €ro, ONUpasch Ha 3HAHUS OCHOBHOM
JTUTEPATYPHI,

— HE JIOMYCKAeT CYNIECTBEHHBIX HETOYHOCTEH;

— YBSI3bIBAa€T YCBOCHHBIE 3HAaHUS C MPAKTHYECKON AESITeTbHOCTHIO
HaIPaBIICHUS;

— apryMEHTUPYET Hay4IHBIC TIOJIOKEHUS;

— JIeJIaeT BBIBOALI H 000OIIEHHUS;

— BIIaJICET CUCTEMOM CIIEIIUAIU3UPOBAHHBIX OHSITUH.

«XOpOoLIO»
(GavTCHO»

— o0Oyyaromuiicss yCBOWJI TOJBKO OCHOBHOW IpPOrpaMMHBIA MaTepua,
[0 CYIIECTBY H3JIaraeT €ro, ONMWPAasCh Ha 3HAHUS TOJBKO OCHOBHOM
JUTEPaTypHl;

— JIONyCKaeT HECYIIECTBEHHbIE OMIMOKN 1 HETOYHOCTH;

— MCIIBITBIBAET 3aTPYJHEHMsS] B INPAKTHUECKOM NPUMEHEHUU 3HAHUHI
HaIlpaBJICHUS;

— cnabo apryMEeHTUPYET Hay4YHbIE TTOJI0KEHUS;

— 3aTpyHsAeTCA B (POPMYIMPOBAHUN BBIBOJOB M 0000IICHHUIA;

— YaCTMYHO BJIaJI€ET CUCTEMON CIENMATU3MPOBAHHBIX MOHSITHH.

«YHAOBJICTBOPUTCIIEHO»
(GavTCHO»




OlieHKa KOMIIETEHITNH

5-OayUIbHAs HIKaIa

XapakTepucTrka c(h)OpMUPOBAHHBIX KOMITETEHIIMIH

— oOyyaroluiicss He YCBOWJ 3HAYUTENbHOM 4YacTh MPOrpaMMHOIO

MaTepuana;
— JIONMyCKaeT  CYIICCTBCHHBIE  OIMMMOKA W  HETOYHOCTH  MPH
«HEY/IOBJIETBOPUTEILHO .
paccMOTpEeHHUH MPo0JIeM B KOHKPETHOM HalpaBlICHUY;
«HE 3a4TEHO»

— HE MOXET apryMEHTHPOBATh HAYYHBIEC MTOJIOKCHHUS;
— He GOPMYJIHPYET BBIBOJIOB M 0000IICHU.

— UCIBITBIBACT TPYAHOCTHU B IMIPAKTUYCCKOM IPUMCHCHHUN 3HaHHI>i;

10.3. TunoBsle KOHTPOJIbHBIE 3aJaHUSI UM UHBIE MaTEpUAIIbIL.
Bomnpocs! (3agaun) uid 5K3aMeHa rpecTaBieHsl B Taduuue 15.

Tabmuna 15 — Bonpocs! (3agaun) s 9K3aMeHa

Ko
Ne /i [Tepedyens BompocoB (3a1a4) s IK3aMeHa A
UHAMKATOpa
Y4eOHBIM IIAHOM HE MPEAYCMOTPEHO
Bomnpocs! (3agaun) muis 3adera / nug¢. 3auera npencrasieHs! B Tadmuie 16.
Tabnuna 16 — Bonpocs! (3agaun) ans 3adera / audd. 3adyera
Kon
Ne /i [Tepeuens BompocoB (3ama4) ais 3adera / qudd. 3auera
P P (san1a1) 1 dd UHAMKATOpa
1 Urenue ¢ wucnosb3oBaHueM cioBapa U nepeBog ¢ | YK-4.3.1

WHOCTPAHHOTO s3bIKa HA PYCCKHH TeKcTa Mo mpoduiio
(MuchbMeHHO, BpeMs Ha MOATrO0TOBKY 20 MUHYT).

Obpas3zybt mexcmoas:

Consumers went back to using their credit cards in March to
keep spending while student and new-car loans shot up as the
value of outstanding consumer credit jumped at the fastest rate
since late 2001, data from the Federal Reserve showed on
Monday.

Total consumer credit grew by $21.36 billion - more than twice
the $9.8 billion rise that Wall Street economists surveyed by
Reuters had forecast. That followed a revised $9.27 billion
increase in outstanding credit in February.

Analysts expressed some reservations whether the date reliably
signaled a real pickup in demand, something that would
normally fuel stronger growth, or just a need to rely more on
credit in an economy generating anemic job growth.

"The optimistic read is that consumers' improved outlook on
the economy and employment prospects led them to feel
comfortable spending on credit, while a more downbeat
interpretation is that credit is needed for consumers to keep
up," Nomura Global Economics said in a note afterward.

The March rise in consumer credit was the strongest for any
month since November 2001 when it soared by $28 billion.
That was shortly after the September 11, 2001 attacks when big
automakers were offering zero-percent financing and other
incentives to lure consumers back to their showrooms.




New-car sales and production were a key influence on the 2.2
percent annual rate of economic growth posted during the first
three months this year. The government estimated that about
half of that growth came from increased new car production.
Les institutions politiques nationales et les collectivités
locales

II y a en France trois collectivités territoriales: la
commune, le département, la région. Chacune est administrée
par un conseil qui est élu pour 6 ans par la population du
territoire concerné. Ce conseil élit son président. Le président
est I'organe executif du département: il est chargé de préparer
les réunions et d'exécuter les décisions du conseil.

La commune. II y a 36 646 communes (villes) en
France. (Chiffre record en Europe; I'ltalie, par exemple, en a
8000.) Organes représentatifs: le conseil municipal et le
maire. En outre, le maire représente 1'Etat dans sa commune.
Attributions du conseil municipal: vote du budget,
construction et entretien des routes communales, des écoles
primaires et matenelles, des batiments communaux (mairie,
cimetic¢res, stades sportifs,...), enlévement des ordures
menageres, etc.

Le département. II existe 100 départements: 96 en
métropole et 4 départements Outre-Mer (qui sont a la fois des
régions). Le département est divis¢é en cantons. Organes
représentatifs: le conseil général et son président. Chaque
canton élit un conseiler général. Le représentant de 1'Etat dans
le département est le préfet. Attributions du conseil général:
aide sociales (a D’enfance, aux familles, aux personnes
agees,...), entretien et construction des routes départementales,
des colleges, transports scolaires et urbains, etc.

La région. Il y a 22 régions en métropole. Organes
représentatifs: le conseil régional et son président.
Attributions du conseil régional: construction et entretien
des lycées formation professionnelle continue, développement
¢conomique de la région, protection de I’environnement, etc.

Ubersetzen Sie den Text ins Russische

In der friiheren Bundeshauptstadt Bonn wird der 21. Jahrestag
der deutschen Wiedervereinigung gefeiert. Nach einem
okumenischen Gottesdienst in der Kreuzkirche findet am
Mittag im ehemaligen Plenarsaal des Bundestages der zentrale
Festakt statt. Unter den Teilnehmern sind Spitzenvertreter von
Staat, Parteien und Gesellschaft, darunter Bundespréisident
Christian Wulff und Kanzlerin Angela Merkel. Die Hauptrede
halt in diesem Jahr kein Politiker, sondern der Préisident des
Bundesverfassungsgerichts. Der Tag der Deutschen Einheit
wird in Bonn schon seit Samstag zusammen mit dem 65.
Griindungstag von Nordrhein — Westfalen gefeiert. Auf einer
Festmeile présentieren sich unter anderem die 16 Bundesldnder
und viele staatliche Einrichtungen. Auferdem gibt es
Biithnenshows und Konzerte. An den vergangenen Tagen




kamen bereits mehrere hunderttausend Besucher.

Urenue 0e3 MCIIOJIL30BAHHS CIIOBAPS U KPATKOE MU3JIOKECHUE Ha
WHOCTPAaHHOM  SI3bIKE  COJIepKaHUs TeKkcTta. Bpems Ha
MOJTOTOBKY 3—5 MHHYT.

Obpasyvl mexcmoas:

A headhunter is a job recruiter who specializes in
matching highly skilled professionals with corporate clients.
(S)he might be an independent contractor or work through an
agency. Using a headhunter eliminates the need to place an
advertisement for the open position and then address the
inevitable list of applicants, most of which will be unfit for
various reasons. A headhunter does the tedious work of finding
good candidates, providing an initial screening mechanism,
which saves corporation valuable time. In turn the headhunter
is paid a fee if (s)he is able to find the right candidate, typically
a small percentage of the annual starting salary of the filled
position.

L’Etat, pour quoi faire?

En France, I’Etat occupe une place trés importante, il
intervient dans tous les moments de la vie des citoyens: il
nourrit et loge, il enseigne, il soigne, il transporte, il éclaire et il
chauffe, il cherche, il relie, il défend.

L’action de I’Etat est donc jugée essenticlle par les
Francais : il assure les besoins fondamentaux (scolarisation,
éducation, santé, retraite) et défend les citoyens contre les
risques d’exclusion (chomage, pauvrete).

Pourtant, avec la régionalisation, le rdle de ’Etat est en
train de changer. Les régions ont aujourd’hui en charge les
¢tablissements scolaires, les institutions culturelles, les
hopitaux, les créches, les services sociaux. Et elles s’occupent
aussi du développement économique et de I’emploi.

Geben Sie den Inhalt des Textes wieder
Die Produktivitdts-Schere 6ffnet sich

Eine OECD-Studie zur "Produktivitdt im digitalen Zeitalter aus
dem Jahr 2019 hat festgestellt, dass die Produktivitdts-Schere
zwischen Markttreibern und Nachziiglern in Sachen
Digitalisierung immer weiter aufgeht. Die Treiber steigern ihre
Produktivitdt deutlich, die Nachziigler stagnieren.

Die Studie zeigt weiterhin, dass Unternehmen, die durch den
Transformationsprozess gehen, kurzfristige
ProduktivitdtseinbufBen erleiden, langfristig aber auf das
richtige Pferd gesetzt haben. Denn die totale digitale
Durchdringung der Wirtschaft sorgt zwangslaufig dafiir, dass
nur jene Organisationen iiberleben werden, die der
Digitalisierung mit offenen Armen entgegengehen. Die OECD
empfiehlt folgende Schliissel zum Erfolg:

e Verbreitung von Technologie und Wissen starken ?
der freie Zugang zu Wissen fordert die
Innovationstétigkeit

YK-4.V.1




o Arbeitnehmer technisch empowern? stérkt die
Problemldsungskompetenz

e In Strukturwandel intensivieren? 6ffnet das System
fiir neue Ideen, Technologien und
Geschiftsmodelle

Wie man daraus schlieBen kann, sind es eher strukturelle Mafinahmen in
Kombination mit der Nutzung der Technik, die zum Erfolg fiihren, nicht die
blinde Investitionswut in neue Technologien. Die fiihrt direkt in eine
Sackgasse. Chris Pope, Global Vice President of Innovation bei
ServiceNow, : "Bei einer echten Transformation
geht es darum, Probleme neu zu verstehen und neue Methoden zu finden,
sie zu l1osen. [...] Bei digitalen Investitionen kommt es nicht auf den ROI
der Technologie an, sondern auf den ROI der Innovationen, die dadurch
moglich werden.”

(O8]

Brnagenue ocHOBaMM €JI0BOM MEPENUCKHU. YK-4.B.1

4 dopmalibHbIN 1 HehOpPMaTbHBIM CTUJIM UCHMA. [1K-3.Y.2

[lepeyeHp Tem [UIi KypCOBOTO TPOCKTUPOBAHUS/BBINOIHEHUS KypCOBOH pabOTHI
npeJcTaBieHbl B Ta0uie 17.
Ta6muma 17 — [lepedeHb TeM Ui KyPCOBOT'O MPOSKTHPOBAHMSI/BBIIIOJIHECHUS! KYPCOBOM paboThI

No 1/ [TpuMepHBIii IepedeHb TeM i KypCOBOI'O IMPOEKTUPOBAHUS/BBIIOJIHEHHS
B KYpCOBOM paboThI

Y4eOHBIM IJIAHOM HE IPEIyCMOTPEHO

Bonpocsl s mpoBeneHHs MPOMEXYTOUYHOM aTTecTallid B BHJIE TECTHPOBAHUS
npeJcTaBiIeHbl B Ta0nuie 18.

Tabauna 18 — IlpuMepHbIii nepeyeHb BONPOCOB JJisl TECTOB

No Kon
[Tepeuens BompocoB (3a7a4) Ams 3a4eTa

/11. WHJIUKaToOpa

1. | 3anummuTe CJI0BO, yKa3aHHOE B CKOOKAaX, B NPaBWJIbHOI (popme YK-4.3.1

O6pasern 3amucu orBera:1  discoveries
1. A company may recruit employees directly or use outside
agencies. (employ)
2. I’'m responsible for the design team. (manage)
3. Ithink that the Internet is the greatest of the past 50
years. (innovate)
4. You have to pay a lot to get a good software

(develop)
2. | Bei0epuTte npaBuJIbHBIN NpenJIor (o0pasen 3anucu oreera: 1_A) YK-4.3.1
A. with B. at C. in D. for E. under
1. Twork a public relations company in London.
2. I’'m always work till about 6 o’clock
3. I'manage a team of designers: 20 people work me.
4. Ideal a lot of different people in the company
5. 'malso charge of design budgets.

3. | BeiOepute npaBuiabHYI0 (hopmy riuarosnos (o0pasen 3anucu orera: | YK-4.3.1
2 developed)

1. He for that position last week. (apply)

2. Susan out of job for over two years. (be)



https://workflow.servicenow.com/it-transformation/digital-transformation-isnt-about-technology/?hub_type=guide&hub_id=9651

3. Our
company recently to make it more efficient. (reorganize)

4. The
majority of university graduates by September. (employ)

BceraBbTe moaxosimee mo cMbICTY CJ10BO B PONYCKHU MPeII0KeH Ui

(o0pasen 3anucu oreera 1_shift)

1. I had a 9-to-5 when I left school but I hated it. (job/work)

2. We have a system, but everyone must be here between 10

and 2. (repetitive/flexitime)

3. I work from and simply send my work over the Internet.

(house/home)

4. 1 just sit in front of a computer all day, but this work is mentally
tiring/routine)

VK-4.3.1

OnpeaennTe U 3aNMIIATE HA AHTJIMICKOM sI3bIKeE €JI0BA /
CJI0BOCOYETAHUSI IAHHOI0 a03a1a, 03HAYAKOIIME PesKUM PadoThI B
KOMIaHHH.

I’m an office worker in an insurance company. It’s a nine-to-five job with
regular working hours. There’s also a system of flexitime in my company,
which means we can work within certain limits. Some people work from
home to avoid long journeys every day.

VK-4.3.1

Bri0epuTe M 3anMmuTe NPaBUJILHYIO (pOPMY IJ1aroJia (odpasen
3anucu oTBera: 3_ live)

1. Tusually  anine-to-five job. (had, will have, have)

2. 1think Phil _ for this job next year. (applied, will apply, have been
applied)

3. He the company ten years ago. (joined, had joined, has joined)
4. Laura in shifts for a half a year. (worked, is working, had been
working)

VK-4.3.1

Bri0epuTe u BcTaBbTe MOAXOAMAIIEE [0 CMBICJIY CJI0BO B POIYCKH
npenioxeHuii (oopasen 3anucu orera 1_shift)

A. deal B. of C. manage D. responsibility E.

T, the manufacturing plant in Cambridge.

2 I am in charge .......... the production team.

3 Coordination between production and design is my

4T with a lot of people in the company and with our customers.

YK-4.3.1

IIpouuTaiiTe TEKCT U 3aNMUIINTE BCE NMEPeYHCIeHHbIe IOKYMEHTBI,
Tpedylouuecsi Ipu NpueMe Ha padory.

Fred is an accountant, but he was fed up with his old job. He looked

in the situations vacant pages of his local newspaper, where a local
supermarket was advertising for a new accountant’s position. He applied
for the job by completing an application form. He sent in his CV
(curriculum vitae) and a covering letter explaining why he wanted the job
and why he was the right person for it.

YK-4.3.1

B YKa3aHHBIX MPECAJT0KCHUAX Hﬂifl}]l/lTC U BBINMUIIINTE MOJAJIbHbIC
rJarojbl 1 X JKBUBAJIEHTHI (00pa3en 3anucu oTBera: 1_must)
1. We
don’t have to wear business suit at work.
2. I
think you should go on a training course.

YK-4.3.1




3. Coul
d you show me how to turn on this device?

4. If
you break the safety rules you can be dismissed immediately.

10.

IIpounTaiiTe TEKCT M 3aNMUINKTE IBA OCHOBHBIX THIIA HHHOBALUIA,
yYKa3aHHbIE B TEKCTe

Experts have identified many types of innovation, such as ‘Product
Innovation’ that entails the introduction of a new product or a service that
is new or considerably improved. ‘Process Innovation” comprising the
implementation of a new or a significantly enhanced production or
delivery method.

VK-4.3.1

11.

3anuuiuTe 1JaroJi, yKka3aHHbIi B CKOOKaX, B IPaBUJIbHOI Gopme
Oo0pa3sen 3anucu oTBeTa: 2_ spent

I think I 1 (have) an interesting career. I 2 (study) at Oxford university
from 1997 to 2000. Then I 3 (apply) for jobs abroad. I 4 (work) in Hong
Kong for a year, and then I 5 (go) to Japan in 2002.

VK-4.V.1

12.

HaiiguTe B mpeyioKeHUsIX OIIUOKH W 3aNUIINTE UX MPABUJIHHO
(o0pa3en 3anucu orBeTa: 1_on)
1. Jimm
y qualified at a doctor a couple years ago.
2. You
need to be good at languages to work in an interpreter.
3. Id
love to work as advertising.
4. He is
responsible on product development.

YK-4.V.1

13.

Bei0epere npaBuabHbIi oTBeT. O0pasen 3anucu orBera 1_A
The covering letter was’t attached the CV.

A to B with C from D by

Success in this industry depends a lot luck!

A with B from C at D on

Who is responsible
A with B for Cin D at

dealing with complaints?

VK-4.V.1

14.

Boi0epere npaBuibHbIi oTBeT. O0pa3en 3anucu orBera 1_A

1. My sister works in a bank and her is 3,000 a month.

A salary B wages C bonus D pension

2. The bank also provides her with a good package.

A bonus B perks C benefits D wages

3. When she is 55 she will be able to give up work and live on her
A package B salary C pension D bonus

4. Some customers live me and that is a great help.

A perks B benefits C wages D tips

VK-4.V.1

15.

Bbi0epuTe u 3anumuTe NpaBuJbLHYI0 Gopmy riaroga (odopasen
3anucu oTBera: 3 live)

Unfortunately, she a day off very often.

A doesn’t get B isn’t getting C hasn’t got D hasn’t been getting

Founded in !995, Unigate has today become the country’s leading
company in the personal and domestic care industry. Its products 1

from soap and shampoo to disposal nappies and water purifying tablets.

YK-4.V.1




Three years ago, it 2 Thalassa, a revolutionary deodorant 3
on aroma therapy principles. The wonder deodorant is currently 4
as a health product. It is 5 through chemists’ and supermarkets.
1 A include B range C consist D provide

2 A launched B ordered C threw out D put on

3 A invented B developed C fabricated D manufactured

4 A positioned B put out C situated D sold out

5 A handed out B diversified C given away D distributed

16. | IHopGepure Kk ruaroaam (1 - 5) coorBercrByromme UM onpeaeiaenus. YK-4.B.1
OnuH W3 OTBETOB JIMIIHUI, BaM He HY:KHO ero HCIOJIb30BaTh
Oopa3zen 3anucu otBeta 1 C
1 to pay A to provide a person or an organization with a
product or a service
2 to supply B to buy shares, bonds, property etc. in order to
make a profit
3 to employ C to control or be in charge of an organization,
company, or system
4 to run D to get something by paying money
5 to invest E to give someone work, especially for payment
F to give money to someone for something
17. | YcraHoBHTE COOTBETCTBHE MEXKAY CJIOBAMH B ABYX KoJioHKax. Onqun [YK-4.B.1
U3 OTBETOB JIMIIHMI, BaM He HY:KHO €ro Hcmojab3oBaTh OOpa3sen
3anucu otBera 1 _C
1 covering A form
2 employment B offers
3 application C letter
4 curriculum D agency
5 job E references
F vitae
18. | YcraHoBUTE COOTBETCTBHE MeEKIY CcylmecTBUTedbHbIMH H uXx [YK-4.B.1

OonpeacjJcHusiMM B IBYX KOJIOHKaX. OauH U3 0TBETOB JIPIIHHI/Iﬁ, BaM

He HY’KHO ero ucnoJb3osarb O0pasen 3anucu orera 1 C

1 the money gained in a business deal, especially
the difference between the amount earned and the
amount spent

A employee

2 a continuing increase in the prices of goods and
services

B capital

3 a person who works for another person or
organization in return for wages

C employer

4 a person or company that pays people to work
for them

D profit

5 a person who buys goods and services for his /
her own use and not resale

E inflation

6 money received from work done, or from money
invested or property owned

F consumer

G income




19.

3aKkoHYMTe BTOpOe IMpeAJioKeHHe TaK, YTOObI OHO HMeJI0 CXO0XKee
3HAYeHHe ¢ MePBbIM MpeNJioKeHHeM, HCMOAb3ys AaHHOe cjioBo. He
MeHsiiTe 1aHHOe cJ10BO. BaM HY:KHO HCIOJIL30BATH OT JABYX A0 NATH
CJIOB, BKJIIOYAS TAHHOE CJIOBO.

1 I started working here three years ago.

for

21've v, three years.

YK-4.B.1

20.

Hanumure nepeBoj aHIJIMIiCKOT0 TeKCTAa HA PYCCKHIi A3BIK

I work for a large European car maker. I work on car design. In fact, I run
the design department and I manage a team of designers: 20 people work
under me. One of my main responsibilities is to make sure that new
model designs are finished on time. I’'m also in charge of design budgets.
‘I deal with a lot of different people in the company. I’m responsible for
coordination between design and production: I also work with managers
at our manufacturing plants

YK-4.B.1

3aganne KOMOMHHMPOBAHHOIO THNA C BBLIOOPOM OJHOr0 BEPHOIO
OTBETA M3 YeThIpexX MpeI0:KeHHbIX 1 000CHOBAaHHEM BHIOOpa
IIpouuTaiiTe TeKCcT, BbIOEpHUTE MPABUIBHBINH OTBET U 3aNUIIATE
aprymMeHTbl, 000CHOBBIBAIOIINE BHIOOP

Bribepere nmpaBWIbHBIN BapHaHT:

I know him, we in the same bank.

A have been working B work C are working D have worked

YK-4.3.1

3ajaHne KOMOMHHUPOBAHHOIO THINA ¢ BbIOOPOM HECKOJBKHX
BAPMAHTOB  OTBeTa W3  MPELJIOKEHHBIX M  Pa3BepHYTHIM
o0ocHOBaHMeM BbIOOPA

IIpouuTaiiTe TeKCcT, BbIOEpHUTE NPABUIbHbIE BADHAHTHI OTBETA U
3aNMIINTe APrYMEHThI, 000CHOBBIBaIOLINE BLIOOP OTBETOB

Bribepure npaBuIIbHBIC BApUAHTHI YITOTPEOICHUS apTHKIICH, YKAKHUTE
HECKOJIbKO BAPMAHTOB OTBETA

1.I managed to sell the old painting at profit.

2.How many hours do you work on average every week?

3.Is this the person you told me about?

4.A full-time job is one for the whole of the normal working week.

YK-4.3.1

3agaHue 3aKPBITOr0 THUIIA HA YCTAHOBJIEHHE COOTBETCTBHS
IIpounTaiiTe TeKCT M ycTaHOBHTE cooTBeTcTBHE. K Kaxnon
NMO3MIMH, JAHHOH B JIEBOM CTO0./1011e, M0A0epUTe COOTBETCTBYIONLLYIO
NMO3HMIMIO B IPABOM CTOJI0LE

CooTHecuTe Havano u KoHerl npeaoxkenus: 1 C)

1.I don’t know why you didn’t
apply

A.in the local newspaper last
week.

2.Dan’s been out

B. successful applicants by the
end of the week.

3. They advertised the positions

C. for that position.

4.We hope to appoint

D. of work for over two months
now.

YK-4.V.1

3aaHue 3aKpbITOr0 THIIA HA YCTAHOBJIEHHE MOCJIeI0BATEJIbHOCTH
IIpouuTaiiTe TEKCT M YCTAHOBHUTE MOCJI€A0BATEILHOCTH GparMeHToB
TeKCTa. 3anUIINTe COOTBETCTBYHINYIO MOC/I€I0BATEIbHOCTh OYKB

¢JieBa HaMpaBo

A. What have you done that shows leadership? B. I’ve worked for six
companies. C. Why have you changed jobs so often? D. I now have more

YK-4.V.1




responsibility and work long hours. E. How many jobs have you had
since leaving university? F. I wanted to earn more money. G. In what
ways has your job changed since you joined the company? H. Well, I lead
the sales team. I. I’'m also chairperson of a local business association.

3. 3agaHue OTKPBHITOI0 THIIA C PA3BePHYTHIM 0TBETOM YK-4.B.1
IIpouuTajiiTe TEKCT ¥ 3aNUIINTE PA3BEPHYTHII 000CHOBAHHBINH OTBET
0 TOM, K KAaKOMY THILY CIIPaBOYHO-0UO/IHOrpaduyeckoro Mmarepuasa
NPUHALJIEKUT JaHHbIA TekeT (OmOmorpaduyeckoe omnucaHme,
aHHOTaUuA iU pedepar)

The article deals with different types of company structure. It describes
the line, functional and matrix management structures giving both their
advantages and drawbacks. The article also provides various examples of
real-life companies and compare their organizational structures.

[lepeueHb TeM KOHTPOJBHBIX PabOT MO MUCHUIUIMHE OOYYaIOIIMXCS 3a09HOU (hOPMBI
00ydeHus1, IPeICTaBICHEI B Ta0mie 19.

Tabnuua 19 — IlepeueHb KOHTPOJIBHBIX paboOT

Ne /i [TepeyeHb KOHTPOJIBHBIX PAOOT

He npenycmotpeno

10.4. Meroauueckue  Matepuabl, ONpEeNEeNsAINUe  NpOLEeAypbl  OLICHUBAHUSA
WHIMKATOPOB, XapaKTePHU3YIOIIUX JTambl (OPMHPOBAHHS KOMICTCHIIMMA, COAEpXKATCI B
JOKaJbHBIX HOpPMaTUBHBIX akTax [YAIl, periaMeHTHpyOMUX TMOPSIAOK U MPOLEAypY
MIPOBEICHUS TEKYIIETO KOHTPOJST YCIIEBAEMOCTH M MPOMEXKYTOYHOM aTTeCTallK O0yJarOIINXCs
I'VAIL

11. Meronuueckue ykazaHus sl O0yYarOIINXCS 0 OCBOCHHUIO TUCIIUTIITUHBI

11.1. Meronnyeckue ykazaHus A OOyYaroIIMXCS IO MPOXOXKACHHUIO MPaKTHUYECKUX
3aHATUN

[IpakTueckoe 3aHSATHE SBISETCS OAHONM M3 OCHOBHBIX ()OpPM OpraHu3alMM y4yeOHOIo
npoliecca, 3aKIIYaroniascs B BhITOJHEHUN 00yUYalOIMMUCS MOJT PYKOBOJACTBOM HpernoiaBaTess
KOMIUIEKCa Y4eOHBIX 3aJaHUil C LEJIbI0 YCBOEHHUS HAyYHO-TEOPETHYECKHX OCHOB YueOHOM
JUCLUIUIMHBL, TPUOOPETEHHs] yMEHUH M HaBBIKOB, OIBITAa TBOPUYECKON AEATEIbHOCTH.

[enbio MpakTUYECKOTo 3aHTHS Ui 00y4YarolIerocs siBisieTcs IpUBUTHE 00ydaromuMCs
YMEHHM U HaBBIKOB MPAKTUYECKON JEATEIBHOCTH 110 U3y4aeMOU TUCIUIUINHE.

[1nanupyemble pe3yabTaThl IPU OCBOEHUHU O0YUYaAIOUIUMCS MPAKTUYECKUX 3aHITHIA:

— 3aKperuvieHue, yriayOsieHue, pacllupeHHe M JeTalu3alus 3HAaHUW [pH pPEeLlIeHUH
KOHKPETHBIX 3a/1a4;

— pa3BUTHE TIO3HABATENBHBIX CIIOCOOHOCTEH, CaMOCTOSITEIbHOCTH  MBILIUICHUS,
TBOPUYECKOIN aKTUBHOCTH;

— OBJIAJICHHE HOBBIMH METOJIAMH M METOJUKAMH M3Y4YEeHUs KOHKPETHOH yuyeOHOM
JUCIUIINHBI,

— BBIpaOOTKAa CIOCOOHOCTH JIOTMUECKOTO OCMBICICHMSI TOJYYEHHBIX 3HAHUU JJIs
BBITIOJIHEHMS 3a/1aHUM;

— obecrnedeHne palMOHAIBHOTO COYETaHHMs KOJJIGKTMBHOM W MHIMBUAYaTbHOW (opMm
00y4eHwusI.

TpeOoBaHWs K IPOBENECHUIO IPAKTHUECKUX 3aHATHHA




VYcBoeHne Marepuaia MPOMCXOAUT MEPBOHAYAIBLHO B pElENTUBHON (opMe — uepe3 uTeHHE U
aynupoBanue. Jlamee cTyneHT oOydaeTcsi HaBbIKaM paboOThl ¢ Tekctamu. Kaxkawlii pasmen
HAUMHAETCS C PELENTHUBHBIX BUJAOB JEATEIBHOCTH, MPUYEM MpEAHA3HAUYCHHBIN IJI yCBOEHUS
MaTepuan TPEMoJHOCUTCS TakuM 00pazoM, 4ToObl obOecrednTh (OPMUPOBAHHME Y CTYIEHTA
LEJIOT0 psAZia ONPEeIEHHBIX YMEHUI U HaBBHIKOB. B KOHIIe KaxX/10ro pasjiena akTyalu3upyrTcs
MPOIYKTHBHBIC BUBI ACSITEILHOCTH, TAaKUE, HAPUMEDP, KaK 00yUEHUE CO3/IaHUI0 COOCTBEHHBIX
Mpe3eHTalHM.

. dopMUpOBaHKE U COBEPIICHCTBOBAHWE HABBIKOB IO CO3JaHUI0 NMHCHbMEHHOTO TEKCTa
OTIpeIeIEHHOTO BHU/Ia

. dopMUpOBaHHE NPOUSHOCUTEIBHBIX W HMHTOHAIIMOHHBIX HABBIKOB C MOMOIIBIO
ayJIMoMaTepualioB IPU YTCHUH BCIYX

. [IpeabsiBaeHue HOBOM JIGKCUKM CHUTYaTMBHO M B KOHTEKCTE€ HAa TEKCTOBOM Marepuale,
OTpakarollleM ONpPeAeNICHHYIO CUTYaI[UI0 OOIICHUS 110 U3yYaeMbIM TEMaM

. AKTHBH3aIUsl TpaMMaTHK{A B PCICNTUBHBIX, a 3aTéM B MPOJYKTUBHBIX BHJAX
JESTEIIbHOCTH

. dopMUpOBaHUE Y CIYIIAIOIIETO YCTAHOBKM HAa XapaKTep BOCHPUSTHS W TOHUMAaHMS

uHpOpPMALMU: MOHUMaHHE OOILIEro CHUTYallMOHHOTO KOHTEKCTA; BBIIOJHEHHWE YNPaKHEHHH,
NPOSICHSIOIINX CTENICHb MOHUMAaHUS; 33aHus U1 CAaMOIIPOBEPKH: TTOATBEPIUTH/OMPOBEPTHYTh
BBICKA3aHHbIE /10 HNPOCIYLIMBaHHUS BEPCUM O COJAEp)KaHUM/TeMaTHKe TEKCTa; OTBETUTh Ha
BOIPOCHI; 3allOJHUTH JIAaKyHbl B TEKCTE; BBINOJIHUTH TECT HAa MHOXECTBEHHBIH BBIOOp IO
COJICPKAHUIO TPOCIYLUIAHHOT0; 3allOJHUTh CXeMy, TaOjuily; HaWTH HpPaBUIbHbBIC/JIOKHBIE
YTBEPKICHUS

. I'pymnmoBsle TUCKYCCUU C LEIIBIO ONPEIEIEeHUs U BEIPAKEHUS 001ero MHEHUS

. PasBuTHE HaBBIKOB MO CO3[JaHUIO MMCBMEHHOTO TEKCTA ONPEIEICHHOTO BUIA

TECTHI YCIICIIHOCTH U3YYEHUS YPOKOB pasjera.

11.2. Meronnyeckue yka3aHus s 00y4yaroUMXcs MO MPOXOKIACHUIO CaMOCTOSITEIbHOM
paboThI

B Xoze BBINOTHEHUS] CaMOCTOSATENbHON pabOThl, OOyYarOUIUiiCs BBHINOIHSAET paboTy MO
3aJJaHUI0 U MIPU METOJUYECKOM PYKOBOJCTBE IperojaBaTelis, Ho 0e3 ero HemnocpeacTBEHHOrO
y4acTusl.

Jns oOyuaromuxcs 1Mo 3aoyHod (opme O0OydeHHs, camMoCTOsITeNbHas paboTa MOXKET
BKJIIOYATh B €051 KOHTPOJIBHYIO padoTy.

B npouecce BBINONHEHHUsSI CaMOCTOSITENbHON paboThl, y oOydaromerocs (GpopMupyercs
1esecoo0pasHoe MIaHUPOBaHUE pabouero BpEMEHH, KOTOPOe MO3BOJISIET UM Pa3BUBATh YMEHUS
U HaBBIKM B YCBOGHHMH U CHUCTEMAaTH3aIlMM NMPUOOpETaeMbIX 3HAHUH, 00ecreYnBaeT BBICOKUI
YpOBEHb YCHEBAEMOCTH B MEpPHOJ OOy4YeHHs, MOMOTaeT TMOJIYYUTh HABBIKM IOBBIIICHUS
npo¢eCCHOHATIBHOTO YPOBHSI.

MetoauyeckumMl ~ MaTepuaiaMH,  HalpaBSIIONIMMH  CAMOCTOSATENbHYIO  paloTy
00yyaromuxcsi, BISIOTCA:

—  y4eOHO-METOIMYECKUN MaTepHa 1o JUCIHUIIIHHE.

HeoOxonuMpiMu  yCIIOBUSIMU Il CAMOCTOSATENBHOM pabOThl CTYIEHTOB SIBISIOTCS
CIIEAYIOLIHE:

1. MOTHBAIIUS CAMOCTOSATEIHHONU PabOThI

2. MO3TAMHOE MJIAHUPOBAHUE CAMOCTOSATEIBHOM PabOoThI

3. HaJlW4ue U JOCTYNHOCTh HEOOXOAMMOro y4eOHO-METOAMYECKOTO U
CIIPaBOYHOI'0 MaTepuaa;

4. KOHCYJIBTallMOHHAs [TIOMOLIb IPENO1aBaTENs;

5. cucremMa peryisipHOro KOHTPOJIA KauecTBa BBIIIOJIHCHHOU

CaMOCTOSITEIIbBHOU PaOOTHI.



[IpoBepka KOHTpOJISI KayecTBa BBIMOJHEHHOW CaMOCTOATEIBHOW pabOTHl CTyACHTA
OCYHICCTBIACTCA MYTEM HPOBCACHUA KOHTPOJIBHBIX OIIPOCOB W TCCTOB. KpOMe 3TOT0,
UCIOJIb3YeTCs Takasi popMa KOHTPOJIS, KaK OTYET IO MOAYIIIO.

KoHTpons camocTosTenbHONM pabOThl  CTYJAEHTOB OCYILECTBJISIETCS  IOCPEICTBOM
POBEPKU HWHIAMBUAYAIbHBIX 3adaHuil. KoOHTponb caMocTosATenbHOW paboThl CTYJIEHTOB
PEKOMEH/IyeTCs POBOIUTH MOCIIE U3YUECHHUS KaXKIOTO pasiena yueOHOM mporpaMmel.

PexomMeHpanum 1o opraHu3any cCaMmoCTOATEIbHOM
NesITeJIbHOCTH CTY1€HTOB

D¢ dekTHBHOCTH 00yUSHNSI BO MHOTOM 3aBUCHUT OT ITPAaBUIIBHON OpraHu3aluu
CaMOCTOSITENIbHON PabOThI CTYAeHTOB. CaMocTOsITeIbHAS PadoTa CTYyIEHTOB UMEET 0000IIEHHO-
HOBTOPHUTEIIbHBIHN, TPEHUPOBOYHBIH U KOHTPOJIBHBINA XapakTep.

CryzaeHTaM IpearaeTcsi BHIIOTHEHUE CICAYIOIINX BUIOB CAMOCTOSITEIbHON paOOTHI:

1) UreHue u nepeBo] TEKCTOB PAa3IMYHBIX KAHPOB COTJIACHO TEMATUKE, COCTABIICHUE
TEMATUYCCKOI'O IJI0CCapus IO MPOUYNTAHHOMY TCKCTY.

Omnucanue nocae10BaTeIbHOCTH ICHCTBUI CTYACHTOB.

o HeogHoKpaTHO MpOYUTATh TEKCT BCIyX, OTPA0OTAaTh TEXHUKY YTCHMSL.

. OOpaTuTh BHUMaHKUE Ha YTEHUE TPYAHBIX CJIOB (IIOCIIE TEKCTOB YacTO
YKa3bIBAIOTCS TPYIHBIE CJIOBA C TPAHCKPUIILIUEH).

o IlepeBecTH TEKCT ¢ aHIIIMICKOTO sI3bIKa Ha pycckuil. B cioydae

3aTpyJHEHUsI yCTHOTO MEPEBO/Ia CTY/IEHTaM PEKOMEH IyEeTCS IEPEBECTH TEKCT

MMCbMEHHO, YTO MTO3BOJIUT B KJIACCE BHECTU HEKOTOPBIE KOPPEKTUBBL. PekoMmennyercs

TSl TIEPEBO/IAa UCIIOJIB30BATh OJTHOS3BIUHBIE U IBYSI3bIUHBIE CIIOBAPH.

2) KoMMeHTHpOBaHUE JIGKCUKO-TPaMMAaTHYEeCKOro MaTepuana Tekcta. CTyaeHThI
JIOJIKHBI YMETh OOBSACHATH Ha AHTJIMMCKOM S13bIKE 3HaUCHHE (3HAYEHUS)
CJIOB/BBIPKEHUN/KOHCTPYKIUN U MPUBOAUTH IPUMEPHI.

3) BeinonHeHue pa3aMdHOro poJia TPEHUPOBOYHBIX YIPAXKHEHUN 110 3aKPETUICHUIO
TEMAaTUYECKOU JIEKCUKHU.

OrnurcaHue Mocae10BaTeIbHOCTU ACUCTBUN CTY/ICHTOB:

Jlexcuueckue ynpa)KHEHHUS BBIMOIHSIOTCS MUCbMEHHO B pabodeit Terpanu. [locie
MIPOBEPKHU YNPAKHEHUN B ayJUTOPUU CTYACHTHI TOTOBAT YTEHUE TIEPEBOIHBIX YIIPAKHEHUH C
JUCTA.

4) BeinosgHeHre pa3IMYHOTO PO/ia KOMMYHHUKATUBHBIX YIIPAXKHEHUH 110 3aKPETUICHUIO
TEMAaTUYECKOU JIEKCUKHU.

OrnucaHue MoCcaeI0BaTeIbHOCTU ACUCTBUN CTYICHTOB:

CrynenTaM peKOMEHAYEeTCs CHavasa 3arnucaTb KOMMYHUKAaTHBHOE BbICKa3bIBaHUE (OTBET
Ha BOIPOC, TIEPECKa3 TEKCTa, U JIp.) B MUCbMEHHOH (opmMe, 3aTeM 0TpadboTaTh 3TO BHICKA3bIBAHHE
B YCTHOH opme. MOKHO peKOMEHI0BAaTh CTYIEHTaM 3alUChIBaTh CBOI OTBET IoMa Ha
MarHuTo(QOH C €ro MOCIEAYIOIINM MPOCTYIITHBAHUEM.

5) IIpu moAroToOBKe Mepeckasza TeKCTa 00paTUTh BHUMAHUE Ha CTPYKTYPUPOBAHHE
(BBIIETTUTH YAaCTH, TJIABHYIO UJICIO U TJIABHBIX NIEPCOHAXKEH, BHICKA3aTh CBOIO TOUKY 3PECHHS).

6) BeimonHeHNe KOHTPOIBHBIX PadoT.

11.3. Meronuyeckue yka3aHus I OOYYAIOUIMXCS 10 TPOXOXKIECHUIO TEKYILIEro
KOHTPOJISI yCIIEBAEMOCTH.

Texkymuii KOHTPOJb YCHEBAEMOCTHM NPEIyCMaTpUBAET KOHTPOJb KayecTBa 3HAHUM
00y4aromuxcsi, OCyIIECTBIIEMOTO B T€YEHHE CEMECTpa C IIeNIbI0 OIIEHUBAHMS X0Jla OCBOCHUS
JUCITUTUIAHBI.

Texyuuit KOHTPOJIb YCIIEBAEMOCTH BKJIIOYAET CIIEYIOUINE BU/IbI IPOBEPKH: JIEKCUUECKUE
U TpaMMaTHYECKHE TECThl, KOHTPOJBbHBIC OMNPOCHI, BBIMIOJHEHUE KOHTPOJIBHBIX padoT,
JTUKTAHTOB, IPOBEPKA MUCbMEHHBIX TOMAIIHUX 33/1aHUM.



OO6s13aTeNIbHO BBIMOJIHEHNUE 3a/laHUi B MUCbMEHHOM BHJIE (€CIIM ATO yKa3aHO B 3aJlaHUU
npenoaasarens). Terpaab caaeTcs Ha MPOBEPKY MO TPEOOBAHHIO MPETOAABATENS U 0053aTeIHHO
poBepsieTcsl Ha MPOMEeXYyTouyHOM arrectanuu. CTyIeHTbl, HE HUMEIOUIUMEe TeTpaau C
BBITIOJTHCHHBIMUA THUCHMEHHO YIPaXHEHHUSIMH, K 3a4eTy/3K3aMeHy He IomyckaroTcs. Kpome
3TOT0, UCHOJIB3YETCs Takasi opMa KOHTPOJIS, KaK OTYET 110 MOJIYJIIO.

11.4. MeTtonuueckne ykazaHUs I OOYUYaAIOIIUXCS IO MPOXOXKIACHUIO ITPOMEKYTOUHOM
aTTeCTaIUU.

[IpomexyTouHas  arTectanus  OOydYalOIIUXCS — MpeAycMaTpUBaeT  OLICHUBAaHUE
MPOMEKYTOUYHBIX U OKOHYATEIBHBIX PE3yJIbTAaTOB 00ydeHHs MO muciuruiiHe. OHa BKIIOYAeT B
cedst:

— auddepeHunpoBaHHbIl 3aueT — 3T0 (¢GopMa OLEHKU 3HAHUI, MOJYyYEHHBIX
0o0y4armuMcsl TpU U3YYSHUU AUCHUILTHHBI, TPU BBIMOJTHEHUHA KYPCOBBIX MPOEKTOB, KYPCOBBIX
paboT, HayYHO-KUCCIEAOBATEIILCKUX pa0OT U MPOXOKIACHUU MPAKTUK C aTTECTAIIMOHHOMN OLIEHKOMN
«OTJIIMYHOY, «XOPOILIO», KyJA0BICTBOPUTEIHLHOY, KHEYAOBICTBOPUTEIHLHOM.

CoBeTbl 10 NOAT0TOBKE K AU (PepeHIHPOBAHHOMY 3a4eTy
e (Cnenyer 3apaHee 03HAKOMUTBHCS CO CTPYKTYPOM IK3aMEHa.
e JIMKBUIUPOBATH MO BO3MOXKHOCTHU 33/I0JDKEHHOCTD 10 OT/AEIBHBIM TeMaM. B ciyuae

HEBBITMOJIHEHHSI TOTO IMyHKTa BCE JIOJITH BBIHOCSTCS HA HK3aMEH.

e [Ipu NoAroTOBKE K AK3aMEHY ClIeAYyeT MOBTOPUTH U3YUYEHHYIO JIEKCUKY, JIEKCUKO-
rpaMMaTH4YeCKue KOMMEHTapUH, YTEHUE TIEPEBOIHBIX YIIPAXKHEHUH C JINCTA B OBICTPOM

TEeMIIE.

e Ocy1iecTBUTh TPEHUPOBOYHBIN MEPECKa3 HECKOIbKUX TEKCTOB aHAJTOTMYHOTO 00beMa,
oOpariasi BHUMaHHE Ha CTPYKTYpPY U (hOpMY BBICKA3bIBAaHUSI, BEIPAXKEHUE CBOM TOUKU
3pEHUS.



Jluct BHeceHUs U3MEHEHUH B pabouyto IporpaMMy JTUCIUILINHBI

JlaTta BHECeHUs
N3MEHCHHI 1
JIOTIOTHCHUH.

IToanuce BHECHIETO
W3MEHEHHUS

ConeprxaHne N3MEHEHHH W JOTIOTHEHUI

JlaTa 1 Ne

MPOTOKOJIA
3aceaHus
Kadeapsl

Iommuce
3aB.

kadempoit




