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AHHOTaNM

Jucuunnuna «HOCTpaHHBIN SA3BIK» BXOJIUT B 00pa30BaTEIbHYIO MPOrpaMMy BBICIIETO
o0Opa3oBaHusi — mporpaMmy OakajaBpuaTa [0 HAIPABICHUIO IOATOTOBKHM/ CHEIHUATbHOCTU
38.03.01 «DOxoHOMHKa» HampaBiIeHHOCTH «MeXayHapoaHbld  OuszHecy. JlucrurimHa
peanuzyetcs kaheapoit «Ne83y.

JlucuuninuHa HalejneHa Ha GOpPMHUPOBAHKE Y BBITYCKHUKA CIEIYIOIIUX KOMIIETEHIINMN

YK-4 «CrnocobeH OoCymecTBIATh JAEIOBYI0O KOMMYHUKAIMIO B YCTHOH M MHCHMEHHOMN
dbopMmax Ha rocynapcTBeHHOM si3bike Poccuiickoit @enepaniuu 1 HHOCTPaHHOM(BIX) SI3bIKe(ax)»

ConepxaHue AMCUUIUIMHBI OXBAaThIBAET KPYTI BOINPOCOB, CBSI3aHHBIX C OW3HEC
KOMMYHHKaIle  (denmoBasi ~ MepemucKa,  Ipe3eHTallMd,  IEeperoBOpbl),  OCHOBHBIMU
HSKOHOMHYECKUMH TOHATHAMH (cmpoc U mpemioxkenue, BBII, ua}mamums), MexmIyHapoaHOR
ToproBieit  (rmoOanu3anusi, NPOTEKIUOHHU3M), KOPHOPATUBHOM KYyJAbTYpOM U  ITHUKOM,
MapKETUHTOM M OpeHAMHTOM, (pUHAHCAMM W YIpPaBICHHEM, MHHOBAIMAMU M HM3MEHEHUSIMH,
JUAEPCTBOM, TPYAOYCTPOMCTBOM M Kaphepoi, YCTOWYMBBIM Pa3BUTUEM U OYAYUIMMH TPEHIaMU
B OM3Hece.

[IpenogaBanne AMCHUIUIMHBI MpEAyCMAaTpUBaeT Clenyromue QopMbl OpraHu3aluu
y4eOHOTO MPOLIECCA: NPpAKMUYecKue 3aHAMUs U CamoCmoamensuylo pabomy.

[IporpamMmMoil AMCHUIUIMHBI MPEAYCMOTPEHBI CIEAYIOIIME BHUIbl KOHTPOJIS: TEKYIIHUI
KOHTPOJIb YCIIEBAEMOCTH, IPOMEKYTOUHAsSI aTTECTAlHs B (hOpME SK3aMEHa.

OO0miass TpyAOEMKOCTh OCBOEHUS JMCLUHUILIMHBI COCTaBISET 7 3a4ETHBIX €OUHUI], 252
yaca.

S3bIK 00OyUYeHUs O TUCIUILINHE «KPYCCKHM / aHTIUHACKUIAY.




1. TlepedyeHb MmIaHUPYEMBIX PE3yIbTATOB OOYyUEHUS MO JUCIUILINHE

1.1. enu npenogaBaHust TACUUILTAHBI
Cohopmuposamv y cmyoeHmos YpoGeHb G1A0eHUs O0el08biM AHeIUUCKUM s3bikom (Bl),
00CcmMamouHvim 015l IPhHeKmusHou npopheccUuoOHaAIbHOU KOMMYHUKAYUU 8 chepax IKOHOMUKU U
MeANCOYHAPOOHO20 OU3HeCa, BKIOUAS 8e0eHUe Nepe208opPO8, AHAIU3 DU3HEC-Kelco8, NOO2OMOBKY
OOKYMeHmayuu u pabomy ¢ CO8PEMEHHbIMU MPEHOAMU MeHCOYHAPOOH020 puiHKa. Knouesvie
aKyenmsl: NPAKMUKO-OpPUEHMUPOBAHHOCMY (poJlegble U2pbl, Kelcbl), akademuyecKue HasbiKu
(ananus epaguxos, omuemos), MeHCKYIbMYPHASI KOMMYHUKAYUS, COBPEMEHHbINl KOHMEKCm
9IKOHOMUYECKUX NPOUECCO8, MEHCOYHAPOOHOLL MOP20GIU U KOPROPAMUBHO20 YNPABIEHUSL.

1.2. JlucuumniuHa BXOAUT B COCTAaB 00S3aTENIbHON YacTH 00pa30BaTEebHON MPOrpaMMBbI
BhICIIero oOpasoBanus (nanee — OIT BO).

1.3. TlepedeHp IIIaHUPYEMBIX PE3YIHTATOB OOYUYEHUS MO JUCLHUIUIMHE, COOTHECEHHBIX C
IJIaHUpyeMbIMU pe3ysibTataMu ocBoeHus: OI1 BO.

B pe3ynbrate M3ydyeHus NUCHUILIMHBI O0O0YYaIOUIMIiCS AODKEH 00JanaTh CleTyIOIIMHU
KOMIETSHIMSIMH WM WX YacTaMU. KoMIeTeHnu 1 UHIUKATOPhl UX JTOCTHXKEHUS MPUBEICHBI B
tabnuue 1.

Tabmuna 1 — [lepeyeHp KOMIIETEHIMI U MHIUKATOPOB MX [OCTUXEeHMS

Kareropus Konun
Koz u HanMeHoBaHNe UHIUKATOPA JOCTHKEHUS
(rpymma) HaWMCHOBaHHUE
KOMITETCHIIHT
KOMITETCHITHT KOMITETCHITUHT
VYK-4.3.1 3HaTh NpUHLUIIBI HIOCTPOEHUSI YCTHOTO U
MMCbMEHHOTO BBICKA3bIBAHUSI HA TOCYJAPCTBEHHOM
YK-4 Cnocoben s3bike Poccuiickoit denepannu 1 ”HOCTpaHHOM(BIX )
OCYLIECTBIIATH A3bIKe(ax); MpaBUiIa U 3aKOHOMEPHOCTHU JIEJIOBOM
JICIIOBYIO YCTHOW ¥ MUCbMEHHON KOMMYHUKAIIUU, B TOM YHCIIE
KOMMYHUKAITUIO B B U(poBO#i cpere
CTHOH 1 YK-4.VY.1 ymeTs oCylmecTBIsATh J€10B
YHuBepcanbHbIC Y . Y yi N & yKV)
P — MUCbMEHHOM (popMax | KOMMYHHKAIIUIO B YCTHOW U MUCbMEHHON (hopmax Ha
Ha rocyapCTBEHHOM | FOCYJapCTBEHHOM si3blke Poccuiickoit @enepanuu u
s13bp1ke Poccuiickon WHOCTPaHHOM(BIX ) sI3bIKE(ax), B TOM YHUCJIE C
denepauuu u MCIOJIb30BaHNEM UG POBBIX CPENICTB
WHOCTPaHHOM(BIX ) VK-4.B.1 BnageTh HaBbIKaMH JIEJTOBBIX
SI3BIKE(aX) KOMMYHHKAIIMI B YCTHOW U TUCbMEHHOU opMme Ha
PYCCKOM M MHOCTPAHHOM sI3bIKe(ax), B TOM YHCIIE C
MCIOJIb30BaHNEM ITU(POBHIX CPENICTB

2. Mecrto nucuuniunsl B cTpykType Ol

Hucnurnnuna MoxkeT 6a3upoBaThCsl HA 3HAHUSX, paHEe TPUOOPETEHHBIX 00YJaIONTUMUCS
IIPY U3YYECHHUH CIEAYIOIINX AUCLUATIINH:

— HHocTpaHHBIN A3BIK

3HaHMs, TONyYeHHbIE TPU U3YUYEHUU MaTepuana JaHHOW JHUCUUIUIMHBI, MMEIOT Kak
CaMOCTOSITENIbHOE 3HAUYE€HUE, TAK U UCIIOJIb3YIOTCA ITPU U3YYEHUH IPYTUX JUCLUILINH!

— HHoctpaHHbI A3bIK (TpOdhecCHOHATBHBIN)

3. OOBeM U TPYIO0EMKOCTh JUCITUILIAHBI

Jlanuble 00 o0meM oObeMe TUCIUIUIMHBI, TPYJOEMKOCTH OTAENbHBIX BHUJIOB yueOHOMU
paboThI 1O TUCIUITINHE (M paclpeielleHue 3TOH TPYA0EeMKOCTH 110 CEMECTpaM) MpeICTaBIeHbI B
Tabuie 2.

Tabmmma 2 — O0beM U TPYAO0EMKOCTh AUCITUTITHHBI

TpyrnoeMKOCTb 10 ceMecTpam
Nel No2

Bun yueGHO# paboTh Bcero

1 2 3 4




Oowan mpyooemkocmsp OuCYUNIUHLL, 7/952 3/ 108 4/ 144
3E/ (uac)
U3 Hux uacoe npaKkmuyecKkoi no020moeKu
Ayoumopnuie 3auamus, BCEro yac. 68 34 34
B TOM YHCJIE:

nexuu (JI), (gac)

npaktudyeckue/cemunapckue 3ausatus (113), 34

68 34

(gac)

naboparopusie padbotsl (JIP), (dac)

KypcoBoii mpoekT (padota) (KII, KP), (uac)

9K3aMeH, (Jac) 36 36
Camocmoamenvnas paboma, Bcero (4ac) 148 74 74
Buo npomesicymounon ammecmayuu: 3a4er, OK3.

3auer,

mudd. 3ager, sk3amen (3auer, Hudd. 3au, k3 3ayer

DK3.*%*)

% o
HpHMe‘IaHI/Ie: KaHAUJATCKHUU 3K3aMCH

4. ConpepxaHue JUCIUTUTHHBI

4.1. PacnpeneneHue TpPyJI0EMKOCTH JUCIHUILTHHBI IO pa3JesiaM U BUAAM 3aHITHIA.

Pa3ZIeJ'II>I, TEMBbI JUCHUIJIMHBI U UX TPYAOCMKOCTDb IIPUBCACHLI B Ta6JII/IIIG 3.

Tabnnna 3 — Pazgensl, TeMbl JUCIUIUINHBL, HX TPYIOEMKOCTh

Pa3gensl, TeMBI JUCIUILIMHEI

Jlekun
(qac)

3 (C3)| JIp
(qac) (dac)

KII
(qac)

CPC
(qac)

Cewmectp 1

Paznen 1. Brands.

1.1. What are brands? Brand identityand positioning.
1.2.Case study: Caferoma re-branding.

1.3. Outsourcing a brand.

1.4. Successful vs failed brands

11

Paznen 2.Business Travel.

2.1. Airport/travel vocab.

2.2. Cultural etiquette in business trips,

2.3. Simulating travel arrangements and meetings.

11

Pasnen 3.Business Organization

3.1. Company structure (hierarchy, departments)
3.2. Discussing role (CEO, managers, teams)
3.3. Case study: organizational model

11

Pasnen 4. Change in Bisiness

4.1. Mergers and acquisitions vocab

4.2. Adapting to market changes

4.3. Change management (startups adapt faster than
corporations)

11

Paznen 5. Money.

5.1. Financial terms (profit, revenue). Discussing
budget and salaries.

5.2. Raising capital.

5.3. Game: Investor Pitch

11

Paznien 6. Advertising

6.1. Advertising vocab. Advertising strategies and
methods.

6.2. Analyzing ad campaigns (print/digital)

6.3. Project: design an ad for a product

11




Pazpmen 7. Culture

7.1. What is culture? Cultural identity and awareness.
7.2. Hofstede’s cultural dimensions. Miscommunication 4 8
in global terms.

7.3. Role play: resolving cultural conflict

Htoro B cemecTpe: 34 74

Cemectp 2

Paznen 8. Employment

8.1. Employment terms. Job interviews and Cvs.
8.2. Workplace diversity and remote work trends.
8.3. Mock interviews

Pasnen 9. Trade

9.1. Trade barriers and tariffs.

9.2. Debate: free trade benefits all countries
9.3. Case study: negotiating a trade contract

Paznmen 10. Quality

10.1. Quality control vocab. Six Sigma

10.2. Customer service language

10.3. Role play: handling a quality management case

11. Ethics

11.1. What is ethics? Corporate social responsibility
11.2. Dilammas: child labor, data privacy

11.3. Group discussion: profit vs ethics

Paznmen 12. Leadership.

12.1. Leadership styles (autocratic, etc.)
12.2. Famous leaders (Musk, Ma)

12.3. Role play: leading a crisis meeting

Paznen 13. Innovation

13.1. What is innovation? Great innovations. Disruptive
innovations (Al, blockchain) 6 11
13.2. Brainstorming session: future business idea
(R&D)

Paznen 14.

14.1. Megatrends (green economy, automation)
14.2. Predicting 2030 business landscape

14.3. Final project: a business trend presentation

Uroro B cemectpe: 34 74

Hroro 0 68 0 0 148

[IpakTHueckass MOArOTOBKA 3aKJIOYAETCSI B  HEMOCPEICTBEHHOM  BBIIOJHEHUU
Oo0y4arolMMHUCST ~ OMNpENEeNEeHHBIX  TPYIOBBIX  (YHKUMH,  CBA3aHHBIX C  Oy;ymei
npoQeCCUOHATBHON J1EATEIbHOCTBIO.

4.2. CopepxaHue pa3/ielioB U TEM JIEKIIMOHHBIX 3aHATHIA.
Copep:xanne pa3felioB U TeM JIEKIIMOHHBIX 3aHITUN TTPUBEICHO B TabmuIe 4.

Tadauna 4 — Coaep:xkaHue pa3/iesioB M TeM JEKIMOHHOI0 HMKJIA

Howmep paznena HasBanue u cogepkanue pa3/iesioB U TEM JICKIIMOHHBIX 3aHATHI

Y4eOHBbIM IJIAHOM He NMPe1yCMOTPEHO

4.3. Tlpaktuyeckue (CeMUHAPCKUE) 3aHSITUS
TeMmbl MpakTUYECKUX 3aHATUNA U UX TPYAOEMKOCTh IPUBECHBI B TAOIUIIE 5.




Tabnuna 5 — [IpakTudeckue 3aHITHS U UX TPYAOEMKOCTh

T N3 Hux | Ne
No PY| npaxtuy |pas
} oe | PAKTHH | pa3l
A €CKOil | ena
TeMbl MpakTU4ECKUX o MKO
i . @DopMBI TPAKTUYECKHUX 3aHATUH MOJTOTO | JIUC
3aHATHN CTb,
/ BKH, 185001
(da
1| (wac) | nuH
c)
Bl
Cemectp 1
1 | Analyzing brands, logo, Group work: redesign a falling brand
slogan identity

Repositioning the brand

Role play: marketing team meeting to
launcg a rebrand
Discussion: compare two brand

strategies
2 | Airport / flight delays Simulation: book flights/hotels (agent-
vocab traveler)
Cultural faux pas in Case study: email nefotiation with a
meetings foreign client
3 Flat v hierarchical Chart analysis: compare org charts of
structures (Tech v google vs toyota
Manufacturing) Role play: job interviews for different
Job descriptions roles
Debate: Remote work kills company
culture
4 | Netflix’ Shift from DVD Case study: Group analysis of a
to streaming company’s adaptation to change
Crisis management Role play: Press conference a PR crisis
5 Salary negotiations Game: budget crisis — allocate limited
Cryptocurrency basics funds to departments
Public speaking: mock TED talk on
financial literacy +Q&A
Writing: email requesting a budget
increase
6 | Social media ad targeting | Project: create a story board for a 30-
ads analysis )emotional sec ad
appeal, humor) Presentation: pitch your ad to the
“board” (class)
7 High-context vs low- Role play: Misunderstanding due to
context cultures (Japan v cultural differences
USA) Discussion: Should companies enforce
Non verbal a global culture?
communication
Cemectp 2
8 Social media profile Mock job interviews
optimization Writing: CV tailored to a job position
Job interviews Game: Job Fair: speed networking with
classmates
9 | Brexit’s impact on EU/ | Debate: globalization benefits only rich
UK countries

US-China Tariffs

Role play: WTO negotiations (teams
represent countries)
Graph analysis: trade deficit / surplus




charts
1 Toyota’s Kaizen Case study: IKEA’s product recall
0 | (continuous improvement) response
Customer complaint Role play: call centre agent vs angry
(;language for apologies) customer
1 Fast fashion labor Debate: profit justifies unethical
1 practices practices
Data privacy Writing: code of ethics for a fictional
company
1 Famous people’s Role play: Team conflict resolution as a
2 leadership styles leader
Giving constructive Mock TED talk “What makes a leader”
feedback Self reflection quiz: My leadership
strengths and weaknesses
1 Apple’s innovation Design thinking workshop: solve a
3 failures business problem
SpaceX’ reusable rockets Presentation: The next big tech
disruption
1 Al replacing jobs Group project: Business in 2030
4 | Green energy investments presentation
Prediction game: Which trend will
dominate?
Self reflection quiz: How I will adapt to
these trends

Bcero

68

4.4. JlaGopaTopHble 3aHATHS

Tembl 1a00paTOPHBIX 3aHATUH U UX TPYIOEMKOCTh IIPUBEACHBI B TAOIHIIE 6.

Tabsmua 6 — JJabopaTopHble 3aHATHS U UX TPYJIOEMKOCTb

N3 Hux
Ne
Ne MPaKTUIECKO
TpynoeMKocTb . paszzena
n/ HaumenoBaHue 1a60paTopHBIX paboT 7§
, (4ac) JTUCITUTI
i MOJITOTOBKH,
JIMHBI
(gac)
Y4eOHBIM MJIaHOM HE MPEAYyCMOTPEHO
Bcero

4.5. KypcoBoe npoeKkTupoBaHHE/ BBHITTOJIHEHHE KyPCOBOH PabOTHI
Y4eOHBIM MIaHOM HE TPETyCMOTPEHO

4.6. CamocrosTenbHas padoTa 00yJaromuxcs

Buasl camocTosTenbsHOM pa60TBI H €€ TPYAOCMKOCTDH ITPUBCACHBI B TaGJ’II/II_Ie 7.

Tabauma 7 — Buasl camocTosTeNbHOI paGoThl U e TPYI0eMKOCTh




Bun camocrosTensHOM paboThI BSIZI;O’ Cewmecrtp 1, yac Cewmectp 2, uac
1 2 3 4
W3ydeHue TeopeTHUecKOoro MmaTepuania
50 50
qucuuruael (TO)
Kypcopoe npoektuposanue (KII, KP)
PacuerHo-rpaduueckue 3amanus (PI'3)
Brimonaenue pedepara (P)
[ToaroroBka K TEKyIieMy KOHTPOJIO 10 10
ycneBaemoctu (TKY)
Jomamnee 3aganue (/13)
Kontposbnsie pabotsl 3a04nnkoB (KP3)
[ToaroroBka Kk MpOMEKYTOUHOM 14 14
arrectanuu (I1A)
Bcero: 148 74 74

5. IlepeyeHnb y4eOHO-METOAMYECKOTO OOSCTICUCHUS
JUTSL CAMOCTOSITEIbHON pabOThI 00YYArOMIMXCs IO TUCIUILINHE (MOIYIIIO)

Y4eOHO-METOIMUECKUE MAaTEPHAIBI JIJII CAMOCTOSITEIIBHONH PabOThl OOYYArOIIUXCSl YKa3aHbI B
o.a. 7-11.

6. IlepeueHb MeUaTHBIX U SJIEKTPOHHBIX YIEOHBIX U3TAHUN
[lepedyenp neyaTHBIX U JIEKTPOHHBIX YU€OHBIX HU3AaHUN TPUBECH B Tabiuiie 8.
Tabnuna 8— [lepedeHb MeYaTHBIX U JIEKTPOHHBIX YUEOHBIX U3TaHHIMA

Tudp/ KommaecTBo 9K3eMITISIpOB B
URL anpec bubnuorpaduueckas ccpiika OUOIHOTEKE

(KpOoMe AIIEKTPOHHBIX IK3EMILTSIPOB)

7. IlepeueHb 37EKTPOHHBIX 00pa30BaTENbHBIX PECYPCOB
MH(POPMALMOHHO-TEIEKOMMYHHUKAIIMOHHOHN ceTn « HTepHeT»
[lepeuens AIIEKTPOHHBIX o0Opa3oBaTeNbHbIX pecypcoB MH(}OPMALIMOHHO-
TEJIEKOMMYHUKAIIMOHHON ceTu «VHTepHeT», HEeOOXOMUMBIX JJIsI OCBOCHHS JUCIMITIIMHBI
npuBesieH B Tabmuue 9.

Tabmuua 9 — IlepedeHb 3IEKTPOHHBIX OOpa30BaTENbHBIX PECYpcoB HHGOPMAIMOHHO-
TEJIEKOMMYHUKAIIMOHHOU ceTh «HTepHEeT»
URL anpec HanmenoBanue

8. Ilepeuenb MHPOPMAIIMOHHBIX TEXHOJIOTUN
8.1. [lepeuenp mporpaMMHOro OOECIEYEHHs, HCIOIb3yeMOr0 MpPU OCYIIECTBICHUH
00pa30BaTeNLHOTrO MpoIecca MO0 AUCLHUIINHE.
[lepedeHp UCONB3yEeMOro MPOrpaMMHOr0 obecrieueHus npejacTasieH B Tadbaure 10.

Ta6mmma 10— [lepeyers mporpaMmmMHOTO o0ecrieueHus

Ne i/ HanmeHnoBaHue

He npenycmorpeno

8.2. Ilepeuenp MH(OPMALMOHHO-CIIPABOYHBIX CHCTEM, UCITONIb3YEMBIX pu
OCYILECTBIIEHMH 00pa30BaTEIbHOrO MPOLecca MO AUCHUIUINHE




[lepeyens HMCHOMB3YeMBIX HH(DOPMAIIMOHHO-CIIPABOYHBIX CHCTEM TIPEJCTABJICH B
tabimue 11.

Ta6mmma 11— [lepeyersr nHOOPMAITMOHHO-CIIPABOYHBIX CUCTEM

Ne i/t Haumenosanue

He npenycmorpeno

9. MarepuanbpHO-TeXHUYECKast 6a3a
CocrtaB  MaTepUAIbHO-TEXHUYECKOH  0a3bl, HEOOXOIUMOW Ui  OCYIIECTBICHUS
00pa30BaTeNLHOTO MpoIiecca Mo TUCIUILINHE, TIPeCTaBlieH B Tabmumel 2.

Ta6mmma 12 — CoctaB MaTepualibHO-TEXHHUECKOM 0a3bl

No HanmenoBanue coctaBHOM YacTu Howmep aynuropuu
n/n MaTepUaIbHO-TEXHUYECKOM 0a3bl (mpu HEOOXOMMOCTH)

Kitace muist nenoBoit urpsr

2 MynpTUMeauiHAS JICKUUOHHAS ayIUTOPUS

10. OueHovHbIe CpeCTBA Ul IPOBEACHUS IPOMEXYTOYHOM aTTeCTalluu
10.1. CocTtaB OLIEHOYHBIX CpPEJICTBUIA IPOBEACHUS IMPOMEKYTOUYHOW aTTecTaluu
00ydJaromMxcs N0 AUCIUIUIMHE IpUBeieH B Tabmuie 13.
Tabmuna 13 — CocTaB OIEHOYHBIX CPEJCTB JIJISl IPOBEACHHMSI NPOMEKYTOUHOH aTTecTalu

Bujx npomexxyTouHOH arTectanuu [TepeueHp OLIGHOYHBIX CPEICTB
OK3aMeH Crnucok BONpOCOB K 3K3aMEHY;
3auer Crnircok BOnpocoB;

10.2. B kauecTBe KpHUTEpHEB OLEHKH YPOBHSI C(HOPMHUPOBAHHOCTH (OCBOECHHS)
KOMITETEHIINI OOYYaloUIMMHCS TIPUMEHsETCS 5-0ajulbHasi MIKajla ONEHKH C(HOPMHUPOBAHHOCTH
KOMIIETEHIIMH, KoTopasi mpuBeJeHa B Tabuune 14. B TeueHne cemecTpa MOXKET UCIOIb30BaThCS
100-6annpHast  IIKajJia  MOJYJBHO-PEHTHMHIOBOM  cHCTeMbl ~ YHUBEpPCUTETa,  IpaBHiIa
UCIOJIb30BaHUSI KOTOPOH, YCTAaHOBJIEHBI COOTBETCTBYIOIUM JIOKAJIbHBIM HOPMAaTUBHBIM aKTOM
['YAIL

Ta6m/1ua 14 —Kpurtepnn ouLeHKM YyPOBHSA COOPMUPOBAHHOCTM KOMIIETEHUUN

Or1eHKa KOMITETEHITHN

XapakreprucTrka choOpMUPOBAHHBIX KOMIIETEHIIAN
5-0aiUTbHAs IIKaIa P P (bopvp

— oOyyarouuiicss Tay0OKO M BCECTOPOHHE YCBOWJI IPOTPAMMHBIN
MaTepHai;

— YBEPEHHO, JIOTUYHO, [T0CIIeI0BATEIbHO U IPAaMOTHO €r0 M3J1araer;

— ONMPAsACh HAa 3HAHHWS OCHOBHOW M JIONOJIHUTEIBHOM JIMTEpaTyphl,

«OTJIAYHOY J
GATTCHOY TECHO MPHUBS3bIBAET YCBOCHHBIE HAYYHBIC TIOJIOKEHHUS C MPAKTHUECKOU
JeSATEIbHOCTBIO HAIIPaBJICHUS;
— yMeso 000CHOBBIBAET U ApTYMEHTUPYET BBIJBUTAEMBIE UM UJIEH;
— JIENaeT BBIBOILI U 0000IIEHUS
— CBOOOJTHO BJIQJICET CUCTEMOM CIEIUATU3UPOBAHHBIX MMOHATHM.
— o0y4JaronIuiicss TBEPI0 YCBOWII MPOTPAMMHBIN MaTepuai, TPaMOTHO U
[0 CYIIECTBY WU3JlaraeéT ero, ONHUpasChb HAa 3HAHUS OCHOBHOMU
«XOPOIIIO» JTUTEpaTypHI,
«3aUTEHOY — HEe JIONYCKAeT CYIIECTBEHHBIX HETOYHOCTEH;

— YBA3BIBACT YCBOCHHBLIC 3HAHUA C HpaKTquCKOﬁ ACATCIIbHOCTBIO
HaITpaBJICHUS,




Or1eHKa KOMITETEHITHN

XapakteprcTrka chOpMUPOBAHHBIX KOMIIETEHITHI
S5-0auTbHAs IIKajia pAKTEp (bopvp

— apryMEHTUPYET HAYYHBIC TIOJIOKEHUS;
— JIeJIaeT BBIBOIBI M 000OIIECHHUS;
— BJIaJICET CHCTEMOM CIIeIMaIM3UPOBAHHBIX TTOHSTHH.

— o0yyarouuiicss yCBOMJI TOJIbKO OCHOBHOW IPOrpaMMHBIA MaTepua,
II0 CYWIECTBY M3JIaraeT €ro, ONMMpasch HA 3HAHUSA TOJIBKO OCHOBHOU
JIUTEPATYPHI;

— JIOITyCKaeT HECYIECTBEHHbIE OIIMOKN U HETOYHOCTH;

«YJIOBJIETBOPUTEIILHO) o

— HCIBITHIBAET 3aTPYAHEHHUS] B IPAKTUYECKOM INPUMEHECHHH 3HAHUUI
«3auTEHO»

HanpaBJICHUS,
— cmabo apryMeHTUPYET HayIHbIC MTOJIOKEHNS,
— 3aTpyAHsieTcs B (OpPMYITMPOBAHUU BBIBOJOB U 0000IIECHUI;
— YaCTUYHO BJIAJICET CUCTEMOM CITELIMATIM3UPOBAHHBIX IMMOHITHH.
— o0yyarouuiicss He YCBOWJI 3HAYUTENBbHOM YacTh MPOrpaMMHOTO
MaTepuaa;

«HEYIOBJICTBOPUTEIIFHO | — IOITYCKAeT  CYIIECTBEHHBIE  OMMOKM W HETOYHOCTH  IIPH

» paccCMOTpPEHHUH MPOOJIEM B KOHKPETHOM HAlpaBIICHUH,
«HE 3aYTEHO» — UCHBITBIBAET TPYIHOCTH B IPAKTUYECKOM IPUMEHEHNHU 3HAHU;

— HE MOJKET apr'yMEHTHPOBATh HAyYHbIE TIOJIOKCHHS;
— He (OPMYIHPYET BHIBOJOB M 0000IICHH.

10.3. TunoBble KOHTPOJIbHbBIE 33AHUSI UJIU UHBIE MaTEPUAIIbI.
Bomnpocsl! (3agaun) Ui 5K3aMeHa peacTaBieHbl B Tadbuune 15.

Tabauna 15 — Bonpocs! (3anaun) ais sK3aMeHa

Kon
Ne /it [Tepedyens BonpocoB (3a1a4) 1 IK3aMeHa HHKaTOpa
1. Describe the qualities of an ideal employee YK-4.3.1
- what skills are most valuable in today’s job market YK-4.V.1
- if you think work experience is more important that YK-4.B.1
education

- if companies should prioritize hiring younger or older
workers and why

- if you would prefer a stable job or one with career
opportunities and why

2. Discuss the advantages and disadvantages of free trade
- how international trade benefit consumers

- why some countries impose trade barriers

- if you think globalization is more helpful or harmful to
developing economies

- if governments should protect local industries, if yes, which
ones and why

3. Talk about the importance of quality control in business
- what the consequences of selling low-quality products are

- how companies can ensure high standards in production

- if you think customers are willing to pay more for better
quality and why or why not

- if quality should be prioritized over speed in manufacturing

4. Discuss an ethical dilemma in business




- what a company should do if it discoverers its product is
unsafe

- if it is acceptable to prioritize profit over ethics and why or
why not

- how business can promote honesty and transparency

- if you would report a coworker for unethical behavior and
why or why not

5. Describe qualities of a good leader

- what skills are essential for leading a team

- if leaders should be strict or flexible and why

- how leaders can motivate employees

- if you think leadership can be taught or it is natural and why

6. Talk about the role of innovation

- why some companies fail to innovate

- how businesses can encourage creative thinking

- if companies should take risks with new ideas and why or
why not

- what innovation has had the biggest impact on modern
business and why

7. Discuss a major trend that will shape business in the
future

- how AI will change the workplace

- what industries are most at risk from automation

- if companies should prepare for economic crises even during
good times

- how companies can recover from a major financial loss
caused by unexpected economic risks

- if you would invest in a startup focused on sustainability

Bomnpocs (3agaun) ans 3auera / qud¢. 3adera npeacrasieHsl B Tadauie 16.

Tabnuua 16 — Borpocs! (3aaun) st 3aueta / audd. savera

11\/?1 Ilepeuens BonpocoB (3agau) i 3ayera / nud¢. 3auera I/IH,HII/I<I?£FOpa
1. Describe a successful brand you know: YK-4.3.1
- what product / service it offers YK-4.V.1
- what makes it stand out from competitors VYK-4.B.1

- how it attracts customers
- if you think branding is important and why

2. Discuss the challenges of business travel:

- what difficulties might professionals face when traveling for business
- how can companies make business trips more efficient

- if face-to-face communication is still necessary in the digital age

- if you would enjoy frequent business travel and why or why not

3. Describe an effective business structure:

- what the advantages of clear business hierarchy are

- how different departments contribute to a company's success

- if teamwork is more important than individual leadership and why or why




not
- if you would prefer working in a large or small company and why

4. Talk about a major change a company might face:

- what kinds of changes can disrupt a business (e.g. technology, markets)
- how companies can prepare for unexpected changes

- if you think employees should resist or adapt to chnge and why

- what skills help people cope with workplace changes

5. Discuss financial challenges for businesses:

- why some businesses struggle with cash flow

- how companies can reduce unnecessary expenses

- if it is better to invest profits or save them and why

- if employees should be involved in financial decisions and why or why
not

6. Describe an effective advertising strategy:

- what makes an advertisement memorable

- how digital advertising has changed the way products are promoted
- if you think advertisements influence people too much and why

- if there should be stricter rules for advertising

7. Talk about cultural differences in business:

- how cultural misunderstandings can affect workplace communication

- what strategies help teams from different countries collaborate

- if it is better for companies to adopt a global or local culture and why

- if you have ever experiences a cultural mix-up (if not, would you like to
and why)

npeJcTaBiIeHbl B Tabnuie 17.
Tabnuua 17 — IlepeueHb TeM 7si KYpCOBOTO MPOSKTUPOBAHUS/BBIIOIHEHHUS] KYPCOBOM pabOThI

IlepeyeHp Tem Ui KypCOBOIO IPOEKTHPOBAHUS/BBINOIHEHUS KypCOBOH pabOThI

Ne /i [TpumepHBIii TepeueHb TeM ISl KypCOBOI'O TPOEKTUPOBAHMSI/BBITIOIHEHUS
j KypCOBOM paboThI
Y4eOHBIM MJIAHOM HE IPEYCMOTPEHO
BOHpOCBI AJi1 IMPOBEACHHUA HpOMeX(YTOHHOﬁ arrectaliuin B BHUAC TCCTUPOBAHHUA

npeICTaBIeHbI B Ta0nuie 18.

Tabnuua 18 — IIpumepHbIii IepeueHb BONpOCoB JUIst TECTOB

Ne /1t

IIpuMepHBIii epedeHs BOIPOCOB ISl TECTOB

Kon
WHJUKaTOpa

1.3a1anne KOMOMHUPOBAHHOTO THIIA C BLIOOPOM OJIHOT'O BEPHOTO OTBETA
U3 TPEI0KEHHBIX.

Question 1 (10 points)

Which of the following is a key benefit of free trade?

a) higher taxes for consumers

b) increased competition and lower prices

¢) guaranteed profits for all businesses

d) reduced cultural exchange

2.3aI[aHI/IC KOM6I/IHI/Ip0BaHHOI‘O THIIA C BBI60pOM HCCKOJIBKHUX BCPHBIX




OTBETOB U3 MPE/IOKCHHBIX.
Question 2 (15 points — 3 points for correct answer)

Select all strategies a company can use to improve product quality:
A) implementing Six Sigma methodology

B) reducing employee training budget

C) conducting regular customer feedback surveys

D) ignoring minor defects to save costs

E) using higher-quality raw materials

3. 3ajaHue Ha yCTAHOBJICHHUE TIOCIIEI0BATEIIBHOCTH:

Question 3. (20 points)

Arrange the steps of a business negotiation in the correct order:
A) signing a contract

B) researching the other party’s needs

C) making an initial offer

D) discussing terms and compromises

4.3ananre Ha yCTAaHOBJICHHE COOTBETCTBUS:
Question 4 (15 points — 3 points per match)

1. ROI a) a company’s plan to achieve
' long-term goals
b) measurement of an investment
2. CSR profitability
c) a business’s duty to benefit
3. SWOT society
4 GDP d) analysis of strengths,
' weaknesses, etc.
e) total value of goods/services
>. Strategy produced in a country

5. 3aiaHue OTKPBITOTO THIIA C Pa3BEPHYTHIM OTBETOM:

Question 5. Email Writing (40 points)

You are a sales manager. Write a formal email (120-150 words) to a
client:

- Purpose: apologize for a delayed order and promise a solution (e.g.
discount, free shipping)

- Key points to include: 1. reason for delay, 2. compensation offer, 3.
reassurance about future order

Assessment Criteria:

1. Structure (10 pts): subject line, greeting, body, closure

2. Content (10 pts): covers all key points clearly

3. Grammar and Vocabulary (10 pts): accuracy and business-appropritae
language

4. Tone (10 pts): professional and polite

ANSWERS TO THE TEST
b

2.AC.E

3. BCDA

4. 1b, 2c¢, 3d, 4e, 5a

5. Sample answer:




Dear [Client’s Name]

I sincerely apologize for the delay in delivering your order (#12345).
Due to unforeseen supply chain disruptions, we faced with a temporary
shortage of materials.

To compensate for this inconvenience, we are offering a 10% discount
on your next purchase or free shipping for this order. Your satisfaction is
our priority, and we are working to prevent future delays.

Thank you for your understanding. Please let us know your preference
for compensation.

Best regards,

[Your Name]

Sales Manager

Scoring breakdown:
Q1: 10 points
Q2: 15 points
Q3: 20 points
Q4: 15 points
Q5: 40 points

Grading Scale:

- 90-100 = otauyHoO (5)

- 75-89 = xopoo (4)

- 60-74 = ynoBneTBOpUTENIHHO (3)
< 60 = HEYIOBIETBOPUTENHHO (2)

[lepeueHb TeM KOHTPOJBHBIX PaOOT MO TUCIUIUIMHE OOYYaroMIMXCs 3a0YHON (OPMBI
00yd4eHus1, mpeIcTaBlIeHbl B Tabumie 19.

Tabmuua 19 — IlepeueHb KOHTPOJIBHBIX paboT

No i/t [lepedyeHb KOHTPOJIBHBIX PabOT

He npenycmorpeno

10.4. Meronnyeckue  MaTepuaibl,  ONPEACIAIOIIAE  INPOLENYphl  OLEHUBaHUSA
MHAUKATOPOB, XapaKTEpU3YIOLUX JTanbl (HOPMUPOBAHMS KOMIETEHLIMH, COJEepXKaTcs B
JOKAJIBHBIX HOpMaTuBHBIX akTax [YAII, pernameHTHpYyOIIMX NOPSAAOK M MPOLEAYPY
MIPOBEJCHUS TEKYLIEr0 KOHTPOJIS YCIIEBAEMOCTH U MPOMEXYTOUHOM aTTecTali 00yJaromuxcs
I'VAIL

11. Meronuueckne yka3zaHus JUisl 00ydarOIMMUXCs 0 OCBOCHHIO JUCITUTITMHBI
(Huoice npugoosamcs pekomeHoayuu no coCmasieHuto 0aHHo2o pazoena)

11.1. Meronuyeckue yKazaHus MJisi OOYYAlOMIMXCA TIO OCBOEHHUIO JIEKIIMOHHOTO
MaTtepHaa (eciu npedycmompeHo Y4eOHbIM NIAHOM NO OAHHOU OUCYUNIUHE).

OcHOBHOE Ha3HAYEHHE JIEKIIMOHHOTO MaTepuana — JIOTUYECKH CTPOHHOE, CHCTEMHOE,
riyOOKOoe W sICHOE W3JIOKEHHWE Y4eOHOro marepuaia. Ha3HaueHHe COBPEMEHHOH JIEKIIMU B
paMKax TUCIUIUIMHBI HE B TOM, YTOOBI MOJYYUTh BCIO MH(OPMAIMIO 1O TeMEe, a B OCBOCHUU
(dyHIaMEHTAIBHBIX MPOOJeM JAWCIHUILIAHBI, METOJIOB HAYYHOTO TIO3HAHUS, HOBEHIINX
JTOCTHIKEHUI HaydyHOW MBICTU. B yueOHOM mpoliecce JEeKIUsl BBINOIHIET METOAOJIOTHYECKYIO,




OpPraHU3allMOHHYI0 U MHPOPMALMOHHYIO (QYHKIMU. JIeKIUs packpbIBaeT MOHATUIHBIN anmapar
KOHKPETHOW o0yacTH 3HaHuUs, €€ MpoOJieMbl, AaeT IEeTbHOE MPEACTaBICHUE O AUCIHILIMHE,
IIOKAa3bIBAET B3aUMOCBS3b C IPYTUMU JUCLUAIIIIMHAMM.

IInaHupyeMble pe3ynbTaThl IPU OCBOEHUU 00YYarONIMMUCS JEKIIMOHHOIO MaTepuaa:

— TIOJyYEHUE COBPEMEHHBIX, LEJIOCTHBIX, B3aUMOCBSA3aHHbIX 3HAaHUN, YpPOBEHb
KOTOPBIX OIPEIEIISIETCS LEIEBOM YCTAHOBKOM K KaK10M KOHKPETHOU TEME;

— MOJy4€HHE OIbITa TBOPUECKON pabOThl COBMECTHO C IIPETO/IaBaTENIEM;

— pa3BuTHe TPOPECCHOHATBHO-IETIOBBIX  KauyecTB, JIIOOBM K TpeAMETy H
CaMOCTOSITEJIBHOTO TBOPYECKOI'O MBIIITICHHUS.

— MOsIBJIEHUE HEOOXOAMMOro UHTEpeca, HE0OXO0AUMOTO Il CAMOCTOSTENIbHON pabOThI;

— TIOJy4YeHHE 3HAHUU O COBPEMEHHOM YPOBHE pAa3BUTHS HAyKM U TEXHUKH U O
IPOTHO3€ UX Pa3BUTHS HA OJIKaNIINE TO/IbI,

— Hay4yuTbhCsI METOJMYECKH oOpadarbiBaTh MaTepuan (BBIACIATH TJIABHBIC MBICITH H
IIOJIOKECHUSA, IPUXOAUTH K KOHKPETHBIM BBIBOJAM, IIOBTOPSATb HUX B  PAa3JIM4YHBIX
(bopMyIupOBKax);

—  TOJIydeHHE TOYHOTO TIOHUMAaHHUS BCEX HEOOXOIUMBIX TEPMUHOB U TIOHSTHA.

JlexuMOHHBI MaTepuan MOXKET CONPOBOXKAATbCA JIEMOHCTpalMed CIaigoB U
UCIOJIb30BAaHUEM DPA3/aTOYHOI0 MaTepuallia IpU IPOBEIEHUM KOPOTKHX JTUCKYCCHH 00
O0COOEHHOCTSIX IPUMEHEHUSI OT/AEIbHBIX TEMATHUK 110 IUCHUIUIMHE.

CrpyKTypa npefocTaBieHusl JEKIUNOHHOIO MaTepuara:

Ecnu memoouueckue ykazanusi no 0C60eHU JNEKYUOHHO20 MAMepuald uUMeromcs 8
U30aHHOM 8Ude, 8 8Ude INeKMpPOHHbIX pecypcos oubnuomexu I'VAII, cucmemvr LMS, xagedpwt u
m.o., HeobxooumMo damsv Ha HUx ccwvliky unu npueecmu URL adpec.

11.2. Meronuyeckue ykKazaHus A7 OOYYAIOIIMXCS IO YYacTHUIO B CEMHUHapax (eciu
npeoyCMOmMpPeHO Y4eOHbIM NAAHOM NO OAHHOU OUCYUNIUHE)

OCHOBHOM TeNbIO JIJIs1 00YYarOIerocsl SIBISIETCS CUCTeMaTU3aIus U 0000IIeHne 3HaHu’
Mo W3y4aeMoul Teme, pasjaeny, (opMHUpOBaHHWE YMEHHUS pabdoTaTh C JIOMOJHHUTEIbHBIMU
UCTOYHUKAMU HH(OpPMAIMK, COMOCTABISATh M CPaBHMBATh TOYKHM 3PEHHS, KOHCIEKTHPOBATH
MPOYNTAHHOE, BBICKA3BIBATh CBOIO TOYKY 3pCHHS H T.I. B COOTBETCTBHHM ¢ BeIymIeH
TUAAKTHYECKON IENbI0 COJEpKAaHUEM CEeMHHAPCKHUX 3aHATUN SIBISIOTCA Y3JI0Bble, Hamnbolee
TPYIOHBIC JUIS TIOHUMaHWS M YCBOCHHS TEMBI, pa3ieibl MUCHUIUTMHBL Crenudukoid maHHON
(dbopMBbI 3aHATUH SBISETCS COBMECTHas paboTa MpernoaBaTelis U 00yJaronierocs: Hajl pelieHneM
MOCTaBJICHHOW TPOOJEMBI, a TOWCK BEPHOTO OTBETAa CTPOUTCS HAa OCHOBE YepEIOBAHUS
WHAUBUAYAIbHON M KOJUIEKTUBHOMN JESITETbHOCTH.

[lpy TOATOTOBKE K CEMHHAPCKOMY 3aHSATHIO 110 TEME TMPOCITYIIaHHON JIEKIHH
HEOOXOUMO O3HAKOMHUTBCS C TIUIAHOM €ro TMPOBENEHHUs, C IJUTEPaTypoil W HAyYHBIMU
nyOIMKAIUsAMU TI0 TEME CEMUHApa.

TpeboBaHus K MPOBEICHUIO CEMUHAPOB

Obs3amenvHo 015 3ano0IHEeHUs NPenooasamenem

Ecnu memoouyeckue ykazauus no y4acmuro 8 CeMUHapax umeromecs 8 U30aHHOM uoe, 6
sude 31ekmponnsix pecypcos ouonuomexu I'VAII, cucmemor LMS, kagedpwvt u m.o., Heo6xo00umo
oamwb Ha Hux ccwliky uau npueecmu URL adpec.

11.3. Meronuyeckue ykazaHus A OOyYaroOIIMXCS IO MPOXOKICHHUIO MPaKTHYECKHX
3aHITHH (eciu npedycCMompeno yueOHbIM NIAHOM N0 OAHHOU OUCYUNTUHE)



IIpakTHyeckoe 3aHATHE SBISETCA OAHOM M3 OCHOBHBIX (DOPM OpraHM3aLUU y4eOHOTro
npoliecca, 3aKII0Yaroniascs B BBITOJTHEHUH 00YyJalOIMMUCS TOJT PYKOBOJCTBOM IpEenoiaBaTess
KOMILIEKCa YYEOHBIX 3aJaHUH C LENbI0 YCBOEHHMsS HAyYHO-TEOPETUYECKUX OCHOB Yy4eOHOH
JUCLIUTUTMHBL, TPUOOPETEHHsS] YMEHUN M HaBBIKOB, OIBITA TBOPYECKON AEATEIbHOCTH.

[esbto NPaKTUYECKOTo 3aHATUS ISl 00y4aroIerocs sBiseTcs NPUBUTHE 00yUYarOIIUMCs
YMEHUI U HAaBBIKOB IIPAKTUYECKOU IEATEIbHOCTH 110 U3y4aeMOU TUCLIUILINHE.

[Inanupyemble pe3yabTaThl 1P OCBOEHUH 00YUYaIOIIMMCS IPAKTUYECKUX 3aHATUI:

— 3aKpeluvleHue, yriayOJieHue, pacIlUpeHUe M JeTalu3alys 3HaHWW IpU pelleHUH
KOHKPETHBIX 3a/1a4;

— pa3BUTHE I[I03HABAaTEIbHBIX CIHOCOOHOCTEH, CaMOCTOSTENbHOCTH  MBIIUIEHUS,
TBOPYECKOMN aKTUBHOCTH;

— OBJIAJCHHE HOBBIMH METOJAaMH M METOJUKAMH H3y4YCHUS KOHKPETHOW y4ueOHOM
JUCLIUIIVHBL,

— BbIpa0OTKa CHOCOOHOCTH JIOTMYECKOTO OCMBICICHUS IOJTYYEHHBIX 3HaHMM Ul
BBITIOJTHEHMS 3aJJaHHAI;

— ofecrieueHue palMOHAIBLHOIO COYETAaHUsl KOJJIEKTUBHOM M MHAMBHUIYaIbHON (popm
o0OyueHusl.

TpebGoBanust K MPOBEACHUIO TPAKTUYCCKUX 3aHITUN
Obs3amenvho 0151 3anoIHeHUs NPenooasamenem

Ecnu memoouueckue ykazanus no npoxoxcoeHuio npakmuyeckux 3aHamuil UmMermcs 8
U30aHHOM 8ude, 8 8uoe 1eKmpoHHbIX pecypcos oubruomexu I'VAIL, cucmemsr LMS, kageopsi u
m.o., Heoox0oumo damsv Ha Hux ccwvlaky unu npueecmu URL adpec.

11.4. Meronnyeckne ykasaHus Uil OOYYarOIIMXCS IO BBITIOJHEHUIO JIA00OPATOPHBIX
pabdoT (ecau npedycmompero yueOHbiM NAAHOM NO OAHHOU OUCYUNTIUHE)

B xone BeImonHeHus 1a0oOpaTOpHBIX pabOT oOydarolMics MAOKEH YIIIyOUTh U
3aKpENUTh 3HAHUS, NPAKTUYECKUE HABBIKM, OBJAJETh COBPEMEHHOW METOJUKON M TEXHUKON
HKCIIEPUMEHTa B COOTBETCTBUM C KBAIM(PUKAIIMOHHOM XapaKTepUCTHKOW 0Oydarouerocs.
Beinonnenue 1abopaTopHbIX pabOT COCTOMT M3 SKCIIEPUMEHTAIbHO-MPAKTUYECKOH, pacyeTHO-
AQHAJIMTUYECKON YaCTed U KOHTPOJIBHBIX MEPOITPUATHI.

Beinmonnenue 51abopaTopHBIX pabOT OO0yYaromUMCs SIBJISETCS HEOThEMJIEMOM YacTbhiO
U3YYEHUs JUCLUIUIMHBI, ONpelenseMoil y4eOHbIM IUIAHOM, U OTHOCUTCS K CpEACTBAM,
o0ecreyrBaroIuM pelIeHUe CIeTyIOIUMX OCHOBHBIX 33/1a4 00y4aromerocs:

— TIpHOOpeTeHHEe HaBBIKOB HCCIEIOBaHMS IMPOLECCOB, SBIEHUH U  OOBEKTOB,
M3Yy4aeMbIX B paMKax JJaHHOW JUCIUIINHBI,

— 3aKpeIuleHHe, Pa3BUTHE U JeTalu3alls TEOPETUUYECKUX 3HAHUN, TMOJYyYEHHBIX Ha
JEKLUSAX;

— ToJIyueHHe HOBOM MH(OpMAIMH [0 3y4aeMOH JTUCIUIINHE;

— TnpuoOpeTeHHe  HaBBIKOB  CAMOCTOATEIbHOW  paboThl ¢ J1a00paTOpHBIM
000pyI0BaHUEM U IPUOOPAMHU.

3ajianue ¥ TpeboBaHUs K IPOBEICHUIO 1a00paTOPHBIX padoT
Obs3amenvHo 015 3an0IHEeHUs NPenooasamenem

Crpykrypa u dopma ordera 0 1abopaTropHoii pabore
Obs3amenvho 01151 3ano0IHeHUs Npenooasamenem

TpeboBanust kK 0pOPMIIEHHIO OTYETA O JIAOOPATOPHON paboTe
Obs3amenvHo 015 3an0IHEeHUs NPenooasamenem




Ecnu memoouueckue ykazanusi no npoxoscoenuro 1abopamopHulx pabom umeromcs 6
U30aHHOM 8ude, 8 uode I1eKmpoHHbIX pecypcos oudbruomexu I'VAII, cucmemor LMS, kaghedpst u
m.o., He0OX00UMo dams Ha Hux ccwvlaky unu npueecmu URL adpec.

11.5. Meronuveckne yKazaHusl UIsl OOYYAIONMUXCS IO TMPOXOXKICHHIO KYpPCOBOTO
IPOCKTUPOBAHUS/BBITIONHEHHS KYPCOBOW PabOTHI (eciu npedycMompeHo yueOHbM NIAHOM RO
OaHHOU OucyuniuHe)

KypcoBoii npoexT/ paboTa mpoBOAUTCS € LENbI0 (POPMUPOBAHUS y 00OYUAIOUINXCS OTbITA
KOMILIEKCHOT'O PEIICHUsI KOHKPETHBIX 337124 PO(ECCUOHATBHOM e TeTbHOCTH.

KypcoBoii mpoekT/ paboTa mo3BOJISIET 00yUJaIOIIeMYCs:

CTpyKTypa NOSICHUTEILHON 3aIMCKU KYPCOBOTO MPOEKTa/ paOOThI
Obsi3amenvHo 0151 3an0IHeHUs NPenoodasamenem

TpeboBanust kK 0(OPMIICHUIO ITOSICHUTEIBHOM 3aIMCKU KYPCOBOTO MPOEKTa/ pabOThI
Obs3amenvho 0151 3anoIHeHUsl NPpenooasamenem

Ecnu memoouueckue yxazanusi no Kypcogomy npoekmupo8anuio/ 8bINOIHEHUIO KYPCOBOllL
pabomvl umeromcs 8 U30AHHOM 8ude, 8 Guoe 21eKMpOoHHbIX pecypcos oubauomexu 1'VAII
cucmemwvl LMS, kaghedpol u m.o., Heobxooumo damu na Hux ccwvliky unu npusecmu URL adpec.

11.6. Meronnyeckne yka3aHus sl O0YYAIOUIUXCS 110 MPOXOKACHUIO CAaMOCTOSTEILHON
paboThI

B Xoje BBITIOTHEHUS CaMOCTOSATEIBHONW pa0OThI, O0OYUAIOIIHIICS BBIOIHIET paboTy Mo
3aJJaHUI0 U TIPU METOJAMYECKOM PYKOBOJACTBE IpErojaaBaressi, HO 0e3 ero HemocpeICTBEHHOTO
y4acTusl.

s oOywarommxcs 1Mo 3a04Hoil ¢opMe 00ydeHHs, caMOCTOsATENbHas paboTa MOXKET
BKJIFOYATh B CEOsI KOHTPOJIBHYIO PaboOTYy.

B mnporecce BBIMOJHEHHUSI CaMOCTOSITENbHONW paboThl, y oOydaromierocst popMHpyeTcs
nenecooOpasHoe IIaHupOBaHUE paboyero BpeMEeHH, KOTOPOE TIO3BOJISIET MM PAa3BUBATH YMEHUS
U HaBBIKM B YCBOGHHWU U CHUCTEMAaTH3allMM NPUOOpETaeMbIX 3HAHUH, 00ecreunBaeT BBICOKUM
YPOBEHb YCIEBAaEMOCTH B TEpUOJ OOydYeHHs, TIOMOTAaeT IIOJYYUTh HABBIKH TIOBBINICHHS
po(hecCHOHALHOTO YPOBHSL.

MertoauyeckuMH ~ MaTepHallaMH,  HaNpaBJSIOIIMMU  CAMOCTOSITENBHYIO — paboTy
00y4aroIUX CSSBISIOTCS:

—  y4eOHO-METOIMYECKUN MaTepHa 1o JUCIHIINHE;

— METOJUYECKHE YKa3aHUs IO BBINOJHEHUIO KOHTPOJIBHBIX paboT (Ui 00ydyaromuxcs
10 3a04HOU (hopme 0OyueHus).

Ecnu memoouueckue ykazanus no npoxoxcoeHuio camocmoamenbHol pabomsi umMeromcs
8 U30aHHOM Bude, 8 8uode INeKMpPOoHHbIX pecypcos bubnuomexu I'VAII, cucmemvr LMS, xagheoput
u m.o., Heobxoo0umMo oamv Ha Hux ccolaky unu npusecmu URL adpec.

11.7. Meronuyeckue yka3aHusi A OOy4yaroUMXcs [0 TPOXOXKJIECHUIO TEKYILEro
KOHTPOJIS YCIIEBAEMOCTH.

Texkymuil KOHTPOJIb YCHEBAEMOCTH NPEIyCMaTpPUBAaET KOHTPOJIb KayecTBa 3HAHUU
00yJaromuXCcsi, OCYIIECTBIIEMOTO B TEYCHHE CEMECTpa C IIENbI0 OICHUBAHMS XO0Jla OCBOCHUS
JTACITUTIINHEL.

Obs3amenvHo 015 3an0IHEHUs: npenoodasamesiem: YKa3vl8amces mpebdosanus u Memoosl
nposedeHUss meKyujeco KOHMPOIs YCNeeaeMoCmu, d Makyce KAk pe3yabmamsl MmMeKyue2o
KOHMpONsd — ycnegaemMocmu — O0yOym — yuumsléamvCsi NHPU  NPOBEOCHUU  NPOMENHCYMOUHOU
ammecmayuu.



11.8. Meronnyeckue ykazaHusi JUIsi 00y4aroIIUXCsl O MPOXOXKACHUIO MPOMEKYTOYHOMH
aTTeCTaLMU.

[Ipomexyrounas  arrecranus  OOydaloOmUXCsl — MPEeAycMaTpuBaeT  OILICHUBAHUE
MIPOMEKYTOUHBIX U OKOHYATEIIbHBIX PE3YJIbTaTOB OOyUeHHs 1Mo AucIuIuimHe. OHa BKIIOYACT B
cebs:

— 9JK3aMeH — (opma OLIEHKM 3HaHWW, MOJNYYEHHBIX OOYYarOIIMMCS B IPOIECCe
W3YYCHUS BCEH MUCIUIUIMHBI WM €€ YaCTH, HABBIKOB CAMOCTOSATEIHHOU PabOThI, CIOCOOHOCTH
NPUMEHATh WX JJIsS pEHICHUs MPAaKTHYECKUX 3a7ad. JK3aMeH, Kak MpPaBWIO, MPOBOJMUTCS B
MEepHoj] SK3aMCHAIIMOHHOW CECCHMM W 3aBEPINAeTCS aTTECTAIIMOHHON OICHKON «OTIHYHOY,
«XOPOIIOY, «YTOBICTBOPUTEIBLHO», «HEYIOBIECTBOPUTEIHHOY.

— 3a4er — 9T0 (hopma OIICHKH 3HAHUM, IMOJYYEHHBIX OOYYAIOIIMMCS B XOJE M3yUYCHUS
y4eOHOM TUCIUTUTMHEI B [IEJIOM MJIM IPOMEXKYTOUHAs (TI0 OKOHYaHUU CEMECTpa) OIICHKa 3HAHUH
00ydJaronMcs 0 OTIEIBHBIM pa3jienaM JUCIUIUITMHBI C aTTECTAIMOHHOW OLICHKOW «3a4TCHO»
WU «HE 3a4TEHOY.

— muddepeHIMpPOBaHHbI 3ad4eT — JTO0 ¢dopMa OIEHKA 3HAHWH, TOTYyYCHHBIX
00y4JaromuMcsl TPU U3YYCHUU AUCHUILTHHBI, TPU BBIMOJTHEHUHA KYPCOBBIX IMPOEKTOB, KYPCOBBIX
paboT, HAYIHO-MCCIIEAOBATEIBCKAX PA0OT M TPOXOKICHUH MPAKTHK C ATTECTAIIMOHHOM OI[CHKOM
«OTJIIMYHOY, «XOPOIIOY, «yIOBICTBOPUTEIHHOY, KHEYIOBICTBOPUTEIHLHO.

Obs3amenvho 0151 3an0IHEHUs. Npenodasamesnem. YKa3vl8aomcs mpebosanus u Memoobl
nPOBeOeHUs NPOMEIICYMOUHOU AMMeCmMayul.



Jluct BHeceHUs M3MEHEHUH B pabouylo IporpaMmMy TUCIUTUIMHBI

Jlata BHECeHUs
W3MCHEHHH U
JIOTIOTHECHHUH.

ITonnucek BHECHIETO
A3MEHEHHUS

ConeprkaHre U3MCHEHHUH W JOTIOTHEHHMI

Jara u Ne

MPOTOKOJIA
3acenaHus
Kadeapb

Ionmuce
3aB.

kadempoit




